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Badeti Venkata Sai 
TCS Ninja
SEZ Unit, South Tower Bar Building, 

Placement Annual Report 

Academic Year: 2021-22

1 Badeti Venkata Sai 
Ganesh B.Tech-CE SEZ Unit, South Tower Bar Building, 

TSA Business Park, Nanakaramguda, 
Telangana 500083

3.80

2 Batchu Pavan 
Gopal B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9532

3.60

3 Ratan Aditya 
Battula B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20

4 Sudheer Kumar 
Bellamkonda B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20
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5
Chandu Veera 

Venkata 
Koteswara Rao

B.Tech-CE

Suvarna Technosoft Pvt Ltd., 6-3-
191/C/1,fortune 9, Tower B,4th floor, 
Raj Bhavan Road, Somajiguda, 
Hyderabad, 500082.

2.16

6
Gandham Naga 

Venkata Sai 
Manikanta

B.Tech-CE

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana 500057

2.16

Telangana 500057

7 Gopisetti Veera 
Raghava Rao B.Tech-CE

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana 500053

2.16

8 Palaka Revanth 
Kumar B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20

9 Sanagana Durga 
Venkata Syam B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20

Innovus Tech Solutions
10 Tata Naveen B.Tech-CE

Innovus Tech Solutions
Plot no - 81, Yogi Estate -4, Jitali, 
Ankleshwar, Gujarat 393002

1.80
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11 Kareti Naveen 
Kumar B.Tech-CE

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana 500054

2.16

12 Karumuri 
Chandra Sekhar B.Tech-CE

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana 500056

2.16

Telangana 500056

13 Katta Naveen 
Raja B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20

14 Akshay 
Koyyalamudi B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9532

3.60

15 Koyyalamudi 
Sunil Chowdary B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9532

3.60

Wipro NTH
Survey No.124 and Part of 132/P SEZ 

16 Lakku Srinu B.Tech-CE
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20
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17 Nalamothu Ajay B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20

18 Nalliboina 
Mounika B.Tech-CE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9532

3.60

Phone: 044 2450 9532

19 Narisetti Tarun 
Teja B.Tech-CE

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana 500062

2.16

20 Rajulapati 
Narendra Babu B.Tech-CE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500096

4.00

21 Vunnam Rohith 
Joel B.Tech-CE

ELEATION
Office number 9, 3rd floor, pentium 
residency, near Bank of Maharashtra, 
Bavdhan, Pune, Maharashtra 411021

2.40

Virtusa
Sy No.115, Nanakramguda Village, 

22 Vijay Vuyyuru B.Tech-CE
Sy No.115, Nanakramguda Village, 
Serilingampally Mandal, Hyderabad, 
Telangana 500032
Phone: 040 4452 8000

4.00
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23 Atmuri Sai 
Narendra Kumar B.Tech-CE

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana 500059

2.16

24 Bheemavarapu 
Subrahmanyam B.Tech-CE

Moldtek
Moldtek Technologies, Plot No.700, 
Rd Number 36, beside Talwar Hyundai 
Showroom, Aditya Enclave, 
Venkatagiri, Jubilee Hills, Hyderabad, 
Telangana 500033

2.40

Telangana 500033

25 Bokinala Vamsi B.Tech-CE

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana 500058

2.16

26
Chilakanti 

Balanagasai 
Kumar

B.Tech-CE

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana 500061

2.16

27 K Tejaswini B.Tech-CE

Milekal
624, Anna Salai, Thousand Lights 
West, Thousand Lights, Chennai, 
Tamil Nadu 600006

3.30

Moldtek
Moldtek Technologies, Plot No.700, 

28 Mamilla 
Mounika B.Tech-CE Rd Number 36, beside Talwar Hyundai 

Showroom, Aditya Enclave, 
Venkatagiri, Jubilee Hills, Hyderabad, 
Telangana 500034

2.40
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29 Poosa Ramsai B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20

30 Rimmanapudi 
Yaswanth Kumar B.Tech-CE

Moldtek
Moldtek Technologies, Plot No.700, 
Rd Number 36, beside Talwar Hyundai 
Showroom, Aditya Enclave, 
Venkatagiri, Jubilee Hills, Hyderabad, 
Telangana 500035

2.40

Telangana 500035

31 Shaik Khaja 
Moinuddin B.Tech-CE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0121

4.00

32
Singamaneni 
Guna Sindhu 

Priya
B.Tech-CE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0189

4.20

33 Achalla 
Hymavathi B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0190

3.50

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 

34 Ajjanapudi Siva 
Sesha Sainadh B.Tech-EEE

Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500173

4.25
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35 Aluri Supriya B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0000

4.02

36
Anumukonda 
Naga Pavan 

Chandu
B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0191

3.50

Phone: 040 3097 0191

37 Avisana 
Pravallika B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500081

4.25

38 Badugu Vijay 
Kumar B.Tech-EEE

Grasko Solutions,
29th Main Road, BTM Layout 2nd 
Stage, Bangalore - 560076, Karnataka, 
India

3.00

39 Barma Ravi 
Kumar B.Tech-EEE

KPIT Technologies Limited
5, Madhapur Rd, Guttala_Begumpet, 
Kavuri Hills, Madhapur, Hyderabad, 
Telangana 500081

4.00

Bavisetti Naga 
HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 

40
Bavisetti Naga 
Veera Venkata 

Sudheer
B.Tech-EEE

Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500081

4.25
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41 Beeram Jyothsna 
Naga Sri B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0001

4.02

42 Boreddy 
Bhargava B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500085

3.36

43

Chopparapu 
Bindu Sri 

Venkata Sai 
Lakshmi

B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500086

3.36

44 Chebrolu Supraja B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9552

3.00

45
Chinimilli 

Ganesh Lakshmi 
Narasimha

B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500087

3.36

Wipro NTH
Survey No.124 and Part of 132/P SEZ 

46 Chundru Mohan 
Krishna B.Tech-EEE

Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0326

3.50
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47 Damisetti Anand 
Kumar B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0003

4.02

48 Dommeti Ganesh B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500092

4.25

Hyderabad, Telangana 500092

49 Kadavakollu Bala 
Subrahmanyam B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500121

4.25

50 Kavuluri Sahith B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0347

3.50

51 Kodali Ajay 
Babu B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0194

3.50

Kolagatla 
Infosys
138, Old Mahabalipuram Rd, 

52
Kolagatla 
Venkata 

Sivareddy
B.Tech-EEE

138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9552

3.00
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53 Kolla Dharma 
Teja B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500176

4.25

54 Kolluri Revanth B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0195

3.50

Phone: 040 3097 0195

55 Kolusu Rajesh B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0004

4.02

56 Kona Satish B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9552

3.00

57 Korlapati 
Gayathri Devi B.Tech-EEE

Larsen & Toubro Limited, 
Construction Transportation 
Infrastructure
Landmark 'B', Ground Floor, 3rd, 5th 
& 6th Floors, Suren Road, Off. 
Andheri - Kurla Road, Andheri (E), 
Mumbai -400093, India

4.78

Cognizant Technology Solutions - 
GENC

58 Kosireddy Tagore 
Rao B.Tech-EEE

GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0005

4.02
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59 Kosuru Reshma B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0197

3.50

60
Kotari 

Yedukondala 
Naga Sai Vinay

B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0006

4.02

Phone: 040 4451 0006

61 Kothalanka 
Mohan Kumar B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500085

3.36

62 Kunapareddy 
Aditya Sai Ram B.Tech-EEE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500107

4.00

63 Kundeti Lakshmi 
Sai B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500093

4.25

TCS Ninja

64 Kuricheti Aditya B.Tech-EEE SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500088

3.36
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65 Kusam Teja Sri B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0200

3.50

66 Manne Sai 
Lakshman B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9552

3.00

Phone: 044 2450 9552

67 Mekala Naveen 
Babu B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0008

4.02

68 Mohammed Ali B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500085

3.36

69 Narra Gopi 
Chand B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0009

4.02

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 

70 Nerusu Vijay 
Kumar B.Tech-EEE

Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500094

4.25
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71 Penjerthi Salomi B.Tech-EEE

KPIT Technologies Limited
5, Madhapur Rd, Guttala_Begumpet, 
Kavuri Hills, Madhapur, Hyderabad, 
Telangana 500081

2.43

72 Potti Venkata Sai B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500147

4.25

Hyderabad, Telangana 500147

73 Rajulapati 
Venkata Sai B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500085

3.36

74 Sanaka 
Satyanarayana B.Tech-EEE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500081

4.00

75 Sandaka 
Chaitanya Kumar B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500090

3.36

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 

76 Sayala Meghana 
Rani B.Tech-EEE

Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500147

4.25
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77 Sayyad Ibrahim B.Tech-EEE

CSS Corp
7th & 8th Floor, Block A6, Shriram 
The Gateway, #16, GST Road, 
Perungalathur Chennai
Phone: 044 6104 1801

3.20

78 Syed Suleman B.Tech-EEE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C 
TSIIC Software Layout, Mindspace 
Madhapur Rd, Cyberabad, Mindspace, 
Hyderabad, Telangana 500149

4.00

Hyderabad, Telangana 500149

79 Talari Pavani B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9552

3.00

80 Tavva Gayathri B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0010

4.02

81 Turlapati 
Seshasai Srilekha B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500084

4.25

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 

82 Unnam Sravya B.Tech-EEE
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500148

4.25
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83 Vanamala 
Gayathri B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500085

4.25

84 Yakkati Revathi B.Tech-EEE

Cognizant Technology Solutions - 
GENC
C9PM+JPF, Madhapur, Hyderabad, 
Telangana
Phone: 040 4451 0011

4.02

Phone: 040 4451 0011

85 Yarra Siva Raj B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500091

3.36

86 Daram Vinay B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9576

3.00

87
Pothuraju Kanaka 

Vijayalakshmi 
Vigneswari

B.Tech-EEE

KPIT Technologies Limited
5, Madhapur Rd, Guttala_Begumpet, 
Kavuri Hills, Madhapur, Hyderabad, 
Telangana 500081

2.43

Multiplier Technologies India Private 
Limited

88 Angadala Naga 
Hemanth B.Tech-EEE

Limited
BRIGADE GATEWAY, Unit No 
2201, Malleshwaram, Bengaluru, 
Karnataka 560057

4.70
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89 Mopidevi Naga 
Dora Babu B.Tech-EEE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500100

4.00

90 Sriparthi Vijay 
Kumar B.Tech-EEE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500123

4.00

Rd, Hyderabad, Telangana 500123

91 Bollavarapu 
Lakshmana Babu B.Tech-EEE

Infosys
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9576

3.00

92 Alibilli Bhavani B.Tech-EEE

iLenSys Technologies Private Limited
8-2-293/82/2/231/ABC, MLA Colony, 
Banjara Hills, Hyderabad, Telangana 
500034
Phone: 040 6699 8246

4.20

93 Bonthu Gopi 
Reddy B.Tech-EEE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500095

4.00

Grasko Solutions,

94 Desaboyina 
Bhanu Chandar B.Tech-EEE 29th Main Road, BTM Layout 2nd 

Stage, Bangalore - 560076, Karnataka, 
India

3.00



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

95 Kurrala Puneeth B.Tech-EEE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500104

4.00

96 Bejjam Ratna 
Kumar B.Tech-EEE

Dadu Enterprises
Building No. 2423/29, Surekha 
Building, Chandni Chowk, Delhi, 
110006
Phone: 080 4883 7374

2.82

Phone: 080 4883 7374

97 Gudidi Sai 
Kumar B.Tech-EEE

KPIT Technologies Limited
5, Madhapur Rd, Guttala_Begumpet, 
Kavuri Hills, Madhapur, Hyderabad, 
Telangana 500081

2.43

98 Kummarikumtla 
Satya Sai B.Tech-EEE

HCL TECHNOLOGIES LIMITED
Sy.No.30,34,35 & 38, Avinash Hitech 
City2 Society Gachibowli Village, 
Serillimgampally Mandal, Plot H-01B, 
Hyderabad, Telangana 500085

4.25

99 Rayapalli Hema 
Latha B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0352

3.50

Vudiga 
CSS Corp
7th & 8th Floor, Block A6, Shriram 

100
Vudiga 

Shanmukha Sri 
Valli

B.Tech-EEE
7th & 8th Floor, Block A6, Shriram 
The Gateway, #16, GST Road, 
Perungalathur Chennai
Phone: 044 6104 1801

3.20



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

101 Gunji Usha Sri B.Tech-EEE

Infinite Computer Solutions
Unit No 45, Block 3, SDF Phase - 1,, 
Madras Export Processing Zone, 
Tambaram, Chennai, Tamil Nadu 
600113

4.50

102 Kancherla Naga 
Durga Rao B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500085

3.36

103
Kothagundu 

Kiran Sai Naga 
Venkata Praveen

B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0285

3.50

104 Gidda 
Vasundhara Devi B.Tech-EEE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500104

4.00

105 Dharmavarapu 
Sai Kumar B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500085

3.36

Infosys
138, Old Mahabalipuram Rd, 

106 Kareem Khan B.Tech-EEE
138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, 
Chennai, Tamil Nadu 600119
Phone: 044 2450 9576

3.00



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

107 Bollepogu 
Narendra B.Tech-EEE

KPIT Technologies Limited
5, Madhapur Rd, Guttala_Begumpet, 
Kavuri Hills, Madhapur, Hyderabad, 
Telangana 500081

2.43

108 Uppalapu Hima 
Bindu B.Tech-EEE

Uicloud, Sri Harsha icon, Financial 
District, Nanakramguda, Gachibowli, 
Hyderabad, Telangana-500032.

2.00

109 Anantha 
Sivaseshu B.Tech-EEE

CGI Information Systems and 
Management Consultants Pvt. Ltd.
E.city, Tower 2, No.95/1 & 95/2, 
Electronic City, Phase I (West)
Bangalore -560 100, India

3.50

110 Kunduru Harish B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0190

3.50

111 Dokku Hema 
Govardhan Rao B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500085

3.36

Ivis International private limited,6th 
floor,Dallas Center, Hitech City Main 

112 Ravulapalli 
Chandrika B.Tech-EEE

floor,Dallas Center, Hitech City Main 
Rd, Silpa Gram Craft Village,Near My 
Home Bhooja, Madhapur, Rai Durg, 
Telangana 500032

2.40



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

113 Chongala 
Ganapathi B.Tech-EEE

Capgemini Technology Solutions India 
Ltd.
1-7 Floors, Building H-07 Phoenix 
Infocity Special Economic Zone Sy 
No. 30(P), Lingampally, Gachibowli 
Rd, Hyderabad, Telangana 500104

4.00

114 Bandela Eeswar B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0286

3.50

Phone: 040 3097 0286

115 Pagolu Mahitha B.Tech-EEE

Multiplier Technologies India Private 
Limited
BRIGADE GATEWAY, Unit No 
2201, Malleshwaram, Bengaluru, 
Karnataka 560055

4.70

116 Sabinkar Indrani B.Tech-EEE

TCS Ninja
SEZ Unit, South Tower Bar Building, 
TSA Business Park, Nanakaramguda, 
Telangana 500089

3.36

117 Talari Bhanu 
Prakash B.Tech-EEE

Vistex Asia-Pacific Private Limited
1-90/B/C/4/A, 3rd Floor, DSR 
Corporate Centre, Plot No 1&2, 
Patrika Nagar, Madhapur, Telangana 
500081
Phone: 040 2311 4414

4.50

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 

118 Gummadi 
Chandu B.Tech-EEE

"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai 
600 006.

2.20



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

119 Jujjuvarapu 
Praveen Joshi B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

120 Kommu Vijay 
Kumar B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

121 Ummanaboyina 
Gopi Krishna B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

122 Bethapudi 
Rajkamal B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

123 Tati Suresh 
Krishna B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 

124 Chinnam 
Kamalesh Kumar B.Tech-EEE

"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20



S.No. Name of Student 
Placed  

Program 
graduated 

from  
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Pay package at 
appointment 
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125 Kandula Vamsi 
Krishna B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

126 Sakala Sampath 
Kumar B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

127 Mohammad 
Salamthulla B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

128 Kondaveeti 
Manikanta B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

129 Shaik Nadeem B.Tech-EEE

TVS Motor Company
"Chaitanya", No.12, Khader Nawaz 
Khan Road, Nungambakkam, Chennai -
600 006.

2.20

Yamaha Motor Electronics India Pvt 
Ltd
Plot No. VV2, SIPCOT Industrial 

130 Mokkalakathi 
Poornima B.Tech-EEE

Plot No. VV2, SIPCOT Industrial 
Park, Vallam Vadagal Village, Echoor 
Post, Sriperumbudur Taluk, 
Kanchipuram Dist., - 631604, 
Tamilnadu

2.50
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Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
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131 Dokku Vara 
Lakshmi B.Tech-EEE

Yamaha Motor Electronics India Pvt 
Ltd
Plot No. VV2, SIPCOT Industrial 
Park, Vallam Vadagal Village, Echoor 
Post, Sriperumbudur Taluk, 
Kanchipuram Dist., - 631604, 
Tamilnadu

2.50

132 Kalapala Siva 
Jyotsna B.Tech-EEE

Yamaha Motor Electronics India Pvt 
Ltd
Plot No. VV2, SIPCOT Industrial 
Park, Vallam Vadagal Village, Echoor 
Post, Sriperumbudur Taluk, 
Kanchipuram Dist., - 631604, 

2.50

Kanchipuram Dist., - 631604, 
Tamilnadu

133 Modugumudi 
Harika B.Tech-EEE

Yamaha Motor Electronics India Pvt 
Ltd
Plot No. VV2, SIPCOT Industrial 
Park, Vallam Vadagal Village, Echoor 
Post, Sriperumbudur Taluk, 
Kanchipuram Dist., - 631604, 
Tamilnadu

2.50

134 Matta Yugandhar 
Babu B.Tech-EEE

Ivis International private limited,6th 
floor,Dallas Center, Hitech City Main 
Rd, Silpa Gram Craft Village,Near My 
Home Bhooja, Madhapur, Rai Durg, 
Telangana 500032

2.40

135 Korampalli 
Ashok B.Tech-EEE

Ivis International private limited,6th 
floor,Dallas Center, Hitech City Main 
Rd, Silpa Gram Craft Village,Near My 
Home Bhooja, Madhapur, Rai Durg, 
Telangana 500032

2.40

Ivis International private limited,6th 
floor,Dallas Center, Hitech City Main 

136 Banavathu Syam 
Nayak B.Tech-EEE

floor,Dallas Center, Hitech City Main 
Rd, Silpa Gram Craft Village,Near My 
Home Bhooja, Madhapur, Rai Durg, 
Telangana 500032

2.40



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 
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137
Burugupalli 
Jayachandra 
Chowdary

B.Tech-EEE

Ivis International private limited,6th 
floor,Dallas Center, Hitech City Main 
Rd, Silpa Gram Craft Village,Near My 
Home Bhooja, Madhapur, Rai Durg, 
Telangana 500032

2.40

138 Dodda Lathanjali B.Tech-EEE

Ivis International private limited,6th 
floor,Dallas Center, Hitech City Main 
Rd, Silpa Gram Craft Village,Near My 
Home Bhooja, Madhapur, Rai Durg, 
Telangana 500032

2.40

Telangana 500032

139
Guduru 

Yaswanth Siva 
Sai Teja

B.Tech-EEE

Grasko Solutions,
29th Main Road, BTM Layout 2nd 
Stage, Bangalore - 560076, Karnataka, 
India

3.00

140
Mohammad 
Althaf Raza 

Hussain
B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0190

3.50

141 Yelisetty Ashok B.Tech-EEE

Wipro NTH
Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0190

3.50

Wipro NTH
Survey No.124 and Part of 132/P SEZ 

142 Kurra Gopi 
Kishore B.Tech-EEE

Survey No.124 and Part of 132/P SEZ 
vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301
Phone: 040 3097 0190

3.50
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Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 
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143 Abdul Abid B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

144 Allam Venkatesh B.Tech -ME SRI BHAVANI METALS PVT LTD. 
Hyderabad. 1.44

145 Ambati Ganesh 
Babu B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

146 Appalakutti 
Vamsi Krishna B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

147 Aravapalli 
Lokesh Kumar B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

148 A Bhanu Syam 
Kumar B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2
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Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

149 Bandaru Srinivas B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

150 Battula Mahesh 
Babu B.Tech -ME Nvh india auto parts private limited 

penukonda, andhra pradesh 1.66

151 Bezawada 
Govardhan Rao B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

152 Bodipogu Pavan 
Kumar B.Tech -ME ITORQ India Pvt. Ltd. Kondapur, 

Hyderabad. 1.92

153 Borra Sai Mahesh B.Tech -ME
CTS GENC  115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097

4

154 Cheboyina Sai 
Sri Charan B.Tech -ME JP Vend Tech Private Limited 

Banaswadi, Bengaluru, Karnataka. 1.63



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

155 Chenna Sai Ram 
Kumar B.Tech -ME

L & T ( L&T House, N.M.Marg,  
Ballard Estate, Mumbai - 400001. 
INDIA)

5

156 Cherukuvada 
Neeraj Ram B.Tech -ME Kalyani Technoforge Pune. 1.44

157 Chimma Sanjay 
Kiran B.Tech -ME

Cognizant ( 115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097 )

4

158
Chunduru 

Subrahmanya 
Kumar

B.Tech -ME SRI BHAVANI METALS PVT LTD. 
Jeedimetla  Hyderabad. 1.92

159 Dagani Anil B.Tech -ME ITORQ India Pvt. Ltd Kondapur, 
Hyderabad. 1.92

160 Dasari Rakesh B.Tech -ME Nvh india auto parts private limited 
penukonda, Andhra Pradesh 1.66



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

161 Dasari Teja 
kumar B.Tech -ME Cognizant 4

162 Degala Hari Sai 
Teja B.Tech -ME Nishanth Mouldings PVT Ltd 

Sunkadakatte, Banglore Karnataka. 2.23

163 Duddu Teja Sai 
Praveen B.Tech -ME Kalyani Technoforge Pune. 1.44

164 Ede Sandeep B.Tech -ME Atharva Industrial Equipments Pune- 
Maharastra 2.16

165 Geddam Praveen 
Reddy B.Tech -ME

CTS GENC  (115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097)

4

Wipro NTH ( Wipro Limited, 
166 Goriparthi Prem 

Kumar B.Tech -ME
Wipro NTH ( Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 
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167 Goriparthi 
Venkata Swamy B.Tech -ME SRI BHAVANI METALS PVT LTD. 

Jeedimetla  Hyderabad. 1.44

168 Gudiguntla Vijay B.Tech -ME Nishanth Mouldings PVT Ltd 
Sunkadakatte, Banglore Karnataka. 2.23

169 Idamakanti 
Brahma Reddy B.Tech -ME Incap Engineering Services 

Nidamanur, Vijayawada, 1.56

170 J B Lakshmi 
Venkata Ganesh B.Tech -ME

QuestGlobal ( AEQUS Special 
Economic Zone, Plot No.2 Hattaragi 
village, Hukkeri Taluk, Bangaum KA 
591245 INCIN: 
U74900KA2014PTC076219

3

171 Iluri Mounika B.Tech -ME

SAFRAN GTE ( Plot 6(3), GMR 
Aerospace & Industrial Park, GMR 
Hyderabad Aviation SEZ Limited 
Mamidipalli Village, Shamshabad 
Mandal, Dist, Hyderabad, Telangana 
500108

4

WIPRO (  Wipro Limited, 
172 Kandala Rohith B.Tech -ME

WIPRO (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2
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Placed  
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graduated 

from  
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173 Kareti Ajay Babu B.Tech -ME

ENVision ( #913. 9th floor, Manjeera 
Trinity Corporate Building, KPHB, 
Phase 3, Kukatpally, Telangana-
500072

2

174 Katam Samuel 
Morris B.Tech -ME

Cognizant ( 115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097 )

4

175 Katikina Taraka 
Siva Durgha Rao B.Tech -ME Carigar power tools Hyderabad. 1.92

176 Kattepogu Dileep B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

177 Katuri Sai Kiran B.Tech -ME Nishanth Mouldings PVT Ltd 
Sunkadakatte, Banglore Karnataka. 2.23

Infosys (INFOSYS LIMITED CIN: 
L85110KA1981PLC01311544, 

178 Khizarur 
Rahaman B.Tech -ME

L85110KA1981PLC01311544, 
Infosys Avenue, Electronics City, 
Hosur Road, Bangalore 560 100, 
India)

3.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

179 Koduru Vinay 
Prasanth B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

180 Kolusu Naga 
Vijaykumar B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

181 Kota Venkata 
Pavan Teja B.Tech -ME

L & T ( L&T House, N.M.Marg,  
Ballard Estate, Mumbai - 400001. 
INDIA)

6

182 Kovvali Rakesh B.Tech -ME Nvh india auto parts private limited 
penukonda, Andhra Pradesh 1.66

183 Mahali Gireesh 
Varma B.Tech -ME

Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

184 Mahammad Iqbal B.Tech -ME ITORQ India Pvt. Ltd.Kondapur. 1.92



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 
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185 Makkena Leela 
Harish B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

186 Mallempalli John 
Ebenazar B.Tech -ME

CTS GENC (115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097)

4

187 Mannem Lohith 
Balaji B.Tech -ME Carigar power tools Hyderabad. 1.92

188 M Yaswanth 
Naga Venkat B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

189 Meeniga Naveen 
Kumar B.Tech -ME Nishanth Mouldings PVT Ltd 

Sunkadakatte, Banglore Karnataka. 2.23

190 Mekala Rahul B.Tech -ME Nvh india auto parts private limited 
penukonda, Andhra Pradesh 1.66



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

191 Moka Tarun 
Kumar B.Tech -ME SRI BHAVANI METALS PVT LTD. 

Jeedimetla  Hyderabad. 1.44

192 Motupalli 
Pradeep B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

193 Murala Aswini 
Gowd B.Tech -ME Incap Engineering Services 

Nidamanur, Vijayawada. 1.56

194 Mutyala B V V 
Vinaybabu B.Tech -ME TVS, SIPCOT Indudtrial complex 

Gummidipondi-601201 2.2

195 Naidu Lokesh B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

Wipro NTH (  Wipro Limited, 
196 Naraharisetty 

Tanishq B.Tech -ME
Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2
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197 Naru Sivareddy B.Tech -ME
Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

198 Nerusu Yaswanth 
Babu B.Tech -ME Kalyani Technoforge Pune. 1.44

199 N Kesava Sai 
Murali Krishna B.Tech -ME

Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

200 Noora Sai 
Krishna B.Tech -ME

Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

201 Pothana Yamini B.Tech -ME
Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

Wipro NTH (  Wipro Limited, 
202 Padala Chaitanya 

Kumar B.Tech -ME
Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2
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Placed  
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graduated 

from  
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203
P Veera 

Narasimha 
Murthy 

B.Tech -ME
CTS GENC (115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097)

4

204
Pasupuleti V V S 

Narasimha 
Prakash

B.Tech -ME Kalyani Technoforge Pune. 1.44

205 Patapati Ramesh B.Tech -ME Incap Engineering Services 
Nidamanur, Vijayawada. 1.56

206 Peketi Karthik 
Reddy B.Tech -ME ITORQ India Pvt. Ltd. Kondapur, 

Hyderabad. 1.92

207 Presingu Sai B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

208 Pullagura Manoj 
Kumar B.Tech -ME Incap Engineering Services 

Nidamanur, Vijayawada. 1.56



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

209
Pulletikurthi 

Kanaka Venkata 
Sai Priyatham

B.Tech -ME Carigar power tools Hyderabad. 1.92

210 Putluri Ram 
Mohan Reddy B.Tech -ME Nishanth Mouldings PVT Ltd 

Sunkadakatte, Banglore Karnataka. 2.23

211 R Kranthi Kumar B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

212 Rajulapati Sri 
Ram B.Tech -ME ITORQ India Pvt. Ltd. Hyderabad. 1.92

213 Ramani Sai Naga 
Raju B.Tech -ME Carigar power tools Hyderabad. 1.92

Cognizant (115/535, Old 
214 Rejeti Sri Ram B.Tech -ME

Cognizant (115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097)

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

215 Sajjala Krishna 
Teja B.Tech -ME

Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

216 Saripalli Dinesh 
Reddy B.Tech -ME

Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

217 Shaik Barkathali B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

218 Singavarapu 
Chandu B.Tech -ME

WIPRO ( Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

219
Swarna Naga 

Venkata 
Manikanta

B.Tech -ME SRI BHAVANI METALS PVT LTD. 
Jeedimetla  Hyderabad. 1.44

220 Tadanki Bhargav 
Teja B.Tech -ME Nishanth Mouldings PVT Ltd 

Sunkadakatte, Banglore Karnataka. 2.23



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

221 Thota Naga 
Aravind B.Tech -ME

Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

222 Thota Siva 
Sankar B.Tech -ME

Wipro NTH ( Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

223 Turaga Krishna 
Koushik B.Tech -ME

CTS GENC (115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097)

4

224 Vannemreddy 
Siva Kanth B.Tech -ME

WIPRO (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

3.5

225 Vasa Venkata 
Aravind B.Tech -ME

VIRTUSA (Sy No.115, Nanakramguda 
Village, Serilingampally Mandal, 
Hyderabad, Telangana 500032(

5

226 Vekanuru Bala 
Vamsi B.Tech -ME ITORQ India Pvt. Ltd. Hyderabad. 1.92



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

227 Vemireddy Akhil B.Tech -ME
Wipro NTH  (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

228 V Basva Sri Sai 
Nagendhra B.Tech -ME

CTS GENC (115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 6000097)

4

229 Y Gnanendra 
Vamsi B.Tech -ME

Wipro NTH (  Wipro Limited, 
Doddakannelli, Sarjapur Road, 
Bengaluru - 560 035)

4.2

230
Chinta Veera 

Venkata 
Subrahmanyam

B.Tech -ME Carigar power tools Hyderabad. 1.92

231 Gugulothu 
Naveen Naik B.Tech -ME Nishanth Mouldings PVT Ltd 

Sunkadakatte, Banglore Karnataka. 2.23

232 Adothu Eshwar B.Tech -ME Nishanth Mouldings PVT Ltd 
Sunkadakatte, Banglore Karnataka. 2.23



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

233 Kalidindi Rakesh B.Tech -ME Nvh india auto parts private limited 
penukonda, Andhra  Pradesh 1.66

234 Jakkula Mahesh B.Tech -ME
CTS GENC (115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 600 097)

4

235 Kolukula Jaya 
Naga Chaitanya  B.Tech -ME

CTS GENC (115/535, Old 
Mahabalipuram Road, Okkiam 
Thoraipakkam, Chennai - 600 097)

4

236
Srikakulam 

Veera V  Durga 
Prasad

B.Tech -ME SRI BHAVANI METALS PVT LTD. 
Jeedimetla Hyderabad. 1.44

237 Chepala 
Appalaraju B.Tech -ME Incap Engineering Services 

Nidamanur, Vijayawada. 1.56

238 Pinjala Yogesh 
Siva Purna B.Tech -ME Nishanth Mouldings PVT Ltd 

Sunkadakatte, Banglore Karnataka. 2.23



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

239 Nimmalapalli V 
S Sricharan B.Tech -ME Carigar power tools Hyderabad. 1.92

240 Shaik Riyaz B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

241
Sobbana 

Chandrahass 
Joshi

B.Tech -ME SRI BHAVANI METALS PVT LTD. 
Jeedimetla  Hyderabad. 1.44

242 Vaka Surya Ravi 
Teja B.Tech -ME Kalyani Technoforge Pune. 1.44

243
Vujji 

Dharmendra Sai 
Kumar

B.Tech -ME Nishanth Mouldings PVT Ltd 
Sunkadakatte, Banglore Karnataka. 2.23

TCS ( Deccanoark, No 1 Software 
244 Shaik Azaruddin B.Tech -ME

TCS ( Deccanoark, No 1 Software 
Units Layout, Madhapur, Hyderabad 
500 081 )

2.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

245 Nalluri Vinodh B.Tech -ME TVS, SIPCOT Indudtrial complex 
Gummidipondi-601201 2.2

246
BHEEMAVARAP

U NAGA 
LAKSHMI

B.Tech -ME Yamaha Motor electrnics india Pvt ltd 
perambur 1.87

247 PANDRAJU 
VIJAYA SRI B.Tech -ME Yamaha Motor electrnics india Pvt ltd 

perambur 1.87

248 Abdul Javeed B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

249 Addanki Keerthi 
Vardhan B.Tech-ECE Vistex India Pvt 

Ltd.,madhapur,Hyderabad 3

250 Akasapu Durga 
Prasad B.Tech-ECE Capgemini, Pune, India 4.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

251 Alluri Chandu B.Tech-ECE Wipro NTH, Bangalore 3.5

252 Angadala Pujitha B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

253 Appana Durga 
Praneetha B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

254 Avanigadda 
Charani B.Tech-ECE

Zensar Technologies Limited, Zensor 
Knowledge Park, Plot. No. 4, Off 
Nagar Road, Pune

4

255 Bandaru Rajya 
Lakshmi B.Tech-ECE TCS Ninja, Tata Consultancy Services 

Limited, Hyderabad, India 3.3

256 Bandarupalli 
Nithin Sai Kumar B.Tech-ECE Kaptius,HITEC CITY, HYDERABAD 6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

257
Bandreddi Naga 

Lakshmi 
Prasanna

B.Tech-ECE Mphasis Learning Acedmy, Morgan's 
Gate, Mangalore, India 4

258 Bathula Roopa 
Sree Chowdary B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

259
Bejavada 
Lakshmi 

Yeswanth
B.Tech-ECE

Zensar Technologies Limited, Zensor 
Knowledge Park, Plot. No. 4, Off 
Nagar Road, Pune

4

260 Bethapudi Likith 
Sai B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

261 Bevara Pavan 
Kumar B.Tech-ECE

Hexaware Technologies Ltd, TTC 
Industrial Area, Mahape, Navi, 
Mumbai

4

Quest Global Engineering Services, 

262 Bhatraju 
Mukundapriya B.Tech-ECE AEQUS Special Economic Zone, 

Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

263 Boddu Ravindra 
Babu B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

264 Boppudi Bhavya B.Tech-ECE HCL Technologies, Bengaluru India 4.6

265 Borra Jahnavi B.Tech-ECE TCS Ninja, Tata Consultancy Services 
Limited, Hyderabad, India 3.3

266 Botla Yogi B.Tech-ECE JIO,Ambawadi,ahmedabad. 3

267 Brundavanam 
Pavan Kumar B.Tech-ECE

Hexaware Technologies Ltd, TTC 
Industrial Area, Mahape, Navi, 
Mumbai

4

Chakka 
268

Chakka 
Srilakshmi 
Sowmya

B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

269
Chalamalasetti 
Balasai Subba 

Rao
B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

270 Challa Bhavitha B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5

271 Challagundla 
Vamsi Krishna B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

272 Chandu 
Kavyasree B.Tech-ECE Mphasis Learning Acedmy, Morgan's 

Gate, Mangalore, India 4

273 Chebattina 
Manasa B.Tech-ECE Pentagonspace,bangalore. 3.6

274 Cheboina Bindu 
Sai Prasanna B.Tech-ECE CSS Corp ,Ambattur,chennai 3



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

275 Cheboyina Mercy 
Rani B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

276
Chennamsetti 
Vennela Sai 

Harshini
B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

277
Chennupati 
Yaswanth 
Krishna

B.Tech-ECE TCS Ninja, Tata Consultancy Services 
Limited, Hyderabad, India 3.3

278 Chiluvollanka 
Sravan Kumar B.Tech-ECE Capgemini, Pune, India 4.5

279 Chimmili 
Jayasankar B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, India

4

280 Chinta Moulika B.Tech-ECE HCL Technologies, Bengaluru India 4.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

281 Chintha Voshal 
Jayasurya B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

282 Chirakala 
Saimalavika B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, India

4

283 Choragudi 
Mamatha B.Tech-ECE HCL Technologies, Bengaluru India 4.6

284 Choutapalli 
Viswa Bharathi B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

285 Darsi Bhavani 
Sankar B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

CTS GENC, #5/535, Old 
286 Dasi Mohan 

Venkat B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

287 Deekulla Vennela B.Tech-ECE CSS Corp 3

288 Devanaboyina 
Yuvaraju B.Tech-ECE

Quest Global Engineering Services, 
AEQUS Special Economic Zone, 
Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3

289 Dimmiti Sasidhar B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

290 Doddaka 
Vedaharshini B.Tech-ECE

IBM, No.12, Subramanya Arcade, 
Bannerghatta Road, Bangalore, 
Karnataka, India - 560029, No.12, 
Subramanya Arcade, Bannerghatta 
Road, Bangalore, Karnataka, India - 
560029

4

291 Dondapati 
Giribabu B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

292 Adusumilli 
Jyothirmai B.Tech-ECE HCL Technologies, Bengaluru India 4.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

293 Boppidi Yasasri B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

294 Gudavalli Madhu 
Latha B.Tech-ECE HCL Technologies, Bengaluru India 4.6

295 Konala Vanitha B.Tech-ECE

Quest Global Engineering Services, 
AEQUS Special Economic Zone, 
Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3

296 Mallula Deepthi B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

297 Muddam Ananya B.Tech-ECE

Quest Global Engineering Services, 
AEQUS Special Economic Zone, 
Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3

Narketmilli 

298 Lakshminaga 
Venkata 
Susmitha

B.Tech-ECE HCL Technologies, Bengaluru India 4.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

299 Parise Komali B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

300 Vardhanapu Ravi 
Teja B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

301 Ede Raja Sri B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

302 Edupuganti Nissi B.Tech-ECE

Quest Global Engineering Services 
Private Limited
No. 91, 17th Cross Rd, Sector 5, 
Sector 4, HSR Layout, Bengaluru.

3

303 Elaprolu Lokesh B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5

304 Gandham Sai 
Sivakrishnakumar B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

305
Gangireddy 
Venkata Sai 

Chaitanya Reddy
B.Tech-ECE

Fareportal, AddressPlot Number-364, 
365 2nd Floor, Golf Course Road, 
Gurgaon Sector 37 (Near Vipul Tech 
Square), Gurugram 

13.2

306
Garikapati 
Seetharam 
Chowdari

B.Tech-ECE

Quest Global Engineering Services 
Private Limited
No. 91, 17th Cross Rd, Sector 5, 
Sector 4, HSR Layout, Bengaluru.

3

307 Godavarthi Asha B.Tech-ECE Infosys, Bengaluru, India 3.6

308 Gollapati 
Abhilash Mohan B.Tech-ECE TCS Ninja, Tata Consultancy Services 

Limited, Hyderabad, India 3.3

309 Guddanti Ganesh B.Tech-ECE MindTree, Bengaluru, India 3.5

310 Gundu Badrinath B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

311 Gunji Venkata 
Naresh B.Tech-ECE HCL Technologies, Bengaluru India 4.6

312 Guntaka 
Seershveda B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

313 Gutta Jayadeep 
Sai B.Tech-ECE

Fareportal, AddressPlot Number-364, 
365 2nd Floor, Golf Course Road, 
Gurgaon Sector 37 (Near Vipul Tech 
Square), Gurugram 

13.2

314 Ijjarati Manikanta B.Tech-ECE TCS, Hyderabad 3.3

315 Jalasutram Hynar B.Tech-ECE MindTree, Bengaluru, India 3.5

316 Jammalamadaka 
Venkata Srikanth B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

317 Jampa Ganesh B.Tech-ECE

Quest Global Engineering Services 
Private Limited
No. 91, 17th Cross Rd, Sector 5, 
Sector 4, HSR Layout, Bengaluru.

3

318 Janjanam 
Bhavana B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

319
Jonnalagadda 

Venkata Dhana 
Raju

B.Tech-ECE Infinite, Bengaluru, India 3

320 Kadakuditi T N 
V L S S Prasanth B.Tech-ECE Wipro, Hyderabad 3.5

321 Kakunuri 
Yaswanth B.Tech-ECE HCL, Hyderabad 4.6

322 Kalapala 
Jagadeesh B.Tech-ECE  HCL, Hyderabad 4.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

323 Kallam Harsha 
Vardhan Reddy B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

324
Kamarajugadda 

Phaneeswara 
Abhiram

B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

325 Kanagala Ananth 
Babu B.Tech-ECE TCSNinja, Raveline street, fort 

Mumbai 3.3

326 Kanagala 
Nirmagna B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

327
Kanaparthi 

Lakshmi Indra 
Latha

B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

Fareportal, AddressPlot Number-364, 

328 Kanumuri 
Chandra Kala B.Tech-ECE 365 2nd Floor, Golf Course Road, 

Gurgaon Sector 37 (Near Vipul Tech 
Square), Gurugram 

13.2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

329 Kanumuri 
Devesh B.Tech-ECE Wipro, Banglore 3.5

330 Kareti Monesh B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

331 Katuri Manoj B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

332 Kesana Pavansai B.Tech-ECE HCL, Hyderabad 4.6

333 Koneti Sai 
Sampath B.Tech-ECE HCL, Hyderabad 4.6

CTS GENC, #5/535, Old 
334 Kosuri Lakshmi 

Thirumala B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

335 Kothapalli 
Susanth B.Tech-ECE

Quest Global Engineering Services 
Private Limited
No. 91, 17th Cross Rd, Sector 5, 
Sector 4, HSR Layout, Bengaluru.

3

336
Kowthavarapu 

Lokesh Nagendra 
Kumar

B.Tech-ECE HCL, Hyderabad 4.6

337 Allaparthi 
Bharadwaj B.Tech-ECE HCL, Hyderabad 4.6

338 Bezawada 
Achyuth Kumar B.Tech-ECE Wipro, Bengaluru 3.5

339
Bezawada Sri 
Bala Ayyappa 

Swamy
B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

CTS GENC, #5/535, Old 
340 Dokku Sivaji B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

341 Ede Amala 
Tharun B.Tech-ECE Wipro,  Bengaluru 3.5

342 Emani Hari Babu B.Tech-ECE Wipro, Bengaluru 3.5

343 Kapavarapu 
Jagadish B.Tech-ECE Wipro,  Bengaluru 3.5

344 Kunapareddy Sai 
Prakash B.Tech-ECE

Fareportal, AddressPlot Number-364, 
365 2nd Floor, Golf Course Road, 
Gurgaon Sector 37 (Near Vipul Tech 
Square), Gurugram 

13.2

345 Nimmagadda Sai 
Jyothi Sree B.Tech-ECE CTS GENC, Chennai 4

346 Kumbham 
Harshitha B.Tech-ECE HCL, SEZ, SDB5, GF Lab 1 & 2, First 

and Second Floor, Chennai, Tamilnadu 4.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

347 Kumpati 
Meghanadhudu B.Tech-ECE Wipro NTH,  Bengaluru,India 3.5

348 Kumpati Rahul B.Tech-ECE Wipro NTH, Bengaluru,India 3.5

349
Kunam Ganesh 
Manoj Kumar 

Reddy
B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4

350 Kunapareddy Sai 
Bhargav B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4

351 Kunkunuru 
Veeranjaneyulu B.Tech-ECE Wipro NTH, Bengaluru,India 3.5

352 Kurapati Naveen B.Tech-ECE Mphasis Learning Acedmy, Morgan's 
Gate, Mangalore, India 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

353 Kurrala Meghana B.Tech-ECE HCL, SEZ, SDB5, GF Lab 1 & 2, First 
and Second Floor, Chennai, Tamilnadu 4.6

354 Lankapalli B N V 
Kailash Kumar B.Tech-ECE Wipro NTH, Bengaluru,India 3.5

355 Loya Kushwanth 
Vardhan B.Tech-ECE

Prodapt,5th Floor, HUDA Techno 
Enclave, HITEC City, Hyderabad, 
Telangana 500081

3

356 Loya Naveen 
Kumar B.Tech-ECE HCL, SEZ, SDB5, GF Lab 1 & 2, First 

and Second Floor, Chennai, Tamilnadu 4.6

357 Loya Sivani B.Tech-ECE TCS Ninja, Tata Consultancy Services 
Limited, Hyderabad, India 3.3

Prodapt,5th Floor, HUDA Techno 
358 Madala Sai 

Kumar B.Tech-ECE
Prodapt,5th Floor, HUDA Techno 
Enclave, HITEC City, Hyderabad, 
Telangana 500081

3



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

359 Malla Divya B.Tech-ECE CTS GENC, DLF Cyber city, PHB 
Colony, Gachibowli, Andhrapradesh 4

360
Mamidi 

Saisrisivamalles
wari

B.Tech-ECE CTS GENC, DLF Cyber city, PHB 
Colony, Gachibowli, Andhrapradesh 4

361 Mani Challapalli B.Tech-ECE CTS GENC, DLF Cyber city, PHB 
Colony, Gachibowli, Andhrapradesh 4

362 Mareedu Venkata 
Pavan B.Tech-ECE HCL, SEZ, SDB5, GF Lab 1 & 2, First 

and Second Floor, Chennai, Tamilnadu 4.6

363 Marepalli 
Nagarjuna B.Tech-ECE HCL, SEZ, SDB5, GF Lab 1 & 2, First 

and Second Floor, Chennai, Tamilnadu 4.6

Matcha Gowri 
364

Matcha Gowri 
Venkata Sai 

Akhil
B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

365 Maturi 
Ramachandra Sai B.Tech-ECE HCL, SEZ, SDB5, GF Lab 1 & 2, First 

and Second Floor, Chennai, Tamilnadu 4.6

366 Mekala Suraga 
Pallavi B.Tech-ECE Mphasis Learning Acedmy, Morgan's 

Gate, Mangalore, India 4

367 Modugumudi 
Aruna B.Tech-ECE HCL Technologies, Noida, UP, India 4.6

368 Mohammad 
Sharmila B.Tech-ECE Infosys - HackwithInfy, Bengaluru, 

India 3.6

369 Morla Amulya B.Tech-ECE CTS GENC, DLF Cyber city, PHB 
Colony, Gachibowli, Andhrapradesh 4

370 Mothukuri 
Jahnavi B.Tech-ECE Wipro NTH, Bengaluru,India 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

371 Mudili Likhitha 
Parameswari B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4

372 Mullagiri Pavan 
Rohithgandhi B.Tech-ECE Wipro NTH, Bengaluru,India 3.5

373 Musunuri Sindhu B.Tech-ECE CTS GENC, DLF Cyber city, PHB 
Colony, Gachibowli, Andhrapradesh 4

374 Nakka Geetha Sri 
Sai Kiran B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4

375 Nandula Sruthi B.Tech-ECE TCS Ninja, Tata Consultancy Services 
Limited, Hyderabad, India 3.3

376 Nannapaneni 
Saikiran B.Tech-ECE Mphasis Learning Acedmy, Morgan's 

Gate, Mangalore, India 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

377 Natta Mouni B.Tech-ECE Mphasis Learning Acedmy, Morgan's 
Gate, Mangalore, India 4

378 Navuluri Pavani B.Tech-ECE WiproTnxt, Bengaluru,India 3.5

379 Nidumolu Naga 
Sravani B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4

380 Nimmagadda Sai 
Prathyusha B.Tech-ECE

Phenom People, M.P. Tech park, 
White fields Road, Kondapur Road, 
Hyderabad.

9

381 Nunna Yamini 
Geetha B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4

Quest Global Engineering Services 

382 Palakurthy Vinay B.Tech-ECE Private Limited
No. 91, 17th Cross Rd, Sector 5, 
Sector 4, HSR Layout, Bengaluru.

4.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

383 Pamu Divya B.Tech-ECE CTS GENC, DLF Cyber city, PHB 
Colony, Gachibowli, Andhrapradesh 4

384 Pandi Likitha B.Tech-ECE
Phenom People, M.P. Tech park, 
White fields Road, Kondapur Road, 
Hyderabad.

9

385 Pantala Manvitha B.Tech-ECE Wipro NTH, Bengaluru,India 3.5

386 Parasa Siva 
Sankar B.Tech-ECE Infinite, Bengaluru, India 3

387 Parella Mahesh 
Babu B.Tech-ECE

Phenom People, M.P. Tech park, 
White fields Road, Kondapur Road, 
Hyderabad.

9

388 Parnam Divya 
Koti B.Tech-ECE Mphasis Learning Acedmy, Morgan's 

Gate, Mangalore, India 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

389 Pothini Dhanush 
Raj B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4

390 Ande Kavya Sri B.Tech-ECE CTS GENC, DLF Cyber city, PHB 
Colony, Gachibowli, Andhrapradesh 4

391 Chandana 
Suguna Sri B.Tech-ECE CTS GENC, DLF Cyber city, PHB 

Colony, Gachibowli, Andhrapradesh 4

392 Kuna Sai Ganesh B.Tech-ECE Wipro NTH, Bengaluru 3.5

393 Pathan Shabbir 
Khan B.Tech-ECE TCS Ninja, Tata Consultancy Services 

Limited, Hyderabad, India 3.3

394 Shaik Nadeem B.Tech-ECE HCL Technologies, Noida, UP, India 4.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

395 Parise 
Harichandana B.Tech-ECE Wipro NTH, Bangalore, India 3.5

396 Pillamgolla Akhil B.Tech-ECE CTS GENC, DLF Cyber city, PHB 
Colony, Gachibowli, Andhrapradesh 4

397
Polukonda 
Venkata Sri 

Lekha
B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

398 Purihella 
Amrutha B.Tech-ECE

Zensar Technologies Limited, Zensor 
Knowledge Park, Plot. No. 4, Off 
Nagar Road, Pune

4

399
Raghumanda 

Naga 
Yasaswinidevi

B.Tech-ECE
Phenom People, M.P. Tech park, 
White fields Road, Kondapur Road, 
Hyderabad.

9

400 Rajakumar 
Vardhil Kumar B.Tech-ECE Infinite, Bengaluru, India 3



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

401 Rajolu Gopi Raju B.Tech-ECE HCL Technologies, Noida, UP, India 4.6

402 Ravula Mani 
Sagar B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

403 Ravuri Gowthami B.Tech-ECE

Quest Global Engineering Services, 
AEQUS Special Economic Zone, 
Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3

404 Rebba Nagaraju B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

3.36

405 Redrowthu 
Sohith Sriram B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.3

406 Remala Kuladeep 
Gopi Krishna B.Tech-ECE HCL Technologies, Bengauru India 4.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

407 Sadhu Reshma B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5

408 Sappa Mano 
Harsha B.Tech-ECE Mphasis Learning Acedmy, Morgan's 

Gate, Mangalore, India 4

409 Saripalli Renusri B.Tech-ECE YAMAHA, Chennai, India 3

410 Satya Kartheek 
Devanaboina B.Tech-ECE Mphasis Learning Acedmy, Morgan's 

Gate, Mangalore, India 4

411 Shabana B.Tech-ECE TCS Ninja, Tata Consultancy Services 
Limited, Hyderabad, India 3.3

412 Shafiya Sulthana B.Tech-ECE Infosys - HackwithInfy, Bengaluru, 
India 3.6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

413 Shaik Arifunnisa B.Tech-ECE MindTree, Bengaluru, India 3.5

414 Shaik Dilshad B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5

415 Shaik Fayaz 
Ahmed B.Tech-ECE

Quest Global Engineering Services, 
AEQUS Special Economic Zone, 
Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3

416 Shaik Shahin B.Tech-ECE

Quest Global Engineering Services, 
AEQUS Special Economic Zone, 
Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3

417 Shaik Sravani B.Tech-ECE Tech Mahindra, Hitech City Layout, 
Madhapur, Hyderabad, India 3.25

418 Shoaib Hussain B.Tech-ECE MindTree, Bengaluru, India 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

419 Sirigiri Prasanthi B.Tech-ECE

Quest Global Engineering Services, 
AEQUS Special Economic Zone, 
Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3

420 Somagani 
Vineela B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

421
Sriram Lakshmi 

Venkata Bala 
Vasavi Mahitha

B.Tech-ECE Mphasis Learning Acedmy, Morgan's 
Gate, Mangalore, India 4

422 Sunkara Anudeep 
Reddy B.Tech-ECE Tech Mahindra, Hitech City Layout, 

Madhapur, Hyderabad, India 3.25

423 Sunkara Pavan 
Kalyan B.Tech-ECE

Hexaware Technologies Ltd, TTC 
Industrial Area, Mahape, Navi, 
Mumbai

4

424 Thammu Oma 
Sree B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

425 Thokala Priyanka B.Tech-ECE YAMAHA, Chennai, India 3

426 Thota Lakshmi 
Prasanna B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

427
Tirumala 

Gudimella Sai 
Srinivas

B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5

428 Tummalapalli 
Prabhulalitha B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

429 Vadakeparambil 
Manu Shaji B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

Vakkalagadda 
430

Vakkalagadda 
Hemanth Sri 
Manikanth

B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

431 Vallabhasetti 
Bhanu Poojitha B.Tech-ECE Mphasis Learning Acedmy, Morgan's 

Gate, Mangalore, India 4

432 Vallabhuni 
Padmini B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

433 Veeravalli 
Vinaykumar B.Tech-ECE

Quest Global Engineering Services, 
AEQUS Special Economic Zone, 
Hattaragi Village, Hukkeri Taluk, 
Belgaum 

3

434 Velivela Veera 
Venkata Pavan B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5

435 Vemuru Aravind B.Tech-ECE WiproTnxt, Doddakannelli, Sarjapur 
Road, Bengaluru, India 3.5

436 Vutukuri Syam 
Chaithanya B.Tech-ECE Wipro NTH, Doddakannelli, Sarjapur 

Road, Bengaluru, India 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

437 Yakkati Jaya Sri B.Tech-ECE Applied Intelligence Semiconductor 
Private Limited, Bengaluru, India 3

438 Yarlagadda 
Vikhitha B.Tech-ECE Infosys, Bengaluru, India 3

439
Yarramsetti 

Mohana Naga Sri 
Rama Krishna

B.Tech-ECE
CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

440 Yarramsetti Naga 
Pavan B.Tech-ECE

CTS GENC, #5/535, Old 
mahaballiburam Road, Thorapakkam, 
Chennai, Tamilnadu

4

441 Yarramsetty 
Naga Lakshmi B.Tech-ECE YAMAHA, Chennai, India 3

"Cognizant Technology Solutions - Elevate 
442 Abdul Haleem B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154"

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

443 Adapa Sri Lakshmi 
Sai Niharika B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"

3.5

444  Akunuri Sandhya 
Rani B.Tech-CSE

Unisoft Global Services Pvt Ltd #115/3, 11th 
cross, Margosa Road Opposite Kalyan 
Jewellers, Malleswaram Bangalore, Karnataka 
– 560003

11.4

445 Akuri Eswar 
Sravanth B.Tech-CSE

"Zensar Technologies DLF Cyber City, 1st, 
8th & 9th Floor, Block 3, Plot no: 129-132, 
APHB Colony, DLF Cyber City, Indira Nagar, 
Gachibowli, Telangana 500032 Phone: 040 
6725 8005"

4.06

446 Allam Keerthi B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154"

4

447 Alokam Bhavya B.Tech-CSE
L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

4.06

"Wipro NTH Survey No.124 and Part of 132/P 

448 Alugu Joyous 
Brelson B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

449 Anagha Sai Sasidhar B.Tech-CSE
"Virtusa Sy No.115, Nanakramguda Village, 
Serilingampally Mandal, Hyderabad, 
Telangana 500032 Phone: 040 4452 8000"

4

450 Annadata Bala Naga 
Tirumala Kiran B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"

3.5

451  Annapureddy 
Govardhan Reddy B.Tech-CSE I base Solutions, Plot No:76 & 76A, Jubilee 

Enclave, Madhapur, Telangana 500081 6

452 Annavarapu Ravi B.Tech-CSE

"Zensar Technologies DLF Cyber City, 1st, 
8th & 9th Floor, Block 3, Plot no: 129-132, 
APHB Colony, DLF Cyber City, Indira Nagar, 
Gachibowli, Telangana 500032 Phone: 040 
6725 8005"

4.06

453 Arigi Aneesha B.Tech-CSE
I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image 
Hospital, Hitech City Road, Madhapur

4

"Phenom People Pvt.Ltd Plot No.5&6, 6th 
454 Athukuri Venkata 

Pavan Kalyan B.Tech-CSE
"Phenom People Pvt.Ltd Plot No.5&6, 6th 
floor, White Field Rd, Kondapur, Telangana 
500087"

8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

455 Atluri Nishkala B.Tech-CSE
I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

4

456 Atmuri Trinadh 
Kumar B.Tech-CSE

Nalin Soft Technologies,  NO.2B, CHERUKU 
APTS,RD NO.9, HIMAYAT NAGAR 
HYDERA BAD-29 

3.5

457 Avanigadda Krishna 
Vamsi B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"

3.5

458  Avuru Vasavi 
Venkata Naga Durga B.Tech-CSE

Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 4

459  Baddeti Sivaranjani B.Tech-CSE

Dhunis Technologies, 4th Floor, #1, MPR 
Arcade, 98/69/3/5/53/55, beside 
PresidentDhaba, opposite to Corporate 
Park, VIP Hills, Silicon Valley, 
Madhapur, Hyderabad, Telangana 500081

5.5

"MindTree Block No. 6 Divyasree Orion SEZ 

460 Badithala Sreeharsha B.Tech-CSE
"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.08



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

461 Bandaru Venkata 
Shiva B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"

3.36

462 Bandi Bhargavi B.Tech-CSE
"Meltag Companys Pvt. Ltd., CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039 "

4

463
Batchu Naga 

Venkata Sai Syamala 
Sri Lasya

B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"

3.36

464 Battu Harish Chandra B.Tech-CSE Deck 5 Software Inc., B 99 Sector 63, 
Himayath Nagar, Hyderabad, telangana, india 7.2

465 Battu Rishitha B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154"

4

Infinite Computer Solutions

466 Bhargavi Karri B.Tech-CSE
Infinite Computer Solutions
Unit No 45, Block 3, SDF Phase - 1,, Madras 
Export Processing Zone, Tambaram, Chennai, 
Tamil Nadu 600082

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

467 Bhimavarapu 
Umakanth B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154"

4

468 Bodi Iswarya B.Tech-CSE

"Capgemini Technology Solutions India Ltd. 1-
7 Floors, Building H-07 Phoenix Infocity 
Special Economic Zone Sy No. 30(P), 
Lingampally, Gachibowli Rd, Hyderabad, 
Telangana 500096"

4

469 Bolla Vasanthi B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

470 Bondalapati Rahul B.Tech-CSE
"Meltag Companys Pvt. Ltd., CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039 "

4

471 Bonguluru Varshitha B.Tech-CSE
I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

4

I Prism Technologies,  No. 40, #1-98/4/5, 
472 Borra Manju Pavani B.Tech-CSE

I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

473 Chaitanya Jyothi 
Pepeti B.Tech-CSE

Techware Solutions, Flat No C 101/d, Prasad 
Enclave, Opposite SBI ATM, Near Tourist 
Tiffins, Kachiguda-500027.

4

474 Chalamalasetti 
Sundeep B.Tech-CSE

I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

3.5

475 Chalamalasetty 
Rushitha B.Tech-CSE

Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 3

476 Challagolla Sadhana B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"

3.36

477 Chaparala Jyothsna B.Tech-CSE
" FIS Global Business Solutions India Private 
Limited B-7 & B8, 1st Cross Rd, Sai Nagar, 
Ambattur Industrial Estate, Chennai, Tamil 
Nadu 600060"

8.64

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 

478 Chappidi Naresh B.Tech-CSE
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 
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479 Cheemala Pavan 
Kumar B.Tech-CSE

Nalin Soft Technologies,  NO.2B, CHERUKU 
APTS,RD NO.9, HIMAYAT NAGAR 
HYDERA BAD-29 

3.5

480 Cheerla Bhuvanesh B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

481 Chepuri Vinay 
Kumar B.Tech-CSE

" ITC Infotech India Ltd. No.18, Gate No:1 & 
2, Dodda Banaswadi Main Rd, Maruthi 
Sevanagar, Bengaluru, Karnataka 560010"

4.25

482 Chigurupati Preethi B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

483 Chikkavarapu 
Keerthi Sai B.Tech-CSE

"Zensar Technologies DLF Cyber City, 1st, 
8th & 9th Floor, Block 3, Plot no: 129-132, 
APHB Colony, DLF Cyber City, Indira Nagar, 
Gachibowli, Telangana 500032 Phone: 040 
6725 8005"

4.06

"Cognizant Technology Solutions - Elevate 
484 Chilla Thunisha B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

485 Chinnam Sowmya B.Tech-CSE
" ITC Infotech India Ltd. No.18, Gate No:1 & 
2, Dodda Banaswadi Main Rd, Maruthi 
Sevanagar, Bengaluru, Karnataka 560010"

4.25

486 Chinnaparapu 
Subhash B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

487 Chinni Lakshmi 
Pallavi B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189" NTH

3.5

488 Chinthapalli 
Kartheek Naidu B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

4.06

489 Chittiprolu Jahnavi B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4

"Zensar Technologies DLF Cyber City, 1st, 
8th & 9th Floor, Block 3, Plot no: 129-132, 

490 Chodavarapu 
Narasimha Asrith B.Tech-CSE

8th & 9th Floor, Block 3, Plot no: 129-132, 
APHB Colony, DLF Cyber City, Indira Nagar, 
Gachibowli, Telangana 500032 Phone: 040 
6725 8005"

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

491 Damarla Prathyusha B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154"

4

492  Daram Prathima B.Tech-CSE
Unisoft Global Services Pvt Ltd #115/3, 11th 
cross, Margosa Road Opposite Kalyan 
Jewellers, Malleswaram Bangalore, Karnataka 
– 560003

11.4

493 Darelli Rajakumari B.Tech-CSE
I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

4

494 Dasi Pavan B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532"

4

495 Deevi Sindhu B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

Dhunis Technologies, 4th Floor, #1, MPR 
Arcade, 98/69/3/5/53/55, beside 

496 Devalla Venkata Sai 
Prathyusha B.Tech-CSE PresidentDhaba, opposite to Corporate 

Park, VIP Hills, Silicon Valley, 
Madhapur, Hyderabad, Telangana 500081

5.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

497 Devanaboyina Sai 
Lavanya B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154"

4.01

498 Devi Manogna Meka B.Tech-CSE
Symphoney Talent, Prestige Terraces, 2nd 
Floor, 5/1, Union Street, Infantry Road 
Bangalore Bangalore KA IN 560001.

8

499 Dhanikonda Buddha 
Bhavani B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

500 Dharala Srividya B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4.01

501 Dharani Sumana 
Bethapudi B.Tech-CSE

Techware Solutions, Flat No C 101/d, Prasad 
Enclave, Opposite SBI ATM, Near Tourist 
Tiffins, Kachiguda-500027.

3.5

Nalin Soft Technologies,  NO.2B, CHERUKU 
502 Doddapaneni Sohith 

Sai B.Tech-CSE
Nalin Soft Technologies,  NO.2B, CHERUKU 
APTS,RD NO.9, HIMAYAT NAGAR 
HYDERA BAD-29 

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

503 Duba Yamini B.Tech-CSE Tech Indya IT Services Pvt. Ltd 8.2

504 Dusanapudi Bala 
Vagdevi B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

505 Gamidi Sowmya B.Tech-CSE
L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

3.5

506 Gangisetty 
Nikhileswar Rao B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

507 Godavarthi 
Manideep B.Tech-CSE

" ITC Infotech India Ltd. No.18, Gate No:1 & 
2, Dodda Banaswadi Main Rd, Maruthi 
Sevanagar, Bengaluru, Karnataka 560010"

4.25

"Virtusa Sy No.115, Nanakramguda Village, 
508 Goli Sri Teja B.Tech-CSE

"Virtusa Sy No.115, Nanakramguda Village, 
Serilingampally Mandal, Hyderabad, 
Telangana 500032 Phone: 040 4452 8000"

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

509 Goriparthi Bhanu 
Kiran B.Tech-CSE Deck 5 Software Inc., B 99 Sector 63, 

Himayath Nagar, Hyderabad, telangana, india 7.2

510 Gudapati Jaya Priya B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4

511 Gudavalli Chaitanya 
Teja B.Tech-CSE

"Meltag Companys Pvt. Ltd., CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039 "

4

512 Gudivaka Rajya 
Lakshmi B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

513 Gudla Asritha B.Tech-CSE
Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 3

I Prism Technologies,  No. 40, #1-98/4/5, 
514 Gummadi Abhishy B.Tech-CSE

I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

515 Gunduboyina Hrithik B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4.01

516 Harshitha Sravya 
Seelam B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154"

4.01

517 Inti Beaulah B.Tech-CSE

"HCL TECHNOLOGIES LIMITED 
Sy.No.30,34,35 & 38, Avinash Hitech City2 
Society Gachibowli Village, Serillimgampally 
Mandal, Plot H-01B, Hyderabad, Telangana 
500097"

3.58

518 Intipalli Venkata 
Siva Gananarayana B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

4.06

519 Ishrath B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4.01

Techware Solutions, Flat No C 101/d, Prasad 
520 Jangam Ashwini B.Tech-CSE

Techware Solutions, Flat No C 101/d, Prasad 
Enclave, Opposite SBI ATM, Near Tourist 
Tiffins, Kachiguda-500027.

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

521 Janjanam Lakshmi 
Sreya B.Tech-CSE

"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4

522 Javangula Jeevana 
Jyothi B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189" NTH

3.5

523 Jogi Venkata 
Prasanth B.Tech-CSE

Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 3

524 Jonnalagadda Durga 
Sri B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

525 Jujjuvarapu Swathi B.Tech-CSE I base Solutions, Plot No:76 & 76A, Jubilee 
Enclave, Madhapur, Telangana 500081 6

"HCL TECHNOLOGIES LIMITED 
Sy.No.30,34,35 & 38, Avinash Hitech City2 

526 Kadiyapu Mahesh B.Tech-CSE
Sy.No.30,34,35 & 38, Avinash Hitech City2 
Society Gachibowli Village, Serillimgampally 
Mandal, Plot H-01B, Hyderabad, Telangana 
500097"

4.25



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

527 Kambhampati 
Manikanta Sai Manoj B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-NXT

4

528 Kanagala Ravi Kiran B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD 
NO-1 WARANGAL Hyderabad TG 
506002 IN

6.06

529 Kareti Venkata Leela 
Prasad B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4

530 Karuturi Veerendra 
Gopichand B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

4.06

531 Katragadda Jayasri 
Saikiran B.Tech-CSE

Dhunis Technologies, 4th Floor, #1, MPR 
Arcade, 98/69/3/5/53/55, beside 
PresidentDhaba, opposite to Corporate 
Park, VIP Hills, Silicon Valley, 
Madhapur, Hyderabad, Telangana 500081

3.5

"Meltag Companys Pvt. Ltd., CG2W+RF6, 
532 Kattula Nanda 

Kishore B.Tech-CSE
"Meltag Companys Pvt. Ltd., CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039 "

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

533 Kesavarapu Devi 
Kiran Reddy B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

4.06

534 Kodamala Vijaya 
Sandhya B.Tech-CSE

Techware Solutions, Flat No C 101/d, Prasad 
Enclave, Opposite SBI ATM, Near Tourist 
Tiffins, Kachiguda-500027.

4

535 Kolasani Venkata 
Prudhvi Raj B.Tech-CSE

" FIS Global Business Solutions India Private 
Limited B-7 & B8, 1st Cross Rd, Sai Nagar, 
Ambattur Industrial Estate, Chennai, Tamil 
Nadu 600060"

8

536 Kollu Naga Venkata 
Naresh B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

537 Kolluri Naga Sri Sai 
Chaitanya B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4

"Cognizant Technology Solutions - Elevate 
538 Kolusu Pavan Sai B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

539 Kommini Surya Teja B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4.01

540 Kona Vagadheeswari B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

541 Kona Venkata Naga 
Sai Anjani Varsha B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

542 Konakala Vamsi B.Tech-CSE
"Infosys 138, Old Mahabalipuram Rd, 
Nedunchezian Salai, Sholinganallur, Chennai, 
Tamil Nadu 600119 Phone: 044 2450 9532" - 
HackwithInfy

6.25

543 Konduri Narasimha 
Rao B.Tech-CSE

"Zensar Technologies DLF Cyber City, 1st, 
8th & 9th Floor, Block 3, Plot no: 129-132, 
APHB Colony, DLF Cyber City, Indira Nagar, 
Gachibowli, Telangana 500032 Phone: 040 
6725 8005"

4.06

"Wipro NTH Survey No.124 and Part of 132/P 

544 Kothuru Poojasri B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189" NTH

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

545 Kunchala Likhitha B.Tech-CSE
Nalin Soft Technologies,  NO.2B, CHERUKU 
APTS,RD NO.9, HIMAYAT NAGAR 
HYDERA BAD-29 

3.5

546 Kundeti Hebsiba B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

547 Lingamaneni Divya B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189" NTH

3.5

548 Maddukuri Venkata 
Sampath Kumar B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

549 Mahali Kathyayani B.Tech-CSE

"Zensar Technologies DLF Cyber City, 1st, 
8th & 9th Floor, Block 3, Plot no: 129-132, 
APHB Colony, DLF Cyber City, Indira Nagar, 
Gachibowli, Telangana 500032 Phone: 040 
6725 8005"

4.06

I Prism Technologies,  No. 40, #1-98/4/5, 
550 Malireddy Raghava Reddy B.Tech-CSE

I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

551 Mamidi Sai Sathwika B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

552 Maram Anil Kumar 
Reddy B.Tech-CSE

Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 3

553 Marella Padma Sai B.Tech-CSE
Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 3

554 Merugu Surya Teja B.Tech-CSE
"Virtusa Sy No.115, Nanakramguda Village, 
Serilingampally Mandal, Hyderabad, 
Telangana 500032 Phone: 040 4452 8000"

4

555 Miriyala Supriya B.Tech-CSE
"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.08

Juspay, Stallion Business Center, 444, 18th 
556 Modugula Anji 

Reddy B.Tech-CSE
Juspay, Stallion Business Center, 444, 18th 
Main Rd, 6th Block, Koramangala, Bengaluru, 
Karnataka 560095

21



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

557 Mohammad Fareena 
Simmin B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

558 Mohammed Amin 
Faraz B.Tech-CSE

"CSS Corp 7th & 8th Floor, Block A6, 
Shriram The Gateway, #16, GST Road, 
Perungalathur Chennai Phone: 044 6104 1806"

4

559 Motupalli Sarah 
Chaitanya B.Tech-CSE Deck 5 Software Inc., B 99 Sector 63, 

Himayath Nagar, Hyderabad, telangana, india 7.2

560 Movva Sharanya B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

561 Murumuri Sai 
Lakshmi B.Tech-CSE Multiplier 5.1

"Wipro NTH Survey No.124 and Part of 132/P 

562 Nadakuditi Venkata 
Sailakshman B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189" NTH

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

563 Nadella Venkata Sai B.Tech-CSE
"Phenom People Pvt.Ltd Plot No.5&6, 6th 
floor, White Field Rd, Kondapur, Telangana 
500087"

3.5

564 Nagandla Sai 
Spandana B.Tech-CSE

"L&T, P.B, No.979, Mount Poonamallee Rd, 
Sathya Nagar, Manapakkam, Chennai, Tamil 
Nadu 600089 ", P.B, No.979, Mount 
Poonamallee Rd, Sathya Nagar, Manapakkam, 
Chennai, Tamil Nadu 600089

3.5

565 Nagandla Surya Sai B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4.01

566 Nagarapu Manikanta 
Kumar B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4.01

567 Nagudu Deepika B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4.01

Nallajeru Siva Naga "Wipro NTH Survey No.124 and Part of 132/P 

568
Nallajeru Siva Naga 

Venkata Durga 
Supriya

B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

569
Namburi Naga 
Venkata Surya 

Kumari
B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

570 Nandamuri Varshini B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD 
NO-1 WARANGAL Hyderabad TG 
506002 IN, 11-29-180, BANK COLONY-
II, RAMANTHAPURI, ROAD NO-1 
WARANGAL Hyderabad TG 506002 IN

4.06

WARANGAL Hyderabad TG 506002 IN

571 Nandanapu Chandbi B.Tech-CSE

"HCL TECHNOLOGIES LIMITED 
Sy.No.30,34,35 & 38, Avinash Hitech City2 
Society Gachibowli Village, Serillimgampally 
Mandal, Plot H-01B, Hyderabad, Telangana 
500097"

3.5

572 Narasimha Varma 
Ambati B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4.01

573 Nerusu Bhargavi B.Tech-CSE
"Virtusa Sy No.115, Nanakramguda Village, 
Serilingampally Mandal, Hyderabad, 
Telangana 500032 Phone: 040 4452 8000"

5

"TCS Ninja SEZ Unit, South Tower Bar 
574 Oleti Lakshmi 

Sameera B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

575 P Sai Nikhil B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189" NTH

3.5

576 Paladugu Suneel B.Tech-CSE
" ITC Infotech India Ltd. No.18, Gate No:1 & 
2, Dodda Banaswadi Main Rd, Maruthi 
Sevanagar, Bengaluru, Karnataka 560010"

4.25

577 Pallela Yeshwanth B.Tech-CSE Tech Indya IT Services Pvt. Ltd 8.2

578 Parise Sri Tirumala B.Tech-CSE Mumbai Palo Alto Networks (India) Pvt. Ltd. 8th Floor, 
Parinee Crescenzo C 38

4

579 Pasula 
Lakshmiprasanna B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

"Cognizant Technology Solutions - Elevate 
580 Peddineni Venkata 

Naga Ramya B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

581 Peeka Srinivas B.Tech-CSE
" FIS Global Business Solutions India Private 
Limited B-7 & B8, 1st Cross Rd, Sai Nagar, 
Ambattur Industrial Estate, Chennai, Tamil 
Nadu 600060"

8

582 Peteti Hemanth 
Venkatesh B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"

3.5

583 Pilli Devi Krishna 
Chaitanya Babu B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

584 Polavarapu Naga 
Deepika B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

585 Polimetla Sai 
Pradeep B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4

586 Ponugoti Vinay 
Kumar B.Tech-CSE Deck 5 Software Inc., B 99 Sector 63, 

Himayath Nagar, Hyderabad, telangana, india 7.2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

587 Posina Sandhya B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

588 Pothuri Sri Pallavi B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

589 Potluri Sreya B.Tech-CSE Amazon, Hyderabad 30

590 Potu Sowmya B.Tech-CSE
"Virtusa Sy No.115, Nanakramguda Village, 
Serilingampally Mandal, Hyderabad, 
Telangana 500032 Phone: 040 4452 8000"

5

591 Qurratul Aien B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

Nalin Soft Technologies,  NO.2B, CHERUKU 
592 Rabilli Ganesh B.Tech-CSE

Nalin Soft Technologies,  NO.2B, CHERUKU 
APTS,RD NO.9, HIMAYAT NAGAR 
HYDERA BAD-29 

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

593 Ramineni Krishna 
Sai B.Tech-CSE

I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

4

594 Reddy Lakshmi 
Naveen Kumar B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

595 Redrowthu Neelima B.Tech-CSE
Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 3

596
Rentachinthala 

Venkata Sai Praveen 
Kumar

B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

597 Ruttala Murali 
Manohar Bhanu B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4

Triniti technology pvt. ltd, 3rd Floor, Ashoka 

598 Sake Akhil Babu B.Tech-CSE
Triniti technology pvt. ltd, 3rd Floor, Ashoka 
My Home Chambers, 1-8-301 To 303, Sardar 
Patel Rd, Sindhi Colony, Begumpet, 
Hyderabad, Telangana 500003

3.2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

599 Sammeta Sai 
Manikanta B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

600 Samudrapu Sravani B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

601 Sandra Raja Sekhar B.Tech-CSE
Nalin Soft Technologies,  NO.2B, CHERUKU 
APTS,RD NO.9, HIMAYAT NAGAR 
HYDERA BAD-29 

3.5

602 Sanjeevan Rahul 
Patel B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

603 Seelam Pujitha B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

"TCS Ninja SEZ Unit, South Tower Bar 
604 Shaik Firoz Basha B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

605 Shaik Sajid B.Tech-CSE

IBM, No.12, Subramanya Arcade, 
Bannerghatta Road, Bangalore, Karnataka, 
India - 560029, No.12, Subramanya Arcade, 
Bannerghatta Road, Bangalore, Karnataka, 
India - 560029

4

606 Shaik Sameer B.Tech-CSE
L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

4.06

607 Shaik Shabana B.Tech-CSE

"L&T, P.B, No.979, Mount Poonamallee Rd, 
Sathya Nagar, Manapakkam, Chennai, Tamil 
Nadu 600089 ", P.B, No.979, Mount 
Poonamallee Rd, Sathya Nagar, Manapakkam, 
Chennai, Tamil Nadu 600089

3.5

608 Shaik Shabbeir 
Ahammad B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

609 Siddhardha Kurma B.Tech-CSE
"MindTree Block No. 6 Divyasree Orion SEZ 
North Tower 66/1 Accenture Ranga Reddy 
District Gachibowli Raidurgam, Hyderabad, 
Telangana 500032 Phone: 040 6723 0000"

4.08

610 Sirangi Samuel B.Tech-CSE Deck 5 Software Inc., B 99 Sector 63, 
Himayath Nagar, Hyderabad, telangana, india 7.2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

611 Sirazunnisa B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154"

4.01

612 Sirigiri Raja Sekhar B.Tech-CSE
Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 3

613 Surapaneni Mohan 
Sai B.Tech-CSE

"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4

614 Talabattula Raja 
Jayachandra B.Tech-CSE

"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"

3.5

615 Talari Bhavani B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC-ELV

4

I Prism Technologies,  No. 40, #1-98/4/5, 
616 Tannidi Hemanth B.Tech-CSE

I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

617 Teepireddy Sowmya B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

618 Tgv Praneeth Rao 
Naidu B.Tech-CSE

Dhunis Technologies, 4th Floor, #1, MPR 
Arcade, 98/69/3/5/53/55, beside 
PresidentDhaba, opposite to Corporate 
Park, VIP Hills, Silicon Valley, 
Madhapur, Hyderabad, Telangana 500081

3.5

619 Thulam Rajeswari 
Sai Pooja B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

620 Tikkavarapu Sravan 
Kumar B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

621 Tripuraneni Naga Sai 
Lakshmi B.Tech-CSE

"Meltag Companys Pvt. Ltd., 
CG2W+RF6, Block I, Floor III, NSL SEZ 
Arena, Uppal, Hyderabad, Telangana 
500039 "

4

622 Tummala Greeshma B.Tech-CSE I base Solutions, Plot No:76 & 76A, Jubilee 
Enclave, Madhapur, Telangana 500081 6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

623 Tungala Suharsha B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

624 Vadavalli Sri Naga 
Sai Gayathri B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

625 Vadlamudi 
Chandrakala B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

626 Valluri Manjusha B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"Tnxt

3.5

627 Vangapalli Lakshmi 
Poojitha B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

"TCS Ninja SEZ Unit, South Tower Bar 
628 Vangara Purna 

Lalitha B.Tech-CSE
"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

629 Varre Jaswanth Teja B.Tech-CSE

"Capgemini Technology Solutions India Ltd. 1-
7 Floors, Building H-07 Phoenix Infocity 
Special Economic Zone Sy No. 30(P), 
Lingampally, Gachibowli Rd, Hyderabad, 
Telangana 500096"

4

630 Veerla Naga Tulasi 
Parvathi B.Tech-CSE

"Zensar Technologies DLF Cyber City, 1st, 
8th & 9th Floor, Block 3, Plot no: 129-132, 
APHB Colony, DLF Cyber City, Indira Nagar, 
Gachibowli, Telangana 500032 Phone: 040 
6725 8005"

4.06

631 Vegireddy John Paul B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189"

3.5

632 Vellanki Lokeswar B.Tech-CSE Deck 5 Software Inc., B 99 Sector 63, 
Himayath Nagar, Hyderabad, telangana, india 7.2

633 Vemula Venkata Sai 
Chand B.Tech-CSE

Dhunis Technologies, 4th Floor, #1, MPR 
Arcade, 98/69/3/5/53/55, beside 
PresidentDhaba, opposite to Corporate 
Park, VIP Hills, Silicon Valley, 
Madhapur, Hyderabad, Telangana 500081

3.5

Techware Solutions, Flat No C 101/d, Prasad 
634 Vemuri Rohith 

Srinivas B.Tech-CSE
Techware Solutions, Flat No C 101/d, Prasad 
Enclave, Opposite SBI ATM, Near Tourist 
Tiffins, Kachiguda-500027.

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

635 Vuyyuru Sai Kumar 
Reddy B.Tech-CSE

"Phenom People Pvt.Ltd Plot No.5&6, 6th 
floor, White Field Rd, Kondapur, Telangana 
500087"

9.53

636 Yadavalli Hema Sri B.Tech-CSE

"Capgemini Technology Solutions India Ltd. 1-
7 Floors, Building H-07 Phoenix Infocity 
Special Economic Zone Sy No. 30(P), 
Lingampally, Gachibowli Rd, Hyderabad, 
Telangana 500096"

4

637 Yadavareddy 
Rishitha B.Tech-CSE I base Solutions, Plot No:76 & 76A, Jubilee 

Enclave, Madhapur, Telangana 500081 4

638 Yakkanti Bhargav 
Reddy B.Tech-CSE

"Meltag Companys Pvt. Ltd., CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039 "

4

639 Yarramothu Keerthi B.Tech-CSE
"IBM India Private Limited Orion B7, 
Divyashree Tech Park Divyashree SEZ, 
Raidurgam Sy 66/1, Divyasree Orion Rd, 
Hyderabad, Telangana 500035"

4

L V Global Solutions, 11-29-180, BANK 
640 Yarrarapu Himaja B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

4.06



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

641 Yekkaladevi 
Lakshmi Prasanna B.Tech-CSE

Mphasis Limited, Madhapur Sundew 
Properties Limited Building #12C TSIIC 
Software Layout, Mindspace Madhapur Rd, 
Cyberabad, Mindspace, Hyderabad, Telangana 
500095

4

642 Mandadi Vyshnavi B.Tech-CSE
Maple Software Pvt. Ltd, D. No. 10-50-84/C 
3rd Floor Sun Towers, Waltair Main Rd, 
Visakhapatnam, Andhra Pradesh 530002 3

643 Gottapu Jahnavi B.Tech-CSE
"Meltag Companys Pvt. Ltd., CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039 "

4

644 Koyyana Mohana Sai 
Ram B.Tech-CSE

"Meltag Companys Pvt. Ltd., CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039 "

4

645 Gudavalli Manoj B.Tech-CSE

"Capgemini Technology Solutions India Ltd. 1-
7 Floors, Building H-07 Phoenix Infocity 
Special Economic Zone Sy No. 30(P), 
Lingampally, Gachibowli Rd, Hyderabad, 
Telangana 500096"

4

Tech Indya IT Services Pvt. Ltd, H.No. 1-

646 Maddula Suguna B.Tech-CSE
Tech Indya IT Services Pvt. Ltd, H.No. 1-
89/G/36 Plot No: 36, Near Westin Hotel, 
MINDSPACE Adj to RENT A DESK, Shilpi 
Valley, Madhapur, Telangana 500081

8.2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

647 Punukollu Likitha B.Tech-CSE

Dhunis Technologies, 4th Floor, #1, MPR 
Arcade, 98/69/3/5/53/55, beside 
PresidentDhaba, opposite to Corporate 
Park, VIP Hills, Silicon Valley, 
Madhapur, Hyderabad, Telangana 500081

3.5

648 Ede Swapna B.Tech-CSE
"Wipro NTH Survey No.124 and Part of 132/P 
SEZ vattinagulapally, Gopan Pally, 
Hyderabad, Telangana 501301 Phone: 040 
3097 0189" NTH

3.5

649 Vummiti Rupa 
Rukmini B.Tech-CSE Deck 5 Software Inc., B 99 Sector 63, 

Himayath Nagar, Hyderabad, telangana, india 7.2

650 Emmadi Keerthi B.Tech-CSE
"Cognizant Technology Solutions - Elevate 
C9PM+JPF, Madhapur, Hyderabad, Telangana 
Phone: 040 4451 0154" GENC

4

651 Manchineni 
Pavankumar B.Tech-CSE

I Prism Technologies,  No. 40, #1-98/4/5, 
Opposite Indian Bank , Near Image Hospital, 
Hitech City Road, Madhapur,  No. 40, #1-
98/4/5, Opposite Indian Bank , Near Image 
Hospital, Hitech City Road, Madhapur

4

Techware Solutions, Flat No C 101/d, Prasad 
Enclave, Opposite SBI ATM, Near Tourist 

652 Mandalapu Alekhya B.Tech-CSE
Enclave, Opposite SBI ATM, Near Tourist 
Tiffins, Kachiguda-500027., Flat No C 101/d, 
Prasad Enclave, Opposite SBI ATM, Near 
Tourist Tiffins, Kachiguda-500027.

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

653 Dasari Lavanya B.Tech-CSE

Nalin Soft Technologies,  NO.2B, CHERUKU 
APTS,RD NO.9, HIMAYAT NAGAR 
HYDERA BAD-29 ,  NO.2B, CHERUKU 
APTS,RD NO.9, HIMAYAT NAGAR 
HYDERA BAD-29 

3.5

654 Merugumala 
Jithendra Sai B.Tech-CSE

L V Global Solutions, 11-29-180, BANK 
COLONY-II, RAMANTHAPURI, ROAD NO-
1 WARANGAL Hyderabad TG 506002 IN

4.06

655 Maguluri Varshitha B.Tech-CSE

"Meltag Companys Pvt. Ltd., CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039 ", CG2W+RF6, 
Block I, Floor III, NSL SEZ Arena, Uppal, 
Hyderabad, Telangana 500039

4

656 Mutyala Prema Latha B.Tech-CSE

"Zensar Technologies DLF Cyber City, 1st, 
8th & 9th Floor, Block 3, Plot no: 129-132, 
APHB Colony, DLF Cyber City, Indira Nagar, 
Gachibowli, Telangana 500032 Phone: 040 
6725 8005"

4.06

657 Muthyala Yamini 
Srilakshmi B.Tech-CSE

"TCS Ninja SEZ Unit, South Tower Bar 
Building, TSA Business Park, 
Nanakaramguda, Telangana 500083"Ninja

3.36

658 Abbineni 
Saideekshita B.Tech-IT Skolar Business Develpoment, 

Bengaluru, Karntaka 3



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

659 Adapa Sai Durga 
Mani Chandana B.Tech-IT Virtusa, Hyderabad, Telangana 4

660 Addepalli 
Geetanjali B.Tech-IT Wipro NTH, Bengaluru, Karnataka 3.5

661 Adi Vamsipriya B.Tech-IT WiproTnxt, Hyderabad 3.5

662 Aiswarya 
Lakshmi Puvvada B.Tech-IT Infinite, Bengaluru, Karnataka 4.2

663 Anne Lakshmi 
Madhulika B.Tech-IT

CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

CTS GENC, Chennai, Old 
664 Atchuta Jayasri B.Tech-IT

CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

665 Avvaru Kasturi B.Tech-IT
CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

666 Bogem 
Srinivasarao B.Tech-IT Micron Technologies 7.5

667 Chaparala 
Eekshitha B.Tech-IT CTS GENC-ELV 4

668 Danam Venkata 
Siva Sai Kumar B.Tech-IT TCS Ninja, Madhapur Hyderabad 3.3

669 Gadde Yamuna 
Sri B.Tech-IT

CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

670 Garnepudi Ashok B.Tech-IT Infosys, Electronic city, Bengaluru, 
Karnataka 4.2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

671 Goriparthi 
Keerthi B.Tech-IT HCL, Chennai 4.6

672 Guntupalli Vara 
Prasad B.Tech-IT Mphasis, Bengaluru, Karnataka 4

673 Harshavardhan 
Ambati B.Tech-IT Mphasis, Bengaluru, Karnataka 4

674
Kamarajugadda 

Ruthwik 
Bharadwaj

B.Tech-IT
CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

675 Kandula Naresh B.Tech-IT Wipro NTH 4.6

Kanigarla 
676

Kanigarla 
Nagavenkata 
Saiharshith

B.Tech-IT Mphasis 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

677 Katepalli 
Priyanka B.Tech-IT Atos Syntel 5.1

678 Kottapalli Sai 
Triveni B.Tech-IT Virtusa, Hyderabad, Telangana 4

679 Kukatla Thriveni B.Tech-IT
CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

680 Kumbham Divya B.Tech-IT
CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

681 Kuraganti Phani 
Praneetha B.Tech-IT Mphasis 4

682 Lakumarapu 
Jyothirmayi B.Tech-IT Mphasis 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

683 Lanka Sairam B.Tech-IT Mphasis/Interactive Data Systems Ltd 4.6

684 Loya Sravanthi B.Tech-IT Infinite 4.2

685 Naraharisetti 
Mani Sandeep B.Tech-IT TCSNinja,  Madhapur Hyderabad 3.36

686 Vempati 
Kartheek B.Tech-IT Wipro NTH 3.5

687 Mohammed 
Karimullah B.Tech-IT FIS/HCL 4.2

688 Madathala 
Sandeep Reddy B.Tech-IT Wipro NTH 3.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

689 Madu Navyasri B.Tech-IT TCSNinja,  Madhapur Hyderabad 3.3

690
Madupalli Durga 
Naga Venkata Sai 

Prasanthi
B.Tech-IT Mphasis 4

691 Mandadapu 
Naveen B.Tech-IT Infinite, Bengaluru, Karnataka 4.6

692 Manti Leela 
Pavan B.Tech-IT Infosys 4.2

693 Maruboyina 
Hema Latha B.Tech-IT Mphasis 4

694 Medasani Sai 
Jyothika B.Tech-IT BNY Mellon, Hyderabad 17



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

695 Menda Aiswarya B.Tech-IT HCL, Chennai 4.2

696 Moturi Soumya B.Tech-IT Phenom People, Hyderabad 9.5

697 Mugata Hima 
Bindu B.Tech-IT

CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4.1

698 Muppidi Hema 
Reddy B.Tech-IT Virtusa, Hyderabad, Telangana 4

699 Naaheed Kulsum B.Tech-IT Prudent, Hyderabad 3.3

700 Narahari Mohith 
Kumar B.Tech-IT EPAM Bengaluru 6



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

701 Naralasetty 
Nikhila B.Tech-IT CSS Corp 4.8

702 Naru Narayana 
Reddy B.Tech-IT Infinite, Bengaluru, Karnataka 3.6

703 Nelluri Lakshmi 
Jahnavi B.Tech-IT FIS 5.3

704 Nerusu Uday 
Kiran B.Tech-IT Mphasis, Bengaluru, Karnataka 4

705
Nidadavolu Raga 

Venkata Sai 
Rakesh

B.Tech-IT Mphasis, Bengaluru, Karnataka 4

706 Pasupuleti 
Rajeswari B.Tech-IT Phenom People, Hyderabad 9.5



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

707 Pedapati Samuel 
John B.Tech-IT Mphasis, Bengaluru, Karnataka 4

708 Posina Sri 
Raghuram B.Tech-IT Mphasis, Bengaluru, Karnataka 4

709 Rayapati 
Nagamani B.Tech-IT Mphasis, Bengaluru, Karnataka 4

710 Sunkara Devi 
Navya Sai B.Tech-IT

CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

711 Sura Srividhya B.Tech-IT Mphasis, Bengaluru, Karnataka 4

712 Tadivaka Sai 
Alekhya B.Tech-IT Mphasis, Bengaluru, Karnataka 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

713 Thammu 
Chandan B.Tech-IT

CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

714 Tirukkovalluri 
Akhila B.Tech-IT WiproTnxt, Hyderabad 3.5

715 Tummalapalli 
Leela Supriya B.Tech-IT WiproTnxt, Hyderabad 3.5

716 Ukoti Jahnavi B.Tech-IT Infinite/Wipro NTH, Bengaluru, 
Karnataka 4.2

717 Vallamkonda 
Maneesha B.Tech-IT WiproTnxt 3.5

718 Vallarapu 
Yasaswini B.Tech-IT HCL/Infinite/Infosys/Wipro NTH 4.2



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

719 Vanga Indumahi B.Tech-IT
CTS GENC, Chennai, Old 
Mahabalipuram Road, Okkiam 
thoripakkam

4

720 Vemavarapu Sri 
Praharshitha B.Tech-IT Mphasis, Bengaluru, Karnataka 4

721 Vemula Bhanu 
Sri B.Tech-IT Infosys/Wipro NTH 4.2

722 Vemuri Bhargavi B.Tech-IT Zensar 4

723 Vikkurthi Sravani B.Tech-IT TCSNinja, Hyderabad 4.2

724 Vurimi Sai 
Manoj Kumar B.Tech-IT Mphasis, Bengaluru, Karnataka 4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

725 Yanapu 
Jayasrivalli B.Tech-IT Mphasis, Bengaluru, Karnataka 4

726 Suvarnaganti 
Mahendra B.Tech-IT Infinite, Bengaluru, Karnataka 4.2

727 Siddabathula 
Naga Sirisha B.Tech-IT Interactive Data Systems Ltd 4.2

728 Chillumuntha 
Jayaramya MBA

StateStreet HCL Services (India) Pvt. 
Limited
3rd and 4th Floor, IT Tower Medha, Ace 
Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4

729 Dusanapudi Sai 
Shankar MBA

StateStreet HCL Services (India) Pvt. 
Limited
3rd and 4th Floor, IT Tower Medha, Ace 
Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4

StateStreet HCL Services (India) Pvt. 
Limited

730 Manthi Padmini MBA 3rd and 4th Floor, IT Tower Medha, Ace 
Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

731 Paluri Hema Latha MBA

StateStreet HCL Services (India) Pvt. 
Limited
3rd and 4th Floor, IT Tower Medha, Ace 
Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4

732 Polavarapu 
Dharani MBA

StateStreet HCL Services (India) Pvt. 
Limited
3rd and 4th Floor, IT Tower Medha, Ace 
Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4

Andhra Pradesh 

733 Pothuri Ananda 
Lakshmi MBA

StateStreet HCL Services (India) Pvt. 
Limited
3rd and 4th Floor, IT Tower Medha, Ace 
Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4

734 Yerramsetti Yuva 
Rani MBA

StateStreet HCL Services (India) Pvt. 
Limited
3rd and 4th Floor, IT Tower Medha, Ace 
Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4

735 Nannepuneni 
Trisha MBA

StateStreet HCL Services (India) Pvt. 
Limited
3rd and 4th Floor, IT Tower Medha, Ace 
Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4

StateStreet HCL Services (India) Pvt. 
Limited

736 Tankala Dhana 
Lakshmi MBA 3rd and 4th Floor, IT Tower Medha, Ace 

Urban Hitech City Ltd Sy.No.53/1, 
Kesarapalli Village, Gannavaram Mandal, 
Andhra Pradesh 

2.4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

737 Bandi Divya 
Tejaswi MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, 
B.S.R.Residency Buildings, Above 
ICICI Bank Land Mark -Gunadala, 
Vijayawada, Andhra Pradesh 

3.71

738 Golla Rohitha MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, 
B.S.R.Residency Buildings, Above 
ICICI Bank Land Mark -Gunadala, 
Vijayawada, Andhra Pradesh 

3.71

Vijayawada, Andhra Pradesh 

739 Gudapati Sricharan MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, 
B.S.R.Residency Buildings, Above 
ICICI Bank Land Mark -Gunadala, 
Vijayawada, Andhra Pradesh 

3.71

740 Manne Lakshmi  
Nagasirisha MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, 
B.S.R.Residency Buildings, Above 
ICICI Bank Land Mark -Gunadala, 
Vijayawada, Andhra Pradesh 

3.71

741 Tamanala Vennela MBA

ICICI Prudentia lLife Insurance 
D.No. 392/1B, 4th Floor, 
B.S.R.Residency Buildings, Above 
ICICI Bank Land Mark -Gunadala, 
Vijayawada, Andhra Pradesh 

3.71

Megha Engineering & Infrastructures 
Limited

742 Boppudi Venkata 
Sai Krishna MBA

Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana

2.4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

743 Eede Vamsi MBA

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana

2.4

744 Kollipara Chinnari 
Manikanta MBA

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana

2.4

Telangana

745 Mukku Kumara 
Swamy MBA

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana

2.4

746 Nalluri Sundhar 
Singh MBA

Megha Engineering & Infrastructures 
Limited
S-2, Technocrats Industrial Estate, Rd 
Number 1, Balanagar, Hyderabad, 
Telangana

2.4

747 K.V. Phani 
Krishna MBA

M/s. Drillmec International Pvt.Ltd 
Survey No. 40&57, Keesara Road, 
Nagaram Mandal, Hyderabad, 
Telangana -500083.

2.4

748 Peddi Kusumadhar MBA M/s. ICOMM Tele Limited, 
Hyderabad 2.4



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

749 Shaik Akbharbasha MBA

Manavi Welath
 Flat No 102, Plot No 126 & 127, 
Avantika's Sabarmati, Mathrusree 
Nagar, Hyderabad, Telangana 500049

2.4

750 Jogi Siva Sai 
Krishna MBA

Manavi Welath
 Flat No 102, Plot No 126 & 127, 
Avantika's Sabarmati, Mathrusree 
Nagar, Hyderabad, Telangana 500049

2.4

751 K Peddintlu MBA

Soft Wrold Solutions,Door No-5-8-
512,Abids Shopping Complex, Chirag 
Ali Lane, Abids
Hyderabad, Telangana 500001

2.2

752 B Ramu MBA
Aboveo IT Solutions, 
3295 River Exchange Dr, Suite 376
Norcross, Georgia 30092

1.68

753 K Sai  MBA
Aboveo IT Solutions, 
3295 River Exchange Dr, Suite 376
Norcross, Georgia 30092

1.68

ACME Business Solution Pvt Ltd,Plot 

754 G Janaki MBA No. P-II, 4th Cross Road, Industrial 
Park, Autonagar, Vijayawada-520007, 
Andhra Pradesh, India

2.8



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

755 A Sindhuja MBA
Ramesh Hospital Road, Near ITI 
College Bus stop, Vijayawada, Andhra 
Pradesh - 520008

1.8

756 Ch. Leela Mani 
Kumari MBA

Twilight Software Solutions Pvt Ltd. 
S.No 7-1-58, Flat # 301C, Surekha 
Chambers Near Lal Banglow, 
Ameerpet, Hyderabad - 500016

2

757 B Vaishnavi MBA

Libfys Inc. IT sharps Pvt Ltd, RR 
Plaza, 3rd Floor, 1-48/243, Kavuri 
Hills, Madhapur, Hyderabad-500081, 
Telangana.

2.8

758 K Mamatha MBA
Sege IT, Sagar Apartments, Ground 
Floor, No-23, Gopalakrishna Road, 
T.Nagar, Chennai - 600017.

2.2

759 Puripati Manvith MBA Hyflier Corporate Services Hyderabad 2

Airport authority of India,Nysa,Capital 

760 K Raju MBA Towers, D.02, Mehrauli, gurugram Rd, 
Sikendrarpur, sector 26, Haryana - 
122002.

3.18



S.No. Name of Student 
Placed  

Program 
graduated 

from  
Name of the  employer 

Pay package at 
appointment 
(in Lakhs per 

annum)

761 Bommidi Prasanna 
Lakshmi MBA

TCS, Blocks SDB1 & SDB2, Sy. No. 
255(Part Ibrahimpatnam Mandal, 
Adibatla, Telangana 501510

2.5

762
Nalluri Venkata 

Anand Narasimha 
Murthi

MBA

Spider Software Pvt Ltd, Office No. G-
6, Techno Park - The Wadhwa Group 
New Link Road, Eksar, Borivali West, 
Mumbai - 400091.

2



Offer: Computer Consultancy

Ref: TCSL/CT20213744981/Hyderabad

Date: 11/11/2021

Mr. Venkata Sai Ganesh Badeti
1-89,
Edepalli,
Vijayawada-521343,
Andhra Pradesh.
Tel# 91-7995718559

Dear Venkata Sai Ganesh Badeti,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be 
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the 
business requirements of TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 

1TCS Confidential

TCSL/CT20213744981



Infosys Campus Recruitment Program: Congratulations, you have a job offer 
1 message

Infosys Freshers Recruitment <Talent.Acquisition@infosys.com> Tue, May 31, 2022 at 6:16 PM
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

 

Hello!

 

Thank you for participating in the Infosys Campus Recruitment Program.

 

Congratulations! You have cleared the interview round to receive a final job offer for the Systems Engineer role. The compensation for this
role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business unit.

 

Please note, this is a conditional job offer subject to your eligibility during the recruitment process and your background verification. If
falsification of data is detected during the background verification process, Infosys will revoke the job offer made to you.

  

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emails sent to any other Infosys email address might not be responded to.

 
 

We look forward to welcoming you into our Infosys family.

 

Regards,

 

Talent Acquisition

Infosys

 

Copyright © 2022 Infosys Limited

 

mailto:Talent.Acquisition@infosys.com
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APPOINTMENT LETTER

March 22, 2022  

Dear Ratan aditya Battula, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 





 



 





GEC-CE-ALUMNI <cegecalumini@gmail.com>

Fwd: Wipro Offer Letter 
1 message

Revanth Kumar058 <revanthkumar058@gmail.com> 28 July 2022 at 15:38
To: "cegecalumini@gmail.com" <cegecalumini@gmail.com>

I am PALAKA REVANTH KUMAR (18481A0139) from civil. This is my offer letter from WIPRO 

---------- Forwarded message --------- 
From: Revanth Kumar058 <revanthkumar058@gmail.com> 
Date: Sat, Mar 26, 2022, 11:42 
Subject: Fwd: Wipro Offer Letter 
To: GECTPO Placementofficer <placementofficer@gecgudlavalleru.ac.in> 

---------- Forwarded message --------- 
From: Wipro offer letter <wipro+email+3pry0-c83df21aba@talent.icims.com> 
Date: Fri, Mar 25, 2022, 19:10 
Subject: Wipro Offer Letter 
To: <revanthkumar058@gmail.com> 

March 25, 2022 
 
Dear PALAKA KUMAR,
 
Congratulations! We are pleased to offer you the position of Project Engineer at Wipro.
 
Please click on the below link to review and accept your offer letter at the earliest using a desktop/laptop.
 
Note : You will not be able to save offer le�er copy if you open the below link through a Mobile
Phone.
 
We request you to accept the iCIMS Offer Letter within 15 days from the receipt of the offer Letter, failing which we
will be forced to infer that you are no longer interested to be a part of Wipro fresher hiring process.
 
Steps to follow to accept and save the Offer Le�er
 
To save your copy of Offer Letter, please open this email on desktop/ laptop, login to below mentioned acceptance
link, click on Accept -> click on signature check box -> Click on "Submit and Print" -> Click on "web
browser" -> ctrl+P -> save as pdf -> save -> select destination on your system to download.
 
Please note - You will not be able to access the Offer Letter again if you close the window without saving
your Offer Letter as the link will expire and will not be able to access the link to open offer page to
download the offer letter.
 
Please click on the link below to review and accept your offer letter at the earliest using a desktop/laptop.
Click to Complete
 
Your Login Information:
Login Name: revanthkumar058@gmail.com 
(If you do not know your password, you can reset it by clicking here.)
 
 
If you have any questions about the details of your offer or about employment at Wipro, please reach out to
manager.campus@wipro.com
 
Thanks and Regards,  
Campus Offer Generation Team  
|Global Campus Hiring Team| Wipro Limited|

mailto:revanthkumar058@gmail.com
mailto:placementofficer@gecgudlavalleru.ac.in
mailto:wipro%2Bemail%2B3pry0-c83df21aba@talent.icims.com
mailto:revanthkumar058@gmail.com
https://tracking.icims.com/f/a/Z6WucWFs9ZOu8ikRmt-lUw~~/AAIB5gA~/RgRkIEtCP0RQaHR0cHM6Ly93aXByby5pY2ltcy5jb20vZm9ybXM_Zm9ybT1FbGl0ZV9PZmZlcl9sZXR0ZXJfdGVtcGxhdGVfMjAyMiZpdGVtPTYxODAxOTVXA3NwY0IKYipCxj1iU0-A3FIZcmV2YW50aGt1bWFyMDU4QGdtYWlsLmNvbVgEAAAU4w~~
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APPOINTMENT LETTER

March 21, 2022  

Dear SANAGANA SYAM, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria.

3. Other Benefits: 

You will also be eligible for: 



GEC-CE-ALUMNI <cegecalumini@gmail.com>

18481A0151- Fwd: Offer Confirmation Email from ITS Engineering 
1 message

naveen tata <naveentata2001@gmail.com> 1 September 2022 at 10:14
To: cegecalumini@gmail.com

Dear Naveen;
Sub: Offer Letter 

We thank you for your interest in  ITS Engineering and the time you have devoted to assessing your career
opportunities with our Organization.

In that regard, We are pleased to extend to you an offer for the position of "TRAINEE ASSOCIATE ENGINEER" with 
 ITS Engineering  as an Employee. We believe this is an Excellent Career opportunity for you and that we can offer
you the challenges needed to grow professionally.

' You are Expected to join the Company on or before 04.04.2022 in Hyderabad Location and failing which this offer
will stand automatically cancelled Unless  ITS Engineering  extends the Joining Date.

' You are Requested to share the below mentioned Documents in one Zip Folder (Each File should be less than
2MB):

1. PAN card
2. Aadhar card & Ration Card
3. Parents Aadhar card
4. Any Two Reference Names and Phone numbers with detailed relation 
5. Void Cancellation Cheque / Bank Pass book
6. Soft Copy of Passport Size photo
7. Marksheet and passing Certificates of 10th and 12th Standard or Equivalent
8. Mark sheet and Certificates of Degree / Higher Studies
9. Offer Letter/Relieving letter of Previous Employer's If any

10. Last 3 Months of Salary slip and Bank Statement of Previous employer's if any

** No Leaves will be Entitled in the starting months of your Joining and You will be on Probation for 4
months.
** 100/- rps bond paper has to be submitted to HR  at the time of your Joining 
**2 Years Commitment with ITS is Mandatory.

Please feel free to contact me if you need any further information
--  

Thanks & Regards;
T.S.Redyy-HR,
Ph:7330729992,
Email:hr@itsengineering.co.in 
#809, Manjeera Majestic Commercial
JNTU Rd, KPHB Colony,Hyderabad-72.
Website: https://itsengineering.co.in/

mailto:Email%3Ahr@innovustechsolution.com
https://www.google.com/maps/search/JNTU+Rd,+KPHB+Colony,Hyderabad-72?entry=gmail&source=g
https://itsengineering.co.in/




Megha Engineering & Infrastructures Ltd. 

An ISO 9001-2015 Company 
meil 

S2, Technocrat Ind Estate, Balanagar, Hyderabad 500037, Telangana, INDIA 

Tel +9140 44336700 Fax +91 40 44336800 

E mail: info@meil in Visit us www.meil in U45202TG2006PLCO50271 

Date: 20/06/2022 CGDEN-C/U0002 

Mr. Karumuri Chandra Sekhar 

HNO: 12/35, Beside Sonavision, Eluru Road, 

Gudivada. Krishna, A.P.Pin:521 301. 

Mobile No: 70131 58880 

Email ld: sekharrao999 @ gmail.com 

Dear Mr. Karumuri Chandra Sekhar 

Sub: Offer of Appointment for the position 

Graduate Engineer Trainee (T) - Execution Hydrocarbons 

With reterence t vour application and subscquent Interview you had with us, we are pleasure to 

appoint you as Giraduate Engineer Trainee () at HCDS CGD Chhindwara 2064, Madhya 

Pradesh to undergo training program with our Organization under the following terms and 

conditions: 

1. Date of Employment: You shall join us on or before 20/06/2022. 

Duration: The duration of the training is for a period of one year from the date of your 

joining. 

2. 

2.1. The training period can be curtailed or extended by the Company based on your 

performance, regular attendance and other traits. 
2.2. During the training period, your performance will be thoroughly assessed / evaluated 

by the Company and only on satisfactory completion of your initial or extended 

training period; you will be offered a regular employment with the Company. 

Emoluments: Your annual remuneration will be Rs. 2,64,000 (Rupees Two Lakh Sixty 

Four Thousand Only) on Cost to Company basis (Refer annexure enclosed). 

Exclusivity: During the period of your training with the Company, you will be in whole-
time service of the Company and shall not engage or associate yourself directly / indirectly 
or in any other manner whatsoever., or work part time or pursue any course of study 

without taking prior written consent from the Company. You shall devote your whole time. 

attention and skill to the best of your ability for the business of the Company and shall not 

directly or indirectly be connected or engaged or employed in any other business or 
activities whatsoever, without taking prior consent from the Company and shall not accept 

any emoluments, commission or service charges or honoraria whatsoever from any one. 

Confidentiality: You shall owe total allegiance to the Company always and shall not 

disclose or discuss or divulge or part with any information of the project site where you are 

posted or any other project site, financial position, marketing strategies, future plans, or any 

other information related to our Company or associate companies that may become known 

to you while being associated with the Company, to any third party or an outsider 

5. 

Contd.. 



GEC-CE-ALUMNI <cegecalumini@gmail.com>

Fwd: Wipro Offer Letter 
2 messages

Katta Naveenraja <naveenrajakatta@gmail.com> 28 July 2022 at 15:31
To: cegecalumini@gmail.com

---------- Forwarded message --------- 
From: Katta Naveenraja <naveenrajakatta@gmail.com> 
Date: Wed, Mar 23, 2022, 5:19 PM 
Subject: Fwd: Wipro Offer Letter 
To: GECTPO Placementofficer <placementofficer@gecgudlavalleru.ac.in> 

---------- Forwarded message --------- 
From: Wipro offer letter <wipro+email+3nwjm-116ccffbf6@talent.icims.com> 
Date: Mon, Mar 21, 2022, 7:15 PM 
Subject: Wipro Offer Letter 
To: <naveenrajakatta@gmail.com> 

March 21, 2022 
 
Dear Katta Raja,
 
Congratulations! We are pleased to offer you the position of Project Engineer at Wipro.
 
Please click on the below link to review and accept your offer letter at the earliest using a desktop/laptop.
 
Note : You will not be able to save offer le�er copy if you open the below link through a Mobile
Phone.
 
We request you to accept the iCIMS Offer Letter within 15 days from the receipt of the offer Letter, failing which we
will be forced to infer that you are no longer interested to be a part of Wipro fresher hiring process.
 
Steps to follow to accept and save the Offer Le�er
 
To save your copy of Offer Letter, please open this email on desktop/ laptop, login to below mentioned acceptance
link, click on Accept -> click on signature check box -> Click on "Submit and Print" -> Click on "web
browser" -> ctrl+P -> save as pdf -> save -> select destination on your system to download.
 
Please note - You will not be able to access the Offer Letter again if you close the window without saving
your Offer Letter as the link will expire and will not be able to access the link to open offer page to
download the offer letter.
 
Please click on the link below to review and accept your offer letter at the earliest using a desktop/laptop.
Click to Complete
 
Your Login Information:
Login Name: naveenrajakatta@gmail.com 
(If you do not know your password, you can reset it by clicking here.)
 
 
If you have any questions about the details of your offer or about employment at Wipro, please reach out to
manager.campus@wipro.com
 
Thanks and Regards,  
Campus Offer Generation Team  
|Global Campus Hiring Team| Wipro Limited|

mailto:naveenrajakatta@gmail.com
mailto:placementofficer@gecgudlavalleru.ac.in
mailto:wipro%2Bemail%2B3nwjm-116ccffbf6@talent.icims.com
mailto:naveenrajakatta@gmail.com
https://tracking.icims.com/f/a/Kdx2ODXyxu8sJSA7GU28SA~~/AAIB5gA~/RgRkGwaTP0RQaHR0cHM6Ly93aXByby5pY2ltcy5jb20vZm9ybXM_Zm9ybT1FbGl0ZV9PZmZlcl9sZXR0ZXJfdGVtcGxhdGVfMjAyMiZpdGVtPTYwODczNTJXA3NwY0IKYiqTgThihrXuI1IZbmF2ZWVucmFqYWthdHRhQGdtYWlsLmNvbVgEAAAU4w~~
mailto:naveenrajakatta@gmail.com
mailto:manager.campus@wipro.com


Akshay Koyyalamudi <krishnakoyyalamudi023@gmail.com>

You have a job offer for Systems Engineer role at Infosys

Infosys Freshers Recruitment <Talent.Acquisition@infosys.com> Fri, 22 Apr, 08:43
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Dear Student,

 

Thank you for participating in the Infosys recruitment process. Congratulations! You have cleared the interview round of the process.

 

We are delighted to offer you the position of Systems Engineer at Infosys.

 

The compensation for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business unit.
Additional benefits include health insurance of INR 4 lakhs per annum and a life cover of INR 30 lakhs.

 

You will soon hear from us about the next steps of the process.

 

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the background
verification process, Infosys will revoke the job offer made to you.

 

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com.

 

We look forward to welcoming you into the Infosys family.

 

Best regards,

 

Talent Acquisition

Infosys

 

Copyright © 2022 Infosys Limited

 



GEC-CE-ALUMNI <cegecalumini@gmail.com>

Fwd: You have a job offer for Systems Engineer role at Infosys 
1 message

Koyyalamudi Sunil Chowdary <koyyalamudisunil321@gmail.com> 8 September 2022 at 11:11
To: cegecalumini@gmail.com

18481A0183

---------- Forwarded message --------- 
From: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com> 
Date: Fri, 22 Apr, 2022, 8:43 am 
Subject: You have a job offer for Systems Engineer role at Infosys 
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com> 

 
Dear Student,

 

Thank you for participating in the Infosys recruitment process. Congratulations! You have cleared the interview round of the process.

 

We are delighted to offer you the position of Systems Engineer at Infosys.

 

The compensation for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business
unit. Additional benefits include health insurance of INR 4 lakhs per annum and a life cover of INR 30 lakhs.

 

You will soon hear from us about the next steps of the process.

 

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected during the
background verification process, Infosys will revoke the job offer made to you.

 

In case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com.

 

We look forward to welcoming you into the Infosys family.

 

Best regards,

 

Talent Acquisition

Infosys

 

Copyright © 2022 Infosys Limited

 

2 attachments

image001.jpg 
60K

mailto:Talent.Acquisition@infosys.com
mailto:Talent.Acquisition@infosys.com
mailto:Talent.Acquisition@infosys.com
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APPOINTMENT LETTER

January 25, 2022  

Dear NALAMOTHU AJAY, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of
your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to
time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other



HRD/3T/1003370811/22-23 July 1, 2022

Ms. Mounika Nalliboina

2-52,Bc Colony ,

A.Kondur Mandal,

Gudlavalleru-521227

India

Ph: +91-6303826323

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Mounika,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.07.01 12:04:25 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified





Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)

IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121

www.capgemini.com/in-en

Superset ID: 2367353

Letter of Intent (''LOI'')

Dear Rajulapati Babu,

With reference to your interview conducted by us, we are pleased to inform that you have been

shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited

(hereinafter referred to as''Capgemini'').

In this regard, we are proposing compensation package and benefits, the details of which are set

forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular

requirements as laid down by the University/ Institute for award of the degree/ diploma and the

minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated

to you in due course of time post successful completion of your pre-joining trainings and final

semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of

Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the

location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-

onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills

required to be industry ready. The learning will be a self-paced journey inclusive of assignments,

assessments and webinars as deemed appropriate by Capgemini and the successful completion of

the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the

assignments and assessments. The progress made by you in this learning journey would not only

help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant

to your career at Capgemini. We also encourage you to learn beyond the prescribed course

curriculum and acquire industry recognized certifications to accelerate your career in this competitive

industry.



• I-ormu-ded Inessage

1M. J.tn 2022 PM
Sublect 1•1.1• Al On-catnpus Placetnent Program 2022 : Online Pre•Plucemcnt test Result and Further process

I 1.N(ilNFERlNG COI,LFGF
I o: • gesgusllA.Yi111CLILLKai1P

I )ear K Sailikith and Students.

(ireetings ('mm ELEATION.. !!!

I'hanks tor shoxving interest in ELEATlON's On-campus Placement Program.

I arn pleased to inform you that we have conducted Online Pre-placement test on 26-01-2022.

In which Total 83 students have registered for the Online Pre-Placement test.

()ut of hich Total 71 students gave the Online Pre-Placement test.

I like to inform you that Total 5 students from your college are selected for Free Online Training on
ELEATlON's ANSYS & HyperWorks Basic To Professional Training Program.

: If the score is sante then the sorting is done based on time take to submit the test.

Please find the attached PDF containing the details of all 83 students

Perfect and clear cominunication is the key to run any program or process successfully.

Keeping this in mind we request all the students and College Training and Placement officer, to use the below
\VhatsApp Group Invite link to join the WhatsApp Group.

110"' (o register for Final On-Campus Placement process : https://eleation.com//on-
callipus placement 2022/student/How to register for Final Placement process.pdJ

IVole : All the students, i.e. those who are selectedfor Free online Training.ægram, those who has paid the
course fees and joined the training.pægrant and those who didn 'tjoined the training.prggram. If they want to
attend the final placement process, then you need to download the RAR.filefrom ELEA TION's website
containing 100 models (1.6fir need to solve all the 100 models, create
solution report and upload the solution report on or before 15th March 2022. Only those students, who will
sulnnil the correct solution repu_t, will be eligible to attend the final placement process in April 2()22

Also Please use the Below You Tube link, to watch a video in which we have explained the complete process:



Sr. No. Name

Jakkula Sunand

2 Vamsi krishna

3 Nidadhavolu Kesava Sai Murali Krishna

4 VUNNAM ROHiTH JOEL

5 Kareti Ajay Babu

6 Katam Samuel Morris

7 GUGULOTHU NAVEEN NAIK

8 MOKA TARUN KUMAR

9 Khizarur Rahaman

College Name

GUDLAVALLERU ENGINEERING COLLEGE

GUDLAVALLERU ENGINEERING COLLEGE

GUDLAVALLERU ENGINEERING COLLEGE

GUDLAVALLERU ENGINEERING COLLEGE

GUDLAVALLERU ENGINEERING COLLEGE

GUDLAVALLERU ENGINEERING COLLEGE

GUOLAVALLERU ENGINEERING COLLEGE

GUDLAVALLERU ENGINEERING COLLEGE

GUDLAVALLERU ENGINEERING COLLEGE

Year

4th Year

3rd Year

4th Year

4th Year

4th Year

4th Year

4th Year

4th Year

4th Year

Branch

Mechanical

Mechanical

Mechanical

Civil

Mechanical

Mechanical

Mechanical

Mechanical

Mechanical

Pre-Placement

test Score

100

100

100

100

100

100

200

too

ANSYS Training Program

Selected for Free Tra•ning
Program

Selected for Free Training

Program

Selected for Free Training

Program

Selected for Free Training

Program

Selected for Free Training

Program

Can Pay the Course fees and

Join the Training Program

Can Pay the Course fees and

Join the Training Program

Can Pay the Course fees and

Join the Training Program

Can Pay the Course fees and

Join the Training Program

HyperWorks Training

Program

Selected for Free Training

Program

Selected for Free Training

Program

Selected for Free Training

Program

Selected for Free Tra•ning
Program

Selected for Free Traimng

Program

Can Pav the Course fees and

Jo•n the Training Program

Can Pay the Course fees and

Join the Tra•ning Program

Can Pay the Course fees and

Join the Training Program

Can Pav the Course fees and

Jotn the Training Program



GEC-CE-ALUMNI <cegecalumini@gmail.com>

18481A01B4: Offer with Virtusa - Congratulations!!!! 

GEC-CE-ALUMNI <cegecalumini@gmail.com> 22 September 2022 at 11:07
Draft

Dear Candidate,

Congratulations!!!! 

We are delighted to have you on board and hope you will enjoy your work at Virtusa.

Once again congratulations and welcome to Virtusa family. We look forward for a long-lasting association with you.

At Virtusa each one of us play a significant role in achieving our Company's Vision and Mission.

We believe in a work culture that combines fun with discipline & adherence to the standards in alignment with the principles of
professional conduct.

Your date of joining  and location would be mentioned in offer letter and we are pleased to offer you 4.5LPA. We will release
the offer letter and plan for onboarding once your education is completed. For now this email can be treated as confirmation
from our end

Considering current situation, your joining will happen virtual as of now. It may change basis the situation.

Kindly ensure to keep the documents on the day of Joining handy:

1. Four Passport size photo with white Background.
2. Two Photocopies of the below (in A4 Size only)

a. PAN Card , Aadhar Card and Passport
b. 10th (Mark sheet)
c. 12th/ Matriculation / Intermediate (Mark sheet)
d. Graduation (Marksheets)                       

Note: Please keep all the original documents for verification. The original documents will be reviewed online.

Few additional points and conditions: -

1. Upon Joining, you shall undergo stipulated training and it is important that you are required to  clear EIQ (Engineering
IQ) assessment, which  will be administered at the end of training program and the same would be evaluated with
appropriate grades. Please note that not meeting the minimum expected grade as per EIQ eligibility criteria shall warrant
for HR intervention to proceed with appropriate counselling or the actions as deem fit.

2. While Offer letter carries a location of posting, depending on the needs and changes, Organization has right to move the
candidates to other locations across ATC in India depending on the business needs.

3. Considering current situation, the onboarding formalities & training shall be virtual – However, you are required to
understand and report to the workplace on restoration of normalcy.

4. You are expected to sign a 2-year service agreement.
5. You are required to be flexible to pick up any profiles and work timing as per the requirements of the project.

Wishing you a great career with Virtusa!

 

Regards

GTP India

Campus Team

Virtusa

 

 



 

 

ME/HR/1501          Date: 08-Apr-2022 

Dear Kundeti Tejaswini 

Gudlavelleru Engineering College 

Ph. No. +91 70937 25498, 

E-mail ID: tejaswinikundati@gmail.com 

Subject: Offer Letter for the post of “Junior Associate - Project Management” 

Congratulations...You are going to be part of Milekal Family!!! 

We are delighted to extend this offer of employment for the position of “Junior Associate - Project Management” 

with Milekal Engineering Private Limited in India.  

The details of your employment will be as follows: 

• Designation & Department: Junior Associate- Project Management 

• Onboarding Location & Date:  Hyderabad, India on 09-May-2022 at 11:00AM 

• Compensation Details:  INR. 3,30,000 to INR. 3,90,000 per annum  

(1.8 to 2.4 lakh Fixed Component + 1.5 lakh Stay Bonus*) + Performance Incentive + Team Bonus; post training 

period as Junior Associate. The fixed compensation during the 6 months training period INR. 7000 per month + 

Performance Incentive; as Trainee Associate. 

Your regular employment shall commence after successful completion of your Fixed Term Traineeship with us. 

Your terms of employment, role & responsibility, general terms & conditions of service and code of conduct will 

be mentioned in detail in the appointment letter, issued on the date of joining. 

You are requested to join the services of the Company by no later than 09-May-2022, failing which you may 

please consider the offer to be withdrawn. 

Wishing you the very best. Yours very truly, 

For Milekal Engineering Private Limited 

 

Sd/- 

Ratul Saha 

Chief Controller- Operations 

 

Encl: Annexure  



Hi Candidate,

As discussed and for your kind attention, Wipro send an email for Interview as an
Engineer(Trainee) for their backend team.

Engineer(Trainee)
Education Requirement- BE/B.Tech/M.E/M.Tech/Diploma(All Stream), MCA
In-India: Rs.6,75,000 Lac PA

View Details &Apply

Thanks & Regard
Surbhi Gupta

Unsubscribe

Ramsai Pusa <ramsaipusa7@gmail.com>

Engineer(Associate):Requires You For Trainee(R:9488)
1 message

Surbhi Gupta <jobs@info.skillsup.cloud> Tue, Nov 8, 2022 at 11:30 AM
To: ramsaipusa7@gmail.com

To view this email as a web page, go here.

https://click.info.skillsup.cloud/?qs=dd024b67c8a5ed7e8fafe52fa710b998ebf09ef0a5c6593b225ab68d08af725f6267e9a409ccf38774530199bacbc8f47b5a2fba5c4a0cca
https://click.info.skillsup.cloud/unsub_center.aspx?qs=68fbcd97294ed174d2eb7fc863d81da9c14acf88c07698b20912ca6bf18b733177c85cf98f9faee9d050be2343916f2e6eb5bab1ac5b5c10cdff9340adaaa8839e8388e7d801c7e5
https://view.info.skillsup.cloud/?qs=92e9cbbe5e3512bbb6d9e892b833d0ffea12aa7cad0f66d17add89ad6002c94f110b6e810501a04c0ba1e346495ae12d3fbc1cf3ca918d56b303d1b54904f6a8d7081c585f34724ca9ae3f47ed8a4aed






































































































































































































































































































































































































































































































































































































































































































































































































































































  _ ____ ____ ____ ____ ____ ___ ____ ____ 

QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 

591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 

Varthur Hobli, Bangalore East Taluk, Bangalore - 560103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 

www.quest-global.com 

 

 

Letter of Intent 
 

Doc Ref. No.:QC20221735 Date of Issue: 12th JUNE 2022 

 
Dear DEVANABOYINA YUVARAJU, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
http://www.quest-global.com/
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 

mailto:info@quest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 

mailto:info@quest-global.com
http://www.quest-global.com/
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Letter of Intent 
 

Doc Ref. No.:QC20221735 Date of Issue: 12th JUNE 2022 

 
Dear KONALA VANITHA, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 

mailto:info@quest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 
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Letter of Intent 
 

Doc Ref. No.:QC20221735 Date of Issue: 12th JUNE 2022 

 
Dear MUDDAM ANANYA, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
http://www.quest-global.com/
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 

mailto:info@quest-global.com
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Letter of Intent 
 

Doc Ref. No.:QC20221735 Date of Issue: 12th JUNE 2022 

 
Dear MUDDAM ANANYA, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 
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Letter of Intent 

 

Doc Ref. No.:QC20221802 Date of Issue: 12th JUNE 2022 

 
Dear NISSI, 

 
Congratulations on your selection with QUEST We look forward to you joining our growth journey as world’s 
leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 
 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 

Neha Das 

Deputy Manager - University Relations Candidate Signature:    
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 

mailto:info@quest-global.com
http://www.quest-global.com/
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 

mailto:info@quest-global.com
http://www.quest-global.com/




























 

 

Ref. FIPL/Offer/1392/77/2023 Date: 23-sept-2022 

 
Mr. Sai Chaitanya  

Machilipatnam 

AndhraPradesh(521001) 

Mob: 9303368618 

Email ID: saichaitanya@gmail.com 

 

 

 
Subject: Offer of Employment 

 

 

Dear  Sai Chaitanya , 

 
Congratulations! 

 
We  are  pleased   to  offer  you   employment   with   Fareportal   India   Pvt.    Ltd.,    for   the    position    of  

“Sr. Software Engineer - TECH (Digital)” subsequent to your job application and interviews you have had 

with us. 

 

Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto  125% of the  total variable performance  

pay) which includes the statutory benefits payable by the company. The breakup of salary will be  provided  

to you on your date of joining. 

 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount 

will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

 
You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual 

performance against KPIs assigned to you as well as the company’s overall performance as measured by its  

MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to 

amend its bonus program at any time. 

You are required to report to the Department of Human Resources on the 31st Day of ’Oct 2022 at 11:00 

AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 

 

Please note that this offer is valid subject to your positive employment verification, background checks and 

verification of compensation/financial documents followed by successful completion  of  the  process 

training. 

mailto:veerendrajaddu@gmail.com


s 

 

Everyone you have interviewed with and all the  family  members of Fareportal join  hand in extending you 

a warm welcome to the company. 

Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level  

of job satisfaction with ample opportunities for career growth & development. We are confident that our 

association will prove to be mutually beneficial. 

Please return  a copy of the letter, duly  signed as a token of your acceptance  of the offer. Please  note that  

this offer is valid till the date of your joining only after which it lapses automatically. 

 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 

amount will be recovered from full and final settlement in case applicable. 

 
 

For Fareportal India Pvt. Ltd --------------------------------------------- 

I have read and accept the terms of 

the offer. I will join duty on or before 

31st oct 2022. 

Birendra Bhandari 

 
Manager – People & Culture Name, Signature & Date 

 

 
 

Basic 50000 

HRA 25000 

Special Allowance 23200 

Statutory Bonu 0 

Sub Total 98200 

Employee PF 1800 

Employee ESI 0 

CTC 100000 

Employer PF 1800 

Employer ESI 0 

Take Home 96400 

Gross CTC Per Annum 1200000 

Annual Variable (Performance Bonus) Upto 120000 

Total CTC Per Annum 1320000 

 

Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 

Only) which includes the statutory benefits payable by the company. 

*There should be no salary discussion. It is against company’s policy. 



 

 

 

 
CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 

Sr. No. Activity 

1. 
Signature verified and attested by bank 

2. 
Offer letter 

3. 
Attested Appointment letter of last organizations 

4. 
Attested Relieving /Resignation Letter of previous employer. 

5. 
Attested Latest salary slip 

6. 
Attested Copy of PAN Card 

7. 
Attested Copy of any Govt. identity card 

8. 
Attested Permanent address proof 

9. 
Attested Local address proof 

10. 
Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. 
Attested Professional Certificates 

12. 
Attested Copy of Aadhar Card 

13. 
7 Passport size photographs (in White Background) 

14. 
Blood Group 

15. 
Receipted copy/email of resignation from the current organization before date of joining 



 
 

 

 
 

Declaration for BGV 
 

 

 

 

 

I,..............................................................................................am aware that my Salary will only 

be released post clearance of my Positive Background verification; as such, there 

should be no :- 

 pending BGV due to any pending documentation; 
 

 Incorrect / fake/ non relevant document submission for Address check; 
 

 pending response / negative report from your previous employer(s); 
 

 negative report / observation in any BGV check. 

 

In case of non-revert on my employment check due to any reason( Mandate 

Reliving letter by Previous employer or any other reason) & will assure to get the 

HR/Supervisor revert through E-mail on employment details shared by me within 

3 working days. 

My employment is subject to verification of the particulars given by me. My 

employment will terminate without any notice period if I am found to have 

submitted any false statement/s or document. I am aware of Fareportal BGV Policy & it’s my responsibility to support Fareportal 

BGV team for end to end closure. 

 

 

 

Signature 

Date:- 



  _ ____ ____ ____ ____ ____ ___ ____ ____ 

QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 

591245 INCIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 

Varthur Hobli, Bangalore East Taluk, Bangalore - 560103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 

www.quest-global.com 

 

 
Letter of Intent 

 

Doc Ref. No.:QC20221803 Date of Issue: 12th JUNE 2022 

 
Dear  SEETHARAM, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 
 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 

Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
http://www.quest-global.com/
mailto:university.relations@quest-global.com
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QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 

mailto:info@quest-global.com
http://www.quest-global.com/
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QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 

591245 INCIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 

Varthur Hobli, Bangalore East Taluk, Bangalore - 560103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 

mailto:info@quest-global.com
http://www.quest-global.com/






















































 

 

Ref. FIPL/Offer/1392/77/2023 Date: 23-sept-2022 

 
Mr. Jayadeep 

Machilipatnam 

AndhraPradesh(521001) 

Mob: 9303368618 

Email ID: jayadeep01@gmail.com 

 

 

 
Subject: Offer of Employment 

 

 

Dear  Sai Chaitanya , 

 
Congratulations! 

 
We  are  pleased   to  offer  you   employment   with   Fareportal   India   Pvt.    Ltd.,    for   the    position    of  

“Sr. Software Engineer - TECH (Digital)” subsequent to your job application and interviews you have had 

with us. 

 

Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto  125% of the  total variable performance  

pay) which includes the statutory benefits payable by the company. The breakup of salary will be  provided  

to you on your date of joining. 

 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount 

will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

 
You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual 

performance against KPIs assigned to you as well as the company’s overall performance as measured by its  

MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to 

amend its bonus program at any time. 

You are required to report to the Department of Human Resources on the 31st Day of ’Oct 2022 at 11:00 

AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 

 

Please note that this offer is valid subject to your positive employment verification, background checks and  

verification of compensation/financial documents followed by successful completion  of  the  process 

training. 

mailto:veerendrajaddu@gmail.com
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Everyone you have interviewed with and all the  family  members of Fareportal join  hand in extending you 

a warm welcome to the company. 

Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level  

of job satisfaction with ample opportunities for career growth & development. We are confident that our 

association will prove to be mutually beneficial. 

Please return  a copy of the letter, duly  signed as a token of your acceptance  of the offer. Please  note that  

this offer is valid till the date of your joining only after which it lapses automatically. 

 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 

amount will be recovered from full and final settlement in case applicable. 

 
 

For Fareportal India Pvt. Ltd --------------------------------------------- 

I have read and accept the terms of 

the offer. I will join duty on or before 

31st oct 2022. 

Birendra Bhandari 

 
Manager – People & Culture Name, Signature & Date 

 

 
 

Basic 50000 

HRA 25000 

Special Allowance 23200 

Statutory Bonu 0 

Sub Total 98200 

Employee PF 1800 

Employee ESI 0 

CTC 100000 

Employer PF 1800 

Employer ESI 0 

Take Home 96400 

Gross CTC Per Annum 1200000 

Annual Variable (Performance Bonus) Upto 120000 

Total CTC Per Annum 1320000 

 

Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 

Only) which includes the statutory benefits payable by the company. 

*There should be no salary discussion. It is against company’s policy. 



 

 

 

 
CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 

Sr. No. Activity 

1. 
Signature verified and attested by bank 

2. 
Offer letter 

3. 
Attested Appointment letter of last organizations 

4. 
Attested Relieving /Resignation Letter of previous employer. 

5. 
Attested Latest salary slip 

6. 
Attested Copy of PAN Card 

7. 
Attested Copy of any Govt. identity card 

8. 
Attested Permanent address proof 

9. 
Attested Local address proof 

10. 
Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. 
Attested Professional Certificates 

12. 
Attested Copy of Aadhar Card 

13. 
7 Passport size photographs (in White Background) 

14. 
Blood Group 

15. 
Receipted copy/email of resignation from the current organization before date of joining 



 
 

 

 
 

Declaration for BGV 
 

 

 

 

 

I,..............................................................................................am aware that my Salary will only 

be released post clearance of my Positive Background verification; as such, there 

should be no :- 

 pending BGV due to any pending documentation; 
 

 Incorrect / fake/ non relevant document submission for Address check; 
 

 pending response / negative report from your previous employer(s); 
 

 negative report / observation in any BGV check. 

 

In case of non-revert on my employment check due to any reason( Mandate 

Reliving letter by Previous employer or any other reason) & will assure to get the 

HR/Supervisor revert through E-mail on employment details shared by me within 

3 working days. 

My employment is subject to verification of the particulars given by me. My 

employment will terminate without any notice period if I am found to have 

submitted any false statement/s or document. I am aware of Fareportal BGV Policy & it’s my responsibility to support Fareportal 

BGV team for end to end closure. 

 

 

 

Signature 

Date:- 
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QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 

591245 INCIN: U74900KA2014PTC076219 
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 

mailto:info@quest-global.com
http://www.quest-global.com/
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Letter of Intent 

 

Doc Ref. No.:QC20221802 Date of Issue: 12th JUNE 2022 

 
Dear GANESH JAMPA, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 
 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 

Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
http://www.quest-global.com/
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 

mailto:info@quest-global.com
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Ref. FIPL/Offer/1392/77/2023 Date: 23-sept-2022 

 
Ms. Chandra kala   

Machilipatnam 

AndhraPradesh(521001) 

Mob: 9303368618 

Email ID: saiprakash99@gmail.com 

 

 

 
Subject: Offer of Employment 

 

 

Dear  Chandra kala , 

 
Congratulations! 

 
We  are  pleased   to  offer  you   employment   with   Fareportal   India   Pvt.    Ltd.,    for   the    position    of  

“Sr. Software Engineer - TECH (Digital)” subsequent to your job application and interviews you have had 

with us. 

 

Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto  125% of the  total variable performance  

pay) which includes the statutory benefits payable by the company. The breakup of salary will be  provided  

to you on your date of joining. 

 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount 

will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

 
You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual 

performance against KPIs assigned to you as well as the company’s overall performance as measured by its  

MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to 

amend its bonus program at any time. 

You are required to report to the Department of Human Resources on the 31st Day of ’Oct 2022 at 11:00 

AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 

 

Please note that this offer is valid subject to your positive employment verification, background checks and  

verification of compensation/financial documents followed by successful completion  of  the  process 

training. 

mailto:veerendrajaddu@gmail.com
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Everyone you have interviewed with and all the  family  members of Fareportal join  hand in extending you 

a warm welcome to the company. 

Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level  

of job satisfaction with ample opportunities for career growth & development. We are confident that our 

association will prove to be mutually beneficial. 

Please return  a copy of the letter, duly  signed as a token of your acceptance  of the offer. Please  note that  

this offer is valid till the date of your joining only after which it lapses automatically. 

 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 

amount will be recovered from full and final settlement in case applicable. 

 
 

For Fareportal India Pvt. Ltd --------------------------------------------- 

I have read and accept the terms of 

the offer. I will join duty on or before 

31st oct 2022. 

Birendra Bhandari 

 
Manager – People & Culture Name, Signature & Date 

 

 
 

Basic 50000 

HRA 25000 

Special Allowance 23200 

Statutory Bonu 0 

Sub Total 98200 

Employee PF 1800 

Employee ESI 0 

CTC 100000 

Employer PF 1800 

Employer ESI 0 

Take Home 96400 

Gross CTC Per Annum 1200000 

Annual Variable (Performance Bonus) Upto 120000 

Total CTC Per Annum 1320000 

 

Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 

Only) which includes the statutory benefits payable by the company. 

*There should be no salary discussion. It is against company’s policy. 



 

 

 

 
CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 

Sr. No. Activity 

1. 
Signature verified and attested by bank 

2. 
Offer letter 

3. 
Attested Appointment letter of last organizations 

4. 
Attested Relieving /Resignation Letter of previous employer. 

5. 
Attested Latest salary slip 

6. 
Attested Copy of PAN Card 

7. 
Attested Copy of any Govt. identity card 

8. 
Attested Permanent address proof 

9. 
Attested Local address proof 

10. 
Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. 
Attested Professional Certificates 

12. 
Attested Copy of Aadhar Card 

13. 
7 Passport size photographs (in White Background) 

14. 
Blood Group 

15. 
Receipted copy/email of resignation from the current organization before date of joining 



 
 

 

 
 

Declaration for BGV 
 

 

 

 

 

I,..............................................................................................am aware that my Salary will only 

be released post clearance of my Positive Background verification; as such, there 

should be no :- 

 pending BGV due to any pending documentation; 
 

 Incorrect / fake/ non relevant document submission for Address check; 
 

 pending response / negative report from your previous employer(s); 
 

 negative report / observation in any BGV check. 

 

In case of non-revert on my employment check due to any reason( Mandate 

Reliving letter by Previous employer or any other reason) & will assure to get the 

HR/Supervisor revert through E-mail on employment details shared by me within 

3 working days. 

My employment is subject to verification of the particulars given by me. My 

employment will terminate without any notice period if I am found to have 

submitted any false statement/s or document. I am aware of Fareportal BGV Policy & it’s my responsibility to support Fareportal 

BGV team for end to end closure. 

 

 

 

Signature 

Date:- 
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Letter of Intent 

 

Doc Ref. No.:QC20221802 Date of Issue: 12th JUNE 2022 

 
Dear SUSANTH KOTHAPALLI, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 
 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 

Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
http://www.quest-global.com/
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 

A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 

mailto:info@quest-global.com
http://www.quest-global.com/
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 

Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 

mailto:info@quest-global.com
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Ref. FIPL/Offer/1392/77/2022 Date: 23-sept-2022 

 
Mr. Sai Prakash   

Machilipatnam 

AndhraPradesh(521001) 

Mob: 9403368618 

Email ID: saiprakash99@gmail.com 

 

 

 
Subject: Offer of Employment 

 

 

Dear Sai Prakash   , 

 
Congratulations! 

 
We  are  pleased   to  offer  you   employment   with   Fareportal   India   Pvt.    Ltd.,    for   the    position    of  

“Sr. Software Engineer - TECH (Digital)” subsequent to your job application and interviews you have had 

with us. 

 

Your cost to company (CTC) would be Rs. 1320000 P.A (Fixed Rs. 1200000/- & PB (10%) upto Rs. 

120000/- paid annually based on performance and can go upto  125% of the  total variable performance  

pay) which includes the statutory benefits payable by the company. The breakup of salary will be  provided  

to you on your date of joining. 

 
You are also entitled for one time joining bonus of Rs. 100000 in two equal instalments first 50% amount 

will be paid after completion of 3 Months and second instalment will be paid after completion of 6 Months. 

 
You are eligible for a performance bonus upto 10% of the fixed base (if any), subject to your individual 

performance against KPIs assigned to you as well as the company’s overall performance as measured by its  

MOAS and EBITDA. Your bonus eligibility is prorated based on date of hire. Company reserves the right to 

amend its bonus program at any time. 

You are required to report to the Department of Human Resources on the 31st Day of ’Oct 2022 at 11:00 

AM for fulfillment of your joining formalities, along with the set of documents annexed herewith. 

 

Please note that this offer is valid subject to your positive employment verification, background checks and  

verification of compensation/financial documents followed by successful completion  of  the  process 

training. 

mailto:veerendrajaddu@gmail.com
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Everyone you have interviewed with and all the  family  members of Fareportal join  hand in extending you 

a warm welcome to the company. 

Fareportal is a team of professionals and provides a challenging and rewarding career ensuring a high level  

of job satisfaction with ample opportunities for career growth & development. We are confident that our 

association will prove to be mutually beneficial. 

Please return  a copy of the letter, duly  signed as a token of your acceptance  of the offer. Please  note that  

this offer is valid till the date of your joining only after which it lapses automatically. 

 
Note: In case employee left the organization within 2 years of joining then the paid Joining Bonus 

amount will be recovered from full and final settlement in case applicable. 

 
 

For Fareportal India Pvt. Ltd --------------------------------------------- 

I have read and accept the terms of 

the offer. I will join duty on or before 

31st oct 2022. 

Birendra Bhandari 

 
Manager – People & Culture Name, Signature & Date 

 

 
 

Basic 50000 

HRA 25000 

Special Allowance 23200 

Statutory Bonu 0 

Sub Total 98200 

Employee PF 1800 

Employee ESI 0 

CTC 100000 

Employer PF 1800 

Employer ESI 0 

Take Home 96400 

Gross CTC Per Annum 1200000 

Annual Variable (Performance Bonus) Upto 120000 

Total CTC Per Annum 1320000 

 

Your total cost to company (CTC) would be Rs. 1320000 P.A. (Rupees Thirteen Lac Twenty Thousand 

Only) which includes the statutory benefits payable by the company. 

*There should be no salary discussion. It is against company’s policy. 



 

 

 

 
CHECKLIST OF DOCUMENTS 

Below Mentioned Needs To Be Uploaded in OPL At The Tine Of Documentation Formalities. 

Sr. No. Activity 

1. 
Signature verified and attested by bank 

2. 
Offer letter 

3. 
Attested Appointment letter of last organizations 

4. 
Attested Relieving /Resignation Letter of previous employer. 

5. 
Attested Latest salary slip 

6. 
Attested Copy of PAN Card 

7. 
Attested Copy of any Govt. identity card 

8. 
Attested Permanent address proof 

9. 
Attested Local address proof 

10. 
Attested Educational Certificates (Stating from 10th till Highest qualification) 

11. 
Attested Professional Certificates 

12. 
Attested Copy of Aadhar Card 

13. 
7 Passport size photographs (in White Background) 

14. 
Blood Group 

15. 
Receipted copy/email of resignation from the current organization before date of joining 



 
 

 

 
 

Declaration for BGV 
 

 

 

 

 

I,..............................................................................................am aware that my Salary will only 

be released post clearance of my Positive Background verification; as such, there 

should be no :- 

 pending BGV due to any pending documentation; 
 

 Incorrect / fake/ non relevant document submission for Address check; 
 

 pending response / negative report from your previous employer(s); 
 

 negative report / observation in any BGV check. 

 

In case of non-revert on my employment check due to any reason( Mandate 

Reliving letter by Previous employer or any other reason) & will assure to get the 

HR/Supervisor revert through E-mail on employment details shared by me within 

3 working days. 

My employment is subject to verification of the particulars given by me. My 

employment will terminate without any notice period if I am found to have 

submitted any false statement/s or document. I am aware of Fareportal BGV Policy & it’s my responsibility to support Fareportal 

BGV team for end to end closure. 

 

 

 

Signature 

Date:- 
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Letter of Intent 
 

Doc Ref. No.:QC20221896 Date of Issue: 12th JUNE 2022 

 
Dear PALAKURTHY VINAY, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 
 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 
your current Band; the amount will change accordingly in case of Band change. 

 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 
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Superset ID: 1118494 

November 02, 2021 

Dear Ande Sri, 

Letter of Intent (LOI) 

This LOl refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant") 
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that 
We have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final 

scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment 
Agreement") will be issued. 

Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount 
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will 
be provided in your Offer Letter. 

Ihis LOl expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring 
tomalites and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such 
does not constitute any contractually binding relationship between you and Cognizant. 
This LOl from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI 

within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned 

time period. this LOl shall stand withdrawn, and will be considered as void. Any extension to the LOl validity will be at the 
sole discretion of Cognizant. Please note that this LOl is not deemed to be considered for purposes of joining Cognizant. For 
all onboarding formalities, the definitive Employment Agreement is required. 

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below 

link. 

Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI). 

htos://campus2cognizant.cognizant.com/PageslPrelogin 

9485no424 

Cognizant 

Thank you for the interest and stay tuned to hear from us. 

Yours sincerely, 

For Cognizant Technology Solutions India Pvt. Ltd. 

Maya Sreekumar 

Vice President -Human Resources 
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Letter of Intent 
 

Doc Ref. No.:QC20221741 Date of Issue: 12th JUNE 2022 

 
Dear RAVURI GOWTHAMI  

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 

mailto:info@quest-global.com
http://www.quest-global.com/
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 

mailto:info@quest-global.com
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Letter of Intent 
 

Doc Ref. No.:QC20221742 Date of Issue: 12th JUNE 2022 

 
Dear SHAIK FAYAZ AHMED, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
http://www.quest-global.com/
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 

mailto:info@quest-global.com
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 
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Letter of Intent 
 

Doc Ref. No.:QC20221743 Date of Issue: 12th JUNE 2022 

 
Dear SHAIK SHAHIN, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    

mailto:info@quest-global.com
http://www.quest-global.com/
mailto:university.relations@quest-global.com


  _ ____ ____ ____ ____ ____ ___ ____ ____ 

QuEST Global Engineering Services Private Limited 

Reg. off. Address: AEQUS Special Economic Zone, No.437/A, Plot No.2 Hattaragi Village, Hukkeri Taluk, Belgaum KA 

591245 IN CIN: U74900KA2014PTC076219 

Communicationaddress: Embassy Tech Village, Building 7B, Primrose, Outer ring Road, Devarabeesanahalli, 

Varthur Hobli, Bangalore East Taluk, Bangalore - 560103 

Ph: +91-80-67090000; Fax: +91-80-67093200; Email: info@quest-global.com 

www.quest-global.com 

 

 

*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 
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Letter of Intent 
 

Doc Ref. No.:QC20221744 Date of Issue: 12th JUNE 2022 

 
Dear SIRIGIRI PRASANTHI, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 
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Letter of Intent 
 

Doc Ref. No.:QC20221745 Date of Issue: 12th JUNE 2022 

 
Dear VEERAVALLI VINAYKUMAR, 

 
Congratulations on your selection with QuEST! We look forward to you joining our growth journey as 
world’s leading engineering services provider. 
We are pleased to let you know that we intend to make you an offer of Employment for the role of Trainee 
Engineer with QuEST Global Engineering Services Pvt. Ltd. 

 Total Cost to Company (TCTC): INR 3.00 LPA 

 One-time Retention Bonus: INR 25000 (On completion of one year from the date of joining) 

 Location: Any of the QuEST Global offices (as per business requirement) 

 Working Hours: As per Location Norms 

 Probation Period: 6 months from the date of joining 

 Service Agreement: 2 years 

You will be entitled to allowances and other benefits as per QuEST Policies. You shall receive your salary 
payments on the last working day of the month. 

 

This offer of employment is subject to successful completion of: 
 

 Background Verification Check. 

 Completion of your course program with an aggregate of 65% and no standing arrears on the Date 
of Joining 

 
As per QuEST’s hiring process we would conduct a detailed background verification check of all the 
information & documents submitted by you. 

 
For any clarifications, offer acceptance, joining confirmation & BGC form please write back to : 
university.relations@quest-global.com 

 

We eagerly look forward to welcome you at QuEST. 

 
PS: This Offer stands cancelled in case of any discrepancy found during the Background 

Verification or based on Academic credentials. 

For QuEST Global Engineering Services Private Limited 

 

 
Neha Das 
Deputy Manager - University Relations Candidate Signature:    
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*Disclaimer: The salary package and structure will be subject to changes on business situation at 

the time of onboarding. This is a letter of intent to offer Employment and not a formal offer of 

employment. The detailed terms and conditions of employment with QuEST will be shared 

separately as a formal offer one month prior to your date of joining. 

Annexure - I 
Compensation & Benefit Details 

 

 
Items 

Monthly Salary 
(Amount in INR) 

Annual Salary 
(Amount in INR) 

Monthly Salary Components 

(A) Basic Salary 15,000 1,80,000 

(B) House Rent Allowance 2,250 27,000 

(C) Conveyance Allowance - - 

(D) Leave Travel Allowance (LTA) - - 

(E) Food Coupon - - 

(F) Telephone/Internet Allowance - - 

(G) Other Allowance* 3,155 37,860 

(H) MONTHLY GROSS SALARY: (H = A+B+C+D+E+F+G) 20,405 2,44,860 

 

Retirement Benefits 

(I) PF 1,800 21,600 

(J) Gratuity 722 8,664 

(K) RETIREMENT BENEFITS: (K = I+J) 2,522 30,264 

 

Benefits 

(L) Medical Insurance Premium 673 8,076 

(M) BONUS/Ex.GRATIA 1,400 16,800 

(N) Fixed Compensation: (N = H+K+L+M) 25,000 3,00,000 

 

(P) TOTAL COST TO COMPANY (TCC)  3,00,000 

 
A one-time joining bonus of INR 25,000 shall be paid upon successful completion of one-year service with 
QuEST. 
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Your monthly deduction from salary towards Medical Insurance premium would be INR 625. This is as per 

your current Band; the amount will change accordingly in case of Band change. 
 

You are eligible for benefits coverage as per QuEST Band. For your current Band the coverages shall be: 

 Group Medical Insurance cover of INR 300000 

 Group Personal Accident Insurance cover of INR 1000000 

 Group Term Life Insurance cover of INR 1500000 

 Employee Deposit Linked Insurance cover as per statutory requirement 
 

Note: Income tax liability of allowances / reimbursements will be considered in light of the existing tax laws. 
In case any tax has to be recovered for any allowances / reimbursements, either because of changes made 
to the law by the Govt. of India or pursuant to an order by an Income Tax Officer or any responsible officer 
of the Income Tax Department, then the same will be recovered from employee’s salary, either with 
retrospective or prospective effect, as the case may be. 

 
Declaration: All aspects of QuEST policies provided in this document are intended to provide indicative 
details. For Policy details, please refer to QuEST QMS on intranet. The ownership and right for 
implementation of these policies rests with QuEST alone. QuEST reserves the right to make changes to 
the policies, including but not limited to withdrawal of the same, from time to time with or without prior notice. 
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26 December 2022 OL Number : SKLR22-4921

Dear sai deekshita,

We are excited to extend an offer to you for an internship position within our Business
Development Department at Skolar. This position is located in Bangalore, Karnataka. The
position is for the role of a Business Development.

This position is scheduled to begin on 25 January 2022 and will be ending on 3 June 2022.
Your first 10 days of internship shall be unpaid training period. The work schedule for this
position is 6 days a week from 11.00 a.m. to 8:00 p.m IST. This position will pay INR 18000
per month and upto 15,000 INR incentives which will vary according to your performance.Your
monthly target will be INR 300000. As a temporary employee in the role of an intern, you will
not be eligible for any company-sponsored benefits.

During your training with Skolar, you may have access to trade secrets and confidential or
proprietary business information belonging to the company. By accepting this offer, you
acknowledge that this information must remain confidential and agree to refrain from using it
for your own purposes or disclosing it to anyone outside of Skolar.

Also, you agree that upon completion of your tenure, you will promptly return any
company-issued property and equipment along with information and documents belonging to
the company. By accepting this offer, you acknowledge that you understand participation in this
program is not an offer of employment, and successful completion of the program may or may
not entitle you to an employment offer from Skolar.

Please bring your PAN card, Passport/Driving Licence/other address proof and your bank
account information on your first day to complete your profile.

This offer letter represents the full extent of the training offer and supersedes any prior
conversations about the position. Changes to this agreement may only be made in writing. If
you have any questions about this offer, please contact our recruiting department at 9731420256.
Please review this letter in full, and sign and return it via email to hr@skolar.in to confirm your
acceptance of the position. We look forward to having you begin your career at Skolar and wish
you a successful internship. Welcome to our team!

Sincerely,
Muskan Rastogi
Chief Executive Officer
SKLR EDTECH PVT LTD



Other Terms and Conditions

1. During the training period you will not receive any of the employee benefits that regular
employees receive.
2. At any time if you wish to discontinue the training due to personal reasons , you will
have to serve a notice period of 1 month or have to pay a compensation equal to 1 month
stipend.
3. You will be receiving your full and final compensation post resigning from the company
after 45 days only after completion of all the exit formalities (T&C applicable as per the
discussion during exit)..
4. All the information acquired during the course shall be strictly confidential and you
shall refrain from using it for your own purpose or from disclosing it to anyone outside of the
Company.
5. Upon conclusion of your tenure, you will immediately return to the Company all of its
property, equipment and documents including electronically stored information.
6. Official communication either within the company or outside the company should be
through the company Email of your manager only.
7. Post successful completion of the Training tenure, the candidate will be eligible for a
pre-placement offer at Skolar, the package shall be depending on performance during the
internship (upto 7 LPA for undergraduates and upto 9 LPA for postgraduates).

I, sai deekshita, accept the above offer and will begin the internship position on 25 January
2022.

Name:

Sign:



sai chandana adapaa <asdmchandana11@gmail.com>

Virtusa: Employment Offer Confirmation 

Sai Siddish L M <saisiddish@virtusa.com> Wed, Oct 27, 2021 at 11:41 AM

Dear Student,

Congratulations!!!! 

We are delighted to confirm your offer of employment with us and hope you will enjoy your work at Virtusa.

Once again congratulations and welcome to Virtusa family. We look forward for a long-lasting association with you.

At Virtusa each one of us play a significant role in achieving our Company's Vision and Mission.

We believe in a work culture that combines fun with discipline & adherence to the standards in alignment with the principles of
professional conduct.

Your designation would be Associate Engineer – Technology and your CTC would be 4 LPA.

Your date of joining, location, technology assigned, and offer letter will be shared closer to the joining i.e. post your graduation
in 2022.

Few additional points and conditions: -

1. You will have to undergo an internship during the month of January 2022 for a period of 2 to 3 months post which you
will be converted as a full time employee (upon successful graduation)

2. Upon Joining, you shall undergo stipulated training and it is important that you are required to clear EIQ (Engineering
IQ) assessment, which  will be administered at the end of training program and the same would be evaluated with
appropriate grades. Please note that not meeting the minimum expected grade as per EIQ eligibility criteria shall warrant
for HR intervention to proceed with appropriate counselling or the actions as deem fit.

3. While Offer letter carries a location of posting, depending on the needs and changes, Organization has right to move the
candidates to other locations across ATC in India depending on the business needs.

4. Considering current situation, the onboarding formalities & training shall be virtual – However, you are required to
understand and report to the workplace on restoration of normalcy.

5. You are expected to sign a 2-year service agreement.  

6. You are required to be flexible to pick up any profiles and work timing as per the requirements of the project.

         Acknowledgement of confirmation to this mail as a reply is expected before 28th October, 2021. The same would be
considered as your confirmation of acceptance of terms & conditions.

        Please feel free to get in touch with me for any clarifications/information.

        Wishing you a great career with Virtusa!

Warm regards,
Sai Siddish L M
Team GTP
Virtusa



  

"Virtusa is a worldwide provider of digital business strategy, digital engineering, and
information technology (IT) services and solutions, serving Global 2000 companies across
multiple industries. We help clients change, disrupt, and unlock new value with unmatched
speed."

This message, including any attachments, contains confidential information intended for a
specific individual and purpose, and is intended for the addressee only. Any unauthorized
disclosure, use, dissemination, copying, or distribution of this message or any of its
attachments or the information contained in this e-mail, or the taking of any action based
on it, is strictly prohibited. If you are not the intended recipient, please notify the
sender immediately by return e-mail and delete this message.
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Geetanjali Addepalli <geetanjaliaddepalli@gmail.com>

Wipro Campus Update_LOI 
1 message

Campus HR Team <wipro+email+2tlpi-8fa855d603@talent.icims.com> 9 December 2021 at 17:30
Reply-To: Campus HR Team <wipro+email+2tlpi-8fa855d603@talent.icims.com>
To: geetanjaliaddepalli@gmail.com

December 9, 2021 
 
Dear Geetanjali Addepalli ,  
Resume Number -  23283794 
 
Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project Engineer which will be in Career Band TRB-II	of the organization.
 
The salary stack for this role is detailed below.  Do reach out to us should you have any clarifications.

 

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits  
Health benefit (Medical) 600
Variable Pay  
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

 
 
Kindly note this letter of intent shall be followed by a letter of appointment from us.
 
Please confirm your interest to receive offer of appointment  by clicking on this link Click to Complete and accepting the contents of this communication within 15 calendar days. Your confirmation of interest is a pre condition to the issuance of offer of
appointment.

 

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be paid as per the
details below and will be subject to applicable payroll taxes and withholdings:
 
 

Year Bonus
End of 6 months 25000
End of 18 months 25,000 – 75,000
End of Year 2 50,000 – 1,00,000
End of Year 3 2,00,000- 2,50,000

 
 Please note the terms and conditions:
 1. The special bonus is subject to

you being "active" in the services of the company through to retention date as applicable
your employment has not been terminated for poor performance or for cause prior to retention date
you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted by you. 
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3. The gross bonus amount paid will be recovered in case you leave the organization     before 24 months of bonus payout. This will be applicable to all 4 tranches of bonus payouts
 
4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as per company
policy
 
5. The management team reserves the right to make changes to the program at any time during the year. In the event of an exceptional circumstance the management team’s decision on the payout would be final and binding.
 
6. You shall keep the contents of this letter confidential
 
Note: The above shall be applicable from your joining date with Wipro. 

Your's Sincerely,
For Wipro Limited

 

This message was sent to geetanjaliaddepalli@gmail.com. If you don't want to receive these emails from this company in the future, please go to: 
https://wipro.icims.com/icims2/?r=A4F523283794&contactId=15643054  

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND
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Adi Vamsipriya <vamsipriya903@gmail.com>

Wipro Campus Update_LOI 

1 message

Campus HR Team <wipro+email+28h6n-0059071bfa@talent.icims.com> Tue, Oct 12, 2021 at 2:24 PM
Reply-To: Campus HR Team <wipro+email+28h6n-0059071bfa@talent.icims.com>
To: vamsipriya903@gmail.com

October 12, 2021 
 
Dear Vamsipriya Adi ,  
Resume Number -  22847709 
 

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project Engineer which will be in Career Band TRB-II	of the organization.

 

The salary stack for this role is detailed below.  Do reach out to us should you have any clarifications.

 

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits  
Health benefit (Medical) 600
Variable Pay  
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

 

 
 
Kindly note this letter of intent shall be followed by a letter of appointment from us.
 
Please confirm your interest to receive offer of appointment  by clicking on this link Click to Complete and accepting the contents of this communication within 15 calendar days. Your confirmation of interest is a pre condition to the 
issuance of offer of appointment.

 

 

https://tracking.icims.com/f/a/Lw6JdipZG_1Zxx50ZC6V_A~~/AAIB5gA~/RgRjR9JgP0RFaHR0cHM6Ly93aXByby5pY2ltcy5jb20vZm9ybXM_Zm9ybT1MT0lfQWNjZXB0YW5jZV9DYW1wdXMmaXRlbT0zODczNjM5VwNzcGNCCmFgYE1lYbW_G6VSF3ZhbXNpcHJpeWE5MDNAZ21haWwuY29tWAQAABTj
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Yours sincerely,

For Wipro Limited,

This message was sent to vamsipriya903@gmail.com. If you don't want to receive these emails from this company in the future, please go to: 
https://wipro.icims.com/icims2/?r=EFB322847709&contactId=13012138  

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

mailto:vamsipriya903@gmail.com
https://tracking.icims.com/f/a/-Ok0h1pDxY7n9YpPezj-Yg~~/AAIB5gA~/RgRjR9JgP0RBaHR0cHM6Ly93aXByby5pY2ltcy5jb20vaWNpbXMyLz9yPUVGQjMyMjg0NzcwOSZjb250YWN0SWQ9MTMwMTIxMzhXA3NwY0IKYWBgTWVhtb8bpVIXdmFtc2lwcml5YTkwM0BnbWFpbC5jb21YBAAAFOM~
https://www.google.com/maps/search/Doddakannelli,+Sarjapur+Road+Bengaluru+560+035+IND?entry=gmail&source=g




 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1190444

 
November 02, 2021

 
Dear Anne Madhulika,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1146496

 
November 02, 2021

 
Dear Atchuta Jayasri,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance.You are also eligible for an One-time Skill Bonus* of INR
25,000/-. The detailed information on compensation and benefits will be provided in your Offer Letter. 
 
*One-time Skill Bonus will be based on the technical competency demonstrated thru skill based assessment, Interview and
GenC Training post joining/Internship. 
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1145511

 
November 02, 2021

 
Dear Kasturi ,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



 

Micron Technology Operations India LLP   

Registered Address:  The Skyview 20, 2nd, 4th, 5th, 6th and 7th Floor 
Sy. No. 83/1, Plot Nos. 22, 23, 24, 30/A, 31, 32 and 33, Raidurg (Panmaqtha) Village Serilingampally Mandal, Ranga Reddy District 

Hyderabad – 500081, Telangana, India     micron.com 

Micron Confidential 

Micron Confidential 

 

 
May 18, 2022 
 
 
Srinivasarao Bogem 
Door no: 3-54, Sunkaravaripalem,  
Mundlamuru Mandal,prakasam dist,Ap,523201, 
Addanki- 523201 
8340932821 
bogemsrinivas2000@gmail.com 
 
Dear Srinivasarao Bogem:  
 
We are pleased to offer you employment with Micron Technology Operations India LLP (Micron) on 
the terms set out in this offer letter and the accompanying Standard Terms and Conditions of 
Employment (Standard Terms) and Confidentiality and Intellectual Property Agreement. 

1. Commencement 

Your employment with Micron will commence on June 6, 2022.  The commencement of your 
employment is subject to the conditions set out in section 10 of this offer letter.  If any of those 
conditions is not satisfied, then your employment with Micron will not commence and this offer of 
employment, if you have not accepted it, will automatically be deemed to have been withdrawn.  If you 
have already accepted this offer, Micron may (notwithstanding any other clause in this Agreement) 
terminate this Agreement immediately without notice or any payment in lieu of notice. 

2. Position 

Micron will employ you on a full-time basis in the position of Associate Network Engineer, or such other 
position determined by Micron from time to time. 

You will be based at the current Micron premises within a Special Economic Zone (SEZ) in Hyderabad, 
specifically at The Skyview 20, 2nd, 4th, 5th, 6th and 7th Floor, Sy. No. 83/1, Plot Nos. 22, 23, 24, 30/A, 
31, 32 and 33, Raidurg (Panmaqtha) Village, Serilingampally Mandal, Ranga Reddy District, Hyderabad 
500081, Telangana, India but you agree to work at other locations if required to do so by Micron from 
time to time. 

You will report to the MANAGER - IT NETWORK and will work under the direction of the person in that 
position, or such other position determined by Micron. 

Micron may change these requirements from time to time at its discretion. 

Please note that you have no authority to bind Micron in contract, except to the extent you are expressly 
authorised in writing to do so. 

3. Term 

Your employment is intended to be for an indefinite term, subject to: 

(a) your successful completion of a probationary period of six months (see clause 2 of 
the Standard Terms), which period may be extended by Micron in its sole discretion 
for up to a further six months (such extended period(s) forms part of your probationary 
period); 

(b) the conditions, and rights of termination, set out in Annexure B of this letter (and 
Annexure B is deemed to be part of this letter); 

(c) if relevant, maintenance of the required visas and permits from the relevant 
government authorities to enable you to live and work with Micron in India; and 

(d) termination in accordance with clause 6 of the Standard Terms and the requirements 
of applicable law. 
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The required period of notice for clauses 6.1 and 6.1(b) of the Standard Terms (which deal with the 
notice of termination to be given by the parties) is two months , or the period required by any applicable 
statute, whichever is greater. 

Your employment with Micron will terminate automatically once you reach the mandatory retirement 
age of 60. 

4. Hours 

You must work full time during Micron’s business hours as determined by Micron from time to time.  
However, you will need to be flexible about when you work and you will be required to work such 
additional hours as are necessary to perform your duties and responsibilities.  You will not receive any 
additional payment for such work, because the possibility of such requirement is already reflected in 
your salary. 

5. Remuneration 

Fixed Salary 

Micron will pay you a fixed salary (Fixed Salary) at the rate of INR 594000 per year.  Your Fixed Salary 
will accrue pro-rata each day and will be paid monthly.  Micron may, at its discretion, divide your Fixed 
Salary into separate pay components. At the time of this offer, your Fixed Salary is divided into the 
following pay components: 

(a) basic salary (Basic Salary) at a rate equal to INR 297000 per year; and 

(b) allowances equal to, annually: 

(i) House rent allowance    INR 118800 

(ii) Special allowance   INR 178200 

Your Fixed Salary includes payment for all hours you work (whether part of ordinary working hours or 
not) and public holidays (whether you work on those days or not), to the extent permissible by law. 

Micron may review the amount of your Fixed Salary from time to time in accordance with Micron 
policy/practice. 

Discretionary Allowances 

Micron will pay you the following discretionary allowances: 

(a) Medical expense allowance   INR15,000 per year 
(payable monthly on a pro-rata basis) 

(b) Leave travel allowance*   INR41,000 per year 
(*The amount of the allowance will be pro-rated if not employed for the full tax year.  
Micron will pay you an amount equal to a pro-rata amount of the allowance monthly.  
In order for the payments to qualify as a leave travel allowance to avail tax exemptions 
under Indian law, you must submit, subject to and in accordance with Micron policy, 
eligible expenses for reimbursement against the amounts paid.  Any amounts paid in 
excess of the amount of eligible expenses validly reimbursable to you as a leave travel 
allowance will be regarded as a cash bonus and will be subject to tax.) 

These allowances are discretionary and are not guaranteed.  Micron may rescind, change or replace 
these allowances, including their amount and the basis upon which they are paid, at any time at its sole 
discretion. 

Discretionary Incentive Pay 

You will be entitled to participate in Micron’s discretionary incentive pay plan as applicable to your 
position from time to time.  The payment and amount of any incentive pay is subject to the rules of the 
plan at the time and payment is not guaranteed.  Without limiting the above, Micron may rescind, change 
or replace the terms of the plan, your entitlements under them and the payments to be paid in respect 
of them at any time at its sole discretion. 
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For information purposes, your current full-year discretionary incentive pay target is 10% of your Fixed 
Salary. 

Employee Provident Fund 

Micron’s present practice is to contribute to the provident fund at the rate of 12% of your Basic Salary. 
You are required to make an equal contribution. Please note that Micron reserves the right to increase 
or decrease the amount of contributions payable within statutorily permissible limits, without the need 
to compensate you for any downward adjustments. Similarly, upward adjustments may also be made 
without increasing your overall remuneration. In no case will the contributions be less than that required 
by law.  Micron’s exercise of these rights will be in its sole discretion.  Contributions will be paid in 
accordance with the rules of the applicable plan and Micron policy. 

A summary of your current target compensation is set out in Annexure A, for information purposes only. 

You will be solely liable for your personal tax liabilities and Micron makes no assurances that your 
remuneration has been structured in the most tax efficient manner or that the tax treatment applicable 
to certain emoluments, allowances or benefits will continue for all of your employment.  Without limiting 
Micron’s discretion to revise the components of your Fixed Pay, the components of your remuneration 
may need to be revised from time to time in keeping with regulatory developments or otherwise, and 
Micron will not be liable for any additional tax liability which you may face due to such revisions. 

6. Leave 

You will be entitled to leave (including vacation leave and sick leave) subject to and in accordance with 
applicable law and Micron policy from time to time. 

7. Discretionary Benefits 

Micron may, at its discretion, from time to time provide you with other benefits. Micron may cease 
providing these benefits or change the basis on which it provides them at its discretion and you do not 
have an entitlement to continue to receive these benefits or to receive any other payment or benefit in 
lieu. 

Unless you are advised otherwise in writing, any benefit or compensation apart from your Fixed Salary 
will be a discretionary benefit to which this clause applies. 

Micron’s current discretionary benefits include: 

Insurance 

Micron will make available to you and your eligible family members coverage under group insurance 
plans.  Eligibility for coverage and the terms of coverage will be subject to the rules of the relevant 
policy/policies and any other requirements of the insurer as amended from time to time. 

Policies with respect to Micron’s discretionary benefits are listed online on Micron’s internal intranet – 
MicronNow / PeopleNow – and in the Micron Team Member Handbook (Handbook) for Micron India 
team members.  You can also find the most up-to-date version of this Handbook through MicronNow / 
PeopleNow.  Team members are responsible for keeping informed about any changes to this Handbook 
and to the benefits described on MicronNow / PeopleNow. 

8. Relocation Assistance 

It is our objective to provide you with a comprehensive relocation package in conjunction with your 
move. You are eligible for relocation assistance under the provisions of Micron's Intra-India Relocation 
Policy (Policy), a copy of which accompanies this Agreement.  Please refer to the Policy for complete 
details and descriptions of the relocation assistance.  Please note this Policy and the benefits provided 
under it are subject to replacement, change or discontinuance at any time in Micron’s discretion. 

If you fail to commence your employment on the date set out in clause 1 of this letter (or such other 
agreed date for the commencement of your employment) for reasons within your control, or if within the 
first 24 months of your employment at Micron either you give notice of your resignation or Micron 
terminates your employment for misconduct, absenteeism or any other violation of Micron policy, you 
must repay Micron immediately a pro-rata amount of the cost of all relocation assistance paid or 
provided by Micron and its affiliates in connection with your relocation, including without limitation taxes 
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and relocation service provider fees.  The pro-rata amount will be calculated by multiplying the total cost 
of all relocation assistance paid or provided by Micron and its affiliates by (24-N)/24, where N = number 
of complete months of your service with Micron. 

You authorise Micron to withhold from your final pay, to the extent permitted by law, any amount owed 
to Micron and you agree to sign whatever further authorisation may be required by Micron at the time 
to give effect to this.  If the amount you owe Micron is greater than the amount withheld (if any), you 
must pay the balance in full to Micron within 30 days from the date on which your employment 
terminates.  If you fail to repay the balance owed within the time set out above and it is necessary for 
Micron to take legal action against you to recover such amount, you agree to reimburse Micron for all 
costs incurred by Micron to collect such amounts, including attorneys’ fees and court costs. 

9. Additional Contractual Terms 

The accompanying Standard Terms are incorporated into this offer letter and they, and the 
accompanying Confidentiality and Intellectual Property Agreement, form part of the terms of your 
employment. 

You acknowledge also that Micron insists you not violate any confidentiality or other obligations that 
you owe to your prior employers and/or any third parties, and that you avoid creating any potential 
implication or appearance of wrongdoing.  You must not take, use, or disclose any proprietary, 
confidential, or trade secret information (including hardcopy or electronic files, information, documents, 
or other materials) from any prior employer and/or any third party in connection with your employment 
at Micron. 

Micron also insists that you do not retain any potentially confidential, proprietary, or trade secret 
materials from any prior employer and/or any third party.  To the extent you have not done so already, 
please take this opportunity to search your personal email, cloud, and devices to ensure that you do 
not download, take, or retain – even inadvertently – any nonpublic business files or documents from 
any prior employer and/or any third party.  If you locate any such files or documents, please return 
and/or delete them (as provided by your contracts with prior employers and/or any third parties) as soon 
as possible, so that you do not possess any such files or documents on the day you begin work for 
Micron.   

Based on the foregoing, you represent that your employment with Micron will not breach any agreement 
to protect confidential information, knowledge, or data acquired by you in confidence or in trust prior to 
becoming an employee of Micron, and you will not use, access, or disclose to Micron, or induce Micron 
to use or disclose, any such confidential information or material belonging to any prior employer and/or 
any third party.  Further, you agree that in the event you believe at any time that your work with Micron 
would make it difficult for you to not disclose to Micron any confidential information or materials 
belonging to any prior employer and/or any third party, you will immediately inform Micron via email at 
new_hire_cert@micron.com and to your supervisor at Micron. 

10. Conditions on this Offer 

This offer of employment and your commencement of employment with Micron is conditional upon: 

(a) if necessary, you obtaining the required employment and/or visa approvals from the 
relevant government authorities to enable you to work with Micron in India; 

(b) your completion of all required applicant procedures, including but not limited to 
application materials and transcripts; 

(c) if required by Micron, certification by Micron’s appointed medical practitioner that you 
have passed with satisfactory results a pre-employment medical check-up conducted 
by such medical practitioner, which will include a chest x-ray if deemed necessary, 
and are fit for employment;  

(d) you providing to Micron, by no later than 14 calendar days before the date your 
employment is due to commence, proof acceptable to Micron that you are fully-
vaccinated (two doses) against COVID-19; and 

(e) satisfactory completion of reference and/or background checks that may include 
verification of your educational, employment or salary history. Should you fail to 
produce to Micron the required documentation or if any information furnished by you 
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proves to be false, misleading or inaccurate, any offer of employment by Micron may 
be withdrawn and, if already accepted, Micron may (notwithstanding any other clause 
in the Standard Terms) terminate your employment immediately without notice or any 
payment in lieu of notice. 

Please note that all Micron sites must observe U.S. export control rules that control information that 
may be provided to persons from Cuba, Iran, North Korea, Sudan, and Syria.  Micron understands that 
you are NOT a citizen of any of these countries (even at a secondary level, such as “dual” citizenship 
with a new country).  If you are a citizen of, or hold dual citizenship with any of these countries, you 
must inform HR immediately, to permit us to request an export control license for you if necessary. 

This offer is valid for seven (7) working days from the date stated above.  To accept Micron’s offer, 
please sign this offer letter, the attached Standard Terms and the Confidentiality and Intellectual 
Property Agreement and return them to Human Resources within this time-frame.  If these documents 
are not signed and returned by you within this time-frame, this offer of employment will lapse 
automatically. 

Yours sincerely 

 

 

Sharmila Khan 
Director, Regional Business Partner - (India) 
 

 
 
To: Micron Technology Operations India LLP 

I, Srinivasarao Bogem, have read this offer letter, and the accompanying Standard Terms and 
Confidentiality and Intellectual Property Agreement, and agree to accept this offer of employment. 

 

 

_______________________________   ___________________________ 

Signature      Date  (mm/dd/yyyy) 
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ANNEXURE A - CURRENT ANNUAL TARGET COMPENSATION AND BENEFITS OUTLINE 
(FOR INFORMATION PURPOSES) 

Compensation 

Fixed Salary 

• Basic Salary            INR 297000 

• House Rent Allowance           INR 118800 

• Special Allowance            INR 178200 

Total              INR 594000 

Employer Provident Fund Contributions          INR 35640 

Discretionary Allowances 

• Medical Expense Allowance           INR 15000 

• Leave Travel Allowance           INR 41000 

Discretionary Incentive Target           INR 59400 

TOTAL              INR 745040 

 

Hyderabad Benefits* 

Public Holidays 10 days per calendar year 

Vacation Leave 
15 days per calendar year, pro-rata in the first calendar year of 
service (pro-rated at a rate of 1.25 days per month) 

Sick Leave 12 days per calendar year 

Casual Leave 
12 days per calendar year, pro-rata in the first calendar year of 
service (pro-rated at a rate of 1 day per month) 

Death-in-Family 
3 days per occurrence, in the event of a death of an immediate 
family member 

Maternity Leave (female team 
members) 

26 weeks if fewer than 2 surviving children; 12 weeks if two or 
more surviving children 

Paternity Leave (male team 
members) 

5 days for the birth of each child 

Marriage Leave 5 days per occurrence 

Insurance 
Medical Insurance (employee & eligible dependents), and Life 
and Personal Accident Insurance (employee only) 

*All benefits other than those statutorily required are discretionary and are provided subject to the terms 
and conditions of Micron policy from time to time. 
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ANNEXURE B 
 
 
Bachelor’s Degree – Engineer 
 
1. A Bachelor’s Degree is a pre-requisite for your ongoing employment. 

2. You must submit to the HR Department of Micron by August 31, 2022, an original copy of the 
notification of examination results issued by the Registrar of your college or university, stating 
that you have passed the final examination for the Degree of Bachelor of Information 
Technology. 

3. You must also submit an original copy of the official transcript of academic record for your 
Degree and the Degree scroll upon conferment to the HR Department of Micron by October 31, 
2022. 

4. If you do not obtain your Degree at the required level within the required time and/or are 
required to repeat any part of your course, Micron reserves the right to terminate your 
employment in accordance with clauses 2.4 and 6 of the Standard Terms.   

5. You will keep Micron duly informed of any delay in the completion of the above Degree program.  
Any delay may result in the termination of your employment as provided for in paragraph 4 
above. 

 



STANDARD TERMS AND CONDITIONS OF EMPLOYMENT 
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These Standard Terms together with the 
accompanying offer letter and Confidentiality and 
Intellectual Property Agreement set out the terms 
and conditions on which Micron offers you 
employment. 

1 Your Duties 

1.1 You must: 

(a) perform to the best of your abilities and 
knowledge the duties assigned to you by 
Micron from time to time, whether during or 
outside its business hours, at such places 
as Micron requires and for Micron or any of 
its Related Companies as required by 
Micron; 

(b) serve Micron faithfully and diligently to the 
best of your ability and comply with all lawful 
directions of Micron from time to time and 
use all reasonable efforts to promote the 
interests of Micron and act in Micron’s best 
interests; 

(c) devote your time and attention during 
Micron’s business hours exclusively to the 
discharge of your duties except as may be 
permitted in writing by Micron; 

(d) comply with all laws applicable to your 
position and the duties assigned to you and 
comply with all of Micron’s rules, 
regulations, policies and procedures which 
Micron may vary and/or adopt from time to 
time.  Micron may adopt, vary or rescind 
these rules, regulations, policies and 
procedures from time to time in its absolute 
discretion and without any limitation 
(implied or otherwise) on its ability to do so; 
and 

(e) report to the person or persons nominated 
by Micron from time to time. 

1.2 Without limiting your duties to Micron, during 
your employment you must not: 

(a) act in conflict with Micron’s best interests; or 

(b) engage in any business or activity, whether 
in competition with Micron or not without the 
prior written approval of Micron. 

1.3 Micron may require you to provide evidence 
confirming to the satisfaction of Micron that you 
are not in breach of clause 1.2(b). 

1.4 You acknowledge that the restrictions specified 
in clause 1.2 are, in the circumstances, 
reasonable and necessary to protect Micron’s 
legitimate interests. 

1.5 You agree that, without the need to terminate 
the employment relationship, Micron may: 
modify or remove your assigned duties; or 
transfer you to another position, department or 
place of work, without additional compensation 

to you, in accordance with Micron’s needs. Any 
such change will not be deemed to violate the 
terms of this Agreement or constitute any basis 
for constructive or involuntary termination of 
employment. 

2 Probationary Employment 

2.1 This clause 2 applies only if the accompanying 
offer letter states that your employment is 
subject to a probationary period. 

2.2 During this probationary period, you will have an 
opportunity to ascertain whether you are 
satisfied with the job and you must satisfy 
Micron that you have the qualities necessary for, 
and are capable of performing, those duties 
assigned to you at the level required by Micron. 

2.3 Your employment will be assessed by Micron 
during the probationary period.  If your 
employment (conduct, performance, etc.) has 
been satisfactory to Micron and to you, your 
employment will be confirmed and will continue 
in accordance with the terms of this Agreement.  
If this is not the case your employment will either 
be extended on probation or cease at the end of 
the probationary period unless it is terminated 
earlier in accordance with clause 2.4 below. 

2.4 During the probationary period, you or Micron 
may terminate your employment by giving 15 
days’ notice or by Micron paying you a sum 
equal to your Fixed Salary for 15 days in lieu of 
notice.  If the probationary period is extended 
beyond six months, then the relevant notice 
period (and payment in lieu) will be one month. 

3 Travel 

You must make such journeys on the business 
of Micron and its Related Companies as may be 
reasonably required by Micron, using such 
transport as Micron determines. 

4 Expenses 

Micron will reimburse you for all work-related 
expenses: 

(a) properly incurred by you in execution of 
your responsibilities and duties (including, 
without limitation, travel, accommodation, 
entertainment and telephone expenses); 

(b) substantiated to the reasonable satisfaction 
of Micron, whether by production of receipts 
or otherwise; 

(c) which are approved by an authorized 
Micron representative; and 

(d) are otherwise incurred and claimed in 
accordance with applicable Micron policy. 
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5 Leave 

5.1 You are required to notify Micron immediately of 
every absence from work and its probable 
duration.  Upon request by Micron, you must 
promptly provide Micron with reasons for the 
absence. 

5.2 Micron may require you to be examined by a 
medical practitioner nominated by Micron, who 
will provide a report to Micron, the disclosure of 
which you hereby consent to, in respect of any 
illness or injury for which you take paid or unpaid 
sick leave. 

6 Termination 

6.1 Your employment may be terminated at any 
time: 

(a) by you giving to Micron the required period 
of notice in writing as set out in the 
accompanying offer letter (Micron will have 
the sole discretion to allow you to pay Fixed 
Salary in lieu of your notice period or waive 
the same); or 

(b) by Micron giving to you the required period 
of notice set out in the accompanying offer 
letter or by paying you an amount equal to 
your Fixed Salary in lieu of notice for that 
period or in part by giving you notice and in 
part by making a payment to you in lieu of 
notice. 

6.2 Micron may terminate your employment for 
reasons of unsatisfactory performance, 
redundancy, financial difficulties or business 
restructuring, loss of faith or confidence, etc., or 
for no reason at all.  

6.3 During the periods of notice provided for in 
clauses 6.1, Micron may, at its discretion, 
require you to: 

(a) not attend for work or contact any 
customers or clients; and/or 

(b) perform duties which are different to those 
which you were required to perform during 
the rest of your employment with Micron, 
provided only that you have the necessary 
skills and competencies to perform the 
duties. 

6.4 Your employment may be terminated by Micron 
at any time with immediate effect, without notice 
or any payment in lieu thereof: 

(a) if you are guilty of misconduct, including, 
without limitation: 

(i) wilfully, or deliberately, behaving in a 
way that is inconsistent with the 
continuation of the contract of 
employment; 

(ii) commission of any act or omission that 
causes imminent, or serious, risk to: 

(A) the health or safety of a person; or 

(B) the reputation, viability or 
profitability of Micron’s business; 

(iii) in the course of your employment, 
engaging in theft, fraud 
misappropriation of property or assault; 

(iv) intoxication at work; or 

(v) refusing to carry out a lawful and 
reasonable instruction; 

(vi) repeated failure to comply with lawful 
directions of Micron and its officers; 

(vii) habitual unauthorised absence or 
unauthorised absence for a period 
exceeding 3 days. 

(b) if you engage in conduct that could bring 
you or Micron into disrepute, including but 
not limited to acceptance or offering of 
illegal gratification; 

(c) if you materially or habitually neglect your 
duties; 

(d) if you breach any material provision of this 
Agreement or your Confidentiality and 
Intellectual Property Agreement; or 

(e) on any other ground for which Micron would 
be entitled to terminate your employment 
without notice at law. 

6.5 Your employment with Micron will terminate 
automatically once you reach the mandatory 
retirement age of 60. 

6.6 Micron is a member of the Responsible 
Business Alliance (RBA) and complies with the 
RBA Code of Conduct (Code).  If, at the time 
you give notice of termination, the Code requires 
a cap on the amount which may be due from you 
in the event Micron agrees to allow you to pay 
Fixed Salary in lieu of your notice period, then 
Micron will apply the cap that applies at the time.  
The current cap under the Code is 60% of your 
monthly Fixed Salary. 

6.7 Any resignation submitted by you in accordance 
with the terms set under section 3 of the 
accompanying offer letter and clauses 2.4 and 
6.1 of these Standard Terms Agreement must 
be accepted by Micron to become effective. 
Once accepted, your resignation cannot be 
withdrawn by you without the express consent of 
Micron. 

6.8 If you are unable by reason of continued ill-
health, sickness, accident, disability or injury for 
a period of 6 months or more to perform your 
roles and duties hereunder, Micron may at its 
discretion terminate your employment. 

6.9 Micron may suspend you with pay while 
investigating any matter which Micron believes 
could lead to Micron exercising its rights under 
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clause 6.4 or taking any other disciplinary 
action. 

6.10 On termination of your employment, you must 
immediately hand over responsibilities to a 
person nominated for that purpose by Micron. 
You must also deliver to such person all papers, 
documents and other property of Micron and its 
Related Companies that may be in your 
possession, control or power (including but not 
limited to any phones, computers, vehicles, etc. 
provided by Micron). 

6.11 Termination under clause 6 does not affect any 
accrued rights or remedies of Micron in respect 
of any breach or default by you. 

6.12 The rights of termination under clause 6 apply 
according to their terms and are not limited by 
any other term of this Agreement (including 
implied terms). 

6.13 You agree and accept that any statutory or other 
“last in first out” rule or any modifications thereof 
will not apply in the event of termination of your 
employment for any reason whatsoever. 

7 What Happens After the Termination of 
Employment 

7.1 If your employment is terminated for any reason 
Micron may set off any amounts you owe Micron 
(including deductions for the cost of repair or 
replacement of property issued to you) against 
any amounts Micron owes you at the date of 
termination except for amounts Micron is not 
entitled by law to set off. 

7.2 Your obligations regarding non-disclosure of 
confidential information, protection of intellectual 
property, and any other provisions that are 
meant to survive termination of this Agreement, 
that are contained in this Agreement or the 
Confidentiality and Intellectual Property 
Agreement, will survive the termination of your 
employment. 

8 Remuneration 

8.1 Micron may, at its discretion, change the pay 
components that comprise your Fixed Salary, 
provided that it may not reduce the amount of 
your Fixed Salary and the Basic Salary will not 
in any circumstance comprise less than 50% of 
your Fixed Salary. 

8.2 Micron may recover from your Fixed Salary any 
overpayments made to you in respect of any 
payment made to you by Micron.  

9 Compliance 

The exercise of or compliance with any 
discretion, right or obligation under this 
Agreement is subject to compliance with all 
applicable laws. 

10 Data Protection 

You consent to Micron holding and processing 
data relating to you for legal, personnel, 
administrative and management purposes and 
in particular to the processing of any “sensitive 
personal data” (as defined in the Information 
Technology (Reasonable Security Practices and 
Procedures and Sensitive Personal Data or 
Information) Rules, 2011) relating to you.  You 
agree to Micron making such information 
available to third parties on a need to know 
basis. You also consent to the transfer of such 
information to Micron’s business contacts within 
or outside India in order to further Micron’s 
business interests. 

11 Employee Surveillance 

You agree and understand that Micron may use 
various modes to ensure that the internet 
communication systems provided to you are 
used in an appropriate manner. These may 
include scanning, reading, inspection, scrutiny 
of emails sent and received and websites visited 
or created by you. You acknowledge that you do 
not have any expectation of privacy when using 
Micron’s resources. For the avoidance of doubt, 
and for the limited purpose of safeguarding 
Micron’s confidential and proprietary 
information, Micron will have the right to monitor 
any personal or official e-mail or social media 
forum that maybe accessible to you from 
Micron’s resources, including but not limited to 
Gmail, Facebook, Twitter, Instagram, etc. 
Micron also reserves the right to monitor its 
employees using various security measures 
including but not limited to closed circuit 
television systems. These maybe installed on 
Micron’s premises overtly or covertly to ensure 
that the employees do not participate or 
propagate any activities which are or could be 
prejudicial to Micron’s business interests, or 
which could bring it into disrepute.  

12 Warranty 

You warrant that: 

(a) you have not entered into, and will not enter 
into, any agreement in conflict with this 
Agreement or your employment with 
Micron; 

(b) you having provided Micron with 
information that is true and complete in all 
respects; 

(c) your employment with Micron will not violate 
any agreement with, or rights of, any third 
party; 

(d) you have not been arrested, or convicted of, 
or cautioned for, or charged but not yet tried 
with any offence or crime or other similar 
legal action and there is no lawsuit, 
arbitration, administrative or other 
proceeding, disciplinary action, 
governmental or any other investigation 
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pending or, to the best of your knowledge, 
threatened against you; 

(e) you have not been the subject of any 
adverse court judgment which threatens 
your solvency or substantially compromises 
your financial security. 

(f) except as expressly authorized by Micron in 
writing, you will not use or disclose your 
own or any third party’s confidential 
information or intellectual property when 
acting within the scope of your employment 
or otherwise on behalf of Micron; and 

(g) you have not retained anything containing 
any confidential information of a prior 
employer or other third party, whether or not 
created by you. 

13 Severability 

Part or all of any clause of this Agreement that 
is illegal or unenforceable will be severed from 
this Agreement and the remaining provisions of 
this Agreement continue in force. 

14 Waiver 

The failure of either party at any time to insist on 
performance of any provision of this Agreement 
or to fail to exercise a right under this Agreement 
is not a waiver of its right at any later time to 
insist on performance of that or any other 
provision of, or exercise that or any other right 
under, this Agreement. 

15 Additional Remedies 

Notwithstanding anything contained in this 
Agreement, in addition to any remedy available 
to Micron, whether provided herein or conferred 
by statute, civil law, common law, custom, trade, 
or usage, Micron will be entitled to obtain an 
injunction against you from a civil court of 
competent jurisdiction. 

16 Successors and Assigns 

Micron will have the right to assign this 
Agreement and all covenants and agreements 
herein will inure to the benefit of and be 
enforceable by such successors and assigns.  
This Agreement is personal to you and cannot 
be assigned by you. 

17 Entire Agreement 

This Agreement and the Confidentiality and 
Intellectual Property Agreement: 

(a) constitute the entire agreement between 
the parties as to their subject matter; and 

(b) in relation to that subject matter, supersede 
any prior understanding or agreement 
between the parties and any prior condition, 
warranty, indemnity or representation 
imposed, given or made by a party. 

18 Headings 

Headings are for ease of reference only and do 
not affect the meaning of this Agreement. 

19 Alteration and Exercise of Rights 

This Agreement may only be altered in writing 
signed by each party.  Micron reserves the right, 
in the event of there being any variance in any 
terms and conditions of employment or in such 
policies and direction that may be circulated and 
communicated to you, to construe such variance 
in the manner that best reconciles such 
difference having regard to the objectives and 
purpose of your employment under this 
Agreement.  Micron’s construction and 
reconciliation of such variance will be final.  The 
exercise of any right or discretion by Micron 
under this Agreement or in connection with your 
employment is in its absolute discretion and is 
not subject to any implied restrictions (including 
any implied term of mutual trust and 
confidence). 

20 Governing Law 

This Agreement is governed by the law 
applicable in India and the parties irrevocably 
and unconditionally submit to the exclusive 
jurisdiction of the courts of Bangalore, India. 

21 Definitions 

21.1 Agreement means these Standard Terms and 
the accompanying offer letter. 

21.2 engage in means to participate, assist or 
otherwise be directly or indirectly involved as a 
member, shareholder (other than a 
shareholding of less than five percent (5%) in a 
company listed on any recognised stock 
exchange), unitholder, director, consultant, 
adviser, contractor, principal, agent manager, 
employee, beneficiary, partner, associate, 
trustee or financier. 

21.3 Related Companies means Micron’s parent 
and subsidiary companies and corporations, 
and their respective subsidiary and parent 
companies and corporations that may be formed 
from time to time. 

Unless the context otherwise requires, terms defined 
in the accompanying letter have the same meaning 
in these Standard Terms and vice versa. 

 

 

________________________________________ 

Name 

 

________________________________________ 

Signed and Dated (mm/dd/yyyy) 



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1139496

 
November 02, 2021

 
Dear Chaparala ,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance.You are also eligible for an One-time Skill Bonus* of INR
25,000/-. The detailed information on compensation and benefits will be provided in your Offer Letter. 
 
*One-time Skill Bonus will be based on the technical competency demonstrated thru skill based assessment, Interview and
GenC Training post joining/Internship. 
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



Offer: Computer Consultancy

Ref: TCSL/CT20213765213/Hyderabad

Date: 13/11/2021

Mr. Venkata Siva Sai Kumar Danam
141/1Main Road,
Beside Govt. Water Plant,
Peddi Reddy Palli-524236,
Andhra Pradesh.
Tel# 91-9553232177

Dear Venkata Siva Sai Kumar Danam,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the TCS Xplore Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your 
performance in TCS Xplore Program. The incentives gives you an additional earning potential of 
upto Rs.60,000 over and above your CTC during the first year. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 
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1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per 
TCSL's policy. 
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the 
conversion formula prescribed by the Board / University) in the first attempt in each of 
your Standard Xth, Standard XIIth, Diploma (if applicable) and highest qualification 
(Graduation/ Post Graduation as applicable) which includes successful completion of your 
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility 
criteria, marks/CGPA obtained during the normal duration of the course only will be 
considered to decide on the eligibility. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a 
comprehensive learning program named TCS Xplore which is made available to you 
digitally. This foundation program will include Online learning content, Webinars, practice 
sessions & proctored assessments. Further to accepting this Offer letter, you are required 
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will 
make Xplore program available for you upon your offer acceptance. Please note that your 
joining is subject to successful completion of your TCS Xplore program including the 
proctored assessment. We encourage you to complete your pre-learning, through TCS 
Xplore, well before your expected date of joining to avoid delays in onboarding. 
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve 
months (including the TCS Xperience Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 3 days during the training 
programme, you shall be deemed to have abandoned your traineeship and your name will 
automatically stand discontinued from the list of TCS Xperience trainees without any 
further intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 
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confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model 
framework that allows seamless deployment of virtual workspaces in a secure manner 
that enables flexible working options aligned to its business objectives. You may be 
required to work either from TCS offices/TCS Client offices or from home (remote 
working) as per the requirements of the project or group you are assigned to work with 
and as communicated to you by the Unit HR or your supervisor. You are required to abide 
by the Policy and / or Guidelines issued by TCS from time to time while operating within 
this framework. For more details, please refer the Policy / Guideline document on Remote 
Working. 

It is essential that you understand the applicable Policy and / or the Guidelines of such 
flexible working and ensure adherence to TCS Security Policies/Protocols and 
Confidentiality obligations at all t imes. 

12. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
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documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates.This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better.If you are deputed internationally for training,you will be required to sign 
an agreement to serve TCSL for a minimum period of 6 months on completion of training. 

13. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

14. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

15. Notice Period

Upon your confirmation, this contract of employment is terminable by you by giving 90 
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly 
clear that you shall have to necessarily work during the period of notice of 90 days given 
by you under this clause. However, upon your serving the notice under this clause, TCSL 
may relieve you any time during the period of notice at its sole discretion. 

Upon your confirmation, this contract of employment may be terminated by TCSL by 
giving you 90 days notice or payment in lieu thereof. 

It is understood, agreed and made abundantly clear herein that you shall have to 
necessarily work during the notice period given by TCSL under this clause, unless you 
are otherwise relieved by TCSL by giving you payment in lieu of notice. 

Your failure to comply with this clause will entail monetary payment of damages to TCS 
as may be determined by it at its own discretion having regard to the responsibilities 
shouldered by you while being in the employment of TCS. 

16. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

17. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
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TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

18. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

19. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

20. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on 
the nextstep portal as soon as the offer letter is accepted (subject to availability of the 
documents) 

Please carry the below listed Original Documents for verification on your joining day. 

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN 
  card along with other joining forms, immediately on joining. As per Indian Income Tax 
  rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XII/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of 
  Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a 
  Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For 
  Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
  address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the 
  Joining letter)
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- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous 
employer 

The original documents will be returned to you after verification. 

In addition to the above original documents, Please carry Xerox copies of the below 
documents 

 *PAN Card (Permanent Account Number)
 *Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
 *Passport
 *NSR E-Card

21. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program) 
at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. If you are 
requested to join TCSL inspite of you not completing the Xplore proctored assessment, 
you will be provided Xplore training on premise and the above said evaluation process will 
stand good. The evaluation criteria which will be very transparent will be used as a basis 
for allocating people to projects/roles. We would request that the training be taken very 
seriously to enable you to add maximum value to your professional and personal growth. 

22. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

23. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
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time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 

24. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 

25. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be 
processed in accordance with the TCS Data Privacy Policy. The personal data referred 
therein are details related to contact, family, education, personal identifiers issued by 
government, social profile, background references, previous employment and experience, 
medical history, skillset, proficiency and certifications, job profile and your career 
aspirations. 

(b) It will be processed for various organizational purposes such as Â recruitment, 
onboarding, background check, project assignment, performance management, job 
rotation, career development including at leadership level, diversity and inclusion 
initiatives, global mobility, wellness program, statutory and legal requirements and 
specific organizational initiatives in force during your tenure in TCS. 

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes 
processed for various legitimate purposes. All of it will be processed with compliance to 
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI 
processing, you will be provided with appropriate notice and/or explicit consent might be 
obtained from time to time. 

(d) For the purposes mentioned above, your required PI may be shared with specific 
vendor organizations who provide services to TCS, e.g. Â background check, health 
insurance, counselling, travel, transport and visa, payroll services, associate engagement 
activities, and financial and taxation services. 

(e) As TCS is a global company, your PI may be shared with entities outside India, limited 
for the purposes mentioned above and/or in this offer letter. 

(f) In case of oversees deputation, available privacy rights would be governed as per 
regulatory provisions and / or TCS policies/notice provided applicable at your overseas 
location. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

Girish V. Nandimath

Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCS Xplore Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=xxx4ZLFZZiFZFiFFip8iiq8i00qT90pZxxx48L889ppZFZFF9FpZTq6T8Z88Tb6Ti68iqUq6ip8


GROSS SALARY SHEET Annexure 1

Name Venkata Siva Sai Kumar Danam

Designation Assistant System Engineer-Trainee

Institute Name Gudlavalleru Engg. College, A P

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        14,784      1,77,408

Bouquet Of Benefits #         7,646        91,752

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,774        21,289

Gratuity           711         8,533

Total of Annual Components & Retirals         2,485        37,722

TOTAL GROSS        27,415      3,36,877

Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS 

Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         5,914        70,968

Leave Travel Assistance         1,232        14,784

Food Card           500         6,000

GROSS BOUQUET OF BENEFITS         7,646        91,752
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1.  Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Associate and shall include the 
following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
materials related thereto, produced or created at any time by TCS or the Associate in the 
course of or in connection with or arising out of the Associate's association with TCS. 
Program/Software shall mean source code and/or machine instructions wherever resident 
and on whatever media and all related documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Associate in the course of or arising out of the 
association with TCS or while in or in connection with or for the purposes of his/her 
association with TCS or any of the operations and entrusted by TCS to the Associate. 
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2.  Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade 
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or 
part with either directly or indirectly the Confidential Information for the benefit of or to any 
third parties except for or on behalf of or as directed or authorized by TCS or to a person 
having a valid contract with or need under TCS, any Confidential Information. Upon 
termination of employment, the Associate agrees to surrender to TCS all Confidential 
Information that he or she may then possess or have under his or her control. 

3.  Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential 
Information shall at all times vest in and remain with or belong to TCS and Associate shall 
have no right title or claim of any nature whatsoever in the Confidential Information. 
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas, 
innovations, discoveries, improvements, suggestions, or reports and enhancements 
made, created, developed, conceived or devised by him or her arising out of his or her 
engagement with TCS, including in the course of provision of services to the Clients of 
TCS and Associate hereby agrees and confirms that all such intellectual property rights 
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to 
TCS any interests Associate may have in such intellectual property rights including any 
interest in and to any domestic or foreign patent rights, trademarks, trade names 
copyrights and trade secret rights therein and any renewals thereof. On request of TCS, 
Associate shall execute from time to time, during or after the termination of his or her 
employment, such further instruments, including without limitations, applications for letters 
of patent, trademarks, trade names and copyrights or assignments thereof, as may be 
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual 
property rights and to effectuate the provisions hereof. All expenses of fill ing or 
prosecuting any application for patents, trademarks, trade names, or copyrights shall be 
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any 
such applications. Associate hereby expressly waives any "artist's rights" or "moral 
rights", which Associate might otherwise have in such intellectual property rights. 
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4.  Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no 
knowledge of the Confidential Information of TCS and that such Confidential Information 
is of a confidential and secret character and is vital to the continued success of TCS's 
business. Associate further acknowledges that he or she is associated with TCS in a 
capacity in which he or she will become acquainted with all or part of such Confidential 
Information. In order to safeguard the legitimate interests of TCS in such Confidential 
Information, it is necessary for TCS to protect such Confidential Information by holding it 
secret and confidential. 

5.   Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with 
TCS and while working on the premises or facilities of TCS or its Clients or in connection 
with the development of any intellectual property rights or work for or on behalf of TCS, 
use any third party material or intellectual property rights except those intellectual 
property rights provided by TCS or expressly authorised by TCS or without having proper 
authorisation or license or approval of the respective owner of such intellectual property 
rights. 

6.  Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, 
guidelines and processes including IP, Security and Confidentiality of TCS in force from 
time to time whether expressly endorsed or not. 

7.  Working in SBWS Framework:

Associate may be required to work in TCS offices or its Client premises or from home 
(remote working) as per the directions of supervisor and / or the provisions of the 
applicable policy. 

Associate understands that working in this hybrid environment may have higher 
confidentiality and information security risks. Associate acknowledges that when working 
remotely the Associate: 

(a) will work only in a private, secured work area in compliance with the guidelines 
issued and amended from time to time. 

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security 
Policies/Protocols. 
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate 
from working in a manner consistent with TCS data privacy and security policies/ 
protocols. 

(d) will inform the HR of the Unit if the Associate shares a home with any family member 
or an individual who is employed by a competitor of TCS or TCS client the Associate is 
assigned to, or if any other circumstances at home exist which implicates the TCS Code 
of Conduct Conflict of Interest provision. 

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure 
obligations. 

(f) will be using the Company allotted laptop or similar authorized computing device 
(together called "official asset") only to connect to TCS network/customer network through 
authorized means (or the Customer provided laptop to access the customer network if so, 
mandated by the Customer). 

(g) will not allow anybody to share the official asset being used. 

8.  Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, 
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any 
of the Confidential Information including intellectual properties of TCS that is or may be 
revealed to him or her by TCS or which may in the course of his or her employment with 
TCS come into his or her possession or knowledge unless specifically authorized to do so 
in writing by TCS. 

9.  No License

TCS and Associate agree that no license under any patent or copyright now existing or 
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of 
this Agreement, or by the disclosure to Associate of the Confidential Information. 
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10.  Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession 
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature. 
It is further acknowledged by Associate that the disclosure, distribution, dissemination and 
/ or release by Associate of the Confidential Information without the prior written consent 
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe, 
immediate and irreparable damage and that upon any such breach or any threat thereof, 
TCS shall without prejudice to any other remedies available to it, be entitled to 
appropriate equitable relief including the relief of specific performance and injunctive 
relief, in addition to whatever remedies it might have at law. 

11.  General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be 
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The 
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties 
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d) This Confidentiality clause along with other documents executed by Associate or 
referenced in any such documents constitutes the entire understanding between the 
parties and supersedes all prior agreements and understandings pertaining to the subject 
matter thereof. No delay of omission of either Party in exercising or enforcing any of their 
rights or remedies hereunder shall constitute a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during 
the term of or in the course of the employment of the Associate with TCS and shall 
continue thereafter in perpetuity. 
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Offer: Computer Consultancy
Ref: TCSL/DT20218354378/Hyderabad
Date: 13/11/2021

Ms. Gadde Yamuna Sri
8-16Koyavaripalem,
Main Road,
Guntur-522019,
Andhra Pradesh.
Tel# 91-8143102853

Dear Gadde Yamuna Sri,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 
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HRD/3T/1003205423/22-23 August 19, 2022

Mr. Garnepudi Ashok

No-4-98/A

Narasaraopet

Narasaraopet-523292

India

Ph: +91-9346166380

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Garnepudi,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.08.19 14:23:01 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1003205423/22-23 August 19, 2022

Mr. Garnepudi Ashok

No-4-98/A

Narasaraopet

Narasaraopet-523292

India

Ph: +91-9346166380

Dear Garnepudi,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment

( "Offer Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.

"Company" refers to Infosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the

management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be 24-Oct-2022.

Location

Your location for employment is MYSORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the

offices of our customers, depending on business requirements. In such an event, your remuneration and

other benefits shall be determined in accordance with the relevant Policies of the Company in that work

location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the

above.
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except

exposure to academic knowledge, you have received no formal, effective, technical or practical

training to independently function as a Systems Engineer Trainee who is commercially viable to the

Company. You further recognize and accept that prior to and at the time of joining the Company, you

have not been exposed to and, therefore, have not acquired any management or communication skills,

which are essential for performance of duties by you which meet the current business needs,

parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may

consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based

on the business requirements of the Company.

Terms and Conditions during Training 

You are aware that the Company would be expending substantial sums of money and incurring costs,

expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee

and thereafter imparting Training to you.

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted

by the Company is not available or imparted by any other company of a similar nature. The Training is

designed to satisfy the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substantial Training costs,

man hours, resource utilization and is the result of the Company` s pro-active policies in encouraging

leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of

resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during

the Probation period.

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation

period with the Company for any reason whatsoever, you shall be liable to pay to the Company

compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh).

You accept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of the

damages, loss and expenses that the Company would suffer on providing you the Training and/or if you

leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully or leaving the Company within the

Probation Period shall mean and include:
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)

whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate

Training or any other purpose during the Probation period.

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,

breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the

above.

Probation and Confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the

Company. On successful completion of your training / probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)

working days of earned leave annually, for the first two years of your tenure with the Company. On

completion of two years of service, subject to your confirmation as a permanent employee you will be

eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the

Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or

abroad. At such time compensation applicable to a specific location will be payable to you.
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per

month and Total Gross Salary post successful completion of six months will be INR 30,000 per

month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure

-I and Annexure - II.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have

completed 6 months.

Performance- linked Incentive

You will be eligible for a Performance-linked Incentive (PI) upon successful completion of six months

from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your

performance during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation Details

sheet for more details.

Ex - Gratia / Bonus 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letter. The

mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time

of joining the Company. Our offer to you is subject to your having a valid passport or producing a

proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month`s notice or salary

thereof in case you decide to leave our services, subject to the Company`s discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months` notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.
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Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2021-22. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining. Further, you should have been declared as

passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condonation of delay in submission of the same will be at the Company`s discretion.

Page 6 of  10

Company Confidential - This communication is confidential between you and Infosys Limited 



You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet `Sparsh`. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
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www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________

Sign your name

__________________ _____________________

Print your full Name                          Location
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Reason: Digitally Signed
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ANNEXURE - I
(Compensation during the first six months from the Date of Joining)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Garnepudi Ashok

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Garnepudi Ashok

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 

At an indicative

Payout of 5%

At indicative

Payout of 10%

At indicative

Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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HCL Confidential

                                                                                                  Signature of Employee:

                                                                                                       Offer Release Date: September 30, 2022

Dear Goriparthi   keerthi,

20/317-1,brahmapuram roadNo-4

beside NCC office, Machilipatnam,521002, MACHILIPATNAM,   

Andhra Pradesh, India, 521002

Sub: Offer and Appointment letter –GRADUATE ENGINEER TRAINEE (GET)

Dear Goriparthi   keerthi,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd.-IOMC (“HCL” or 

“Company”), we are pleased to inform you that you have been selected for employment in our organization as 

[GRADUATE ENGINEER TRAINEE (GET) in band E1.1

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and 

growth opportunities associated with this role.

You are requested to join us on September 30, 2022 . Your joining would be subject to successful completion 

and compliance with the pre-joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the 

various locations, geographies and subsidiaries. In line with the same approach, we look forward to your being 

flexible towards your placement in HCL Technologies Ltd.-IOMC. Your growth in this organization will be in line 

with your capabilities. 

Your terms and conditions of employment are detailed in this offer and appointment letter and appended 

annexure(s).

Your Total Compensation will be INR 425000 per annum outlined in Annexure I. 

You will be on probation for a period of 12 months from the date of your joining. The general terms and 

conditions governing your employment are outlined in Annexure II.

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This 

amount shall be payable to the Company only on the event of your separation from the company before 12 

months from the date of Joining.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that 

the submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer 

you as a part of the HCL family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.



2

HCL Confidential

                                                                                                  Signature of Employee:

As confirmation of your acceptance, please send an email at HCLB-SchoolRelations@hcl.com within 3 days of 

receiving this letter and sign the duplicate copy of this Offer & Appointment Letter and Annexure(s) and 

submit the same on the day of joining failing which this offer & appointment letter extended to you by HCL 

shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment 

letter extended to you by HCL Technologies Ltd.-IOMC will stand withdrawn without any liability.  

As confirmation of your acceptance, please send an email at eschoolinfra@hcl.com within 3 days of receiving 

this letter and sign the duplicate copy of this Offer & Appointment Letter and Annexure(s) and submit the 

same on the day of joining failing which this offer & appointment letter noted to you by HCL shall stand 

withdrawn without any liability.

Welcome to our Organization! We look forward to a mutually fruitful association.

Yours truly,

For HCL Technologies Ltd.-IOMC

 

mailto:HCLB-SchoolRelations@hcl.com
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                                                                                                  Signature of Employee:

                              

Annexure II

Welcome aboard…

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we 

consciously realize this fact and have developed a five-fold path for individual enlightenment that not only 

covers basic monetary benefits for HCLites, but also takes care of their professional growth by providing 

empowerment, knowledge, recognition, transformation and support. 

Following are the terms and conditions that refer to our offer of employment to you for the position of 

GRADUATE ENGINEER TRAINEE (GET) . This is to be read in conjunction with the offer & appointment letter as 

attached. 

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

This Annexure lays down the general terms and conditions of employment to HCL Technologies Ltd.-IOMC 

(herein referred as “HCL” or “Company”) and is a legally binding document. 

1. Location:

        Your place of work will be located at Chennai .

2. Commencement of Employment: 

Your period of continuous employment with the Company will commence from the date of your joining 

the Company subject to fulfillment of the other conditions as mentioned on this employment contract. 

3. Medical Checkup:

Your employment may be subject to you being declared medically fit by a registered medical practitioner. 

Company shall request for the same as and when it is required, as per the Company Policies/ client 

requirement. The fitness testing (and accompanying results) will not lead to any subjective, discriminatory 

or unethical actions.

4. Probation

a) You shall be on probation for a period of 12 months from the date of your appointment and unless 

notified in writing, you will be deemed as “confirmed” on completion of your probation period.

b) Your case for permanent absorption in the employment of the Company shall be considered on your 

satisfactorily completing the probationary period.

c) If during, or on the expiry of, the probation period (initial or extended) the Management finds your 

performance to be unsatisfactory or that you lack the aptitude for the job or that you are not suitable for 

the job, or the like, your probationary employment would be liable to be terminated, at any time, without 

assigning any reason. 

5. HCL Training Program:
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Training (classroom/on the job) sessions will be conducted after your joining. The training period may be 

either extended or may be deemed completed earlier, at the discretion of the Management. 

6. Notice Period/ Separation: 

Your employment with the Company can also be terminated either by the Company or by you by giving 

the other party 60 days’ advance notice. If the Company terminates the employment and decides to 

relieve you before the completion of the notice period, the ‘Basic’ component of the salary for the balance 

notice period would be paid to you by adjusting the amounts payable by you to the Company. For the 

avoidance of doubt, all amounts payable by you to the company would need to be cleared forthwith in the 

event of such termination. If at your request, the Company agrees to relieve you before serving the full 

notice period, you will be liable to pay the Company the ‘Basic’ component of the salary for the balance 

notice period along with other amount payable by you to the company, if any. However, please note that 

accepting any such early relieving request would be entirely at the discretion of the Company. Further, the 

aforesaid requirement of notice may be extended, if mutually agreed by you and the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination 

procedures, sign all documents and return all Company property. The Company will not be bound to pay 

the dues, if any, till you have completed all the separation procedures.

7. Increments and Promotions

Your growth in terms of role, compensation etc., in the Company will be based on your performance. Your 

salary will be subject to annual salary review. Salary adjustments effected at the salary review takes into 

consideration your job performance, movement of remuneration levels, benefits and conditions. Your 

anniversary performance appraisal and compensation review will be aligned and effected from the first 

day of the subsequent quarter of your anniversary, post which you will be aligned to July/October Cycle, 

or any other Cycle as per discretion of the Company, depending on your current DOJ/Band/Employee 

Group. 

8. Agreements: 

You may be required to sign necessary agreements with the Company or any other client as required and 

complete various formalities as per the agreements at the time of joining and during the tenure with the 

company.

You may also be required to sign other Agreements with the Company, as the Company may decide from 

time to time, in order to secure the interests of the Company and also to ensure your performance and 

adherence to all terms, conditions, rules and regulations of the Company.

9. Employment of Relatives

At the time of joining, you must declare your family members / relatives working in a direct or indirect 

supervisory / subordinate relationship or as third party resources in the same work unit (Respective L3 

Organization Unit Level). This is required to avoid any conflict of interest. During your employment with 

the Company, if any of your direct relatives are offered by HCL or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of employment is 

made to them. Direct relatives herein include parents, spouse, brother/s, sister/s and children of the 

employee.
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10. Background and Reference Check: 

This offer of employment is subject to your clearing our BGV process.  As a precondition to accept this 

Offer Letter, you hereby give your express authorization to the Company (or the appointed third party) to 

conduct a background investigation on your credentials, as may be necessary and further agree that any 

misrepresentation in this regard or your failure to clear the BGV process shall give rise to the withdrawal 

of this offer of employment, and any employment contract which may have been subsequently executed 

shall be deemed void and ineffectual. 

During the terms of employment, the Company may undertake the process of checking credentials of the 

Employee in terms of education, previous employment(s), and other information provided in the 

resumes/CVs as submitted by the said Employees, either on its own or with the help of a third party as 

and when required. For the avoidance of doubt, the Employee’s signature in this Agreement constitutes 

the Employee’s express authorization for the Company (or the appointed third party) to conduct a 

background investigation on his/her credentials, as may be necessary. Furthermore, the Employee agrees 

to submit himself /herself to random drug /medical testing at any time during the course of employment 

as permitted by law.

You would be required to submit photocopies of documents detailed in Annexure III to facilitate the 

joining and background verification process. The company may also undertake reference check through at 

least two professional references submitted during the process of selection.

11. Working Hours:

This division works 24x7 Shifts and you will be required to do so as per the need of the organization. You 

may be required to work in shifts and/or in extended working hours, as permitted by law, if required as 

per business needs. The same are subject to change from time to time.

12. Mobility:

The Company may require you to perform duties and undertake assignments for the Company in any part 

of India or abroad, whether at the Company’s premises or that of its customers/clients. You are also liable 

to be transferred to any office or branch of the Company anywhere in India or abroad. During deputation 

to any customer/client’s premises you shall abide by the terms and conditions pertaining to such premises 

and Country

13. Deputation/ Transfer: 

Company may also depute you to work with any of the Group Companies or transfer your services to any 

Group Company. On such transfer of your employment, the present terms and conditions will cease and 

the employment will be governed by the terms of employment of the Company you are transferred to. 

You shall however be entitled to continuity of service.   

14. Retirement: 

You will retire from service on attaining superannuation at the age of 58 years.
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15. Other benefits:

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing 

terms of employment in the Company. Notwithstanding the above, the Company reserves the right to 

change the above-mentioned benefits as and when it deems necessary and you will be notified 

accordingly.

16. Transport Facility

You shall be provided the shift cabs for pick and drop from home to office and vice versa within the limit 

of defined KMs as per applicable transport policy

17. Data Protection:  

a) The Employee consents to the holding & processing of personal data provided to the Employer for all 

purposes of the administration and management of his/her employment and/or the Company’s business.

b) The Employee hereby agrees to his/her personal data being collected & the same being transferred, 

stored and processed by the Company in India and any other countries where the Company, its Group 

Company and Company Clients have offices, in accordance with the applicable laws.

c) The Employee also agrees that the Company may make such data available to its advisors, other agencies, 

such as pension providers, medical, insurance providers, payroll administrators, background verification 

agencies and various regulatory authorities.

d) During employment, the employee will have the right to amend/modify/alter his/her personal 

information. The employer will exercise all reasonable diligence for safeguarding personal information, as 

have been disclosed by the employee. It is clarified that the said obligation will not be applicable in case of 

legally compelled disclosures.  

e) The Employee further acknowledges and agrees that the Employer may, in the course of business, be 

required to disclose personal data relating to him/her, after the end of his/her employment to any 

group/statutory bodies/authorities as required under applicable law/requirements. However, any 

personal data, which is no longer required, will be deleted without undue delay.

18.    Exclusivity of service

You agree not to undertake employment whether full time or part time, as the Director/ 

Partner/member/employee of any other organization or entity engaged in any form of business activity 

without the consent of HCL Technologies Ltd.-IOMC The consent may be given subject to any terms and 

conditions that the company may think fit and may be withdrawn at the discretion of the company.

19. Rules, Policies, Procedures: 

The Employee must comply at all times with the Company’s rules, policies and procedures relating to equal 

opportunities, harassment, health and safety, e-mail and internet use, and all other rules, policies and 

procedures introduced by the Company from time to time. For the avoidance of doubt such rules, policies and 

procedures are not incorporated by reference into this contract and they may be changed, replaced or 

withdrawn at any time at the discretion of the Company.
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Further, during the period of your employment with HCL, you will be required to inter alia comply with the 

Company’s Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and 

Entertainment policy and failure to do so shall entitle HCL to take appropriate disciplinary action which may 

lead & include up to termination of your employment with HCL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of 

HCL Technologies Ltd.-IOMC as applicable to you and the changes therein from time to time. 

20. Correctness of the Details Furnished:

You have been appointed on the presumption that the particulars furnished in your application and resume 

are correct.  In the event the said particulars are found to be incorrect or that you have concluded or withheld 

some other relevant facts, your appointment with the Company shall stand terminated/cancelled without any 

notice. 

21. Warranty and Undertaking:

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding, 

court order or otherwise, which in any way directly or indirectly restricts or prohibits you from fully performing 

the duties of your employment or any of them, in accordance with the terms and conditions of this 

Agreement.

You warrant and agree that you are not entering into this Agreement in reliance on any representation not 

expressly set out in this Agreement.

22. Changes to the terms & conditions: 

The Company reserves the right to make reasonable changes to any of your terms and conditions of 

employment. If the Company changes any of the terms and conditions of your employment, it will notify you in 

writing of the changes taking effect.

In case of any dispute as to the interpretation of the terms and conditions of your service, the decision of the 

Company shall be final and binding on you.

Authorized Signatory

For HCL Technologies Ltd.-IOMC

I confirm receipt of and accept the above Terms & Conditions of Employment.



8

HCL Confidential

                                                                                                  Signature of Employee:

                             

Annexure III

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV (BACKGROUND 

VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. Particulars (To be submitted to the Recruiter/Online of the BGV link)

1
Highest Qualification -  Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for courses 

completed in the last 6 months from the current date

2
Permanent/Current Address Proof – Passport, Ration Card, Voter ID, Driving License, , Rental agreement or Lease 

agreement etc.

3 Previous Employer – Relieving and Experience Letter, latest salary slips & offer letter with Employee ID Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

 Additional documents (To be submitted on request – Only if required)

1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer – Direct HR Contact, PF account details, bank statement showing salary transfer and Form 16, If 

company is active, employer’s active address.

Things to Remember

1. The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation (without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit these 

documents along with the mandatory documents.

List of Documents required for joining (Must be mandatorily uploaded on Discover HCL Portal)

S. No Document Name

1 Latest Offer/Appointment Letter with Cost to Company (CTC and ALL ANNEXURES) 

2 Extension Letter (if the Date of Joining in the offer letter is past dated) 

3 Passport –Name & DOB page as proof

4 10th Mark sheet, only if passport is not available.  

5 PAN Card as ID Proof (Only if passport is not available)

6 Passport Size Photographs (Only with white background) 
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 Please ensure that the copies uploaded are clearly visible as dark and hazy copies are not accepted. 

 Please avoid clicking pictures of documents and uploading.

 Please do not send soft copies through Emails.

      Employee must enter/submit correct/accurate Aadhar number on joining portal so that HCL 

onboarding team can ensure the right information is passed on for EPF (Employee Provident Fund) / 

EPS (Employee Pension Scheme) / UAN (Universal Account Number) account creation/porting etc.

 HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or 

use Aadhar card information for any other purposes.

 Please keep your PF account number (immediate previous employment), UAN information handy as 

these details are required at the time of filling details on the portal.

 Induction Timings will be circulated to you separately.

 Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the 

progress/Status.

 All storage Media Devices e.g. personal laptop, Pen Drives etc. are not allowed inside the campus

If requested by the recruiter, you may be required to report to HCL Onboarding Team for completing joining 

formalities on the day of joining by 10:00 a.m. at your respective location of joining.

If your joining is completed remotely, please submit the requested documents to the HCL Onboarding team 

within 7 days of your date of joining, either in person or through courier.

Location of HCL Onboarding Team for joining formalities: 

S. No Location Address 

1 NOIDA  HCL Technologies Ltd, Gate No. -1 , Akashi Induction Room, Ground Floor, Tower – 1, Hub SEZ,, Plot No 3A, 

Sector 126, Noida - 201303. UP (India)

2 CHENNAI HCL Technologies Ltd, Sez Unit-2 (Sdb2 Buid), Elcot-Special Economic Zone, 602/3, Shollinganallur Village, 

Shollinganallur-Medavakkm High Road, Chennai-600119

3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani Industrial 

Area, Bommasandra-Jigani Link Road, Bangalore – 562106 

4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091

5 HYDERABAD HCL Technologies Ltd, Himalaya Induction Room, Level-2, H-01B, Special Economic Zone, Phoenix Infocity 

Pvt Ltd, -Survey No. 30,34,35 & 38, Hitech city 2, Madhapur, Hyderabad-500081

6 PUNE HCL Technologies Ltd, Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, Sez, Pune-

411013

7 MUMBAI HCL Comnet Ltd, Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch Hotel, 

Mumbai-400093

8 LUCKNOW HCL Technologies Ltd, IT City, Near Chack Gajaria Farms, Sultanpur Road, Gate No. 1,  Tower SDC-02, First 

Floor – Induction Room-1,  Lucknow, Uttar Pradesh-226002

9 MADURAI HCL Technologies Ltd, Elcot,  IT SEZ , , , Plot No. 5 & 7, Ilanthaikulam Village-Madurai-Tamil Nadu-625020

10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur -441108

11 Coimbatore State Street HCL Services | Human Resources | Module - 201, 202, 203, 204 And 206 – 2Nd Floor, Tidelpark 

Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526|

12 Vijayawada State Street HCL Services Private Limited, Medha IT Towers, Third Floor, Kesarapalli, Gannavaram, Krishna 
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District 521102
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ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND SOME BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various 

components have been categorized under the following broad heads: 

Basic Salary 

Monthly Allowances

Retirals & Insurances Benefit

The details for each component falling under these heads are explained as following: 

BASIC SALARY 

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an 

impact on various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. 

and hence has to be balanced so as not to substantially reduce the employee's take home salary. 

MONTHLY ALLOWANCES 

 House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid 

monthly. This includes the Company Leased Accommodation value. For those who are not staying in a 

rented accommodation, can declare the same in the system post joining and this amount would be 

paid as taxable component.

 Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and 

non- alcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or 

food joints outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet 

cannot be used in any other outlet other than designated food outlet.

 Holiday Allowance: Holiday Allowance is payable maximum up to INR. 50,000/- spread over 12 

months.

 Bright Hour Allowance (BHA): BHA is a non-recoverable monthly earning opportunity payable against 

a declaration by the employee for his/her availability in the Bright Hours and consent to move to any 

other OMC at any given time working during Bright Hours.

 Advance Statutory Bonus: Applicable where monthly gross does not exceed INR. 21,000/- (excluding 

variable component) as per the Payment of Bonus Act. 

 Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount 

of CTC against all other fixed components. 
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VARIABLE PAY

The scope of “Variable Pay” in your compensation structure will be governed based on your “employee group” 

in HCL.

Advance Monthly Performance Bonus (AMPB): A part of variable pay is paid monthly as Advance Monthly 

Performance Bonus (AMPB) along with other monthly emoluments.The payout against this amount, will be 

governed by the Global Bonus policy, as amended from time to time.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on 

a monthly basis. Pay-out against this component will be governed by the EPB policy (as amended from time to 

time) that is applicable to your employee group.

RETIRALS & INSURANCES BENEFIT

You and your dependants will be covered under Social Security as per the law and Insurance Benefits policy 

offered by the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation 

structure is applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident 

Insurance).

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

 The policy covers Hospitalization expenses and Maternity expenses. 

 By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily 

covered under the benefit. The benefit will also be available to cover Spouse, dependent 

children, dependent parents/in-laws, dependent brothers who are unemployed but below the 

age of 25 and sisters (unmarried & unemployed), additionally, by declaring them as dependants 

and on confirming that they are NOT covered under any other employer-sponsored medical 

scheme (e.g., Central Government Health Scheme) and that they are wholly or substantially 

dependent on you for their medical needs.

 The premium payable depends on the dependants declared.

 The hospitalization coverage limit will be same as defined in compensation structure. 

 Company reserves the right to amend the benefit plan and shall keep all employees 

informed/updated.

 You may refer ‘Medical Insurance policy’ for further details.

 Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in 

accordance with the applicable norms and amendments made during time to time or any further 

amendment which may come into force during the employment tenure under Employees’ State Insurance 

Act, 1948.

Employees covered under ESI would not be covered by default under HCL’s medical insurance benefit. 

Option to enroll under medical insurance is available as well; however, in such a case, the additional cost 
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of annual medical premium has to be borne by the employee as per terms and conditions elucidated 

under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules. 

 Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 

12% of the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of 

employer's contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF 

authorities towards Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension 

after superannuation, except those who had opted out of EPS as per Form-11 declaration.  

*The percentage and amount is in compliance with the current PF Act.

 

 Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days’ Basic salary 

(15/26 of a monthly Basic) for every completed year of service to each of his employees on their exit, for 

any reason after five years of continuous service, subject to maximum limit of INR 20.00 lakhs.

 Term Life Insurance (including EDLI):  At HCL, you will be covered under the Term-life Insurance which 

provides safety net to family in case of death of the employee due to any reasons. The applicable amount is 

mentioned in your offer letter.

 Disability Insurance: You are also covered against any permanent or partial disability that may arise due to 

an accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The 

amount mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a 

disability. You may refer ‘Personal Accident Insurance’ policy for further details.
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Annexure V

This Annexure contains the Employee Undertakings which sets forth certain employee obligations 

with respect to the protection of the confidential information and legitimate business interests of 

the Company.

As a condition of my employment and/or continued employment with the Company and my receipt 

of the compensation now and hereafter paid to me by the Company, I agree to the following:

1. Confidential Information: 

Company Information:  I shall not use, communicate, or disclose, except for the benefit of 

the Company, any Confidential Information relating to the Company, its corporate parent, or 

any of their subsidiaries or affiliates (collectively “Company Parties”), to which I have been 

privy to by virtue of being an employee of the Company. I understand that “Confidential 

Information” for this purpose shall mean and include all information, regardless of the form 

whether oral, written, stored in a computer database or otherwise, which in any way relates 

to markets, customers (including, but not limited to customers of any of the Company 

Parties with whom I interacted or with whom I became acquainted while being associated 

with the Company), products, patents, inventions, know-how, software, procedures, 

methods, designs, strategies, plans, assets, liabilities, revenues, pricing lists, customer 

information, profits, organization, employees, agents, distributors or business in general of 

any of the Company Parties. I understand that Confidential Information and trade secrets do 

not include any of the items mentioned above, which have become publicly known and 

made generally available through no wrongful act of mine, or of others who were under 

confidentiality obligations, as to the item or items involved. I hereby agree to maintain the 

secrecy and confidentiality of such Confidential Information.

Former Employer Information:  I agree that I will not, during my employment with the 

Company, improperly use or disclose any proprietary information or trade secrets of any 

former or concurrent employer or other person or entity.  Further, I will not bring into the 

Company premises any proprietary information or trade secret of any such employer, 

person or entity unless consented to in writing by such employer, person, or entity. 
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Third Party Information:  I recognize that the Company has received, and in the future will 

receive, from third parties their confidential or proprietary information subject to a duty to 

maintain the confidentiality of such information and to use it only for certain limited 

purposes.  I agree to hold all such confidential or proprietary information in the strictest 

confidence and agree to not disclose it to any person, corporation, or entity.  I also agree not 

to use such information except as necessary in carrying out my work for the Company 

consistent with the Company’s Agreement with such third party.

2. Inventions:  

Inventions Retained and Licensed: I have shared and declared a list describing all inventions, 

original works of authorship, developments, improvements, and trade secrets which were 

made by me prior to my employment with the Company (collectively referred to as “Prior 

Inventions”), which belong to me, which relate to the Company’s proposed business, 

products or research and development, and which are not assigned to the Company 

hereunder, or, if no such list is attached, I represent that there are no such Prior Inventions.  

If in the course of my employment with the Company, I incorporate into a Company product, 

process, or machine a Prior Invention owned by me or in which I have an interest, the 

Company is hereby granted and shall have a nonexclusive, royalty-free, irrevocable, 

perpetual, worldwide license to make, have made, modify, use and sell such Prior Invention 

as part of or in connection with such product, process or machine.

Assignment of Inventions: I agree that I will promptly make full written disclosure to the 

Company, which will hold in trust for the sole right and benefit of the Company, and hereby 

assign to the Company, or its designee, all my right, title, and interest in and to any/all 

invention(s), original works of authorship, development, concepts improvements or trade 

secrets, whether or not patentable or registrable under copyright or similar laws, which I 

may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or 

developed or reduced to practice, during the period of time I am in the employ of the 

Company (collectively referred to as “Inventions”), except as provided in sub-section (e) 

below. I further acknowledge that all original works of authorship created by me (solely or 

jointly with others) within the scope of and during the period of my employment with the 

Company and which are protectable by copyright are “works made for hire”, as defined 

under the local copyright legislations (and all amendments thereto).

Maintenance of Records: I agree to keep and maintain adequate and current written records 

of all Inventions made by me (solely or jointly with others) during the terms of my 
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employment with the Company. The records will be in the form of notes, sketches, 

drawings, and any other format that may be specified by the Company. The records will be 

available to the Company and always remain the sole property of the Company.

Patent and Copyright Registrations: I agree to assist the Company, or its designee, at the 

Company’s expense, in every proper way to secure the Company’s rights in the Inventions 

and any copyrights, patents, mask work rights or other intellectual property rights relating 

thereto in any and all countries, including the disclosure to the Company of all pertinent 

information and data with respect thereto, the execution of all applications, specifications, 

oaths, assignments and all other instruments which the Company shall deem necessary in 

order to apply for and obtain such rights and in order to assign and convey to the Company, 

its successors, assigns, and nominees the sole and exclusive rights, title and interest in and 

to such Inventions, and any copy rights, patents, mask work rights or other intellectual 

property rights relating thereto.  I further agree that my obligation to execute or cause to be 

executed, any such instrument or papers shall continue after the termination of my 

employment.  If the Company is unable to perfect any right, title, interest because of my 

mental or physical incapacity or for any other reason to fail to secure my signature to apply 

for or to pursue any application for any local or foreign patents or copyright registrations 

covering Inventions or original works of authorship assigned to the Company as above, then 

I hereby irrevocably designate and appoint the Company and its duly authorized officers and 

agents as my agent and attorney in fact, to act for and on my behalf to execute and file any 

such applications and to do all other lawfully permitted acts to further the prosecution and 

issuance of letters patent or copyright registrations thereon with the same legal force and 

effect as if executed by me.

Exception to Assignments: I understand that the provisions of this Annexure requiring 

assignment of Inventions to the Company do not apply to any invention for which no 

equipment, supplies, facilities or trade secret information of the Company was used and 

which was developed entirely on my own time, unless: (i) at the time the Invention was 

conceived or reduced to practice, it related (A) directly to the business of the Company, or 

(B) to the Company’s actual or demonstrably anticipated research or development; or (ii) the 

Invention resulted from any work performed by me for the Company.  I understand further 

that the laws of certain states would prohibit the assignment of such Inventions.  I will 

advise the Company promptly in writing of any inventions that I believe meet the criteria of 

this paragraph.
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3. Returning Company Documents: I agree that, at the time of leaving the employment of the 

Company, I will deliver to the Company (and will not keep in my possession, recreate or 

deliver to anyone else) any and all devices, records, data, notes, reports, proposals, lists, 

correspondence, specifications, drawings, blueprints, sketches, materials, software, 

databases, equipment, other documents or property, or reproductions of any 

aforementioned items developed by me pursuant to my employment with the Company or 

otherwise belonging to the Company, its successors or assigns. 

4. Notification to New Employer: If I leave the employment of the Company, I hereby grant 

consent to the Company to notify my new employer about my rights and obligations 

hereunder.

5. Non-Solicitation: For a period of six (6) months after termination of my employment or 

cessation of my association with the Company for any reason whatsoever, I shall not, solicit or cause 

or authorize directly or indirectly to be solicited for employment, or cause or authorize directly or 

indirectly to be employed on my own behalf or on behalf of any Third Parties, any person who is an 

employee of the Company. I also agree not to use or disclose to any Third Parties any information 

obtained by myself while being an employee of  the Company concerning the names and addresses 

of the Company's past and present employees.

6. Non-Competition:  During 6-month period, immediately following termination of my employment 

with the Company, unless I receive written authorization from the Company to do so. I will not, 

directly or indirectly, perform any similar Services for any competing Company including current or 

former customer and / or prospects of the Company with whom I worked in the past twelve (12) 

months.

For the purposes of these non-compete provisions, “Similar Services” means, services which meet all 

or any of the following criteria(s):

i. work in the competing business / product (e.g. Digital Business; Security; Customer 

Experience; Marketing etc.) or sector (e.g. Financial Services) in which I worked for the Company; 

where the

ii. nature of work remains the same (e.g. selling ITBS Services; Product Architect) and involves 

the same end clients  or prospects, and is

iii. performed in the same geography / market where I provided services for the Company.
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The Company reserves the right to unilaterally waive this restriction in full or in part at its discretion; 

the Employee hereby acknowledges and agrees to the same. 

In case, the Company initiates separation by way of involuntary termination or redundancy, then this 

non-compete will not apply.

 

6. General Provisions Regarding Covenants

Extension of Covenants:  If I breach any of my obligations of this Annexure, I understand and 

agree that the time periods of the obligations that I have breached shall be extended by the 

period of time of such breach.  

Attachment Read, Understood and Fair:  I have carefully read and considered the provisions 

of this Annexure and agree that all of the restrictions set forth are fair and reasonable and 

are reasonably required for the protection of the interests of the Company and enhancing its 

goodwill.

7. Protection of Systems & Environment: I agree that during the term of my employment or 

association with the Company, I shall render services, as directed, in an ethical & 

professional manner and in accordance with the work related Policies of the Company such 

as E-mail & Internet Usage Policy, Information Security Policy etc., and their modification 

from time to time. As a part of my job requirement, I may be required to, or would have 

access to Company’s and Company customer’s work and computer environment and, as 

such undertake not to incorporate into Company’s and any customer deliverables, software, 

computer, network, data or other electronically stored information or computer program or 

system, any security device, program routine, device, code or instructions (including any 

code or instructions provided by third parties) or other undisclosed feature, including, 

without limitation, a time bomb, virus, software lock, drop-dead device, digital rights 

management tool (including without limitation so-called DRM root kits), malicious logic, 

worm, Trojan horse, trap door, or other routine, device, code or instructions with similar 

effect or intent, that may be capable of accessing, modifying, deleting, damaging, disabling, 

deactivating, interfering with, shutting down, or otherwise harming any software, computer, 

network, deliverables, data or other electronically stored information, or computer 

programs or systems,. I understand that any violation or likely violation hereof may expose 

the Company to enormous losses & damages, including without limitation claims from 

Company’s customers and as such the Company will be entitled to recover all such monies 

from me.
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8. Remedies: By virtue of the duties and responsibilities attendant with my engagement by the 

Company, I understand that great loss and irreparable damage would be suffered by the 

Company if I should breach any of the terms of this Annexure.  I acknowledge that each such 

term is reasonably necessary to protect and preserve the interests of the Company.  

Therefore, in addition to all other remedies available to the Company at law or in equity, the 

Company shall be entitled to, without posting a bond, specific performance, a temporary 

restraining order and a permanent injunction to prevent a breach or the continuation of a 

breach of any of the terms of this Agreement.  

9. Representations: I represent that my performance of all the terms of my employment 

agreement and this Annexure will not breach any confidentiality agreements prior to my 

employment by the Company.  I have not entered into, and I agree I will not enter into, any 

oral or written Agreement in conflict with any of the provisions of the undertakings in this 

Annexure.

10. Integration: I understand and agree that this Attachment is part of my integrated 

employment Agreement with the Company, and that the general provisions in the 

Agreement to which this is an attachment including, without limitation, those provisions 

concerning reformation and severability, shall be applied when interpreting this Annexure.

Accepted

__________________________________

Goriparthi   keerthi

September 30, 2022

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and 

growth and hope our relationship will go a long way! 

HCL Technologies will correspond with you on the address & contact details mentioned below :- 

Permanent Address:  20/317-1,brahmapuram roadNo-4

beside NCC office, Machilipatnam,521002, MACHILIPATNAM, 

Andhra Pradesh, India, 521002
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Email ID:  goriparthikeerthi44@gmail.com

Telephone Number:  6304842282
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Ref.No- MPHTH_CC2022-2142

 

Dear Guntupalli Vara Prasad,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with
Mphasis. The gross compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with
Mphasis. In case of default, an amount of INR 1,00,000 will be recovered from the
employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business
requirement. In case of any location constraints, we will not be able to take your candidature
forward and will proceed with LOI Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications
Development, Applications Testing, Application Production Support etc. as per
business requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historic opportunity of
building a world class company. We also believe Mphasis is very unique in several ways, some of
which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2.    Securing the required percentage in the evaluation at the end of your 3 months training
program at Mphasis
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Ref.No- MPHTH_CC2022-2144

 

Dear Harsha Vardhan Ambati,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position at Mphasis Ltd. The details of the offer of the conditional
position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with Mphasis. The gross compensation will be INR 4,00,000(INR
Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis. In case of default, an amount of INR 1,00,000 will be
recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business requirement. In case of any location constraints, we will not be able
to take your candidature forward and will proceed with LOI Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications Development, Applications Testing, Application
Production Support etc. as per business requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be the right place for you to build a long fruitful career. We
believe we have a historic opportunity of building a world class company. We also believe Mphasis is very unique in several ways, some of which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate percentage, as set by Mphasis, in the final academic
examinations

2.    Securing the required percentage in the evaluation at the end of your 3 months training program at Mphasis

3.    Satisfactory completion of the background verification process that Mphasis will conduct at the time of your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is subject to the recipient fulfilling the conditions specified in
this letter of intent. Mphasis reserves the right to cancel or recall this letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30, 2023. In the event you fail to respond to Mphasis within 15 days
of Mphasis’s communicating the onboarding date, this Letter of Intent stands revoked and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further information, write to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

mailto:campushires@mphasis.com


 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is intended for use only by the individual or entity to which it is
addressed, and may contain information that is privileged, confidential or exempt from disclosure under applicable law. If you are not the intended recipient or it appears that this mail has
been forwarded to you without proper authority, you are notified that any use or dissemination of this information in any manner is strictly prohibited. In such cases, please notify us
immediately at mailmaster@mphasis.com and delete this mail from your records. 

Harsha Vardhan <harshaambati15@gmail.com> Thu, Oct 28, 2021 at 7:53 PM
To: Ruthwik <k.ruthwik345@gmail.com>

[Quoted text hidden]
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Letter of Intent (LOI)
  

Superset ID: 1446149

 
November 02, 2021

 
Dear Kamarajugadda Bharadwaj,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance.You are also eligible for an One-time Skill Bonus* of INR
25,000/-. The detailed information on compensation and benefits will be provided in your Offer Letter. 
 
*One-time Skill Bonus will be based on the technical competency demonstrated thru skill based assessment, Interview and
GenC Training post joining/Internship. 
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



APPOINTMENT LETTER

January 22, 2022  

Dear Kandula Naresh, 

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of your employment with the Company is listed below. Please be informed that the terms
may be modified pursuant to changes in the Company policy updated from time to time.  

1. Appointment Details: 

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the Company.
 

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the probation period, your appointment shall be confirmed at the discretion of the Company based
on your performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your probation period shall be deemed to have been extended.
 

c. The retirement age is 58 years.
 

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from time
to time determine. In such a case, you will be governed by the terms and conditions of service applicable to the new assignment including compensation, working hours, holidays, leave, people policies,
etc.
 

e. We provide support to our global customers through various Company locations in India to suit customer requirements by operating 24x7. You would be operating from any of these locations and in any of
the shifts, including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to customers.
 

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in terms of your educational qualifications on/before the date of appointment.
 

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation: 

You will be eligible for: 

a. Compensation and benefits in accordance with Annexure III - Salary Offer Sheet.
 

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be changed or modified in part or full thereof from time to time, at the sole discretion of the
Company.
 

c. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to time.
 

d. Your salary will be reviewed periodically as per Company policy.
 

e. Changes in your compensation are at the Company’s discretion and will be subject to and on the basis of your effective performance and the performance results of the Company during your period of
employment and other relevant criteria.



3. Other Benefits: 

You will also be eligible for: 

a. Leave, holidays and working hours as applicable to your stream and location of posting.
 

b. Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as determined by the Company.
 

c. Participation in the Company’s Provident Fund Scheme (PF) as per the policies applicable to your band and stream.
 

d. Leave Travel Assistance (LTA) as per the Company’s policy.
 

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.
 

f. Employee Benefits Program sponsored and administered by the Company for management employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.
 

g. Please refer to the detailed policies in the Company’s intranet portal i.e. mywipro.wipro.com

4. Responsibilities:  

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently and to the best of your ability and ensure results. There may be times when you will be
expected to work extra hours to achieve the above when the job so requires. At all times, you are required not to engage in activities that have or will have an adverse impact on the reputation / image
and business of the Company, whether directly or indirectly.
 

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement of travel expenses as per the Company policy applicable to you.
 

c. We are committed to ensure 'Integrity' in all aspects of the Company’s functioning. You are expected to comply with all the applicable policies of the Company including the Code of Business Conduct and
Ethics (‘Policies’) as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to understand the scope and intent behind these policies and to comply with
the same. These Policies are updated / modified on a periodic basis and new policies may be introduced and notified to employees from time to time and you will be required to comply with the same.
 

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has resulted, in any violation of the Policies or the terms of your employment, shall immediately
be brought to the notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:  

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any independent or individual assignments (whether part time or full time, in an advisory capacity
or otherwise) directly or indirectly without the express written consent of your Business Unit Head.
 

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform any services for any person who is involved in activities, which are or shall be in conflict
with the interests of Wipro.
 

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of one year from the cessation of your employment with the Company (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company. 
ii. Any customer or vendor of the Company to move his existing business with the Company to a third party or to terminate his business relationship with the Company. 
iii. Any existing employee to become associated with, or perform services of any type for any third party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the Company's position on this and resolve the conflict.

6. Confidentiality:  

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made available to you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the Company, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by the Company and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).



 
b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade secrets, of any former employer or other person with whom you have an obligation of

confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent you from working without limitation for the Company.

7. Assignment of Intellectual Property  

In connection with your employment and during the term of your employment, upon conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts,
discoveries, techniques, and improvements (including, without limitation, legal documents, training materials, computer software and associated materials) developed or conceived by you solely or jointly with
others (whether or not during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property. 

8. Non-Compete  

In the course of your employment with the Company you will be providing services to customers or clients of the Company during which process you will be handling sensitive information including but not limited
to key customers of the Company, competitor information, customer sensitive information (‘Confidential Information’). You acknowledge and recognize that Confidential Information available to you, if leaked,
would cause irreparable harm to the Company and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after separation of your employment from the Company
(irrespective of the circumstances of or the reason for the separation), you will not accept any offer of employment from a customer or client with whom you have interacted or worked in a professional capacity
representing the Company during the six (6) months preceding the date of separation. 

9. General:  

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or documentation or willfully suppressed any material information. If at any point of time, it is
brought to our notice that you have submitted fabricated documentation or made false representation or willfully suppressed material information, you shall be liable to be removed from service with immediate
effect and the Company reserves its right to initiate appropriate action as per applicable policy and /or enforce remedies available to us under law. 

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into and which may relate to or affect your commitments under this employment contract. 

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that the specific performance of the terms of this employment contract may be enforced legally,
if required. In this connection, if any of the provisions of this letter of appointment are declared or found to be void or unenforceable due to any reason whatsoever, the remaining provisions of this letter
shall continue in full force and effect.
 

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the Company and you on the same subject matter.
 

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order from providing the services required under this employment contract. In the event that you
are not a citizen of the country of posting, you should have a valid work permit to work in the country of posting.
 

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10 th Standard or equivalent education. 
ii. You have not scored minimum aggregate marks of 60% in your 12 th Standard or equivalent education. 
iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation. 
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your graduation and 60% in post-graduation. 
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the Company, if it is brought to our notice that you have indulged in malpractices or used
illegal means to clear your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve our rights to take suitable action against you as we may deem
fit. 

10. Training Agreement:  

As part of your smooth transition from campus to corporate, the Company shall be providing you extensive training through learning interventions from the time of your selection to on-boarding. You shall be
provided an opportunity to learn in Pre-Joining programs, Self-directed learning modules, MOOCs, in-classroom learning, on-the-job training, Top Gear modules, and / or customer specific tools and technology
learning. Through this extensive training the Company makes significant investment for your project readiness and successful journey in the projects. In consideration of the Company reposing confidence in you
and providing you with the opportunity to undergo the training as detailed above and in consideration of the company bearing all the costs in connection with the training besides paying you normal salary and
benefits, you solemnly agree to complete the training and continue your employment with the company for a period of at least 12 months commencing from the date of your joining. In case you choose to leave
the Company before the expiration of the said period or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall be liable to pay to the Company liquidated
damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand only) in the manner defined in the training agreement, signed by you with the Company. 



11. Notice Period & Termination:  

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice during probationary period and three months’ notice on confirmation. The Company reserves
the right to pay or recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it may deem fit even prior to the expiry of the notice period. However, if the
Company desires you to continue the employment during the notice period you shall do so. Notice period and termination of employment contract shall be governed by the applicable internal policies of the
Company as updated from time to time. 

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all correspondence, specifications, formulae, books, documents, cost data, market data, literature,
drawings, effects and comply with all the relieving formalities required by the Company. Further, you shall not make or retain any copies of these items. 

12. Pre Joining Program (PJP):  

During the time period between your offer and onboarding, the Company will provide you an online, self-directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity to gain hands-on experience so as to enable you to obtain a suitable project.  

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by submitting a signed copy of this letter of appointment with your original signature on the date of
joining.

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the employment on the terms and conditions herein.  

I shall be reporting for duty on 

 
ANNEXURE I 

 
DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid conflict between the personal interest of an employee and the interest of the company in
dealings with suppliers, customers and all other organizations or individuals doing or seeking to do business with the company.  

Noted below are a few examples of conflict of interest:  

a. For an employee or any dependent member of his family to have an interest in any organization, which has business dealings with the company where there is an opportunity for preferential treatment to
be given or received, except where such an interest comprises of securities in widely held corporations which are quoted and sold in the open market or the interest is not material.
 

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or equipment from or to the company or any affiliate or to any company, firm or individual who is
or is seeking to become a contractor, supplier or customer, except with the knowledge and consent of top management.
 

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of another company or organization doing or seeking to do business with the company or an
affiliate except with the knowledge and consent of top management.
 



d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other information concerning the company, which might be prejudicial to the interest of the
company.
 

e. For an employee or any dependent member of his family to accept commission, a share in profits or other payments, loans (other than with established banking or financial institutions), services
excessive entertainment and travel or gifts of more than nominal value from any individual or organization doing or seeking to do business with the company.

I have read the above mentioned 'Conflict of Interest' policy and I declare that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, I will immediately inform my supervisor and notify
the top management.

 
Compliance to Company’s Code of Conduct to Regulate, Monitor and 

Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited’s (hereinafter to as the “Company”) internal policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the
Company’s Securities, while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as “UPSI”) about the Company. It also involves disclosing or procuring any UPSI about the
Company to/from others who could subscribe or buy or sell or deal in the Company’s Securities. 

As an employee of the Company you are considered as an Insider and accordingly advised as below: 

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the Company when in possession of UPSI concerning the Company. Trading in securities of the
Company is also prohibited for certain designated employees when the trading window is closed. For details please contact: policyclearinghouse@wipro.com. 

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek, communicate, provide or allow access to “UPSI of the Company to others only for legitimate
purposes, performance of duties and discharge of legal obligations and strictly on a need  to  know basis. Employees are strictly prohibited from the following: 

a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except on a need to know basis.
 

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of the Company when in possession of any UPSI.
 

c. Unauthorized disclosure or communication of UPSI.
 

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze, suspension, termination of employment on employees involved in Insider Trading. Insider
trading also attracts severe civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties levied on the employee will not be borne by the Company and the
employee individually is responsible. 

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the Company the number of securities acquired or disposed of within two trading days of the
transaction if the value of the securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a traded value in excess of ten lakh rupees. For more details on
procedures and guidelines, employees are requested to refer the Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@wipro.com.

 
ANNEXURE II 

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I Kandula Naresh, confirm that I am voluntarily sharing my Personal Information including documents with Wipro Limited (‘Wipro’) for the following purposes: 

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
 

b. processing my job application including background verification checks;
 

c. employment-related actions including record keeping, processing compensation and benefits and any action required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information including documents by Wipro for any future reference/verification and authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information including documents, relating to me that is available with Wipro and is capable of identifying me.”

mailto:policyclearinghouse@wipro.com


 
ANNEXURE III 

 
SALARY OFFER SHEET

Name: Kandula Naresh

Position: Project Engineer Career Group: TRB - II

 

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible for payment of gratuity as per the Wipro Policy for the same.  

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company Benefits to help you manage during exigency. 

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits or illness, death in immediate family or self-marriage
c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ESI scheme.
d. Medical Insurance Coverage up to Rs 2lac per annum.

 
ANNEXURE – IV 

 
Bonus Details

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is performance based and will be merged (added) to your salary after 12 months from the
date of payout. The bonus will be paid as per the details below and will be subject to applicable payroll taxes and withholdings:  



Year Bonus

End of 6 months 25000

End of 18 months 25000 - 75000

End of Year 2 50,000 - 1,00,000

End of Year 3 2,00,000- 2,50,000

Please note the terms and conditions:

I. The special bonus is subject to:  

a. you being "active" in the services of the company through to retention date as applicable 

b. your employment has not been terminated for poor performance or for cause prior to retention date 

c. you have not resigned voluntarily or abandoned your job as of the retention date 

II. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not fulfilled, you will not be eligible to receive the bonus. The same is understood and accepted
by you.  

III. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus payout. This will be applicable to all 4 tranches of bonus payouts 

IV. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be eligible to receive the bonus amount in applicable local currency in accordance with
applicable exchange rate, as per company policy 

V. The management team reserves the right to make changes to the program at any time during the year. In the event of an exceptional circumstance the management team’s decision on the payout would
be final and binding. 

VI. You shall keep the contents of this letter confidential

 
ANNEXURE – V 

 

I hereby confirm that I shall submit the required academic certificates including but not limited to mark sheet and Provisional or Convocation Degree Certificate within 3 months from my date of joining. I
understand that my employment is subject to my aggregate meeting the Company’s eligibility criteria and submission of the above mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to submit the above mentioned documents or in case of any discrepancy, I shall be liable
for immediate termination of my employment with the Company.

 

ANNEXURE – VI 
 

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:  

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be linked to the following parameters: 



For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days employee is billed in a quarter. This factor is applicable only for employees joining in billable roles
in Bands Team Rainbow, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.  

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of their salary stack, variable pay will be linked to company’s financial parameters. Financial
metrics is linked based on specific role for each employee in each quarter, as per the respective financial year policy. 

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole discretion of the management. It is mandatory for you to complete the quarter for which the
Variable Pay applies i.e. you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the program.  

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my Financials->Variable Pay Policy FY 2022-23.
 

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus 

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a particular period. 

House Rental Allowance: 

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent receipts. 

Wipro Benefit Plan (WBP): 

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits
regarding the use of Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses incurred towards these components are eligible for exemption as per the
prescribed Income Tax rules applicable. Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for benefits availed are subject to submission of proofs
or other conditions as may be prescribed in this policy. Wipro will grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed under WBP and related
recovery of Perquisite Tax and associated charges. Following are your WBP Entitlements:  

1. Leave Travel Allowance: 

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax exemption please refer to myWipro on joining. The maximum LTA that can be considered
for IT exemption is Rs 50,000.  

2. Telephone/Mobile Phone Allowances: 

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception
up to Rs. 19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or other charges for pre-paid connections will be eligible under this head.  

3. Non-transferable Meal card: 

An amount of Rs. 1100 / 2,750 per month towards purchase of Non-Transferable Meal card is eligible for IT exemption under WBP.  

4. Education Allowance: 

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2 children is eligible for IT exemption under WBP.  

5. New Pension System: 

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be over and above Sec 80C investments.

Retirement Benefits: 

It consists of: 



a. Provident fund- Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional
(Where applicable) or INR 1800 pm
 

b. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.
 

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel

a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with your first month salary. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.  

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.1000 per day for 8 days (total amount of Rs.8,000) from the date of joining. You may utilize this amount towards accommodation, food & other miscellaneous expenses. This
would be paid as a lump sum amount that will be credited with your first month salary and you would not need to submit bills towards usage of this amount.  

b. If your posting location (the location where you would be based out of after training) is different from the training location (location where you undergo initial training), you would be entitled for the
following: 

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date of reporting to the posting location. You may utilize this amount towards boarding,
lodging, conveyance & other miscellaneous expenses. 

c. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered under the Transfer policy for Team Rainbow. For details you can refer the policy at
myWipro-> My Policies -> India->My Travel>Transfer Policy-Team Rainbow.  

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all payments processed under Joining & Relocation Entitlements shall be recovered
from the employee at the time of exit.

 
SUMMARY   SOCIAL SECURITY & OTHER BENEFITS*

Medical  

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to the extent of Rs.15000 per annum. This scheme is not applicable for employees
covered under the Employee State Insurance Act (ESI). This limit will be prorated based on your joining and exiting months in a financial year. The amount mentioned as Medical allowance in your
salary stack is a notional figure and it indicates average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be paid at actuals on making a claim.  

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children) towards hospitalization. There will be a deduction from your monthly payroll depending on
your marital/family status towards the base sum insured premium,10% of the claim amount has to be borne by you. 

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium. More details on the policy are available on My Policies Section in myWipro which is
accessible on joining. 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal
timelines. 

3. Annual Health check: Company paid Annual health check-up program is available for employees above 40 years of age. 



Gratuity Benefit**: Up to Rs. 20,00,000 

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable laws. 

Survivor Benefit Pension Program**:  

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an employee, in the unfortunate event of death while in service. The pension payable is based on last
drawn basic salary at the time of death, number of years till retirement, number and age of surviving members. 

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at time of his death is 20 years and he has a surviving spouse and two eligible children, the
supplementary Pension payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and age of surviving members. 

I.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band specific pre defined pension Accrual rate. 

Loans: 

Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The amount is primarily intended to cover housing deposit/assistance towards purchase of two
wheeler. This is recovered in 10 equal installments. 

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as per policy can be availed in case of contingency. This would be recovered in 20 equal
installments. Any loan taken above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules. 

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash. 

1. Your Life and Accident Cover : 

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of round-the-clock risk coverage against any accidents occurring while at work or outside of
work resulting in partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly negotiated premium.  

b. Group Term Life Insurance: Rs. 14, 00,000 in the unfortunate event of death on account of either accidents or natural causes, your surviving family members would be eligible for an insurance cover
under this policy. This sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get an extra coverage for a nominal and highly negotiated premium. 

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro accessible on joining. Access through My Wipro -> My Policies ->India > My Financials ->
Group Life Insurance/ Personal Accident  

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)  

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life by planning your retirement. Starting contribution to pension plan at an early age gives you
enough time to contribute towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year. You simply have to choose the scheme that suits your investment
horizon and risk tolerance.  

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service Provider (PSP) within 30 days from the date of joining the company.  

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also
has an Unit Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite & transparent fund management.  

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once made. VSS enrollment window period will, also, be available once every financial year. The
Company, on behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected by the member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will
have an option to restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions exceeding Rs.1,50,000 every year). 

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’ component in the salary stack of the enrolled member. The accumulated contribution amount and
the interest earned (or the corpus) can be utilized to avail the retirement benefits.  

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you



wish to enroll into VSS, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within 30 days of joining the Company. In case you miss enrolling into VSS in this window period,
you can do the same in the window period that is available for all employees once every financial year. 

 Accept            Decline

 Signature Kandula Naresh 22/1/2022 5:17 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur Road E :info@wipro.com

Bengaluru 560 035 W :wipro.com

India C :L32102KA1945PLC020800

23337714
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HARSHITH KANIGARLA <harshithkanigarla784@gmail.com>

Mphasis_Letter of Intent!
1 message

Mphasis - Campus Hiring <campushires@mphasis.com> Thu, Oct 28, 2021 at 5:29 PM
To: "harshithkanigarla784@gmail.com" <harshithkanigarla784@gmail.com>
Cc: "placementofficer@gecgudlavalleru.ac.in" <placementofficer@gecgudlavalleru.ac.in>

Ref.No- MPHTH_CC2022-2195

 

Dear Nagavenkata Saiharshith  Kanigarla,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with Mphasis. The gross compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis. In case of default, an amount of INR 1,00,000 will be recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business requirement. In case of any location constraints, we will not be able to take your candidature forward and will proceed with
LOI Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications Development, Applications Testing, Application Production Support etc. as per business requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be the right place for you to build a long fruitful career. We believe we have a historic opportunity of building a world
class company. We also believe Mphasis is very unique in several ways, some of which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate percentage, as set by Mphasis, in the final academic examinations

2.    Securing the required percentage in the evaluation at the end of your 3 months training program at Mphasis

3.    Satisfactory completion of the background verification process that Mphasis will conduct at the time of your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.
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Important Note: It is made clear that the above is not an offer for employment at Mphasis and is subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the right to cancel or
recall this letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30, 2023. In the event you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding date, this Letter of
Intent stands revoked and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further information, write to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is intended for use only by the individual or entity to which it is addressed, and may contain information that is privileged, confidential or
exempt from disclosure under applicable law. If you are not the intended recipient or it appears that this mail has been forwarded to you without proper authority, you are notified that any use or dissemination of this information in any manner is strictly
prohibited. In such cases, please notify us immediately at mailmaster@mphasis.com and delete this mail from your records. 

mailto:campushires@mphasis.com
mailto:mailmaster@mphasis.com


























Saitriveni Kottapalli <saitrivenikottapalli@gmail.com>

Virtusa: Employment Offer Confirmation 

Sai Siddish L M <saisiddish@virtusa.com> 27 October 2021 at 11:41

Dear Student,

Congratulations!!!! 

We are delighted to confirm your offer of employment with us and hope you will enjoy your work at Virtusa.

Once again congratulations and welcome to Virtusa family. We look forward for a long-lasting association with you.

At Virtusa each one of us play a significant role in achieving our Company's Vision and Mission.

We believe in a work culture that combines fun with discipline & adherence to the standards in alignment with the principles of
professional conduct.

Your designation would be Associate Engineer – Technology and your CTC would be 4 LPA.

Your date of joining, location, technology assigned, and offer letter will be shared closer to the joining i.e. post your graduation
in 2022.

Few additional points and conditions: -

1. You will have to undergo an internship during the month of January 2022 for a period of 2 to 3 months post which you
will be converted as a full time employee (upon successful graduation)

2. Upon Joining, you shall undergo stipulated training and it is important that you are required to clear EIQ (Engineering
IQ) assessment, which  will be administered at the end of training program and the same would be evaluated with
appropriate grades. Please note that not meeting the minimum expected grade as per EIQ eligibility criteria shall warrant
for HR intervention to proceed with appropriate counselling or the actions as deem fit.

3. While Offer letter carries a location of posting, depending on the needs and changes, Organization has right to move the
candidates to other locations across ATC in India depending on the business needs.

4. Considering current situation, the onboarding formalities & training shall be virtual – However, you are required to
understand and report to the workplace on restoration of normalcy.

5. You are expected to sign a 2-year service agreement.  

6. You are required to be flexible to pick up any profiles and work timing as per the requirements of the project.

         Acknowledgement of confirmation to this mail as a reply is expected before 28th October, 2021. The same would be
considered as your confirmation of acceptance of terms & conditions.

        Please feel free to get in touch with me for any clarifications/information.

        Wishing you a great career with Virtusa!

Warm regards,
Sai Siddish L M
Team GTP
Virtusa



  

"Virtusa is a worldwide provider of digital business strategy, digital engineering, and
information technology (IT) services and solutions, serving Global 2000 companies across
multiple industries. We help clients change, disrupt, and unlock new value with unmatched
speed."

This message, including any attachments, contains confidential information intended for a
specific individual and purpose, and is intended for the addressee only. Any unauthorized
disclosure, use, dissemination, copying, or distribution of this message or any of its
attachments or the information contained in this e-mail, or the taking of any action based
on it, is strictly prohibited. If you are not the intended recipient, please notify the
sender immediately by return e-mail and delete this message.



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1122811

 
November 02, 2021

 
Dear thriveni kukatla,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1115001

 
November 02, 2021

 
Dear KUMBHAM DIVYA,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



Geetanjali Addepalli <geetanjaliaddepalli@gmail.com>

Fwd: Mphasis_Letter of Intent!
1 message

Praneetha Kuraganti <praneethakuraganti@gmail.com> 4 January 2022 at 12:45
To: geetanjaliaddepalli@gmail.com

Letter of intent

---------- Forwarded message --------- 
From: Mphasis - Campus Hiring <campushires@mphasis.com> 
Date: Thu, 28 Oct, 2021, 5:34 pm 
Subject: Mphasis_Letter of Intent! 
To: praneethakuraganti@gmail.com <praneethakuraganti@gmail.com> 
Cc: placementofficer@gecgudlavalleru.ac.in <placementofficer@gecgudlavalleru.ac.in> 

Ref.No- MPHTH_CC2022-2212

 

Dear Praneetha Phani Kuraganti,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with Mphasis. The gross compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis. In case of default, an amount of INR 1,00,000 will be recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business requirement. In case of any location constraints, we will not be able to take your candidature forward and will proceed with LOI
Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications Development, Applications Testing, Application Production Support etc. as per business requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be the right place for you to build a long fruitful career. We believe we have a historic opportunity of building a world class
company. We also believe Mphasis is very unique in several ways, some of which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate percentage, as set by Mphasis, in the final academic examinations

2.    Securing the required percentage in the evaluation at the end of your 3 months training program at Mphasis

3.    Satisfactory completion of the background verification process that Mphasis will conduct at the time of your joining.

4.    On successful verification of documents and certificates provided by you.

mailto:campushires@mphasis.com
mailto:praneethakuraganti@gmail.com
mailto:praneethakuraganti@gmail.com
mailto:placementofficer@gecgudlavalleru.ac.in
mailto:placementofficer@gecgudlavalleru.ac.in


 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the right to cancel or recall this
letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30, 2023. In the event you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding date, this Letter of Intent stands
revoked and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further information, write to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is intended for use only by the individual or entity to which it is addressed, and may contain information that is privileged, confidential or exempt from
disclosure under applicable law. If you are not the intended recipient or it appears that this mail has been forwarded to you without proper authority, you are notified that any use or dissemination of this information in any manner is strictly prohibited. In such cases,
please notify us immediately at mailmaster@mphasis.com and delete this mail from your records. 

mailto:campushires@mphasis.com
mailto:mailmaster@mphasis.com












Offer: Computer Consultancy

Ref: TCSL/CT20213747279/Hyderabad

Date: 16/10/2021

Mr. Mani Sandeep Naraharisetti
2-75Cinema Hall Street,
Cinema Hall Street,
Korukollu-521343,
Andhra Pradesh.
Tel# -

Dear Mani Sandeep Naraharisetti,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,877/- per annum, as per the terms and 
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives 
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore 
Program which gives you an additional earning potential of upto Rs.60,000 during the first 
year.Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms & 

1TCS Confidential
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Conditions). You will also be issued a letter of appointment at the time of your joining after 
completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `14,784/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `5,914/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

2TCS Confidential
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Kartheek Naidu <kartheekn248@gmail.com>

Wipro Campus Update_LOI 

Campus HR Team <wipro+email+2f3te-171f30b561@talent.icims.com> Sun, Oct 31, 2021 at 9:37 PM
Reply-To: Campus HR Team <wipro+email+2f3te-171f30b561@talent.icims.com>
To: Kartheekn248@gmail.com

October 31, 2021 
 
Dear VEMPATI KARTHEEK ,  
Resume Number -  22989039 
 

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project Engineer which will be in Career Band TRB-II	of the organization.

 

The salary stack for this role is detailed below.  Do reach out to us should you have any clarifications.

 

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits  
Health benefit (Medical) 600
Variable Pay  
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

 

 
 
Kindly note this letter of intent shall be followed by a letter of appointment from us.
 
Please confirm your interest to receive offer of appointment  by clicking on this link Click to Complete and accepting the contents of this communication within 15
calendar days. Your confirmation of interest is a pre condition to the issuance of offer of appointment.

 

 

 

Yours sincerely,

For Wipro Limited,

This message was sent to Kartheekn248@gmail.com. If you don't want to receive these emails from this company in the future, please go to: 
https://wipro.icims.com/icims2/?r=035222989039&contactId=13849855  

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

https://tracking.icims.com/f/a/1MIRy30N_-RhBxwLafJjUQ~~/AAIB5gA~/RgRjYUQ5P0RFaHR0cHM6Ly93aXByby5pY2ltcy5jb20vZm9ybXM_Zm9ybT1MT0lfQWNjZXB0YW5jZV9DYW1wdXMmaXRlbT00MTI4Mjg1VwNzcGNCCmF2Ob9-Ye8fonNSFkthcnRoZWVrbjI0OEBnbWFpbC5jb21YBAAAFOM~
mailto:Kartheekn248@gmail.com
https://tracking.icims.com/f/a/bnDnbI9_Vk6OUhlWyQ1apw~~/AAIB5gA~/RgRjYUQ5P0RBaHR0cHM6Ly93aXByby5pY2ltcy5jb20vaWNpbXMyLz9yPTAzNTIyMjk4OTAzOSZjb250YWN0SWQ9MTM4NDk4NTVXA3NwY0IKYXY5v35h7x-ic1IWS2FydGhlZWtuMjQ4QGdtYWlsLmNvbVgEAAAU4w~~
https://www.google.com/maps/search/Doddakannelli,+Sarjapur+Road+Bengaluru+560+035+IND?entry=gmail&source=g


                                                                       

HCL Confidential

OFFER & APPOINTMENT LETTER

                                                                                                                                Offer Release Date: November 8, 2022

Dear Mohammed   Karimullah,

22/67,Englishpalem

Near charma silpa slippers shop, Machilipatnam,   

Andhra Pradesh, India, 521001

Dear Mohammed   Karimullah,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd. (herein referred as “HCL” or 

“Company”), we are pleased to inform you that you have been selected for employment in our organization as 

GRADUATE ENGINEER TRAINEE (GET)  in band E1.1  

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this 

fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least – keep your 

work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on November 10, 2022. Your joining would be subject to successful completion and 

compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various 

locations, geographies and subsidiaries. In line with the same approach, we look forward to your being flexible towards 

your placement in the Company. Your growth in this organization will be in line with your capabilities.

Your terms and conditions of employment are detailed in this offer and  appointment letter and appended annexure(s)

Your Total Compensation will be 425000 per annum, outlined in Annexure I. 

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This amount shall be 

payable to the Company only on the event of your separation from the company before 12 months from the date of 

Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions 

governing your employment are outlined in Annexure II.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the 

submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a 

part of the HCL family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.
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                                                                                                  Signature of Employee:

                                                                                                       Offer Release Date: September 30, 2022

Dear Mandadapu   Naveen,

D.No:1-1,Kotha Arlapadu,Gampalagudem Mandal, Vijayawada,   

Andhra Pradesh, India, 521403

Sub: Offer and Appointment letter –GRADUATE ENGINEER TRAINEE (GET)

Dear Mandadapu   Naveen,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd.-IOMC (“HCL” or 

“Company”), we are pleased to inform you that you have been selected for employment in our organization as 

[GRADUATE ENGINEER TRAINEE (GET) in band E1.1

This position is a great match for your talent and skills, and that you will enjoy the professional challenges and 

growth opportunities associated with this role.

You are requested to join us on September 30, 2022 . Your joining would be subject to successful completion 

and compliance with the pre-joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the 

various locations, geographies and subsidiaries. In line with the same approach, we look forward to your being 

flexible towards your placement in HCL Technologies Ltd.-IOMC. Your growth in this organization will be in line 

with your capabilities. 

Your terms and conditions of employment are detailed in this offer and appointment letter and appended 

annexure(s).

Your Total Compensation will be INR 425000 per annum outlined in Annexure I. 

You will be on probation for a period of 12 months from the date of your joining. The general terms and 

conditions governing your employment are outlined in Annexure II.

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This 

amount shall be payable to the Company only on the event of your separation from the company before 12 

months from the date of Joining.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that 

the submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer 

you as a part of the HCL family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.
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hema latha <hemalathamaruboyina@gmail.com>

Mphasis_Letter of Intent!
1 message

Mphasis - Campus Hiring <campushires@mphasis.com> Thu, Oct 28, 2021 at 5:28 PM
To: "hemalathamaruboyina@gmail.com" <hemalathamaruboyina@gmail.com>
Cc: "placementofficer@gecgudlavalleru.ac.in" <placementofficer@gecgudlavalleru.ac.in>

Ref.No- MPHTH_CC2022-2145

 

Dear Hema Latha Maruboyina,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with
Mphasis. The gross compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with
Mphasis. In case of default, an amount of INR 1,00,000 will be recovered from the
employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business
requirement. In case of any location constraints, we will not be able to take your candidature
forward and will proceed with LOI Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications
Development, Applications Testing, Application Production Support etc. as per
business requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historic opportunity of
building a world class company. We also believe Mphasis is very unique in several ways, some of
which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2.    Securing the required percentage in the evaluation at the end of your 3 months training
program at Mphasis
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3.    Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30,
2023. In the event you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding
date, this Letter of Intent stands revoked and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is
privileged, confidential or exempt from disclosure under applicable law. If you are not the intended recipient or it
appears that this mail has been forwarded to you without proper authority, you are notified that any use or
dissemination of this information in any manner is strictly prohibited. In such cases, please notify us immediately at
mailmaster@mphasis.com and delete this mail from your records. 

mailto:campushires@mphasis.com
mailto:mailmaster@mphasis.com






                                                                       

HCL Confidential

OFFER & APPOINTMENT LETTER

                                                                                                                                Offer Release Date: August 20, 2022

Dear Menda   Aiswarya,

H.no:-6-338,Sri lanka colony,7thstreet, vuyyuru,   

Andhra Pradesh, India, .

Dear Menda   Aiswarya,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd. (herein referred as “HCL” or 

“Company”), we are pleased to inform you that you have been selected for employment in our organization as 

GRADUATE ENGINEER TRAINEE (GET)  in band E1.1  

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this 

fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least – keep your 

work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on August 22, 2022 at 9:00 A.M at the following address ChennaiSEZ, ETA1-Navallur-ex RF02-

03.Your joining would be subject to successful completion and compliance with the pre joining requirements as 

applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various 

locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach, 

we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be 

in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and  appointment letter and appended annexure(s)

Your Total Compensation will be 425000 per annum, outlined in Annexure I. 

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This amount shall be 

payable to the Company only on the event of your separation from the company before 12 months from the date of 

Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions 

governing your employment are outlined in Annexure II.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the 

submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a 

part of the HCL family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1146560

 
November 02, 2021

 
Dear Hima Bindu Mugata,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
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Date: January 24, 2022 

 

          To, 

          Ms. Soumya Moturi, 

          Hyderabad 

     Letter of Appointment 

 

Dear Ms. Soumya Moturi, 

 
 

Further to our discussion it gives us great pleasure in extending this offer of employment 

to you to work at PhenomPeople Pvt Ltd. as a Product Development Engineer I 

effective from June 02, 2022. We request you to acknowledge with your acceptance 

within Two working days from today, failing which this offer stands cancelled. 

 

1. Your annual CTC will be Rs. 955,433 (Nine Lakh Fifty Five Thousand Four Hundred 

and Thirty Three) per annum all inclusive. Your employment, with us will be governed by 

Terms & Conditions as detailed in the Employment Agreement. The breakup of salary 

would be entitled to HRA and other allowances and company policies as mentioned in 

Annexure-A. 

 

2. Your place of work will be at Hyderabad. However, your services are transferable, and 

you may be assigned to any location in India or abroad where the company or anyone of 

its associates or customers, conducts business. While on transfer you will be governed by 

the rules, regulations, and conditions of services of that location. 

 

3. The company will be working 5 days a week, twenty-four hours a day. You will be 

expected to attend office and work-expect travelling on business-assigned to you by your 

superiors. You will be required to work 5 days a week and your weekly off may not 

necessarily be on weekends. 

 

4. The Company may terminate your service at any time by giving 30 days’ notice or 

basic salary in lieu thereof. However due to exigencies of business the Company may at 

its sole discretion reject the salary in lieu of notice and ask you to serve the entire or part 

of the notice period. You shall not be deemed to have been relieved of your services 

except upon issue of a letter by the Company to that effect. The aim of this clause is to 

minimise unnecessary disruption of business. 

 

5. Absence for a continuous period of 5 days without prior approval of your superior 

(including overstay of leave /training), would be treated as abandonment of service. 

http://www.phenompeople.com/
http://www.phenompeople.com/


Plot No.5 & 6, M.P.Tech Park, White Fields Road, Opp. Ramalayam, Kondapur, Hyderabad, Telangana 

500084 Tel: +91 40 2311 9897 Fax: 040 3918 7192 Web: www.phenompeople.com 

 

 

 

 

 

6. The salary shall be paid on 1st of every month. 

 

7. You will be on probation for a period of 3 months from the date of joining, In this 

probation period your services may be terminated with the immediate effect. In probation 

period, you will be entitled with 3 leaves. 

 

8. Completion of probation period, you are entitled to 24 days leave Per Annum. 

 

9. Whilst employed by the company: 

 

❖ You will be not permitted to undertake any other employment or engage in any 

external activities of a commercial nature without the prior written approval. 

 

❖ You will be required to effectively carry out all duties and responsibilities assigned 

to you by your manager and others authorized by the company to assign such duties 

and responsibilities. Your performance will be subject to annual appraisal by your 

manager. 

 

❖ Expect in the proper course of employment, or thereafter, you shall not divulge to 

any third-party information regarding the affairs or business matters of the company 

or information regarding its customers without prior written approval. All 

information that comes to your knowledge by reasons of your employment with the 

company is deemed to be confidential. 

 

❖ You confirm that you have disclosed fully all of your business interests in the 

company – whether or not they are similar to or in conflict with the business(s) or 

activities of the company, and all circumstances in respect of which there is, or 

there might be perceived, a conflict interests between Phenom People Pvt Ltd. and 

you or any immediate relatives. Also, you agree to disclose fully and immediately 

to your company any such interests or circumstances which may arise during your 

employment. 

 

❖ You will be required to apply and maintain the highest standards of personal 

conduct and integrity and comply with all company policies and procedures. All 

acts subversive of good conduct and discipline like insubordination, gross 

negligence, corruption, fraud, forgery, misappropriation etc, would warrant strong 

disciplinary action from the company. 

http://www.phenompeople.com/
http://www.phenompeople.com/


Plot No.5 & 6, M.P.Tech Park, White Fields Road, Opp. Ramalayam, Kondapur, Hyderabad, Telangana 

500084 Tel: +91 40 2311 9897 Fax: 040 3918 7192 Web: www.phenompeople.com 

 

 

 
 

❖ Upon separation from the company, you will be required to immediately return the 

company, all the assets and property (including leased properties) of the company 

including documents, files, books, papers and memos in possession or custody. 

 

❖ Any violation of the above mentioned or any other company procedures and 

policies would attract action as per company’s disciplinary policy in force. 

 
 

10. Any and all of the terms and conditions of service may be modified or changed at the 

Company’s discretion. 

 
 

The terms of this offer are intended to be kept strictly confidential 
 

 

All other terms and conditions will be governed by the company’s policies as stated from 
time to time. 

 

Kindly sign and return a copy of this letter as confirmation of your acceptance of this 

appointment and the terms and conditions of your employment. 

 

We welcome you and wish you every success in your career with Phenom People Pvt Ltd. 

With warm regards, 

For Phenom People Pvt Ltd. 

I accept and agree 

Name: Ms. Soumya Moturi 

Sr. Manager - Human Resources 

Date: January 24, 2022 

Signature: 

Date: January 24, 2022 

M.Soumya (Jan 24, 2022 19:17 GMT+5.5)
M.Soumya

http://www.phenompeople.com/
http://www.phenompeople.com/
https://namelyesign.na2.echosign.com/verifier?tx=CBJCHBCAABAAaUkPtIH6QwXRcRZCaq-c5bIgJL_GFOA4


Plot No.5 & 6, M.P.Tech Park, White Fields Road, Opp. Ramalayam, Kondapur, Hyderabad, Telangana 

500084 Tel: +91 40 2311 9897 Fax: 040 3918 7192 Web: www.phenompeople.com 

 

 

With warm regards, 

For Phenom People Pvt Ltd. 

Sr. Manager - Human Resources 

Date: January 24, 2022 
Signature: 

Date: January 24, 2022 

ANNEXURE – A 

 
SALARY BREAK-UP OF Ms. Soumya Moturi 

DESIGNATION PDE I 

DIVISION Engineering 

LOCATION Hyderabad 

ANNUAL SALARY 850,000 

COMPANY PERFORMANCE LINKED BONUS 85,000 

GRATUITY * 20,433 

CTC 955,433 

Break-up 

SALARY COMPONENTS AMOUNT 

Basic 35,417 

HRA 14,167 

Tax free Allowance 3,333 

Meal Coupons 2,200 

Mobile & Internet 2,000 

News Paper 1,000 

Special Allowance 12,717 

MONTHLY SALARY 70,833 

Annual Provident Fund 43,200 

Note - Provident Fund, Professional Tax & Income Tax as per the presently applicable law 

Benefits 

Group Medical Insurance Policy Rs. 500,000 

Group Personal Accident Policy Rs.1000,000 

*Annual Leave Encashment 

Free Lunch & Dinner 

*70% Parental Insurance Premium will be paid by the company 

 
 

I accept and agree 

Name: Ms. Soumya Moturi 

M.Soumya (Jan 24, 2022 19:17 GMT+5.5)
M.Soumya

http://www.phenompeople.com/
http://www.phenompeople.com/
https://namelyesign.na2.echosign.com/verifier?tx=CBJCHBCAABAAaUkPtIH6QwXRcRZCaq-c5bIgJL_GFOA4


VIRTUSA LOI 

 

Dear Student, 

Congratulations!!!!  

We are delighted to confirm your offer of employment with us and hope you will enjoy your 

work at Virtusa. 

Once again congratulations and welcome to Virtusa family. We look forward for a long-lasting 

association with you. 

At Virtusa each one of us play a significant role in achieving our Company's Vision and 

Mission. 

We believe in a work culture that combines fun with discipline & adherence to the standards in 

alignment with the principles of professional conduct. 

Your designation would be Associate Engineer – Technology and your CTC would be 4 LPA. 

Your date of joining, location, technology assigned, and offer letter will be shared closer to the 

joining i.e. post your graduation in 2022. 

Few additional points and conditions: - 

1. You will have to undergo an internship during the month of January 2022 for a period 
of 2 to 3 months post which you will be converted as a full time employee (upon 

successful graduation) 

2. Upon Joining, you shall undergo stipulated training and it is important that you are 
required to clear EIQ (Engineering IQ) assessment, which  will be administered at the 

end of training program and the same would be evaluated with appropriate grades. 

Please note that not meeting the minimum expected grade as per EIQ eligibility criteria 

shall warrant for HR intervention to proceed with appropriate counselling or the 

actions as deem fit. 

3. While Offer letter carries a location of posting, depending on the needs and changes, 

Organization has right to move the candidates to other locations across ATC in India 

depending on the business needs. 

4. Considering current situation, the onboarding formalities & training shall be virtual – 
However, you are required to understand and report to the workplace on restoration of 

normalcy. 

5. You are expected to sign a 2-year service agreement.   

6. You are required to be flexible to pick up any profiles and work timing as per the 



requirements of the project. 

         Acknowledgement of confirmation to this mail as a reply is expected before 18th October, 
2021. The same would be considered as your confirmation of acceptance of terms & 

conditions. 

        Please feel free to get in touch with me for any clarifications/information. 

        Wishing you a great career with Virtusa! 

  

Regards, 

Team GTP 

Virtusa. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  

EPAM Systems India Private Limited 
CORP. OFFICE (HYDERABAD): Salarpuria Sattva Knowledge City, 10th, 11th & 12th Floors, Unit 2&3,  
Plot No. 2, Phase 1, Survey No. 83/1, Raidurg Village, Serilingampally Mandal, Ranga Reddy District,  
Hyderabad, Telangana - 500081. INDIA. Ph.: +91 40 4797 9900. GSTIN: 6AAACW2012R1Z6 
 
PUNE: SmartWorks Business Center Pvt Ltd, Suite 8, Level 1, West Wing, Nyati Unitree, Samrat Ashok Road,  
Yerwada, Pune, Maharashtra - 411006. INDIA. Ph.: +91 20 4913 6000. GSTIN: 27AAACW2012R2Z4 

CIN: U74140TG1997PTC028582 
E-mail: corporateindia@epam.com 

www.epam.com 
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Congratulations and Welcome to EPAM! 
 
 

We are excited to have you onboard in what we are sure will be an exciting journey! We wish that you 

achieve all that you aspire for in your career here at EPAM.  

At EPAM, our people are the source of our success and we are committed to providing numerous 

opportunities for smart, self-motivated, pro-active and collaborative individuals to learn and grow. We 

invest in EPAMers around the world, helping to find and develop the brightest minds and to build 

dynamic, lasting careers. 

EPAM Systems, Inc. (NYSE: EPAM) has leveraged its software engineering expertise to become a 

leading global product development, digital platform engineering, and top digital and product design 

agency since its inception in 1993. Through its 'Engineering DNA' and innovative strategy, consulting, 

and design capabilities, EPAM works in collaboration with its customers to deliver next-gen solutions 

that turn complex business challenges into real business outcomes. EPAM's global teams serve 

customers in over 25 countries across North America, Europe, Asia and Australia. EPAM is a 

recognized market leader in multiple categories among top global independent research agencies and 

was one of only four technology companies to appear on Forbes 25 Fastest Growing Public Tech 

Companies list every year of publication since 2013. 

As we wait for you to come onboard and experience this dynamic culture, we recommend that you make 

time to go through www.welcome.epam.in to understand life and culture at EPAM India.  

Please do remember to send in your offer acceptance acknowledgement on the new hire portal, the link 

for which has been emailed to you. This portal also includes information on the list of activities planned 

for you in the first few days of your joining, to ensure that your assimilation in the EPAM system is 

smooth and hassle-free. In case you have more questions, or are facing some issues, please raise 

them on the portal and our team will revert with a response at the earliest opportunity. 

Congratulations once again for becoming an EPAMer. You surely are one of a kind! 

 

Regards. 

Srinivas Reddy 

EPAM India GDO Head   

mailto:corporateindia@epam.com
file:///C:/Users/manaw_jaiswal/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/55AH1CNR/www.epam.com
http://www.welcome.epam.in/
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1st Feb 2022 
 

To, 
Mr. Narahari Mohith Kumar,  
Door No: 7B-9-8, Guddeti Vari Street, Near Venugopala Swamy Temple, Eastern Street,  
ELURU, West Godavari District, Andhra Pradesh, 534001 
 
Dear Narahari Mohith Kumar,  
 

Sub: Offer  and  Appointment as Intern 
 

Congratulations!!! 
 
Subsequent to the discussion we had recently with you, we are pleased to offer you an Internship with 
EPAM Systems India Private Limited (the Company) as per the terms and conditions mentioned 
below: -: 
 

1. DATE OF JOINING 
 

Your Internship will commence from Feb 16, 2022 for a duration of 05 months ending on 
June 30, 2022 
  

2. DESIGNATION 
 

Intern 
 

3. COMPENSATION 
  
During your Internship period, you shall be eligible for a Stipend of INR 15,000 (Rupees 
Fifteen Thousand Only) per month with applicable statutory deductions as detailed 
in Annexure-I 
 

  
4. LEAVE 
 

You will be entitled to 12 Days leave in a calendar year on a monthly accrual basis (1 per 
month).  
 

5. Holidays  
 
Interns based out of Hyderabad, Pune and Bengaluru location are entitled to 9 Mandatory 
and 3 Open Optional Holidays can be availed as per the Intern’s choice on any day in the 
year for regional festival/personal event. Interns working out of client locations shall follow 
the client holiday calendar.  

• Interns joining between January - March are entitled to all three optional holidays for the 
first calendar year. 

• Interns joining between April - September are entitled to two optional holidays for the first 
calendar year. 

• New Interns joining between October - December are entitled to one optional holiday for 
the first calendar year. 

 
6. Working Hours  

 

The Company follows 05 working days a week, with Saturday and Sunday as weekly days 
off for General shift Interns. The core working hours are from 9 AM to 6 PM. These working 
hours and working days may vary depending on project requirements and at the Company’s 
discretion with reasonable notice, in accordance with applicable laws. If you are designated 
to work shifts, you shall be eligible for shift allowance as per Company policy. 
 
 



   

 

Strictly Private & Confidential 

 
7. PLACEMENT OF WORK 
 

i) Your place of work will be at Hyderabad. 
ii) You may be required to work in any Position, Department or Shift as you may be 

assigned from time to time. 
iii) During your Internship, you may be transferred to any of the establishments of the 

Company or its associated Companies in which case you will be governed by the rules and 
regulations applicable to that establishment. 

 

 
8. INSURANCE BENEFITS 

 
You shall be covered under the following Insurance benefits from the date of joining 

 

 

 
9. SECRECY 
 

i) Your Internship is a full-time assignment and you shall devote your whole time and 
attention to the interest of the Company and shall not engage yourself in any other 
business/occupation, whatsoever. 

 
ii) You shall not conduct yourself in any manner inconsistent with the position or 

responsibility occupied by you. 
 
iii) You shall not, at any time, during your Internship or thereafter, disclose to any person, 

firm or Company any information concerning the affairs of the Company or disclose, 
without the written permission of the Company, any information which is or may be of 
a confidential nature. 

 
iv) You are required to sign the non-disclosure agreement in the prescribed format which 

shall form a part of these terms and conditions. 
 

10. Key policies, procedures and practices 
 

During your Internship with EPAM (and where applicable after your Internship has 
terminated), you must comply with all of the Company's policies and procedures and 
any legal and/or statutory and/or regulatory obligations, including (but not limited to) 
EPAM policies and procedures on, and any other obligations relating to, anti−bribery 
and corruption. Failure to do so may result in disciplinary action being taken against 
you. 
 
You should familiarize yourself with all policies and procedures that apply to your 
grade and business area as set out on intranet. Info.epam.com 

 
11. STATUTORY 

 
All statutory payments are demonstrated based on current applicable practice and law 
and may be subject to changes in law from time to time. Further, any 
changes/modification to statutory payments, due to change and/or amendment in law, 

Group Medical Health 
Insurance 

Medical insurance covering 1 + 6 (Self + Spouse + 03 Children + 02 Parents/ 
Parents-in laws) for INR 10,00,000/- family floater per annum. Intern contribution 
INR 5,500 per year which will be deducted in 1st month payroll on pro-rata basis 
from your date of joining to 31st Dec. Contribution amount will be considered as 
tax exemption under sec 80 D 

Group Personal 
Accidental Insurance 

Level A1 to A4 & B1 – INR 15 Lakhs; Level A5, B2 & B3 – INR 25 Lakhs; Level 
B4 & above – INR 35 Lakhs at company cost 

Term Life Insurance 
Term Life Insurance  at the Company’s cost  for a minimum sum of INR 20 
Lakhs or 3 X of yearly gross salary, whichever is higher 
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shall not be treated as a change in service condition(s) and therefore no notice of such 
change will be provided to you. However, the Company shall endeavor to inform you, 
via separate communication, about any changes/modification to statutory payment. 
 
Gratuity - Upon cessation of Internship and, if applicable, subsequent employment 
after completion of continuous service of at least five (4) years and 182 days with the 
Company, you will be eligible for a gratuity as per the Payment of Gratuity Act 1972. 
The amount towards gratuity accrual forms a part of the above-mentioned 

compensation. 

 
Provident Fund - You will be covered under the Provident Fund (PF) scheme wherein, 
the Company will Contribute towards PF at the statutory rate as may be defined by the 
government from time to time. Your contribution and the Company's contribution have 
been included as a part of the above-mentioned compensation. Your contribution 
towards PF will be made from your monthly stipend. 
 
ESIC (Employees’ State Insurance Corporation) - In the event that you are eligible, you 
will be covered under the Employees' State Insurance Act, according to which the 
Company will contribute towards ESIC at the statutory rate. Your contribution and the 
Company's contribution form a part of the above-mentioned compensation. 
 

 

12. Internship to Full Time Employee (FTE): 
 
If you meet the criteria below and subject to sufficient business need, the expectation is 
that the Company will consider you for a full time employee position at the end of your 
internship. The Company will assess your performance based on the below criteria:   

i) a minimum performance review rating “Meets Expectation” (on scale of 5 rating and 5 
being highest)  

ii) your successful completion of graduation from your respective College/University, and  

iii) your ongoing, active engagement with the Company (Not Resigned/On-notice) on the 
review date.  

Please refer to Annexure -II for FTE Terms and conditions. 
  

13. TERMINATION OF SERVICE 
 

 

i) This offer is our formal contract and must be read and accepted in conjunction with the 
Employment Agreement, Proprietary Agreement and Disclosure of interest. In addition 
to these terms and conditions stated in the above documents, there are other Company 
policies and procedures which you agree to observe and follow during your Internship 
and, if applicable, subsequent employment with EPAM. These Company policies and 
procedures may be varied from time to time. 

 
ii) If at any time, in the opinion of the Company, which shall be final, you are deemed 

insolvent or are found to be guilty of dishonesty, disobedience, disorderly behavior, 
negligence, indiscipline, absence from duty without permission or of any conduct 
unbecoming of the status and the post you hold in the Company’s interests or of 
violation of one or more terms of this letter, your services may be terminated 
immediately. 

 
iii) You have been offered this position on good faith that all the information and 

documents provided by you at the time of engagement for this Internship are true and 
correct. Your continued engagement is contingent upon satisfactory background 
verification. EPAM reserves the right to terminate your engagement without notice if 
the information and documents provided by you are found incorrect. EPAM warrants 
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the right to recover the costs incurred to perform the check and withhold your salary 
thereby.  

 
iv) Absences from Work: Approval should be obtained in advance from your line 

manager for absence during working hours. If unexpected circumstances mean that 
this is not possible, you should inform your line manager as soon as possible. Absence 
without approval and / or explanation will be dealt with under the disciplinary procedure 
which could result in disciplinary action being taken against you by the Company and 
which may result in the termination of your Internship. 

 
 
 

14. Notice Period 
 

During the Internship program, your services can be terminated by giving 10 days’ 
notice in writing or payment of stipend in lieu of notice on either side.  In case of shorter 
notice, the liability will be restricted to payment for the proportionate period which falls 
short of the notice period.  If during the notice period you are absent without permission, 
your services can be terminated without any notice. Any reduction/ waiver of the notice 
period shall be at the sole discretion of the Company. The Company may adjust the 
balance of annual leave, while granting such a reduction/ waiver. 

 
15. RULES & REGULATIONS 
 

During your Internship, you will be governed by the rules, regulations of service and 
orders of the Company that may be in force and which may be amended, altered or 
extended from time to time. Your acceptance of this offer carries with it your agreement 
to observe all such rules, regulations and orders.  
 
This offer will automatically lapse if not accepted within one (1) week from the date of 
this letter. 
 
 

16. RETIREMENT 
 

You shall automatically retire from the services of the Company on attaining the age 
of 60 years and shall have no claim to be continued in the services of the Company 
thereafter. 

 
You are requested to submit a copy of all the below mentioned documents. All the 
documents are mandatory to submit on the day of your joining: 

i) Certificates in proof of your educational qualifications (X, XII, Graduation, Masters 
for the years/semesters completed) 

ii) Address and ID proof (Passport & PAN) 
iii) Four passport size photographs (the background should be white) 
iv) Resume 

 
You are requested to report for duty formally on or before Feb 16, 2022 at 10:30 AM. 
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ANNEXURE-I- INTERN 

  

                    Name of the Intern :   Narahari Mohith Kumar 
                    Designation            :   Intern 

 

 

Components Per Month Per Annum 

Base Salary (A) 12600 151200 

Employer PF 1800 21600 

Employer ESI 600 7200 

CTC 15000 180000 

Intern PF 1800 21600 

Intern ESI 221 2652 

Gross Deduction (B) 2021 24252 

Net Pay (A-B) 10579 126948 
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ANNEXURE-II 
DATE OF JOINING 

 

Your FTE will commence from July 01, 2022.  
  

DESIGNATION 
 

Junior Software Engineer 
 

NOTICE PERIOD : Your services can be terminated by giving 60 days’ notice, in writing or payment of 
salary in lieu of notice on either side. In case of shorter notice, the liability will be restricted to payment 
for the proportionate period which falls short of the notice period. In case you opt to take leave during 
the notice period, the notice period will be extended by the period of leave taken. If during the notice 
period you are absent without permission, your services can be terminated without any notice. Any 
reduction/ waiver to notice period shall be at the sole discretion of the Company. Company may adjust 
the balance of annual leave, while granting such a reduction/ waiver.  
 
LEAVE: You will be entitled to 20 days’ leave in a calendar year on a monthly accruals basis. If your 
joining is in between a calendar year, the said number of leaves shall be pro-rated. You can utilize 
advance leave against accrued leaves to a maximum of 5 days in 6 months. Jan to November 1.7 days 
per Month, December 1.3 days. 
 
COMPENSATION: Your total salary per annum is INR 6,00,000 (Rupees Six Lakh Only). Details of your 
salary structure are given below. 

 

FTE Compensation Break up 

 

Components Per Annum Per Month 

Basic 171,360 14,280 

HRA  68,544 5,712 

Bonus (Statutory) 16,800 1,400 

Other Allowances 313,458 26,121 

Gross 570,162 47,513 

PF - Employer's Contribution 21,600 1,800 

Gratuity 8,238 687 

Fixed Compensation 600,000 50,000 

Cost to Company 600,000 50,000 

 
Other Allowances:  

 
Other allowances includes Flexible benefits as a component to your salary structure that you can select 

from the list below to avail of tax benefits per the Income Tax Act provisions and as provided for in the 

payroll structure/policy of the company. Conditions and limitations may apply. 
 

Lunch Allowance  Maximum of INR 2200/- per month 
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Telephone & Internet Maximum of INR 2000/- per month 

Children Education  Maximum of INR 100/- for education and INR 300/- for boarding 

expenses per child and for a maximum of two children 

Leave Travel Assistance  Leave Travel Allowance is allowed twice in a block of four years as 

stipulated in the Income Tax Act 

Business Attire  Maximum of INR 1000/- per month 

Professional Development Maximum of INR 1000/- per month 

National Pension Scheme Maximum 10% of Basic per month 

 
 
Thanking you, 
 
Yours faithfully 
For EPAM Systems India Private Limited  
 
 
 
 
Srinivas Reddy 
Managing Director 
 
 
OFFER LETTER ACCEPTANCE: 
 
No signature is required from upon acceptance of this offer. By clicking the acceptance button, you 
have agreed to be bound by the terms & conditions upon which the offer of employment has been 
made. An acknowledgment of receipt of the acceptance will be sent to you. This contract is legally 

binding based on the laws of India. 
 

SRINIVAS 

MUMMAREDDY

Digitally signed by 

SRINIVAS MUMMAREDDY 

Date: 2022.02.04 12:05:34 

+05'30'



requirements of the project. 

         Acknowledgement of confirmation to this mail as a reply is expected before 18th October, 
2021. The same would be considered as your confirmation of acceptance of terms & 

conditions. 

        Please feel free to get in touch with me for any clarifications/information. 

        Wishing you a great career with Virtusa! 

  

Regards, 

Team GTP 

Virtusa. 
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Letter of Appointment

Ref. No: ICSL/Employee/5682BR/14026/August 10, 2022

 Date : August 10, 2022

Naru Narayana Reddy

1-31,Pachalavenkatapuram, Bestavaripeta, prakasam

Andhra Pradesh

prakasam, Andhra Pradesh

523346, India

Dear Naru Narayana Reddy,

Congratulations! With reference to your application and subsequent discussions/interview you had with us, we are pleased to 

offer you the position of Associate Software Engineer with Infinite Computer Solutions (India) Limited (“Company” or 

“Infinite”) on the following terms and conditions.

Date of Joining: You are requested to join us on or before August 18, 2022. In the event you are not able to join us on this 

specified date, the offer would stand withdrawn unless the extension of joining date is granted in writing. On the date of your 

joining, you are requested to meet the Joining Coordinator to complete the joining formalities at Infinite Computer 

Solutions (India) Ltd. #157, EPIP Zone, PhaseII, Kundalahalli, Mahadevapura Post, Whitefield, Bangalore 

560066.

Salary (on Cost to Company): Your salary on a 'cost to the company (CTC) basis' will be as per the details herein enclosed 

under Annexure 1.

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You are 

individually responsible for all declarations and implications arising thereof for all personal Income Tax purposes.

Work Location: Your initial work location will be Bangalore - Campus. The work location can change based on the 

organizational requirements.

Notice Period: Your employment with the Company can be terminated either by the Company or by you by giving the other 

party 60 days advance notice. You are required to carefully read the notice period clause in the Terms of Employment attached 

to this Letter of Appointment.

Your employment with Infinite will be governed by the attached Terms of Employment. You are required to read carefully and 

understand these Terms of Employment as a part of accepting this offer. As further detailed in the terms of employment the 

offer of your employment with Infinite is subject to satisfactory completion of background verification and reference checks 

which may occur at any time prior to or after your effective date of joining.

To indicate your acceptance of this offer and employment with Infinite, please submit a copy of this Letter of Appointment, 

Terms of Employment, Annexure 1 - Compensation, Annexure 2 – IFBP (If applicable) with your signature on each page. In 

addition, please provide all the documentation identified in Annexure 3.

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association

Sincerely,
        For Infinite Computer Solutions (India) Limited

                       
             Nitin Dipt Prakash

             Vice President - Human Resources

Acknowledged and agreed

Naru Narayana Reddy

Date:

Infinite Computer Solutions (India) Limited
exciting times...infinite possibilities... 
CIN : U72200HR1999PLC089980

Corporate Office

157, EPIP Zone, Phase 2, Kundalahalli, 
Whitefield, Bangalore  560066.

Registered Office

4th Floor, Plot No. 21, Institutional Area, Sector  44, 
Gurugram  122001, Haryana, India.

http://www.infinite.com/
mailto:info@infinite.com


Terms of Employment

Your employment at Infinite Computer Solutions (India) Limited ("Company" or "Infinite") will be governed by Company’s 

policies, as modified, from time to time and at the sole discretion of the company, upon notice to you. The Terms of 

Employment contained herein must be read as a part of Company’s current policies.

Full Time Employment

This is a full time employment with the Company and you shall devote yourself exclusively to the business of the Company. 

You will not take up any other work/assignment for remuneration (part time or otherwise) or work on advisory capacity or be 

interested either directly or indirectly (except as shareholder or debenture holder) in any other trade or business during your 

employment with the company without prior permission in writing or any such or similar engagement that would conflict with 

the business/ customer interest of Infinite.

Roles and Responsibilities

The roles, responsibilities and duties appropriate to your designation or your employment, will be specified by Company from 

time to time. Company may at any time, in its sole discretion, upon notice to you, alter or otherwise modify these roles, 

responsibilities and duties. Further, at any time, you may be required to provide services, directly or indirectly, to Company and 

its affiliates and their employees, contractors and clients. In view of the trust and confidence reposed in you, you must 

effectively perform to ensure results and you will be expected to work extra hours to achieve the set targets, whenever the 

job so requires.

Working Hours

You are expected to comply with the normal working hours as declared by the Company or project requirements. You may be 

required to work on a shift basis. Company may, at any time and its sole discretion, change the shift timings upon notice to 

you.

Transfer and Deputation

Your services are liable to be transferred in such capacity as the Company may from time to time be determined by the 

business/ customer needs to any other location, department, establishment, sister company or branch of the company 

anywhere in the world, with/without any change in terms and conditions of employment at the sole discretion of the 

management. In such a case, you will be governed by the rules and service conditions applicable to new assignments and 

locations.

You may also be sent on training, deputation assignments to sister or associate companies or to third parties whether in India 

or abroad and are expected to participate in them

You will be governed by the rules and regulations in these regards as may be applicable to you from time to time.

Notice Period/ Termination of Employment

Your employment with the Company can be terminated either by the Company or by you by giving the other party specified 

days of advance notice (refer to the Letter of Appointment or recent communication to know your notice period days).

The responsibility of ensuring the completion of the knowledge transfer within the defined notice period lies with the employee, 

failing which the relieving date may be extended at the discretion of the management. The relieving date may also be extended 

incase the project is at a critical juncture.

If the Company relieves you before the completion of the notice period, the gross salary for the balance notice period would be 

paid to you. If at your request, the Company agrees to relieve you before serving the full notice period, you will be liable to pay 

the Company the gross salary for the balance notice period. However, please note that accepting any such early relieving 

request would be entirely at the discretion of the Company.

Company may terminate your employment immediately, with or without notice and without compensation in lieu of notice 

period on the occurrence of your involvement in:

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence, unauthorized disclosure or misuse of the 

Company's Confidential Information, gross insubordination, or receipt or attempted receipt of any impermissible rebate, bribe 

or other similar remuneration or consideration in connection with any potential or existing opportunity for the Company and its 

affiliates and their employees, contractors and clients;

(b) Misconduct (willful, intentional or otherwise) during or in connection with the performance of your obligations hereunder or 

being arrested, charged or convicted in a criminal proceeding or similar proceedings that involves a matter which Company 

believes, in its sole discretion, may affect the performance of your obligations, whether or not such matter is directly related to 

the affairs of the Company and/or its affiliates and their employees, contractors or clients; and/or

(c) Any act of moral turpitude.



Consequences of Termination of Employment

Upon termination or expiration of your employment, for any reason, or as otherwise requested by Company, you will return to 

the Company:

(a) Any property belonging to the Company, such as a laptop, computer, mobile phone, access card and other devices with 

details of any passwords or user ids installed therein; and

(b) All Confidential Information and any Work Product, including any documents and information, of whatever description or in 

whatever form, tangible or intangible, in your possession, together with copies, notes or summaries of such documents and 

your own working papers which are derived of or based on such documents.

- Upon termination or expiration of your employment, for any reason, amounts due or payable, from or to you by the 

Company shall be settled in full and an acknowledgment of such settlement shall be recorded in writing.

- Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its sole discretion, 

pursue any remedy available in law or in contract to ensure settlement of any amounts owed by you hereunder, including costs 

and expenses incurred towards your training. Further, Company shall be entitled to, at its sole discretion withhold the relieving 

letter and all other documents regarding your employment hereunder.

- In the event of you taking up an alternate employment, it is obligatory on your part, not to join any of Infinite's 

Client/Customer organizations, without a written consent from Infinite for a period of one year from the date of your 

separation.

Retirement

You will retire from the services of the Company on completion of 60 years. For this purpose the date of birth as declared in 

the date of birth proof submitted at the time of joining will be treated as final. You may be retired earlier if found medically 

unfit.

Background and Reference Check

The Letter of Appointment is issued on the understanding that all information/documents provided by you while joining (In the 

application / employee data form / during the interview) is true & are liable to be verified at any time during & after the period 

of your employment with the company. In the event, that any declaration been given or furnished by you to the company is 

proved to be false or found to have been willfully suppressed/ altered confidential proofs of evidence, your services with the 

company would be terminated. Termination of services on grounds of Background Verification will not be eligible for any notice 

period or compensation in lieu of notice period. The company at any time may choose to verify all your credentials as deemed 

necessary by the company and the client.

Technology and Confidentiality Agreement

You may be required to sign technology and confidentiality agreements with the Company or any other client as required at the 

time of joining and during the tenure with the company. You are required to adhere to all terms and conditions mentioned in 

the agreement

Confidential Information

You will not at any time without the consent of the Functional Head or any other nominated representative of the Company, 

disclose or divulge or make public except on legal obligations, any information regarding the company's affairs or 

administration or research carried out, whether the same may be confined to you or become known to you in the course of 

your service or otherwise.

You agree, as part of your employment hereunder, you will have access, directly or indirectly, to certain Confidential Information 

of Company and its affiliates and their employees, contractors and/or clients. During the term of your employment and 

thereafter, you shall: (a) hold the Confidential Information in the strictest confidence; (b) not disclose or use or attempt to use 

or disclose, the Confidential Information, except as expressly permitted by the Company and solely for the purpose of which 

such Confidential Information was disclosed to you; (c) not disclose or divulge the Confidential Information to or for the benefit 

any third person or entity without the prior authorization of the Company; (d) give prompt notice to Company of any actual or 

attempted unauthorized use or disclosure of the Confidential Information.

Intellectual Property

You agree that any rights, title and interest whatsoever, including, but not limited to, patents, copyright, trade secret and 

design rights, mask rights, whether registerable or not, arising or created as a result of the development of and/or the 

application of any tangible or intangible work product or materials produced by you during or as a consequence of your 

employment, whether alone or in conjunction with others and whether during normal working hours or not, including, but not 

limited to, any invention, design, discovery, improvement, computer program, documentation, or other material which you 

conceive, discover or create during or in consequence of employment shall belong exclusively to the Company.



Indemnification

You agree to indemnify the Company and its affiliates for any losses or damages sustained by Company and its affiliates which 

is caused by you or related to your breach of any of the provisions contained in this Terms of Employment.

Conflict of Interest

During your employment with Infinite it is intended to avoid conflict between your interest as an employee and the interest of 

the Company in dealing with suppliers, customers and all other organizations or individuals doing or seeking to do business 

with the Company. Further, if any 'Conflict of Interest' does arise in future, you will promptly report the same in writing to the 

management immediately.

These Terms of Employment will be construed in accordance with and governed by the Laws of India. These Terms of 

Employment, together with the Letter of Appointment (and any attachments thereto), are the exclusive and entire agreement 

between the parties relating to its subject matter, and supersedes all prior and contemporaneous discussions, agreements, 

negotiations, representations, and proposals relating to the subject matter thereof.

Sincerely,
             For Infinite Computer Solutions (India) Limited

                       
              Nitin Dipt Prakash

              Vice President - Human Resources

Please confirm that you have read, understood and agree to the above Terms of Employment by signing below 

Signature:  

Name:  

Date:  



Annexure – 1

Compensation Package for Naru Narayana Reddy

Grade : E1

Components Monthly Yearly

Basic 15000.00 180000.00

House Rent Allowance 7500.00 90000.00

Educational Allowance 200.00 2400.00

Advance Statutory Bonus 3000.00 36000.00

Infinite Flexible Benefit Plan (IFBP *) 6773.17 81278.04

Leave Travel Allowance 7500.00

Annual Total Fixed Compensation (A) 32473.17 397178.04

PF (Employer Contribution) 1800.00 21600.00

GMC, GPA & GTL 22582.00

Gratuity 8640.00

Annual Total Benefits (B) 52822.00       

Annual Total Compensation (A + B) 450000.04

*Please refer annexure 2 for IFBP details

The Mediclaim insurance covers self, spouse, two children and parents from the date of joining of the employee. 

You will be eligible for gratuity as per the provisions of Gratuity Act 1972

Service Agreement :Your service agreement will be valid for 24 months. In case you decide to leave Infinite before the completion 

24 months, you will be liable to pay and amount mentioned in the service Agreement. The content of the service agreement dated 

________________ to be read as part and parcel of this document without prejudice to each other. 

Sincerely,
             For Infinite Computer Solutions (India) Limited

                       
              Nitin Dipt Prakash

              Vice President - Human Resources

Accepted on: …… /……. /…….

Signature:  

Name: Naru Narayana Reddy



Annexure - 2 (Grade E1 to E4)

Infinite Flexible Benefit Plan (IFBP): You can choose the amount against various components available under Infinite 

Flexible Benefit Plan (IFBP) depending on your grade and eligibility as per the policy. Rest of the amount becomes taxable 

income.

The eligibility for choosing the components from Infinite Flexible Benefit Plan (IFBP) according to the grade is as follows:

Grade Meal Vouchers NPS (Max)

E1 to E4 2,200/- 10% of the basic component

*The above mentioned amount is the maximum limit that can be opted under each category. Refer to the Compensation & 

Benefits Policy for more details

Meal Vouchers : The amount chosen against this will be loaded to the meal card on monthly basis.

National Pension Scheme (NPS): The amount chosen to contribute towards NPS needs to be a minimum of Rs. 6000/- 
along with registration and administrative charges per year with a maximum limit of 10% of your Annual Basic to an extent of 

1lakh for Tax exemption under Section 80CCD (2)



Annexure – 3

Submission of Documents: You need to scan all the original documents and upload in the link provided to you by the offer 

team. At the time of joining, photocopy of the following documents should be submitted. Please carry original copies for 

verification.

1. SSLC/ 10th Mark Sheet

2. PUC/ PDC/ +2 Mark Sheet

3. Degree/ Graduation Certificate/ Convocation Certificate

4. Degree/ Graduation Marks cards (All Semesters or consolidated)

5. Post Graduation Certificate/ Convocation Certificate

6. Post Graduation Marks cards (All Semesters or consolidated)

7. Certificates of any other Qualification

8. Copy of Passport

9. Copy of PAN Card

10. Copy of Aadhar Card

11. Passport size photographs - 4

12. Relieving letter or Acceptance of resignation letter from the immediate previous employer or Hard copy of the resignation 

acceptance mail duly signed & sealed by the authorized signatory

13. Last 3 months pay slips- immediate previous employer

14. Copy of salary revision or the offer letter (whichever is latest) - immediate previous employer

15. Experience letter of all previous employments

16. Copy of updated resume

Please note: Joining formalities will not start if any of the applicable documents are missing on the day of joining.



  JOINING REPORT  

FIS / Form Joining Report                           CONFIDENTIAL 1  

 

Name (as per Aadhar 
Card) 

Nelluri Lakshmi Jahnavi 

Date of joining 
(dd/mm/yyyy) 

14/02/2022 Gender Female Age 21 

Blood Group Date of birth (dd/mm/yy) Telephone    1 
contact           
no(s).            2 

6302902692 
 
9346330074 AB+ 17/07/00 

Current Address with 
PIN code (Please print 
complete postal 
address) 

 
Sarikonda palem village, Vaddemgunta post, Bollapalli mandal, Guntur district, 
Andhra Pradesh, Pincode: 522657 
 
 
 

Personal email id jahnavinelluri01@gmail.com 

Permanent Address 
with PIN code (Please 
print complete postal 
address) 

 
Sarikonda palem village, Vaddemgunta post, Bollapalli mandal, Guntur district, 
Andhra Pradesh, Pincode: 522657 
 
 
  
 
 

Names and details of 
two emergency 
contacts: 

Name 
Contact No 
Relationship 

N.Srinivasa Rao 
8522874579 
Father 

Name 
Contact No 
Relationship 

N.Venkata Sarath Sai 
9346330074 
Brother 

Marital status  □ Unmarried □ Married □ Widow □ Widower 

Designation [As per 
offer letter] 

IT Trainee 

Passport Number * V4318397 
Passport issuing 
Country 

INDIA 

PAN * 
CHVPN8402P 

Aadhar Number * 943961373498 

 
Are you related to anyone in FIS in any manner? (Example - employee’s spouse, domestic partner, brother, 
sister, parent, child, stepchild, father-in-law, mother-in-law, sister-in-law, brother-in-law, daughter-in-law, 
son-in- law, aunt, uncle, cousin and any other member of the employee’s household).  NO  
 
Name of the Employee:      Relationship :  
 
I hereby declare that all entries mentioned above are true and complete, and I agree and understand that 
any falsification of the information herein may cause non-qualification or forfeiture or dismissal of 
employment. I understand that all information on this report is subject to verification. 
 

Signature  

 
 



  JOINING REPORT  

FIS / Form Joining Report                           CONFIDENTIAL 2  

Place SARIKONDAPALEM Date 07/02/2022 

 
* Please submit a Clear copy of these documents along with the joining form. 
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rakesh nrvs <nrvsrakesh.14@gmail.com>

Mphasis_Letter of Intent!

Mphasis - Campus Hiring <campushires@mphasis.com> Thu, Oct 28, 2021 at 5:30 PM
To: "nrvsrakesh.14@gmail.com" <nrvsrakesh.14@gmail.com>
Cc: "placementofficer@gecgudlavalleru.ac.in" <placementofficer@gecgudlavalleru.ac.in>

Ref.No- MPHTH_CC2022-2218

 

Dear Raga Venkata Sai Rakesh Nidadavolu,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!
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Congratulations on clearing the preliminary interview. We would like to offer you a
conditional position at Mphasis Ltd. The details of the offer of the conditional
position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band
5, Level 2 with Mphasis. The gross compensation will be INR 4,00,000(INR
Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be
signed with Mphasis. In case of default, an amount of INR 1,00,000 will be
recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the
business requirement. In case of any location constraints, we will not be able
to take your candidature forward and will proceed with LOI Cancellation
You are required to perform any role within Applications Tower of Mphasis –
Applications Development, Applications Testing, Application
Production Support etc. as per business requirement.

 

As you are currently in your final year of graduation and are gearing to start
working, Mphasis can be the right place for you to build a long fruitful career. We
believe we have a historic opportunity of building a world class company. We also
believe Mphasis is very unique in several ways, some of which are:
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Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards
empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon
you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring
the aggregate percentage, as set by Mphasis, in the final academic
examinations

2.    Securing the required percentage in the evaluation at the end of your 3
months training program at Mphasis

3.    Satisfactory completion of the background verification process that
Mphasis will conduct at the time of your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.
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Important Note: It is made clear that the above is not an offer for employment at
Mphasis and is subject to the recipient fulfilling the conditions specified in this letter
of intent. Mphasis reserves the right to cancel or recall this letter of intent at any
time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1,
2022 to April 30, 2023. In the event you fail to respond to Mphasis within 15 days of
Mphasis’s communicating the onboarding date, this Letter of Intent stands revoked and
terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should
you need any further information, write to campushires@mphasis.com.

mailto:campushires@mphasis.com
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Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or
its customers and is intended for use only by the individual or entity to which it is addressed, and
may contain information that is privileged, confidential or exempt from disclosure under applicable
law. If you are not the intended recipient or it appears that this mail has been forwarded to you
without proper authority, you are notified that any use or dissemination of this information in any
manner is strictly prohibited. In such cases, please notify us immediately at
mailmaster@mphasis.com and delete this mail from your records. 

mailto:mailmaster@mphasis.com


  

 

 

 
 
 
July 22nd ,2022.  

 
 
 
 

TO WHOMSOEVER IT MAY CONCERN 
 
 

 
This is to certify that Ms. Pasupuleti Rajeswari D/o Pasupuleti Venkat Rao is working 
with Phenom People Pvt Ltd. 
 
Emp ID        :     IMC0902. 
  
DOJ             :     03-02-2022 To till the date. 
 
Designation  :    Intern. 
 
 
This letter is issued upon Employee Request for  Internship Purpose. 
 
 
 
 
 
For Phenom People Pvt Ltd. 
 

 
 
Shiv Thakur 
Manager – HR & Admin 
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john pedapati <johnpedapati2001@gmail.com>

Mphasis_Letter of Intent!
1 message

Mphasis - Campus Hiring <campushires@mphasis.com> 28 October 2021 at 17:31
To: "johnpedapati2001@gmail.com" <johnpedapati2001@gmail.com>
Cc: "placementofficer@gecgudlavalleru.ac.in" <placementofficer@gecgudlavalleru.ac.in>

Ref.No- MPHTH_CC2022-2241

 

Dear Samuel John Pedapati,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position
at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with
Mphasis. The gross compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis.
In case of default, an amount of INR 1,00,000 will be recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business
requirement. In case of any location constraints, we will not be able to take your candidature
forward and will proceed with LOI Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications
Development, Applications Testing, Application Production Support etc. as per business
requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be
the right place for you to build a long fruitful career. We believe we have a historic opportunity of
building a world class company. We also believe Mphasis is very unique in several ways, some of which
are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations
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2.    Securing the required percentage in the evaluation at the end of your 3 months training
program at Mphasis

3.    Satisfactory completion of the background verification process that Mphasis will conduct at
the time of your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30,
2023. In the event you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding date,
this Letter of Intent stands revoked and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further
information, write to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is privileged,
confidential or exempt from disclosure under applicable law. If you are not the intended recipient or it appears that this
mail has been forwarded to you without proper authority, you are notified that any use or dissemination of this information
in any manner is strictly prohibited. In such cases, please notify us immediately at mailmaster@mphasis.com and delete
this mail from your records. 

mailto:campushires@mphasis.com
mailto:mailmaster@mphasis.com
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Raghu Ram.9 <raghuramposina9@gmail.com>
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2 messages

Mphasis - Campus Hiring <campushires@mphasis.com> 28 October 2021 at 17:30
To: "raghuramposina9@gmail.com" <raghuramposina9@gmail.com>
Cc: "placementofficer@gecgudlavalleru.ac.in" <placementofficer@gecgudlavalleru.ac.in>

Ref.No- MPHTH_CC2022-2211

 

Dear Posina Sri Raghu Ram,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position
at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with
Mphasis. The gross compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis.
In case of default, an amount of INR 1,00,000 will be recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business
requirement. In case of any location constraints, we will not be able to take your candidature
forward and will proceed with LOI Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications
Development, Applications Testing, Application Production Support etc. as per business
requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be
the right place for you to build a long fruitful career. We believe we have a historic opportunity of
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building a world class company. We also believe Mphasis is very unique in several ways, some of which
are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2.    Securing the required percentage in the evaluation at the end of your 3 months training
program at Mphasis

3.    Satisfactory completion of the background verification process that Mphasis will conduct at
the time of your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30,
2023. In the event you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding date,

this Letter of Intent stands revoked and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate
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We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further
information, write to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies
and/ or its customers and is intended for use only by the individual or entity to which it is
addressed, and may contain information that is privileged, confidential or exempt from
disclosure under applicable law. If you are not the intended recipient or it appears that
this mail has been forwarded to you without proper authority, you are notified that any
use or dissemination of this information in any manner is strictly prohibited. In such
cases, please notify us immediately at mailmaster@mphasis.com and delete this mail
from your records. 

Raghu Ram.9 <raghuramposina9@gmail.com> 28 October 2021 at 18:35
To: gayathrireddytavva10804@gmail.com

raghuram
[Quoted text hidden]

mailto:campushires@mphasis.com
mailto:mailmaster@mphasis.com
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1 message

Mphasis - Campus Hiring <campushires@mphasis.com> Thu, 28 Oct 2021 at 17:32
To: rayapatinagamani01@gmail.com <rayapatinagamani01@gmail.com>
Cc: placementofficer@gecgudlavalleru.ac.in <placementofficer@gecgudlavalleru.ac.in>

Ref.No- MPHTH_CC2022-2193

 

Dear Nagamani  Rayapati,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position at Mphasis Ltd.
The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with Mphasis. The gross
compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis. In case of
default, an amount of INR 1,00,000 will be recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business requirement. In case of
any location constraints, we will not be able to take your candidature forward and will proceed with LOI
Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications Development,
Applications Testing, Application Production Support etc. as per business requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be the right place for
you to build a long fruitful career. We believe we have a historic opportunity of building a world class company. We also
believe Mphasis is very unique in several ways, some of which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate percentage, as set
by Mphasis, in the final academic examinations

2.       Securing the required percentage in the evaluation at the end of your 3 months training program at
Mphasis



3.       Satisfactory completion of the background verification process that Mphasis will conduct at the time of
your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is subject to the
recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the right to cancel or recall this
letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30, 2023. In the event
you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding date, this Letter of Intent stands revoked
and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further information, write
to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is privileged,
confidential or exempt from disclosure under applicable law. If you are not the intended recipient or it appears that this
mail has been forwarded to you without proper authority, you are notified that any use or dissemination of this
information in any manner is strictly prohibited. In such cases, please notify us immediately at mailmaster@mphasis.com
and delete this mail from your records. 

mailto:campushires@mphasis.com
mailto:mailmaster@mphasis.com


 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1122736

 
November 02, 2021

 
Dear Devi Sunkara,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 











From: "Campus HR Team" <wipro+email+2ebbp-0606c526d8@talent.icims.com>

To: tsaialekhyasai@gmail.com

Date: 10/28/2021 2:47:40 AM

Subject: Wipro Campus Update_LOI

October 28, 2021 

 
Dear Sai Alekhya Tadivaka ,  

Resume Number -  22847270 

 

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project Engineer which

will be in Career Band TRB-II of the organization.

 

The salary stack for this role is detailed below.  Do reach out to us should you have any clarifications.

 

COMPONENT AMOUNT (INR)

Basic 11,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan (WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31% of Basic) 620

Total Fixed Compensation 27,108

Other Compensation Benefits  

Health benefit (Medical) 600

Variable Pay  
Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

 

 

 

Kindly note this letter of intent shall be followed by a letter of appointment from us.

 

Please confirm your interest to receive offer of appointment  by clicking on this link Click to Complete  and accepting

the contents of this communication within 15 calendar days. Your confirmation of interest is a precondition to the issuance of

offer of appointment.

 

 

 

Yours sincerely,

For Wipro Limited,

This message was sent to tsaialekhyasai@gmail.com. If you don't want to receive these emails from this

company in the future, please go to:

https://wipro.icims.com/icims2/?r=9ADE22847270&contactId=13728999

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND

Page 1
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Letter of Intent (LOI)
  

Superset ID: 1348138

 
November 02, 2021

 
Dear Thammu Chandan,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 







www.infinite.com info@infinite.com +91 80 4193 0000 +91 80 4193 0009 +91 124 3301800 +91 124 3301867

Letter of Appointment

Ref. No: ICSL/Employee/6160BR/17631/September 8, 2022

 Date : September 8, 2022

Jahnavi Ukoti

Sivalayam street,door no:3-239,Vuyyuru,

district of Andhra Pradesh,Pincode

Krishna, Andhra Pradesh

521165, India

Dear Jahnavi Ukoti,

Congratulations! With reference to your application and subsequent discussions/interview you had with us, we are pleased to 

offer you the position of Associate Software Engineer with Infinite Computer Solutions (India) Limited (“Company” or 

“Infinite”) on the following terms and conditions.

Date of Joining: You are requested to join us on or before September 15, 2022. In the event you are not able to join us on 

this specified date, the offer would stand withdrawn unless the extension of joining date is granted in writing. On the date of 

your joining, you are requested to meet the Joining Coordinator to complete the joining formalities at Infinite Computer 

Solutions (India) Ltd. Plot No. 1, Hill # 3, APIIC IT / ITES SEZ, Rushikonda, Madhurawada, Visakhapatnam, 

Andhra Pradesh – 530045.

Salary (on Cost to Company): Your salary on a 'cost to the company (CTC) basis' will be as per the details herein enclosed 

under Annexure 1.

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You are 

individually responsible for all declarations and implications arising thereof for all personal Income Tax purposes.

Work Location: Your initial work location will be Visakhapatnam. The work location can change based on the organizational 

requirements.

Notice Period: Your employment with the Company can be terminated either by the Company or by you by giving the other 

party 60 days advance notice. You are required to carefully read the notice period clause in the Terms of Employment attached 

to this Letter of Appointment.

Your employment with Infinite will be governed by the attached Terms of Employment. You are required to read carefully and 

understand these Terms of Employment as a part of accepting this offer. As further detailed in the terms of employment the 

offer of your employment with Infinite is subject to satisfactory completion of background verification and reference checks 

which may occur at any time prior to or after your effective date of joining.

To indicate your acceptance of this offer and employment with Infinite, please submit a copy of this Letter of Appointment, 

Terms of Employment, Annexure 1 - Compensation, Annexure 2 – IFBP (If applicable) with your signature on each page. In 

addition, please provide all the documentation identified in Annexure 3.

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association

Sincerely,
        For Infinite Computer Solutions (India) Limited

                       
             Nitin Dipt Prakash

             Vice President - Human Resources

Acknowledged and agreed

Jahnavi Ukoti

Date:

Infinite Computer Solutions (India) Limited
exciting times...infinite possibilities... 
CIN : U72200HR1999PLC089980

Corporate Office

157, EPIP Zone, Phase 2, Kundalahalli, 
Whitefield, Bangalore  560066.

Registered Office

4th Floor, Plot No. 21, Institutional Area, Sector  44, 
Gurugram  122001, Haryana, India.

http://www.infinite.com/
mailto:info@infinite.com


Terms of Employment

Your employment at Infinite Computer Solutions (India) Limited ("Company" or "Infinite") will be governed by Company’s 

policies, as modified, from time to time and at the sole discretion of the company, upon notice to you. The Terms of 

Employment contained herein must be read as a part of Company’s current policies.

Full Time Employment

This is a full time employment with the Company and you shall devote yourself exclusively to the business of the Company. 

You will not take up any other work/assignment for remuneration (part time or otherwise) or work on advisory capacity or be 

interested either directly or indirectly (except as shareholder or debenture holder) in any other trade or business during your 

employment with the company without prior permission in writing or any such or similar engagement that would conflict with 

the business/ customer interest of Infinite.

Roles and Responsibilities

The roles, responsibilities and duties appropriate to your designation or your employment, will be specified by Company from 

time to time. Company may at any time, in its sole discretion, upon notice to you, alter or otherwise modify these roles, 

responsibilities and duties. Further, at any time, you may be required to provide services, directly or indirectly, to Company and 

its affiliates and their employees, contractors and clients. In view of the trust and confidence reposed in you, you must 

effectively perform to ensure results and you will be expected to work extra hours to achieve the set targets, whenever the 

job so requires.

Working Hours

You are expected to comply with the normal working hours as declared by the Company or project requirements. You may be 

required to work on a shift basis. Company may, at any time and its sole discretion, change the shift timings upon notice to 

you.

Transfer and Deputation

Your services are liable to be transferred in such capacity as the Company may from time to time be determined by the 

business/ customer needs to any other location, department, establishment, sister company or branch of the company 

anywhere in the world, with/without any change in terms and conditions of employment at the sole discretion of the 

management. In such a case, you will be governed by the rules and service conditions applicable to new assignments and 

locations.

You may also be sent on training, deputation assignments to sister or associate companies or to third parties whether in India 

or abroad and are expected to participate in them

You will be governed by the rules and regulations in these regards as may be applicable to you from time to time.

Notice Period/ Termination of Employment

Your employment with the Company can be terminated either by the Company or by you by giving the other party specified 

days of advance notice (refer to the Letter of Appointment or recent communication to know your notice period days).

The responsibility of ensuring the completion of the knowledge transfer within the defined notice period lies with the employee, 

failing which the relieving date may be extended at the discretion of the management. The relieving date may also be extended 

incase the project is at a critical juncture.

If the Company relieves you before the completion of the notice period, the gross salary for the balance notice period would be 

paid to you. If at your request, the Company agrees to relieve you before serving the full notice period, you will be liable to pay 

the Company the gross salary for the balance notice period. However, please note that accepting any such early relieving 

request would be entirely at the discretion of the Company.

Company may terminate your employment immediately, with or without notice and without compensation in lieu of notice 

period on the occurrence of your involvement in:

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence, unauthorized disclosure or misuse of the 

Company's Confidential Information, gross insubordination, or receipt or attempted receipt of any impermissible rebate, bribe 

or other similar remuneration or consideration in connection with any potential or existing opportunity for the Company and its 

affiliates and their employees, contractors and clients;

(b) Misconduct (willful, intentional or otherwise) during or in connection with the performance of your obligations hereunder or 

being arrested, charged or convicted in a criminal proceeding or similar proceedings that involves a matter which Company 

believes, in its sole discretion, may affect the performance of your obligations, whether or not such matter is directly related to 

the affairs of the Company and/or its affiliates and their employees, contractors or clients; and/or

(c) Any act of moral turpitude.



Consequences of Termination of Employment

Upon termination or expiration of your employment, for any reason, or as otherwise requested by Company, you will return to 

the Company:

(a) Any property belonging to the Company, such as a laptop, computer, mobile phone, access card and other devices with 

details of any passwords or user ids installed therein; and

(b) All Confidential Information and any Work Product, including any documents and information, of whatever description or in 

whatever form, tangible or intangible, in your possession, together with copies, notes or summaries of such documents and 

your own working papers which are derived of or based on such documents.

- Upon termination or expiration of your employment, for any reason, amounts due or payable, from or to you by the 

Company shall be settled in full and an acknowledgment of such settlement shall be recorded in writing.

- Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its sole discretion, 

pursue any remedy available in law or in contract to ensure settlement of any amounts owed by you hereunder, including costs 

and expenses incurred towards your training. Further, Company shall be entitled to, at its sole discretion withhold the relieving 

letter and all other documents regarding your employment hereunder.

- In the event of you taking up an alternate employment, it is obligatory on your part, not to join any of Infinite's 

Client/Customer organizations, without a written consent from Infinite for a period of one year from the date of your 

separation.

Retirement

You will retire from the services of the Company on completion of 60 years. For this purpose the date of birth as declared in 

the date of birth proof submitted at the time of joining will be treated as final. You may be retired earlier if found medically 

unfit.

Background and Reference Check

The Letter of Appointment is issued on the understanding that all information/documents provided by you while joining (In the 

application / employee data form / during the interview) is true & are liable to be verified at any time during & after the period 

of your employment with the company. In the event, that any declaration been given or furnished by you to the company is 

proved to be false or found to have been willfully suppressed/ altered confidential proofs of evidence, your services with the 

company would be terminated. Termination of services on grounds of Background Verification will not be eligible for any notice 

period or compensation in lieu of notice period. The company at any time may choose to verify all your credentials as deemed 

necessary by the company and the client.

Technology and Confidentiality Agreement

You may be required to sign technology and confidentiality agreements with the Company or any other client as required at the 

time of joining and during the tenure with the company. You are required to adhere to all terms and conditions mentioned in 

the agreement

Confidential Information

You will not at any time without the consent of the Functional Head or any other nominated representative of the Company, 

disclose or divulge or make public except on legal obligations, any information regarding the company's affairs or 

administration or research carried out, whether the same may be confined to you or become known to you in the course of 

your service or otherwise.

You agree, as part of your employment hereunder, you will have access, directly or indirectly, to certain Confidential Information 

of Company and its affiliates and their employees, contractors and/or clients. During the term of your employment and 

thereafter, you shall: (a) hold the Confidential Information in the strictest confidence; (b) not disclose or use or attempt to use 

or disclose, the Confidential Information, except as expressly permitted by the Company and solely for the purpose of which 

such Confidential Information was disclosed to you; (c) not disclose or divulge the Confidential Information to or for the benefit 

any third person or entity without the prior authorization of the Company; (d) give prompt notice to Company of any actual or 

attempted unauthorized use or disclosure of the Confidential Information.

Intellectual Property

You agree that any rights, title and interest whatsoever, including, but not limited to, patents, copyright, trade secret and 

design rights, mask rights, whether registerable or not, arising or created as a result of the development of and/or the 

application of any tangible or intangible work product or materials produced by you during or as a consequence of your 

employment, whether alone or in conjunction with others and whether during normal working hours or not, including, but not 

limited to, any invention, design, discovery, improvement, computer program, documentation, or other material which you 

conceive, discover or create during or in consequence of employment shall belong exclusively to the Company.



Indemnification

You agree to indemnify the Company and its affiliates for any losses or damages sustained by Company and its affiliates which 

is caused by you or related to your breach of any of the provisions contained in this Terms of Employment.

Conflict of Interest

During your employment with Infinite it is intended to avoid conflict between your interest as an employee and the interest of 

the Company in dealing with suppliers, customers and all other organizations or individuals doing or seeking to do business 

with the Company. Further, if any 'Conflict of Interest' does arise in future, you will promptly report the same in writing to the 

management immediately.

These Terms of Employment will be construed in accordance with and governed by the Laws of India. These Terms of 

Employment, together with the Letter of Appointment (and any attachments thereto), are the exclusive and entire agreement 

between the parties relating to its subject matter, and supersedes all prior and contemporaneous discussions, agreements, 

negotiations, representations, and proposals relating to the subject matter thereof.

Sincerely,
             For Infinite Computer Solutions (India) Limited

                       
              Nitin Dipt Prakash

              Vice President - Human Resources

Please confirm that you have read, understood and agree to the above Terms of Employment by signing below 

Signature:  

Name:  

Date:  



Annexure – 1

Compensation Package for Jahnavi Ukoti

Grade : E1

Components Monthly Yearly

Basic 15000.00 180000.00

House Rent Allowance 7500.00 90000.00

Educational Allowance 200.00 2400.00

Advance Statutory Bonus 3000.00 36000.00

Infinite Flexible Benefit Plan (IFBP *) 6773.17 81278.04

Leave Travel Allowance 7500.00

Annual Total Fixed Compensation (A) 32473.17 397178.04

PF (Employer Contribution) 1800.00 21600.00

GMC, GPA & GTL 22582.00

Gratuity 8640.00

Annual Total Benefits (B) 52822.00       

Annual Total Compensation (A + B) 450000.04

*Please refer annexure 2 for IFBP details

The Mediclaim insurance covers self, spouse, two children and parents from the date of joining of the employee. 

You will be eligible for gratuity as per the provisions of Gratuity Act 1972

Service Agreement :Your service agreement will be valid for 24 months. In case you decide to leave Infinite before the completion 

24 months, you will be liable to pay and amount mentioned in the service Agreement. The content of the service agreement dated 

________________ to be read as part and parcel of this document without prejudice to each other. 

Sincerely,
             For Infinite Computer Solutions (India) Limited

                       
              Nitin Dipt Prakash

              Vice President - Human Resources

Accepted on: …… /……. /…….

Signature:  

Name: Jahnavi Ukoti



Annexure - 2 (Grade E1 to E4)

Infinite Flexible Benefit Plan (IFBP): You can choose the amount against various components available under Infinite 

Flexible Benefit Plan (IFBP) depending on your grade and eligibility as per the policy. Rest of the amount becomes taxable 

income.

The eligibility for choosing the components from Infinite Flexible Benefit Plan (IFBP) according to the grade is as follows:

Grade Meal Vouchers NPS (Max)

E1 to E4 2,200/- 10% of the basic component

*The above mentioned amount is the maximum limit that can be opted under each category. Refer to the Compensation & 

Benefits Policy for more details

Meal Vouchers : The amount chosen against this will be loaded to the meal card on monthly basis.

National Pension Scheme (NPS): The amount chosen to contribute towards NPS needs to be a minimum of Rs. 6000/- 
along with registration and administrative charges per year with a maximum limit of 10% of your Annual Basic to an extent of 

1lakh for Tax exemption under Section 80CCD (2)



Annexure – 3

Submission of Documents: You need to scan all the original documents and upload in the link provided to you by the offer 

team. At the time of joining, photocopy of the following documents should be submitted. Please carry original copies for 

verification.

1. SSLC/ 10th Mark Sheet

2. PUC/ PDC/ +2 Mark Sheet

3. Degree/ Graduation Certificate/ Convocation Certificate

4. Degree/ Graduation Marks cards (All Semesters or consolidated)

5. Post Graduation Certificate/ Convocation Certificate

6. Post Graduation Marks cards (All Semesters or consolidated)

7. Certificates of any other Qualification

8. Copy of Passport

9. Copy of PAN Card

10. Copy of Aadhar Card

11. Passport size photographs - 4

12. Relieving letter or Acceptance of resignation letter from the immediate previous employer or Hard copy of the resignation 

acceptance mail duly signed & sealed by the authorized signatory

13. Last 3 months pay slips- immediate previous employer

14. Copy of salary revision or the offer letter (whichever is latest) - immediate previous employer

15. Experience letter of all previous employments

16. Copy of updated resume

Please note: Joining formalities will not start if any of the applicable documents are missing on the day of joining.
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Maneesha Vallamkonda <maneesha101113@gmail.com>

Wipro Campus Update_LOI 
1 message

Campus HR Team <wipro+email+28h6u-edb1640baf@talent.icims.com> Tue, Oct 12, 2021 at 2:24 PM
Reply-To: Campus HR Team <wipro+email+28h6u-edb1640baf@talent.icims.com>
To: maneesha101113@gmail.com

October 12, 2021 
 
Dear VALLAMKONDA MANEESHA ,  
Resume Number -  22847699 
 

Based on our discussions with you, we would like to inform you of our intent to offer you the role of Project
Engineer which will be in Career Band TRB-II	of the organization.

 

The salary stack for this role is detailed below.  Do reach out to us should you have any clarifications.

 

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits  
Health benefit (Medical) 600
Variable Pay  
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

 

 
 
Kindly note this letter of intent shall be followed by a letter of appointment from us.
 
Please confirm your interest to receive offer of appointment  by clicking on this link Click to
Complete and accepting the contents of this communication within 15 calendar days. Your
confirmation of interest is a pre condition to the issuance of offer of appointment.

 

 

 

Yours sincerely,

For Wipro Limited,

https://tracking.icims.com/f/a/q_C46r2cgXJAenJS8RDuaw~~/AAIB5gA~/RgRjR9JhP0RFaHR0cHM6Ly93aXByby5pY2ltcy5jb20vZm9ybXM_Zm9ybT1MT0lfQWNjZXB0YW5jZV9DYW1wdXMmaXRlbT0zODczNjI5VwNzcGNCCmFgYU1lYbKK2rRSGG1hbmVlc2hhMTAxMTEzQGdtYWlsLmNvbVgEAAAU4w~~
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This message was sent to maneesha101113@gmail.com. If you don't want to receive these emails from this company
in the future, please go to: 
https://wipro.icims.com/icims2/?r=5BB122847699&contactId=13012138  
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HCL Confidential

OFFER & APPOINTMENT LETTER

                                                                                                                                Offer Release Date: September 2, 2022

Dear Vallarapu   Yasaswini,

Location: Vijayawada,520013

., Vijayawada,   

Andhra Pradesh, India, .

Dear Vallarapu   Yasaswini,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd. (herein referred as “HCL” or 

“Company”), we are pleased to inform you that you have been selected for employment in our organization as 

GRADUATE ENGINEER TRAINEE (GET)  in band E1.1  

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this 

fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least – keep your 

work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on September 6, 2022 at 9:00 A.M at the following address ChennaiSEZ-SDB3-U2-

2F,3F,4F,5F.Your joining would be subject to successful completion and compliance with the pre joining requirements as 

applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various 

locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach, 

we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be 

in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and  appointment letter and appended annexure(s)

Your Total Compensation will be 425000 per annum, outlined in Annexure I. 

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This amount shall be 

payable to the Company only on the event of your separation from the company before 12 months from the date of 

Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions 

governing your employment are outlined in Annexure II.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the 

submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a 

part of the HCL family.
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At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate copy 

of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer & 

appointment letter extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter 

extended to you by HCL Technologies Ltd. will stand withdrawn without any liability.  

Looking ahead, we see exciting times – we look up to you to provide impetus in accomplishing our mutual endeavor of 

being the best in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful 

association.

Yours truly,

For HCL Technologies Ltd.
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ANNEXURE II

Welcome aboard… 

It is often said that an organization can grow only if it empowers its employees to grow! At HCL Technologies Ltd., we 

consciously realize this fact and have developed a five-fold path for individual enlightenment that not only covers basic 

monetary benefits for HCLites, but also takes care of their professional growth by providing empowerment, knowledge, 

recognition, transformation and support. 

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction 

with the offer letter as attached. 

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location

Your place of work will be located at Chennai

2. Medical Check up

Your employment may be subject to you being declared medically fit by a registered medical practitioner. Company 

shall request for the same as and when it is required, as per the Company Policies/ client requirement. The fitness 

testing (and accompanying results) will not lead to any subjective, discriminatory or unethical actions.

3. HCLT  Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. 

The training period may be either extended or may be deemed completed earlier, at the discretion of the Management. 

You shall continue to be under probation, unless specifically confirmed in writing.

4. Increments and promotions

Your growth in terms of role, compensation etc. in the company will solely be based on your performance. Unless 

notified in writing, you will be deemed as "confirmed" on completion of your probation period i.e. 12months from date 

of joining. Subsequently, your annual performance appraisal and compensation review will be aligned and effected from 

the first day of the subsequent quarter thereafter. 

5. Notice Period/ Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the other party 

90 days’  advance notice. If the Company terminates the employment and decides to relieve you before the completion 

of the notice period, the “Basic” component of the salary for the balance notice period would be paid to you. If at your 

request, the Company agrees to relieve you before serving the full notice period, you will be liable to pay the Company 

the “Basic” component of the salary for the balance notice period. However, please note that accepting any such early 

relieving request would be entirely at the discretion of the Company. Further, the aforesaid requirement of 90 days’ 

notice may be extended, if mutually agreed by you and the Company.
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On termination of your employment for any reason, you shall comply with the Company’s termination procedures, sign 

all documents and return all Company property. The Company will not be bound to pay the dues, if any, till you have 

completed all the separation procedures.

6. Agreements

You may be required to sign necessary agreements with the Company or any other client as required and complete 

various formalities as per the agreements at the time of joining and during the tenure with the company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time to time, 

in order to secure the interests of the Company as also to ensure your performance and adherence to all terms, 

conditions, rules and regulations of the Company.

7. Background and Reference Check

 The company will undertake the background verification / validation process of employees in terms of 

education, previous employment(s), criminal verification, database and web searches, address verification, 

claims made against achievements in the resumes/CVs of the employees etc. with the help of a third party as 

and when required. You would be required to submit photocopies of documents detailed in Annexure III to 

facilitate the joining and background verification process. 

 The company may also undertake reference check through at least two professional references submitted 

during the process of selection.� In case the Prospective Employees fails to submit any document required for 

conducting background verification, they will not be considered for hiring.  If the Prospective Employees fails the 

background verification, appropriate actions including withdrawal of offer of employment will be taken basis the 

recommendations given by the background verification team & in line with HCL policies. 

8. Working Hours

You will be governed by the normal working hours as existing in the company. You may be required to work in shifts 

and/or in extended working hours, as permitted by law, if required as per business needs. The same are subject to 

change from time to time.

9. Mobility

The Company may require you to perform duties and undertake assignments for the Company in any part of India or 

abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be transferred to any 

office or branch of the Company anywhere in India or abroad. During deputation to any customer/client’s premises you 

shall abide by the terms and conditions pertaining to such premises.

10. Deputation/ Transfer

Company may also depute you to work with any of the Group Companies or transfer your services to any Group 

Company. On such transfer of your employment, the present terms and conditions will cease and the employment will 

be governed by the terms of employment of the Company you are transferred to. You shall however be entitled to 

continuity of service.  

11. Retirement
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You will retire from service on attaining superannuation at the age of 58 years.

12. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of 

employment in the Company. Notwithstanding the above, the Company reserves the right to change the above-

mentioned benefits as and when it deems necessary and you will be notified accordingly.

13. Correctness of the Details Furnished

You have been appointed on the presumption that the particulars furnished in your application and resume are correct.  

In the event the said particulars are found to be incorrect or that you have concluded or withheld some other relevant 

facts, your appointment with the Company shall stand terminated/cancelled without any notice. 

14. Data Protection:

a. The Employee consents to the holding & processing of personal data provided to the Employer for all purposes 

of the administration and management of his/her employment and/or the Company’s business.

b. The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored and 

processed by the Company in India and any other countries where the Company, its Group Company and 

Company Clients have offices, in accordance with the applicable laws.

c. The Employee also agrees that the Company may make such data available to its advisors, other agencies, such 

as pension providers, medical, insurance providers, payroll administrators, background verification agencies and 

various regulatory authorities.

d. During employment, the employee will have the right to amend/modify/alter his/her personal information. The 

employer will exercise all reasonable diligence for safeguarding personal information, as have been disclosed by 

the employee. It is clarified that the said obligation will not be applicable in case of legally compelled 

disclosures.  

e. The Employee further acknowledges and agrees that the Employer may, in the course of business, be required 

to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory 

bodies/authorities as required under applicable law/requirements. However, any personal data, which is no 

longer required, will be deleted without undue delay.

15. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as 

applicable to you and the changes therein from time to time. 

Further, during the period of your employment with HCL, you will be required to inter alia comply with the Company’s 

Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy and failure to 

do so shall entitle HCL to take appropriate disciplinary action which may lead & include up to termination of your 

employment with HCL.

You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of 

any other organization or entity engaged in any form of business activity without the consent of HCL . The consent may 

be given subject to any terms and conditions that the company may think fit and may be withdrawn at the discretion of 

the company.
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Annexure III

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV 

(BACKGROUND VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. Particulars (To be submitted to the Recruiter/Online of the BGV link)

1
Highest Qualification -  Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for 

courses completed in the last 6 months from the current date

2
Permanent/Current Address Proof – Passport, Ration Card, Voter ID, Driving License, , Rental agreement or 

Lease agreement etc.

3
Previous Employer – Relieving and Experience Letter, latest salary slips & offer letter with Employee ID 

Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

 Additional documents (To be submitted on request – Only if required)

1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer – Direct HR Contact, PF account details, bank statement showing salary transfer and Form 

16, If company is active, employer’s active address.

Things to Remember

1. The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation 

(without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit 

these documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S. No Document Name Number of Photocopies

1 
Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 

ANNEXURES) 
1

2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1

3 Passport –Front copy only - for Name & DOB proof. 1

4 10th Mark sheet, only if passport is not available.  1
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5 PAN CARD as ID Proof (Only if passport is not available) 1

6 Passport Size Photographs (Only with white background) 3

 Please ensure all documents are Self-attested (Photocopies). 

 Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted. 

 Please avoid clicking pictures of documents and taking printouts. 

 Please do not send soft copies through Emails. 

 Please bring a copy of your Aadhar card on the Induction day, so that HCL onboarding team can ensure the right 

information is passed on for EPF (Employee Provident Fund) / EPS (Employee Pension Scheme) / UAN (Universal 

Account Number) account creation/porting etc.

 HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or use Aadhar 

card information for any other purposes.

 Please keep your PF account number (immediate previous employment), UAN information handy as these 

details are required on the induction day. 

 Induction Timings are 0900 to 1830 IST. 

 Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the 

progress/Status.

 All storage Media Devices e.g. laptop, Pen Drives etc. are not allowed inside the campus.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00 a.m. 

at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. No Location Address 

1 NOIDA Mondays and Thursdays: Triveni Induction Room, First Floor, KNMA Tower, Gate number 1, HCL 

Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India) 

Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower – 1, Gate 

number -1, HCL Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)

2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur 

Village, Shollinganallur-Medavakkm High Road, Chennai-600119

3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani 

Industrial Area, Bommasandra-Jigani Link Road, Bangalore – 562 106

4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091

5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2 , Hitec City 2-

Survey No. 30,34,35 & 38, Madhapur, Hyderabad-500081

6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, 

Sez, Pune-411013

7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch 

Hotel, Mumbai-400093

8 LUCKNOW HCL Technologies Ltd,HCL IT City, SDC-01, 2nd Floor – Induction Room, Chack Gajaria Farms, 

Sultanpur Road, Lucknow, Uttar Pradesh-226002

9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 

1/19, 1/20, 4/1, 2/1, 2/2, 4/2, & 5, Plot No. 5&7,Ilandhaikulam Village-Madurai-Tamil Nadu-

625020

10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
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11 Coimbatore State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 – 2Nd Floor, 

Tidelpark Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526|

12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers,Third 

Floor,Kesarapalli,Gannavaram,Krishna District 521102
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ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various components 

have been categorized under the following broad heads: 

Basic Salary 

Monthly Allowances

Variable Pay 

Retirals & Insurances Benefit

Disclaimer:  

Your individual compensation structure may not necessarily have all the components as applicable to the 

respective Band.

The details for each component falling under these heads are explained as following: 

BASIC SALARY 

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact on 

various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hence has to be 

balanced so as not to substantially reduce the employee's take home salary. 

MONTHLY ALLOWANCES 

 House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid monthly. 

This includes the Company Leased Accommodation value. For those who are not staying in a rented 

accommodation, can declare the same in the system post joining and this amount would be paid as taxable 

component.

 Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non- 

alcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints 

outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet cannot be used in 

any other outlet other than designated food outlet.

 Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months.

 Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000 (excluding variable 

component) as per the Payment of Bonus Act. 

 Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC 

against all other fixed components. 

 VARIABLE PAY
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The scope of “Variable Pay” in your compensation structure will be governed based on your “employee group” in HCL.

Performance Bonus (PB): 

Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy (sales / delivery / functional support) 

as applicable at that time. The quantum of pay-out will be subject to the current year’s Bonus Policy and will be 

calculated based on your individual contributions against your Key Performance Parameters (KPP) as well as the 

company's performance.

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active on 

the rolls of the company at the time of reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a monthly 

basis. Pay-out against this component will be governed by the EPB policy (as amended from time to time) that is 

applicable to your employee group

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offered by 

the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is 

applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

. 

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

 The policy covers Hospitalization expenses and Maternity expenses. 

 By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily covered 

under the benefit. The benefit will also be available to cover Spouse, dependent children, dependent 

parents/in-laws, dependent brothers who are unemployed but below the age of 25 and sisters (unmarried 

& unemployed), additionally, by declaring them as dependants and on confirming that they are NOT 

covered under any other employer-sponsored medical scheme (e.g., Central Government Health Scheme) 

and that they are wholly or substantially dependent on you for their medical needs.

 The premium payable depends on the dependants declared.

 The hospitalization coverage limit will be same as defined in compensation structure. 

 Company reserves the right to amend the benefit plan and shall keep all employees informed/updated.

 You may refer ‘Medical Insurance policy’ for further details.

 Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with the 

applicable norms and amendments made during time to time or any further amendment which may come into force 

during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL’s medical insurance benefit. Option to 

enroll under medical insurance is available as well; however, in such a case, the additional cost of annual medical 

premium has to be borne by the employee as per terms and conditions elucidated under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules. 
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 Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12% of 

the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's 

contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards 

Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation, except 

those who had opted out of EPS as per Form-11 declaration.  

*The percentage and amount is in compliance with the current PF Act.

 

 Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic salary (15/26 of a 

monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after five 

years of continuous service, subject to maximum limit of INR 20.00 lakhs.

 Term Life Insurance (including EDLI):  At HCL, you will be covered under the Term-life Insurance which provides 

safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned in your 

offer letter.

 Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an 

accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount 

mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You may refer 

‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and 

hope our relationship will go a long way! 

Disclaimer

You will be liable to pay all applicable taxes on your income as per the local laws. You will also be responsible for filing 

your personal Income Tax returns. You acknowledge that the Company is not in any way influencing, guiding, suggesting 

on aspects of taxation or tax saving measures in any form and that the same is individual’s decision / personal choice.

Please note that all components mentioned above may or may not be a part of your compensation structure. HCL 

reserves the right to alter, append or withdraw the benefits extended either in part or in full based on management’s 

discretion.

 

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and 

hope our relationship will go a long way! 

HCL Technologies will correspond with you on the address & contact details mentioned below :- 

Permanent Address:  Location: Vijayawada,520013

., Vijayawada, 

Andhra Pradesh, India, .

Email ID:  yasaswinivallarapu@gmail.com

Telephone Number:  9515900484
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This Annexure contains the Employee Undertakings which sets forth certain employee obligations with respect to the 

protection of the confidential information and legitimate business interests of the Company.

As a condition of my employment and/or continued employment with the Company and my receipt of the 

compensation now and hereafter paid to me by the Company, I agree to the following:

1. Confidential Information: 

Company Information:  I shall not use, communicate, or disclose, except for the benefit of the Company, any 

Confidential Information relating to the Company, its corporate parent, or any of their subsidiaries or affiliates 

(collectively “Company Parties”), to which I have been privy to by virtue of being an employee of the Company. I 

understand that “Confidential Information” for this purpose shall mean and include all information, regardless 

of the form whether oral, written, stored in a computer database or otherwise, which in any way relates to 

markets, customers (including, but not limited to customers of any of the Company Parties with whom I 

interacted or with whom I became acquainted while being associated with the Company), products, patents, 

inventions, know-how, software, procedures, methods, designs, strategies, plans, assets, liabilities, revenues, 

pricing lists, customer information, profits, organization, employees, agents, distributors or business in general 

of any of the Company Parties. I understand that Confidential Information and trade secrets do not include any 

of the items mentioned above, which have become publicly known and made generally available through no 

wrongful act of mine, or of others who were under confidentiality obligations, as to the item or items involved. I 

hereby agree to maintain the secrecy and confidentiality of such Confidential Information.

Former Employer Information:  I agree that I will not, during my employment with the Company, improperly use 

or disclose any proprietary information or trade secrets of any former or concurrent employer or other person 

or entity.  Further, I will not bring into the Company premises any proprietary information or trade secret of any 

such employer, person or entity unless consented to in writing by such employer, person, or entity. 

Third Party Information:  I recognize that the Company has received, and in the future will receive, from third 

parties their confidential or proprietary information subject to a duty to maintain the confidentiality of such 

information and to use it only for certain limited purposes.  I agree to hold all such confidential or proprietary 

information in the strictest confidence and agree to not disclose it to any person, corporation, or entity.  I also 

agree not to use such information except as necessary in carrying out my work for the Company consistent with 

the Company’s Agreement with such third party.

2. Inventions:  

Inventions Retained and Licensed: I have shared and declared a list describing all inventions, original works of 

authorship, developments, improvements, and trade secrets which were made by me prior to my employment 

with the Company (collectively referred to as “Prior Inventions”), which belong to me, which relate to the 
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Company’s proposed business, products or research and development, and which are not assigned to the 

Company hereunder, or, if no such list is attached, I represent that there are no such Prior Inventions.  If in the 

course of my employment with the Company, I incorporate into a Company product, process, or machine a Prior 

Invention owned by me or in which I have an interest, the Company is hereby granted and shall have a 

nonexclusive, royalty-free, irrevocable, perpetual, worldwide license to make, have made, modify, use and sell 

such Prior Invention as part of or in connection with such product, process or machine.

Assignment of Inventions: I agree that I will promptly make full written disclosure to the Company, which will 

hold in trust for the sole right and benefit of the Company, and hereby assign to the Company, or its designee, 

all my right, title, and interest in and to any/all invention(s), original works of authorship, development, 

concepts improvements or trade secrets, whether or not patentable or registrable under copyright or similar 

laws, which I may solely or jointly conceive or develop or reduce to practice, or cause to be conceived or 

developed or reduced to practice, during the period of time I am in the employ of the Company (collectively 

referred to as “Inventions”), except as provided in sub-section (e) below. I further acknowledge that all original 

works of authorship created by me (solely or jointly with others) within the scope of and during the period of my 

employment with the Company and which are protectable by copyright are “works made for hire”, as defined 

under the local copyright legislations (and all amendments thereto).

Maintenance of Records: I agree to keep and maintain adequate and current written records of all Inventions 

made by me (solely or jointly with others) during the terms of my employment with the Company. The records 

will be in the form of notes, sketches, drawings, and any other format that may be specified by the Company. 

The records will be available to the Company and always remain the sole property of the Company.

Patent and Copyright Registrations: I agree to assist the Company, or its designee, at the Company’s expense, in 

every proper way to secure the Company’s rights in the Inventions and any copyrights, patents, mask work 

rights or other intellectual property rights relating thereto in any and all countries, including the disclosure to 

the Company of all pertinent information and data with respect thereto, the execution of all applications, 

specifications, oaths, assignments and all other instruments which the Company shall deem necessary in order 

to apply for and obtain such rights and in order to assign and convey to the Company, its successors, assigns, 

and nominees the sole and exclusive rights, title and interest in and to such Inventions, and any copy rights, 

patents, mask work rights or other intellectual property rights relating thereto.  I further agree that my 

obligation to execute or cause to be executed, any such instrument or papers shall continue after the 

termination of my employment.  If the Company is unable to perfect any right, title, interest because of my 

mental or physical incapacity or for any other reason to fail to secure my signature to apply for or to pursue any 

application for any local or foreign patents or copyright registrations covering Inventions or original works of 

authorship assigned to the Company as above, then I hereby irrevocably designate and appoint the Company 

and its duly authorized officers and agents as my agent and attorney in fact, to act for and on my behalf to 

execute and file any such applications and to do all other lawfully permitted acts to further the prosecution and 

issuance of letters patent or copyright registrations thereon with the same legal force and effect as if executed 

by me.
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Exception to Assignments: I understand that the provisions of this Annexure requiring assignment of Inventions 

to the Company do not apply to any invention for which no equipment, supplies, facilities or trade secret 

information of the Company was used and which was developed entirely on my own time, unless: (i) at the time 

the Invention was conceived or reduced to practice, it related (A) directly to the business of the Company, or (B) 

to the Company’s actual or demonstrably anticipated research or development; or (ii) the Invention resulted 

from any work performed by me for the Company.  I understand further that the laws of certain states would 

prohibit the assignment of such Inventions.  I will advise the Company promptly in writing of any inventions that 

I believe meet the criteria of this paragraph.

3. Returning Company Documents: I agree that, at the time of leaving the employment of the Company, I will 

deliver to the Company (and will not keep in my possession, recreate or deliver to anyone else) any and all 

devices, records, data, notes, reports, proposals, lists, correspondence, specifications, drawings, blueprints, 

sketches, materials, software, databases, equipment, other documents or property, or reproductions of any 

aforementioned items developed by me pursuant to my employment with the Company or otherwise belonging 

to the Company, its successors or assigns. 

4. Notification to New Employer: If I leave the employment of the Company, I hereby grant consent to the 

Company to notify my new employer about my rights and obligations hereunder.

5. Non-Solicitation: For a period of six (6) months after termination of my employment or cessation of my 

association with the Company for any reason whatsoever, I shall not, solicit or cause or authorize directly or indirectly to 

be solicited for employment, or cause or authorize directly or indirectly to be employed on my own behalf or on behalf 

of any Third Parties, any person who is an employee of the Company. I also agree not to use or disclose to any Third 

Parties any information obtained by myself while being an employee of  the Company concerning the names and 

addresses of the Company's past and present employees.

6. Non-Competition:  During 6-month period, immediately following termination of my employment with the Company, 

unless I receive written authorization from the Company to do so. I will not, directly or indirectly, perform any similar 

Services for any competing Company including current or former customer and / or prospects of the Company with 

whom I worked in the past twelve (12) months.

For the purposes of these non-compete provisions, “Similar Services” means, services which meet all or any of the 

following criteria(s):

i. work in the competing business / product (e.g. Digital Business; Security; Customer Experience; Marketing etc.) 

or sector (e.g. Financial Services) in which I worked for the Company; where the

ii. nature of work remains the same (e.g. selling ITBS Services; Product Architect) and involves the same end clients  

or prospects, and is

iii. performed in the same geography / market where I provided services for the Company.

The Company reserves the right to unilaterally waive this restriction in full or in part at its discretion; the Employee 

hereby acknowledges and agrees to the same. 
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In case, the Company initiates separation by way of involuntary termination or redundancy, then this non-compete will 

not apply.

 

6. General Provisions Regarding Covenants

Extension of Covenants:  If I breach any of my obligations of this Annexure, I understand and agree that the time 

periods of the obligations that I have breached shall be extended by the period of time of such breach.  

Attachment Read, Understood and Fair:  I have carefully read and considered the provisions of this Annexure 

and agree that all of the restrictions set forth are fair and reasonable and are reasonably required for the 

protection of the interests of the Company and enhancing its goodwill.

7. Protection of Systems & Environment: I agree that during the term of my employment or association with the 

Company, I shall render services, as directed, in an ethical & professional manner and in accordance with the 

work related Policies of the Company such as E-mail & Internet Usage Policy, Information Security Policy etc., 

and their modification from time to time. As a part of my job requirement, I may be required to, or would have 

access to Company’s and Company customer’s work and computer environment and, as such undertake not to 

incorporate into Company’s and any customer deliverables, software, computer, network, data or other 

electronically stored information or computer program or system, any security device, program routine, device, 

code or instructions (including any code or instructions provided by third parties) or other undisclosed feature, 

including, without limitation, a time bomb, virus, software lock, drop-dead device, digital rights management 

tool (including without limitation so-called DRM root kits), malicious logic, worm, Trojan horse, trap door, or 

other routine, device, code or instructions with similar effect or intent, that may be capable of accessing, 

modifying, deleting, damaging, disabling, deactivating, interfering with, shutting down, or otherwise harming 

any software, computer, network, deliverables, data or other electronically stored information, or computer 

programs or systems,. I understand that any violation or likely violation hereof may expose the Company to 

enormous losses & damages, including without limitation claims from Company’s customers and as such the 

Company will be entitled to recover all such monies from me.

8. Remedies: By virtue of the duties and responsibilities attendant with my engagement by the Company, I 

understand that great loss and irreparable damage would be suffered by the Company if I should breach any of 

the terms of this Annexure.  I acknowledge that each such term is reasonably necessary to protect and preserve 

the interests of the Company.  Therefore, in addition to all other remedies available to the Company at law or in 

equity, the Company shall be entitled to, without posting a bond, specific performance, a temporary restraining 

order and a permanent injunction to prevent a breach or the continuation of a breach of any of the terms of this 

Agreement.  

9. Representations: I represent that my performance of all the terms of my employment agreement and this 

Annexure will not breach any confidentiality agreements prior to my employment by the Company.  I have not 

entered into, and I agree I will not enter into, any oral or written Agreement in conflict with any of the 

provisions of the undertakings in this Annexure.
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10. Integration: I understand and agree that this Attachment is part of my integrated employment Agreement with 

the Company, and that the general provisions in the Agreement to which this is an attachment including, 

without limitation, those provisions concerning reformation and severability, shall be applied when interpreting 

this Annexure.

Accepted

__________________________________

Vallarapu   Yasaswini

September 2, 2022



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1154501

 
November 02, 2021

 
Dear INDUMAHI VANGA,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



 

 
 
 
 

Letter of Intent (LOI)
  

Superset ID: 1118123

 
November 02, 2021

 
Dear Vemavarapu Praharshitha,

 
This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

 and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.
 
Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.
 
This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.
 
This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.
  
For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link. 
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).
 
https://campus2cognizant.cognizant.com/Pages/Prelogin
  
Thank you for the interest and stay tuned to hear from us.
 
Yours sincerely,
 
For Cognizant Technology Solutions India Pvt. Ltd.
 
Maya Sreekumar
 
Vice President - Human Resources
 



HRD/3T/1003566436/22-23 June 28, 2022

Ms. Vemula Bhanusri

No.2-51, Valandhapalem ,

Avanigadda, Krishna District

Vijayawada-521121

India

Ph: +91-6301022461

www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Dear Vemula,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where ideas

can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we

will navigate further, together. Our journey of learnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Company Confidential - This communication is confidential between you and Infosys Limited 

Digitally signed by Richard Lobo
Date: 2022.06.28 19:33:49 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



HRD/1003566436/22-23 June 28, 2022

Ms. Vemula Bhanusri

No.2-51, Valandhapalem ,

Avanigadda, Krishna District

Vijayawada-521121

India

Ph: +91-6301022461

Dear Vemula,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is

Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment

( "Offer Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.

"Company" refers to Infosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the

management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be 15-Sep-2022.

Location

Your location for employment is MYSORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the

offices of our customers, depending on business requirements. In such an event, your remuneration and

other benefits shall be determined in accordance with the relevant Policies of the Company in that work

location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the

above.
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except

exposure to academic knowledge, you have received no formal, effective, technical or practical

training to independently function as a Systems Engineer Trainee who is commercially viable to the

Company. You further recognize and accept that prior to and at the time of joining the Company, you

have not been exposed to and, therefore, have not acquired any management or communication skills,

which are essential for performance of duties by you which meet the current business needs,

parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may

consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based

on the business requirements of the Company.

Terms and Conditions during Training 

You are aware that the Company would be expending substantial sums of money and incurring costs,

expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee

and thereafter imparting Training to you.

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted

by the Company is not available or imparted by any other company of a similar nature. The Training is

designed to satisfy the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substantial Training costs,

man hours, resource utilization and is the result of the Company` s pro-active policies in encouraging

leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of

resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during

the Probation period.

You, therefore, agrees that in the event of you leaving the Company before completion of the Probation

period with the Company for any reason whatsoever, you shall be liable to pay to the Company

compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh).

You accept, agree and admit that the aforementioned amount is a genuine, fair and reasonable estimate of the

damages, loss and expenses that the Company would suffer on providing you the Training and/or if you

leave the Company during the Probation period.

You acknowledge that the failure to complete the Training successfully or leaving the Company within the

Probation Period shall mean and include:
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a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)

whatsoever from the Company;

b) Leaving the Company for the purpose of higher studies, research, alternate employment, alternate

Training or any other purpose during the Probation period.

c) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey orders,

breach of internal policies of the Company or unsatisfactory response from you during the Probation period.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the

above.

Probation and Confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the

Company. On successful completion of your training / probation, you will be confirmed as a

permanent employee. Your confirmation is also subject to your submitting the documents required by

the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)

working days of earned leave annually, for the first two years of your tenure with the Company. On

completion of two years of service, subject to your confirmation as a permanent employee you will be

eligible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the

Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company`s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the

Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or

abroad. At such time compensation applicable to a specific location will be payable to you.
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per

month and Total Gross Salary post successful completion of six months will be INR 30,000 per

month.The break-up of your salary has been provided in the Compensation Details sheet in Annexure

-I and Annexure - II.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have

completed 6 months.

Performance- linked Incentive

You will be eligible for a Performance-linked Incentive (PI) upon successful completion of six months

from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your

performance during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation Details

sheet for more details.

Ex - Gratia / Bonus 

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I and Annexure - II of this letter. The

mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the

options provided to you on the Company Intranet, based on your preferences and income tax plans.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.

This is an optional retirement benefit introduced by the Government of India for all its citizens. It

enables accumulation of retirement corpus during active employment with add-on tax breaks. Please

refer to the Information Sheet at Annexure - IV for more details.

Insurance 

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance

the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered

towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time

of joining the Company. Our offer to you is subject to your having a valid passport or producing a

proof of having applied for the same.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet

the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month`s notice or salary

thereof in case you decide to leave our services, subject to the Company`s discretion. Where

circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months` notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without

notice.
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Background Checks 

The Company may, at its discretion conduct background checks prior to or after your expected

joining date to validate your identity, the address provided by you, your education details and details

of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the

documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period

or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are

unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /

Member / Employee of any other organization / entity engaged in any form of business activity

without the consent of Infosys. The consent may be given subject to any terms and conditions that the

Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your

graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as

specified in our campus recruitment program 2021-22. These eligibility criteria for the Role of a Systems

Engineer, has already been clearly communicated to you and your college during the selection process. You

will also have completed all studies, course requirements and examinations required for the award of the

educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to be submitted on the day of joining. Further, you should have been declared as

passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condonation of delay in submission of the same will be at the Company`s discretion.
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You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able

to access, upon joining, on the Intranet `Sparsh`. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational

shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance

of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be

governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure-III).

This offer of employment constitutes the entire agreement between you and the Company regarding the

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with

regard to this subject matter and supersedes any other promises, warranties, representations or agreements,

whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and

conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of

the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
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www.infosys.com

askus@infosys.com

F 91 80 2852 0362

T 91 80 2852 0261

Bangalore 560 100, India

Electronics City, Hosur Road

44, Infosys Avenue

CIN: L85110KA1981PLC013115

INFOSYS LIMITED

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _________________________, 20______

______________________________________

Sign your name

__________________ _____________________

Print your full Name                          Location
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Date: 2022.06.28 19:33:49 IST
Reason: Digitally Signed
Location: Bangalore

Signature Not Verified



ANNEXURE - I
(Compensation during the first six months from the Date of Joining)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Vemula Bhanusri

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

TOTAL GROSS SALARY 25,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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ANNEXURE - II
(Compensation post successful completion of six months)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Vemula Bhanusri

ROLE Systems Engineer

ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15,000

BASKET OF ALLOWANCES 4,478

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,850

MONTHLY GROSS SALARY 22,328

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,800

GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

4. INCENTIVE COMPONENTS 

At an indicative

Payout of 5%

At indicative

Payout of 10%

At indicative

Payout of 20%

TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Scheme Eligible Amount In INR Interest Monthly Instalments
Margin Money
(To be borne by the employee)

SALARY LOAN

(subject to submission of 
Trainee Agreement)

12000
(without security) Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan

allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act
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Joining Docket For VEMURI BHARGAVI 

 
 

Terms & Conditions of Employment Agreement

Name of the Joinee                 :VEMURI BHARGAVI

Location                                   :Hyderabad

Date                                         :18-Aug-2022

Appointment Ref. No.              :________________________________

Please read through this document carefully, sign at the end and hand this over along with your other joining papers. This is necessary and forms

part of your joining papers.

Agreement to Terms & Conditions of Employment

You are required to deal with the Company’s money, material and documents with utmost honesty and professional ethics. If you are found

guilty at any point of time of moral turpitude or of dishonesty in dealing with the company’s money or material or documents or of theft or of

misappropriation regardless of the value involved, your services would be terminated with immediate effect notwithstanding other terms and

conditions mentioned in this letter.

1.

If during the period of your service, the Management comes to the conclusion that you have committed any misconduct, you may be dismissed

from service as per the rules of the company with immediate effect, notwithstanding anything else mentioned in this letter.

2.

You are required not to engage yourself in any other gainful or commercial employment, business or activity part-time or full-time, directly,

indirectly or simultaneously as long as you are employed with HCL Technologies India Pvt. Ltd. or engage yourself directly or indirectly in any

other profitable business connected with the dealings or activities of the company in any way. Any action to the contrary would render your

services liable for termination notwithstanding any other conditions in this letter.

3.

You are required to maintain the secrecy of, and not to divulge or communicate in any manner, any information regarding your remuneration to

any other employee of the Company except to your immediate superior.

4.

Your appointment and its continuance is subject to your being certified physically and mentally fit by a qualified registered medical practitioner

(RMP) nominated by the Company. The opinion of the RMP nominated by the company shall be final & binding on the parties.

5.

AUTHORISED SIGNATORY

Name :     VEMURI BHARGAVI

Date :     18-Aug-2022

Signature :     ..............................
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For execution by all the employees of the Company

UNDERTAKING

As a condition and consideration of my employment or association with HCL Technologies, Ltd, its subsidiaries, affiliates, successors and assigns

(together the "Company"), in a responsible position and my receipt of the compensation now and hereafter paid to me by the Company, I hereby

agree to the following:

1.  Confidential Information

a. Company Information   I confirm that protection of the Company's Confidential Information and goodwill is of utmost necessity and that I

    agree that I shall not, directly or indirectly, except where authorized by the competent authority of the Company for the benefit of the

    Company at any time divulge, communicate or disclose to any persons, firms, corporations, companies, company's clients / customers,

    governmental entities or agencies or any other entities, other than the Company ("Third Parties"), or use or cause or authorize any Third

    Parties to use except for the benefit of the Company, any such Confidential Information, or any other information which I know or should

    know by virtue of being the employee of the Company, whether or not any of the foregoing information is actually novel or unique, except as

    otherwise required by law,

b. Former employer Information   I agree that I will not, during my employment or association with the Company, improperly use or disclose any

    proprietary information or trade secrets of any former employer or Third Parties and that I will not bring into the premises of the Company any

    unpublished document or proprietary information belonging to any such employer or Third Parties unless consented to in writing by such

    employer or Third Parties.

c. Third Party Information.   I recognize that the Company has received and in the future will receive from Third Parties, which may or may not

    be the customers or prospective customers of the Company, their confidential or proprietary information subject to a duty on the Company’s

    part to maintain the confidentiality of such information and use it only for certain limited purposes. I agree to hold all such confidential or

    proprietary information in the strictest confidence and not to disclose it to any person, firm or corporation or to use it except as necessary in

    carrying out my work for the Company in conformity with the Company’s agreement with such Third Party.

d. Employee Has and Shall Receive Confidential Information   I acknowledge that I have been provided with information about the Company

    during the term of my employment or association with the Company (including any renewals or extensions) and my employment or

    association will continue to bring me into close contact with confidential affairs of the Company. Thus, I acknowledge that by reason of my

    employment or association with the Company, I will acquire Confidential Information.

e. Employee Acknowledges Importance of Confidential Information   I acknowledge that all Confidential Information is of great value to

    Company, and essential to preservation of the business and the goodwill of the Company.

f.  Employee's Services Special and Unique   I recognize the duties and services to be performed by myself, as an employee or associate of the

    Company, are special, extraordinary and unique, and intellectual in nature.

Signature______________________

HCL Technologies Confidential
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g.  Confidential Information   shall include all:

Production processes, marketing techniques and arrangements, mailing lists, purchasing information, pricing policies, quoting procedure,

financial information, funding information, customer and prospect names and requirements, employee, customer, agents, supplier and

distributor data, business strategies, plans, assets, liabilities, revenues, profits price lists and other material or information relating to the

Company’s business and the manner in which the Company carries out its business:

1.

Computer software whether now or hereafter existing, developed for use of any operating system or machine, all modifications, enhancements,

and versions and all options available with respect thereto, and all future products developed or derived there from.

2.

Source and object code, flowcharts, algorithms, coding sheets, routines, sub- routines, compilers, assemblers, design concepts and related

documentation and manuals.

3.

Discoveries, concepts and ideas including, without limitation, the nature and results of research and development activities, processes,

formulas, products, patents, inventions, computer-related equipment or technology, techniques, "know-how”, designs, drawings and

specifications, procedures, methods, designs, strategies and any other information required for carrying out the business of the Company.

These shall also include any information about the customers and clients of the Company.

4.

All other materials or information related to the business or activities of the Company, which are not generally known to others engaged in

similar businesses or activities.

5.

All ideas which are derived from or related to my access to or knowledge of any of the enumerated materials and information, and6.

All information about or belonging to suppliers and clients of, and all parties to any agreement with, the Company which would be confidential

information pursuant to the above definition if such other parties were in the position of the Company.

7.

The markets, customers, prospective customers (whom Company has contacted, made sales presentations, provided bids, or otherwise

specifically solicited during the Term hereof), suppliers, vendors and employees of the Company, records of transactions, and other information

concerning the business of Company. Such customers or prospects shall include, but not limited to customers of the Company on whom I called

or with whom I became acquainted while being associated with the Company.

8.

The absence of any marking or statement that particular information is Confidential Information shall not affect its status as Confidential

Information.

9.

I understand that “Confidential Information” for this purpose shall mean and include all information, regardless of the form and whether oral,

written,stored in a computer database or otherwise, which has been disclosed by the Company or any of its employees or promoters to myself. I

understand that Confidential Information does not include any of the foregoing items, which has become publicly known and made generally

available through no wrongful act of mine or of others who were under confidentiality obligations as to the item or items involved. I hereby accept

the responsibility for maintaining the secrecy and confidentiality of such Information and all portions thereof during the term of my employment or

association with the Company and for a period of eighteen (18) months thereafter following the termination of my employment or cessation of my

association with the company and

Signature______________________

 

HCL Technologies Confidential
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recognize without any objection or protest the unequivocal right of the Company to ascertain

from my employers of any breach or threatened breach by me of this undertaking.

f)    Ownership of Confidential Information

All rights, title and interest in all Confidential Information shall be and remain the exclusive property of the Company including all Confidential

Information developed in whole or in part by me during my assignment with the Company, I agree and shall assign to the Company all right,

title and interest I may have in such Confidential Information and to execute any instruments and to do all other things reasonably requested

by the Company both during both during and after my tenure with Company in order to vest more fully in the Company all ownership rights in

Confidential Information transferred by me to the Company.

•

If any one or more of the items described above are protected under the copyright laws and international copyright treaty and are deemed in

any way to fall with the definition of “work made for hire”, the copyright of which shall be owned solely, completely and exclusively by the

Company. If any one or more of the aforementioned items are protected by categories of work covered by the “work made for hire” definition

contained under any relevant law of any nation or jurisdiction, such items shall be deemed to be assigned and transferred completely and

exclusively to the Company by virtue of the execution of this Agreement.

•

g).    Materials.     All notes, data, tapes, reference items, sketches, drawings, memoranda, records and other materials in any way relating to

Confidential Information or otherwise to the Company’s business shall belong exclusively to the Company, and I shall return to the Company all

copies of such materials in my possession or under my control at the request of the Company or, in the absence of such a request, upon the

termination of my employment or cessation of my association with the Company. This section will be enforceable against my heirs, successors and

assigns.

2.    Proprietary Information

Return of Proprietary Information     Upon termination of my employment or cessation of my association with the Company, for any reason, I

shall immediately turn over to the Company any "proprietary information," as defined below. I shall have no right to retain any copies of any

material qualifying as "proprietary information" for any reason whatsoever after termination of my employment or cessation of my association

with the Company, without the express written consent of the Company.

•

Non-Disclosure    It is understood and agreed that, in the course of my employment hereunder and through my activities for and on behalf of

the Company, I will receive, deal with and have access to the Company's "proprietary information" and I hold the Company's "proprietary

information" in trust and confidence for the Company. I agree that I shall not, during the term of this Agreement or thereafter, in any fashion,

form or manner, directly or indirectly, retain, make copies of, divulge, disclose or communicate to any person, in any manner whatsoever,

except when necessary or required in the normal course of my employment hereunder and for the benefit of the Company or with the express

written consent of the Company, any of the Company's "proprietary information" or any information of any kind, nature or description

whatsoever concerning any matters affecting or relating to the Company's business.

•

Proprietary Information Defined. For purposes of this Agreement, "proprietary information" means and includes the following: the identity of

clients or customers or potential clients or customers of the Company; any written, typed or printed lists or other materials identifying the

clients or customers of the Company; any

•

Signature______________________

 

HCL Technologies Confidential
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financial or other information supplied by clients or customers of the Company; any and all data or information involving the

techniques, programs, methods or contacts employed by the Company in the conduct of its business; any lists, documents,

manuals, records, forms, or other material used by the Company in the conduct of its business; any descriptive materials describing

the methods and procedures employed by the Company in the conduct of its business; and any other secret or confidential

information concerning the Company's business or affairs. The terms "list" and "document" (or their equivalent) as used in this

Section are not limited to a physical writing or compilation but also include any and all information whatsoever regarding the subject

matter of the "list" or "document," whether or not such compilation has been reduced to writing.

3.    Inventions

a. Inventions Retained and Licensed.    I have attached hereto, as Exhibit A, a list describing all inventions, original works of

    authorship,developments, improvements, and trade secrets which were made by me prior to my employment with the Company

    (collectively referred to as "Prior Inventions"), which belong to me, which relate to the Company’s proposed business, products or research

    and development, and which are not assigned to the Company hereunder, or, if no such list is attached, I represent that there are no such

    Prior Inventions.If in the course of my employment or association with the Company, I incorporate into a Company product, process or

    machine a Prior Invention owned by me or in which I have an interest, the Company is hereby granted and shall have a nonexclusive,

    royalty-free, irrevocable,perpetual, worldwide license to make, have made, modify, use and sell such Prior Invention as part of or in

    connection with such product,  process or machine.

b. Assignment of Inventions    Any and all inventions, products, designs, discoveries, literary works, art works and work product of any nature

    (collectively, the "Inventions"), whether or not can be patented or copyrightable, which I have conceived and/or made during my

    employment or association with the Company, whether or not during working hours, and which have or may have any applicability to any

    aspect of the business of the Company, shall be the sole and exclusive property of the Company, and by the execution hereof, I hereby

    irrevocably assign, transfer and convey to the Company all of my right, title and interest in and to all Inventions, which may be developed

    during my employment or association with the Company (solely or jointly with others). I shall inform the Company of any Inventions

    promptly after it has been conceived and/or made in the detail necessary to permit the Company to understand the same and practice them

    without the exercise of further inventive skill. When required to do so by the Company, I shall execute any and all documents necessary to

    desirable to convey title in any copyright or patent applications covering any of such Inventions in India or in foreign countries. However, the

    failure on my part to so execute any such documents shall in no way be deemed to affect the assignment, transfer and conveyance of such

    Inventions to the Company hereby.

c. Maintenance of Records.    I agree to keep and maintain adequate and current written records of all Inventions made by me (solely or jointly

    with others) during the terms of my employment with the Company. The records will be in the form of notes, sketches, drawings, and any

    other format that may be specified by the Company. The records will be available to and remain the sole property of the Company at all

    times.

d. Patent and Copyright Registrations    I agree to assist the Company, or its designee, at the Company’s expense, in every proper way to

    secure the Company’s rights in the Inventions and any copyrights, patents, mask work rights or other intellectual property rights relating

    thereto in any and all countries, including the disclosure to the Company of all pertinent information and data with respect thereto, the

    execution of all applications, specifications, oaths, assignments and all other instruments which the Company shall deem necessary in

    order to apply for and obtain such rights and in order to assign and convey to the Company and its nominees the sole and exclusive rights,

    the title and interest in and to such Inventions, and any copy rights, patents, mask work rights or other intellectual property rights relating

    thereto. I further agree that my obligation to execute or cause to be executed, when it is in

Signature______________________

HCL Technologies Confidential
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my power to do so, any such instrument or papers shall continue after the termination of my employment or cessation of my association with the

Company. If the Company is unable, because of my mental or physical incapacity or for any other reason, to secure my signature to apply for or

to pursue any application for any Indian or foreign patents or copyright registrations covering Inventions or original works of authorship assigned

to the Company as above, then I hereby irrevocably designate and appoint the Company and its duly authorized officers and agents as my

agent and attorney in fact, to act for and in my behalf and stead to execute and file any such applications and to do all other lawfully permitted

acts to further the prosecution and issuance of letters patent or copyright registrations thereon with the same legal force and effect as if

executed by me.

4.   Non-Competition    I agree that, during the term of my employment or association with the Company, I will not engage in any other

employment, occupation, consulting or other business activity with any Third Parties, directly related to the business in which the Company is now

involved or becomes involved during the term of my employment, nor will I engage in any other activities that conflict with my obligations to the

Company. I also agree that after the termination of my employment or cessation of my association with the Company for any reason whatsoever, I

shall not undertake any employment or enter into any kind of association with any Third Parties for a period of eighteen (18) months in India or any

place outside India where I was posted by the Company in the last eighteen (18) months prior to the termination of my employment or cessation of

my association with the Company, where such Third Parties are in competitive business with the Company and whereby to carry out my functions

with such Third Parties I  may be obliged to use any of the Confidential Information, Proprietary Information, Inventions belonging to the Company

or Third Party Information made available to the Company. I further agree that I shall abide by the provisions of Exhibit B as and where applicable to

myself. I understand that if I violate the above undertaking then I shall be liable for suitable damages, which will be decided at the discretion of the

Company after taking into consideration the nature and extent of the violation. I acknowledge that the Confidential Information, Proprietary

Information or Inventions constitute one of Company’s main strengths, and that the Company has a legitimate interest in including a non-

competition clause in this Agreement. I also agree that if any of the provisions of this Agreement is violated or likely to be violated then the

Company shall also be entitled to move for injunction against me before a competent court

5.   Returning Company Documents    I agree that, at the time of leaving the employment or on the cessation of my association with the

Company, I will deliver to the Company (and will not keep in my possession, recreate or deliver to anyone else) any and all Confidential Information,

Proprietary Information or Inventions or reproductions of any aforementioned items developed by me pursuant to my employment or association

with the Company or otherwise belonging to the Company.

6.   Protection of Systems & Environment    I agree that during the term of my employment or association with the Company, I shall render

services, as directed, in an ethical & professional manner and in accordance with the work related Policies of the Company such as E-mail &

Internet usage Policy, Information Security Policy etc., and their modifications from time to time. I understand that as part of my job requirement, I

may be required to or would have access to Company’s and Company customer’s work and computer environment and as such undertake not to

incorporate into Company’s and any customer deliverables, software, computer, network, data or other electronically stored information or computer

program or system, any security device, program routine, device, code or instructions (including any code or instructions provided by third parties)

or other undisclosed feature,including, without limitation, a time bomb, virus, software lock, drop-dead device, digital rights management tool

(including without limitation so-called DRM root kits),malicious logic, worm, trojan horse, trap door, or other routine, device, code or instructions with

similar effect or intent, that may be capable of accessing, modifying, deleting, damaging, disabling, deactivating, interfering with, shutting down, or

otherwise harming any software, computer, network, deliverables, data or other electronically stored information, or computer programs or systems,

unless specifically and expressly directed in writing by the Company to do so.

Signature______________________
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I understand that any violation or likely violation hereof may expose the Company to enormous losses & damages, including without limitation

claims from Company’s customers and as such the Company will be entitled to recover all such monies from me.

7.   Notification to New Employer    In the event that I leave the employment or if my association with the Company ceases, I hereby grant

consent to notification by the Company to my new employer about my rights and obligations under this undertaking.

8.   Solicitation of Employees     For a period of eighteen (18) months after termination of my employment or cessation of my association with the

Company for any reason whatsoever, I shall not, solicit or cause or authorize directly or indirectly to be solicited for employment, or cause or

authorize directly or indirectly to be employed on my own behalf or on behalf of any Third Parties, any person who is an employee of the Company.

I also agree not to use or disclose to any Third Parties any information obtained by myself while being an employee of the Company concerning the

names and addresses of the Company's past and present employees.

9.   Solicitation of Customers     I agree that during the term of my employment or association with the Company and for a period of eighteen (18)

months thereafter, I shall not solicit or cause or authorize directly or indirectly to be solicited, or accept or cause or authorize directly or indirectly to

be accepted, for or on behalf of myself or Third Parties, any business from any Third Parties who are, at any time within eighteen (18) months prior

to termination of my employment or cessation of my association, customers or prospects of the Company.

10.   Solicitation of Business Partners     I agree that during the term of my employment or association with the Company and for a period of

eighteen (18) months thereafter, I shall not solicit or authorize directly or indirectly to be solicited for or on behalf of myself or any Third Parties any

of the Principals, Distributors, Agents, Re-sellers, Joint Venture Partners, Dealers, any major Suppliers or any business partners of the Company,

who have at any time within eighteen (18) months prior to the termination of my employment or cessation of my association have a relationship with

the Company, to disassociate or modify their relationship with the Company to my benefit or to the benefit of any Third Parties. This shall include

any of the parties with whom the Company made substantial progress in negotiating any relationship in the nature described above.

11.  Representations     I agree to execute any proper oath or verify any proper document required to carry out the terms of this Agreement.I

represent that my performance of all the terms of this Agreement will not breach any agreement to keep in confidence proprietary information

acquired by me in confidence or in trust prior to my employment or association with the Company. I have not entered into, and I agree I will not

enter into, any oral or written agreement in conflict herewith.

12.  General Provisions

  Governing Law: Consent to Personal Jurisdiction:   The laws of the Republic of India shall govern this Agreement. I hereby expressly

  consent to the jurisdiction of such competent courts in India for any lawsuit filed there against me by the Company arising from or relating to

  this Agreement.

•

  Entire Agreement:   This Agreement and my employment agreement with the Company set forth the entire agreement and understanding

  between the Company and me relating to the subject matter herein and merges all prior agreements and discussions between us. No

  modification of or amendment to this Agreement, nor any waiver of any rights under this agreement, will be effective unless in writing signed

  by the party to be charged.Any subsequent change or changes in my duties, salary or compensation will not affect the validity or scope of

  this Agreement.

•

  Severability:   If one or more of the provisions in this Agreement are deemed void by law, then the remaining provisions will continue in full

  force and effect.

•

Dated: 18-Aug-2022

____________________________________

Signature

VEMURI BHARGAVI

Name of Employee (typed or printed)

Witness Name______________________

Witness Signature______________________

HCL Technologies Confidential
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EXHIBIT A

LIST OF PRIOR INVENTIONS

AND ORIGINAL WORKS OF AUTHORSHIP

Title                                                        Date                                                                               Identifying Number or Brief Description

_______ No inventions or improvements

________ Additional Sheets attached

Print Name of Employee: VEMURI BHARGAVI

Date: 18-Aug-2022

Signature______________________

HCL Technologies Confidential
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EXHIBIT B

              The following are the activities, as applicable, the Employee has agreed not to do after the termination of his employment or cessation

              of his association with the Company. These are not exhaustive in nature and are in addition to the obligations he has already undertaken in

              the Agreement:

Shall not during the term of his employment or association with the Company and for a period of eighteen (18) months thereafter, solicit or

cause or authorize directly or indirectly to be solicited, or accept or cause or authorize directly or indirectly to be accepted, for or on behalf of

himself or any Third Parties any project on which he had worked for any customer(s) of the Company in a period of eighteen (18) months

prior to the termination of his employment or cessation of his association with the Company. He shall also not work on any project(s) similar

to any project(s), he is or was working for any customer(s) of the Company for a period of eighteen (18) months prior to the termination of

his employment or cessation of his association with the Company, for any competitor(s) of the said customer(s) of the Company during the

term of his employment or association with the Company and for a period of eighteen (18) months thereafter.

1.

Cannot make use of any exclusive project related technology applied by the Company and about, which he came to know during his

employment or association with the Company.

2.

Cannot work on similar project(s), for and on behalf of any Third Parties, which he is or was working on for a period of eighteen (18) months

prior to the termination of his employment or cessation of his association with the Company, using non-generic (specific methodology,

techniques etc.) skills acquired during his employment or association with the Company.

3.

Cannot use or divulge any proprietary or confidential tool, technology, methods, processes, project methodology of the Company as well as

that of any of the clients or customers of the Company for which he worked or came into contact during his employment or association with

the Company.

4.

Cannot prospect with customers visited as the Company sales employee for a period up to 18 months from cessation of service. Cannot

also make sales calls to any prospect in the concerned region of the geography of the Company for a period of 18 months from cessation of

service.

5.

Cannot join the sales department of such Third Parties who are or were customers of the Company for eighteen (18) months prior from the

date of the termination of his employment or cessation of his association with the Company and with which he was dealing with directly as

the contact person for the Company.

6.

Cannot divulge to any Third Parties about the sales revenues of the Company from its customers in India or any place outside India where

he was posted by the Company in the last eighteen (18) months prior to the termination of his employment or cessation of his association

with the Company or the sales revenue of any other territory if he came to know about the same because of his employment or association

with the Company.

7.

Cannot divulge or use or share with any Third Parties the sales and marketing strategy and competition, sales plans, account plans,

strategies, documents and presentations and any related information about the Company, which are in the nature of proprietary information

of the Company and, which he came to know about because of his

8.

Signature______________________

HCL Technologies Confidential
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employment or association with the Company, for his own benefit or for the benefit of any Third Parties for eighteen (18) months prior to the

termination of his employment or cessation of his association with the Company.

9.   Cannot divulge or use, utilize, divulge or share with any Third Parties any information, facts, information, documents and any related

information about the Company, which are in the nature of proprietary information of the Company or otherwise and, which he came to know

about because of his employment or association with the Company, for his own benefit or for the benefit of any Third Parties for eighteen (18)

months prior to the termination of his employment or cessation of his association with the Company.

Signature______________________
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Internet Usage and Electronic Mail Policy

 Objective:

To lay down the rules and regulations governing usage of HCL Technologies’ Internet Connectivity and E-mail facility for enhanced operational

performance and adhering to legal, security and safety requirements.

Scope:

This Policy is applicable to all employees of HCL Technologies who access Internet and E-mail from their work premises,whether at HCL

Technologies centers and offices or at on-site assignment locations/customer premises. This guideline is applicable to all systems under the

jurisdiction and/or ownership of HCL Technologies, inclusive of hired systems.

Need for Policy:

Loss of confidential data: Company sensitive information may leak out through E-mail, FTP or Newsgroup Communications.•

 Potential Legal liabilities or negative publicity through inappropriate usage of Internet.•

Violation of software licensing laws by illegally downloading unlicensed software from Internet.•

 Conduct of personal business using company resources.•

 Visit to inappropriate sites allowing company domain to be captured, possibly resulting in negative publicity•

 Loss of employee productivity: Management is concerned about the impact of non-business related surfing on employee productivity and cost

 associated with wasted time/salary.

•

 Internet Access is not free. Non-business usage of Internet results in real costs to the organization- for example, the cost to upgrade network

 resources such as leased lines, routers, and disk storage in order to handle increased load.

•

Internet:

Company provides access to vast information resources of the Internet to help the employees do their jobs faster and smarter and be a well-

informed business citizen. Company in turn expects the employees to use these resources optimally.

•

 All existing company policies apply to their conduct on the Internet especially those that deal with intellectual property protection, privacy, 

sexual harassment, information and data

 security.

•

 Each employee using the Internet facilities shall identify himself/herself honestly and completely when participating in chats, Newsgroups•

 Any unauthorized downloaded software via Internet into the company’s network is a legal liability to the company. Any such files / softwares

 may be used only in ways that are consistent with licenses or copyrights.

•

 Any unusual activity observed in Internet usage shall be reported as an Information Security incident. Refer to Incident Reporting Template in

 ISMS.

•

Signature______________________

Note: Refer to Internet Usage Guidelines in ISMS for additional information.
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    E-Mail:

The use of email systems must be related to business needs. Incidental or occasional personal use of email may occur when such use does

not generate a direct cost for HCL Technologies.

•

 HCL Technologies is committed to respecting the rights of its employees, including their reasonable expectation of privacy. HCL will not

 monitor electronic mail as a routine matter but it may to do so to the extent permitted by laws, as HCL Technologies deems necessary for

 purposes of maintaining the integrity and effective operation of the electronic mail systems.

•

 To the extent permitted by law, HCL Technologies reserves the right to access and disclose the contents of user’s electronic mail.•

 Company reserves the right to intercept and filter out incoming attachments in e-mails, if found malicious and unauthorized.•

 All messages generated on or handled by electronic communications systems, including back-up copies are considered to be the property of

 HCL Technologies and are not the property of users of the electronic communication services.

•

 Any unusual activity observed in E-mail usage shall be reported as an Information Security incident. Refer Incident Reporting Template.•

 Note:Refer to Electronic Mail Guidelines in ISMS.

    E-mail Etiquette:

Write well-structured mails. Always include a short and descriptive and meaningful subject heading.•

 Compress attachments whenever possible.•

 Do not send unnecessary attachments.•

 Clean up e-mails before forwarding them, so that the original idea is not hidden in obfuscation.•

 Don’t send or forward e-mails containing libelous, defamatory or offensive remarks.•

 Only mark emails as important/priority if they are really important.•

 Don’t write emails in Capital letters.•

 Include your name, job title, contact details in the signature.•

Signature______________________

HCL Technologies Confidential
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Undertaking on Information Security Policy Compliance

E-Mail Policy:

I have read and understood the Company’s Electronic Mail Policy. I fully understand the terms of this policy and agree to abide by them. I

realize that the company’s security software may scan and record, for management use, all mails I send and receive

Internet Policy:

I have read and understood the company’s Internet usage policy.I fully understand the terms of this policy and agree to abide by them.  I realize

that the company’s security software may record the Internet address of any site that I visit and keep a record of any network activity in which I

transmit or receive, for management use.

Camera Usage Policy:

I understand that photography inside Company’s premises is not permitted through the usage of any device. Mobile phones and similar devices

with cameras shall be utilized for voice communication and short messaging service purposes only.

Removable Media Usage Policy:

I understand that usage of any unauthorized removable media inside the Company’s premises with the intent of copying information is strictly

prohibited. Any violation could lead to dismissal or even criminal prosecution.

I am aware and accept applicable disciplinary actions, including dismissal or criminal prosecution, in case of violating the above policies.

SAM- Clause:

I agree to abide by all terms and conditions listed in the Software Asset Management (SAM) Policy at all times. I will ensure that software will be

installed on my machine only after I have received the requisite approvals for the same. I also agree to keep track of the software inventory on

my machine(s), and to take necessary corrective actions if any installation is not in accordance with the SAM Policy. I further agree that the

company will not accept any liability in respect of any unauthorized use of software and I shall be personally liable for any damages or other

liability arising on account of violation of SAM policy.

Signature_______________________

Name:VEMURI BHARGAVI                                 

Employee Code:

Place:Hyderabad

Date: 18-Aug-2022

L.O.B.:Apps&SI Delivery-MSFT

Facility: Hyderabad SEZ-PheonixInfo-H01B-U3-4F-5F
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New Form No.-11-Declaration Form

 (To be retained by the employer for future reference) 

EMPLOYEES' PROVIDENT FUND ORGANISATION

Employee's Provident fund Scheme, 1952 (Paragraph 34 & 57) & 

Employee's Pension Scheme, 1995 (Paragraph 24) 

(Declaration by a person taking up employment in any establishment on which EPF Scheme, 1952 and /or EPS, 1995 is applicable) 

 

UNDERTAKING

 

1)   Certified that the particulars are true to the best of my knowledge.

2)   I authorize EPFO to use my Aadhar for verification/authentication/eKYC purpose for service delivery. 

3)   Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present P.F. Account. 

      (The transfer would be possible only if the identified KYC detail approved by previous employer has been verified by present employer       using his

Digital Signature Certificate) 

4)   In case of changes in above details, the same will be intimated to employer at the earliest.

Date :   18-Aug-2022

Place :   Hyderabad

Signature of Member 

 

 

 

 

 

 

 

 

1 Name of the member VEMURI BHARGAVI

2
Father's Name :   Spouse's Name :    VEMURI RAJU

(Please tick whichever is applicable)

3 Date of Birth: (DD/MM/YYYY)  08/12/2000

4 Gender: (Male/Female/Transgender)  Female

5 Marital Status: (Married/Unmarried/Widow/Divorcee)  Single

6
(a) Email Id :

(b) Mobile No.:

(a) bhargavirajvemuri@gmail.com

(b) 9515905137

7
 Whether earlier a member of Employee's Provident Fund Scheme,

1952
Yes     No  

8  Whether earlier a member of Employee's Pension Scheme, 1995 Yes     No  

9

Previous employment details: [if Yes to 7 AND/OR 8 above ]

a)   Universal Account Number :

b)   Previous PF Account Number :

c)   Date of exit form previous employment : (DD/MM/YYYY)

d)   Scheme Certificate No. (if issued)  

e)   Pension Payment Order (PPO) No.(if issued)  

10

a)   International Worker : Yes     No  

b)   If yes, state country of origin (India/Name of the other country)

c)   Passport No.

d)   Validity of passport [(DD/MM/YYYY) to (DD/MM/YYYY)]

11

KYC Details: (attach self attested copies of following KYCs )

a)   Bank Account No. & IFS Code

b)   AADHAR Number  3881 9343 3591

c)   Permanent Account Number (PAN), if available  GAOPB3179K
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DECLARATION BY PRESENT EMPLOYER
 

A.   The member Mr./Ms./Mrs. .................................................. has joined on .......................... and has been allotted PF Number

      .................................................. 

B.  In Case the person was earlier not a member of EPF Scheme, 1952 and EPS, 1995:

 

(Post allotment of UAN) The UAN allotted for the member is ......................................

Please Tick the Appropriate Option : 

       The KYC details of the above member in the UAN database

 

   Have not been uploaded 

   Have been uploaded but not approved 

   Have been uploaded and approved with DSC 

C.  In Case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:

      The above PF Account number/UAN of the member as mentioned in (A) above has been tagged with his/her

UAN/Previous        Member ID as declared by member 

      Please Tick the Appropriate Option: 

             The KYC details of the above member in the UAN database have been approved with Digital Signature Certificate and

                transfer request has been generated on portal. 

             As the DSC of establishment are not registered with EPFO, the member has been informed to file physical claim (Form-

                13) for transfer of funds from his previous establishment. 

Date :                

Signature of Employer with Seal of Establishment 
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Signature______________________

 

FORM "F"

Emp.Code No.  

See sub-rule(1) of Rule 6

NOMINATION

To

M/s. HCL Technologies Limited

A-11, Sector-16

Noida - 201 301

1.   Mr/Ms. VEMURI BHARGAVI(Name in Full here) whose particulars are given in the statement below, hereby nominate the person(s) mentioned

below to receive the gratuity payable after my death as also the gratuity standing to my credit in the event of my death before that amount has

become payable, or having become payable has not been paid and direct that the said amount of gratuity shall be paid in propotion indicated against

the name(s) of the nominee(s).

2.   I hereby certify that the person(s) mentioned is a/are member(s) of my family within the meaning of clause ( h) of Section (s) of the Payment of

Gratuity Act, 1972.

3.   I hereby declare that I have no family within the meaning of clause ( h) of Section 2 of the Said Act.

4.   (a * My father/mother /Parents is/are not dependent upon me.(b My husband's father/mother/parents is/are not dependent on my husband

5.   I have excluded my husband from my family by a notice dated the _______________________________________ to the controlling authority in

terms of the provision to clause ( h) of Section 2 of the Said Act

6.   Nomination made herein invalidates my previous nomination.

NOMINEE (S)

Name of nominee/nominees Address of Nominee
 Nominee's relationship with

the Employee    
  Age of Nominee    

Proportion by which the

Gratuity will be shared

 VEMURI LAKSHMI
 SANATH NAGAR,

VIJAYAWADA
 Mother  42  50

 VEMURI RAJU
 SANATH NAGAR,

VIJAYAWADA
 Father  48  50
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STATEMENT

Name of the employee in Full VEMURI BHARGAVI

Sex Female

Religion Hindu

Whether Unmarried/Married/Widow/Widower Single

Department/Branch/Section where employed ____________________________________________

Post Held with Emp.Code No.,if any ____________________________________________

Date of Appointment 18-Aug-2022

Permanent Address of the employee

C/O : , 2-33,

,prasadampadu,karmika nagar,vijayawada rural,krishna,

Andhra Pradesh,India,

521108, Telephone No :

  Place         Hyderabad

  Date          18-Aug-2022

Signature or thumb impression of the Employee   

DECLARATION BY WITNESSES

Nomination signed/thumb - impressed before me

Name in full and full addresses of witnesses

              1  ____________________________________

                                                                                                                                               Place      _____________________

              2  ____________________________________

                                                                                                                                               Date      18-Aug-2022

Signature of Witnesses :

              1  ____________________________________

              2  ____________________________________

CERTIFICATE BY THE EMPLOYER

Certified that the particulars of the above nomination have been verified and recorded in this establishment.

Employer's Reference No. If any.

Signature of the employer or other

Authorised Officers of the Establishment.

Designation

Dated the :  ________________________

Name and Address of the

Establishment or Rubber Stamp Thereof
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Signature______________________

 

NOMINATION FORM

Emp.Code No.  

To

M/s. HCL Technologies Limited

A-11, Sector-16

Noida - 201 301

1.   I, Mr/Ms. VEMURI BHARGAVI ( Name in Full here) , hereby nominate the person(s)mentioned below to receive the benefits under the Term Life

and Group personal accident Policy , payable after my death in proportion indicated against the name(s) of the nominee(s).

2.   This document supercedes any previous nominations.

NOMINEE (S)

Name of

nominee/nominees
Address of Nominee ID No.

 Nominee's

relationship with the

Employee    

  Age of Nominee    

Proportion by which

the Insurance

amount will be

shared

Name of Guardian

(In case nominee is

a minor)

 VEMURI LAKSHMI
 SANATH NAGAR,

VIJAYAWADA
 Mother  42  50

 VEMURI RAJU
 SANATH NAGAR,

VIJAYAWADA
 Father  48  50

   
Note : * ID No. could be either Passport No. / Driving License No. / Voter's ID No. / PAN Card No
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Name of the employee in Full VEMURI BHARGAVI

Father's / Husband's Name __________________________________

Residential Address

C/O : , 2-33,

,prasadampadu,karmika nagar,vijayawada rural,krishna,

Andhra Pradesh,India,

521108, Telephone No :

Gender Female

Marital Status Single

Date of Birth 08/12/2000

Designation NA

Emp. Code No.

Date of Appointment 18-Aug-2022

  Place         Hyderabad

  Date          18-Aug-2022

Signature or thumb impression of the Employee   

DECLARATION BY WITNESSES

Nomination signed/thumb - impressed before me

Name in full and full addresses of witnesses

              1  ........................................................................................................................................

              2  ........................................................................................................................................

Signature of witnesses :

              1  .....................................................................     Date: 18-Aug-2022     Place:............................

              2  .....................................................................     Date: 18-Aug-2022     Place:............................
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FORM 2 (Revised)

                                                                                                                                                                           Emp.Code No.

NOMINATION AND DECLARATION FORM FOR UNEXEMPTED/

EXEMPTED ESTABLISHMENTS

Declaration and Nomination Form under the Employees' provident Funds and

Employees' Pension Scheme

(Paragraphs 33 & 61(1) of the Employees Provident Fund Scheme, 1952 and Paragraph 18 of the Employees' Pension Scheme,1995)

Name (in Block letters)  VEMURI BHARGAVI

Father's/Husband's Name VEMURI RAJU

Date of Birth  08/12/2000

Sex Female

Marital Status Single

Account No. HR/5572/

Permanent Address

C/O : , 2-33,

,prasadampadu,karmika nagar,vijayawada rural,krishna,

Andhra Pradesh,India,

521108, Telephone No :

Temporary Address ,16-124/1,RAMALAYAM STREET,SANATH NAGAR,KRISHNA,VIJAYAWADA

PART - A (EPF)

               I hereby nominate the person(s)/cancel the nomination made by me previously and nominate the person(s)mentinoed below

                    to receive the amount standing to my credit in the Employees' Provident Fund, in the event of my death.

Name of

nominee/nominees
Address of Nominee

 Nominee's relationship

with the Employee    
  Date of  Birth   

 Total amount of share

of Accumulations in

Provident Fund to be

paid to each nominee

 If the nominee is a

minor, name &

relationship & address

of the guardian who

may  receive the

amount during the

minority of nominee

 VEMURI LAKSHMI
 SANATH NAGAR,

VIJAYAWADA
 Mother  01-Jan-1980  50

 VEMURI RAJU
 SANATH NAGAR,

VIJAYAWADA
 Father  01-Jun-1974  50

               1 * Certified that I have no family as defined in para 2(g) of the Employees'Provident Fund Scheme, 1952 and should

                    I acquire a Family hereafter the above nomination should be deemed as cancelled.

               2 * Certified that my father/mother is/are dependent upon me.

Signature or thumb impression of the Employee   

_________________________________

*Strike out whichever is not applicable.
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Part B (EPS) (PARA18)

    I hereby furnish below particulars of the members of my family who would be eligible to receive widow/children pension in the event of my death.

Name Address   Date of  Birth   Relationship with member

** Certified that I have no family as defined in para 2(vii) of Employees' Pension Scheme , 1995 and should I acquire a family hereafter I shall furnish

particulars thereon in the above form.

I hereby nominate the following person for receiving the monthly widow pension (admissible under para 16 2(a)(i) and (ii) in the event of my death

without leaving any eligible family member for receiving Pension.

Name of the Nominee Address of the Nominee   Date of  Birth   Relationship with member

 VEMURI LAKSHMI  SANATH NAGAR, VIJAYAWADA  01-Jan-1980  Mother

 VEMURI RAJU  SANATH NAGAR, VIJAYAWADA  01-Jun-1974  Father

Date: 18-Aug-2022                                                                                            Signature or thumb impression of the subscriber

** Strike out whichever is not applicable.

CERTIFICATE BY EMPLOYER

Certified that the above declaration and nomination has been signed/thumb impressed before me by Shri/Smt./Kum. VEMURI BHARGAVI employed

in my establishment after he/she has read the entries/entries have been read over to him/her by me and got confirmed by him/her.

place    :    ________________                                                                                                 Signature of the employer or other

                                                                                                                                                Authorised Officers of the Establishment.

                                                                                                                                                Designation_____________________

Dated the : ________________

                                                                                                                                                Name & Address of the Factory/

                                                                                                                                                Establishment or Rubber Stamp Thereof
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Information Release Authorization

 

I certify that the statements made in this application are valid and complete to the best of my knowledge. I understand that false or misleading

information may result in termination of employment.

•

If upon investigations, any of this information is found to be incomplete or inaccurate, I understand that I will be subject to dismissal at any time

during my employment.

•

I hereby authorize HCL technology Ltd and/or any of its subsidiaries or affiliates and any persons or organizations acting on its behalf (TP ----------

----------------.), to verify the information presented on this application form and to procure an investigative report or consumer report for that purpose.

•

I hereby grant authority for the bearer of this letter to access or be provided with full details of my previous records. In addition, please provide any

other pertinent information requested by the individual presenting this authority.

•

I hereby release from liability all persons or entities requesting or supplying such information.•

I authorize HCL Technology Ltd. to contact my present employer.Yes No•

I have read, understand, and by my signature consent to these statements.•

Name (In Block Letters): VEMURI BHARGAVI Date:  18-Aug-2022

Documents Required(Compulsory)

Completed &Signed Application Form Two Passport Size Photographs

Copy of Relevant Education Certificates Current Address Proof(if stay at current address > 6 months) else

Longest Stay Address Proof. Please note: Your name should be

mentioned on the address proof. Accepted address proofs: MTNL Bill /

Electricity Bill/ Copy of Rent Agreement/ Passport/ Voter Id/ Driving

License.

Copy of all past Employment Relieving Letters / Salary Slips

Signature______________________
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COST TO COMPANY(CTC) FOR VEMURI BHARGAVI

Email: bhargavirajvemuri@gmail.com

Band: E1

Designation: GRADUATE ENGINEER TRAINEE (GET)

Issued Date:Thursday, August 11, 2022

Monthly Components (In Rs.)

Basic Salary 15174

House Rent Allowance/Company Leased Accomodation 7587

Holiday Allowance 3376

Food Wallet 2000

TOTAL: Monthly (A) 28137

TOTAL: Monthly : Annualised (B) 337644

Annual Components (In Rs.)

Provident Fund 21851

Gratuity 8754

Insurance & Medical Benefits 10000

TOTAL: Annual : (C) 40605

Variable Components(In Rs.)

Engagement PB @ 100% achievement levels (paid monthly) 21252

Performance Bonus @ 100% achievement levels+ 25500

TOTAL: Variable Components : (D) 46752

Total Annual Earning Opportunity (B) + (C) + (D) 425001

$ INSURANCE & MEDICAL BENEFITS (in Rs.) MAX SUB-LIMITS (per annum)

Hospitalization cost reimbursement limit 360000

Term life Insurance Cover## 2000000

Disability cover due to accident (upto) 1800000

+ Year-end Performance Bonus is not payable on prorate basis in the event of employee leaving the organization prior to the completion of the performance review cycle.

## The EDLI coverage of INR 602,000 is over & above the Term Life Insurance coverage defined above.

Holiday Allowance can be converted into LTA. Please refer guidelines and contact the respective HR Representative.

Enagagement PB will be payable on a monthly basis as per EPB guidelines

All personal tax liability arising out of compensation and joining expense (if any) will be borne solely by the employee.

NOTE :

All salary components are governed by the company policies and statutory guidelines.

This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting Manager
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HCL Confidential

OFFER & APPOINTMENT LETTER

                                                                                                                                Offer Release Date: August 11, 2022

Dear VEMURI   BHARGAVI,

1-35,prasadampadu

Vijayawada, Vijayawada,   

Andhra Pradesh, India, 521108

Dear VEMURI   BHARGAVI,

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL” or 

“Company”), we are pleased to inform you that you have been selected for employment in our organization as 

GRADUATE ENGINEER TRAINEE (GET) in band E1.1

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this 

fast changing world needs; keep sharpening your skills and investing in yourself; and last but not the least – keep your 

work and life in perfect balance, because that is the prerequisite for success.

You are requested to join us on August 18, 2022 at 9:00 A.M at the following address Hyderabad SEZ-PheonixInfo-H01B-U3-

4F-5F .Your joining would be subject to successful completion and compliance with the pre joining requirements as 

applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various 

locations, geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach, 

we look forward to your being flexible towards your placement in the Company. Your growth in this organization will be 

in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and  appointment letter and appended annexure(s)

Your Total Compensation will be INR 425000 per annum, outlined in Annexure I. 

You will be required to sign a service agreement of 12 months with a surety amount of INR 50,000. This amount shall be 

payable to the Company only on the event of your separation from the company before 12 months from the date of 

Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions 

governing your employment are outlined in Annexure II.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the 

submission of all listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a 

part of the HCL family.
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     HCLT Confidential                                                                                          Signature of Employee:

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate copy 

of this Offer & Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer & 

appointment letter extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter 

extended to you by HCL Technologies Ltd. will stand withdrawn without any liability.  

Looking ahead, we see exciting times – we look up to you to provide impetus in accomplishing our mutual endeavor of 

being the best in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful 

association.

Yours truly,

For HCL Technologies Ltd.
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ANNEXURE II

Welcome aboard… 

It is often said that an organization can grow only if it empowers its employees to grow! At HCL, we consciously realize 

this fact and have developed a five-fold path for individual enlightenment that not only covers basic monetary benefits 

for HCLites, but also takes care of their professional growth by providing empowerment, knowledge, recognition, 

transformation and support. 

Following are the terms and conditions that refer to our offer of employment to you, this is to be read in conjunction 

with the offer letter as attached. 

GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1. Location

Your place of work will be located at Hyderabad.  

2. Medical Check up

Your employment may be subject to you being declared medically fit by a registered medical practitioner. Company 

shall request for the same as and when it is required, as per the Company Policies/ client requirement. The fitness 

testing (and accompanying results) will not lead to any subjective, discriminatory or unethical actions.

3. HCLT  Training Program:

Training (classroom/on the job) sessions will be conducted after your joining. 

The training period may be either extended or may be deemed completed earlier, at the discretion of the Management. 

You shall continue to be under probation, unless specifically confirmed in writing.

4. Increments and promotions

Your growth in terms of role, compensation etc. in the company will solely be based on your performance. Unless 

notified in writing, you will be deemed as "confirmed" on completion of your probation period i.e. 12months from date 

of joining. Subsequently, your annual performance appraisal and compensation review will be aligned and effected from 

the first day of the subsequent quarter thereafter. 

5. Notice Period/ Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the other party 

90 days’  advance notice. If the Company terminates the employment and decides to relieve you before the completion 

of the notice period, the “Basic” component of the salary for the balance notice period would be paid to you. If at your 

request, the Company agrees to relieve you before serving the full notice period, you will be liable to pay the Company 

the “Basic” component of the salary for the balance notice period. However, please note that accepting any such early 

relieving request would be entirely at the discretion of the Company. Further, the aforesaid requirement of 90 days’ 

notice may be extended, if mutually agreed by you and the Company.
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On termination of your employment for any reason, you shall comply with the Company’s termination procedures, sign 

all documents and return all Company property. The Company will not be bound to pay the dues, if any, till you have 

completed all the separation procedures.

6. Agreements

You may be required to sign necessary agreements with the Company or any other client as required and complete 

various formalities as per the agreements at the time of joining and during the tenure with the company.

You may also be required to sign other Agreements with the Company, as the Company may decide from time to time, 

in order to secure the interests of the Company as also to ensure your performance and adherence to all terms, 

conditions, rules and regulations of the Company.

7. Background and Reference Check

 The company will undertake the background verification / validation process of employees in terms of 

education, previous employment(s), criminal verification, database and web searches, address verification, 

claims made against achievements in the resumes/CVs of the employees etc. with the help of a third party as 

and when required. You would be required to submit photocopies of documents detailed in Annexure III to 

facilitate the joining and background verification process. 

 The company may also undertake reference check through at least two professional references submitted 

during the process of selection.� In case the Prospective Employees fails to submit any document required for 

conducting background verification, they will not be considered for hiring.  If the Prospective Employees fails the 

background verification, appropriate actions including withdrawal of offer of employment will be taken basis the 

recommendations given by the background verification team & in line with HCL policies. 

8. Working Hours

You will be governed by the normal working hours as existing in the company. You may be required to work in shifts 

and/or in extended working hours, as permitted by law, if required as per business needs. The same are subject to 

change from time to time.

9. Mobility

The Company may require you to perform duties and undertake assignments for the Company in any part of India or 

abroad, whether at the Company’s premises or that of its customers/clients. You are also liable to be transferred to any 

office or branch of the Company anywhere in India or abroad. During deputation to any customer/client’s premises you 

shall abide by the terms and conditions pertaining to such premises.

10. Deputation/ Transfer

Company may also depute you to work with any of the Group Companies or transfer your services to any Group 

Company. On such transfer of your employment, the present terms and conditions will cease and the employment will 

be governed by the terms of employment of the Company you are transferred to. You shall however be entitled to 

continuity of service.  

11. Retirement
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You will retire from service on attaining superannuation at the age of 58 years.

12. Other benefits

You shall be eligible for other benefits related to leaves, perquisites etc. in accordance with the prevailing terms of 

employment in the Company. Notwithstanding the above, the Company reserves the right to change the above-

mentioned benefits as and when it deems necessary and you will be notified accordingly.

13. Correctness of the Details Furnished

You have been appointed on the presumption that the particulars furnished in your application and resume are correct.  

In the event the said particulars are found to be incorrect or that you have concluded or withheld some other relevant 

facts, your appointment with the Company shall stand terminated/cancelled without any notice. 

14. Data Protection:

a. The Employee consents to the holding & processing of personal data provided to the Employer for all purposes 

of the administration and management of his/her employment and/or the Company’s business.

b. The Employee hereby agrees to his/her personal data being collected & the same being transferred, stored and 

processed by the Company in India and any other countries where the Company, its Group Company and 

Company Clients have offices, in accordance with the applicable laws.

c. The Employee also agrees that the Company may make such data available to its advisors, other agencies, such 

as pension providers, medical, insurance providers, payroll administrators, background verification agencies and 

various regulatory authorities.

d. During employment, the employee will have the right to amend/modify/alter his/her personal information. The 

employer will exercise all reasonable diligence for safeguarding personal information, as have been disclosed by 

the employee. It is clarified that the said obligation will not be applicable in case of legally compelled 

disclosures.  

e. The Employee further acknowledges and agrees that the Employer may, in the course of business, be required 

to disclose personal data relating to him/her, after the end of his/her employment to any group/statutory 

bodies/authorities as required under applicable law/requirements. However, any personal data, which is no 

longer required, will be deleted without undue delay.

15. Other Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of HCL as 

applicable to you and the changes therein from time to time. 

Further, during the period of your employment with HCL, you will be required to inter alia comply with the Company’s 

Code of Business Ethics & Conduct, Anti Bribery & Anti-Corruption, Business Gift and Entertainment Policy and failure to 

do so shall entitle HCL to take appropriate disciplinary action which may lead & include up to termination of your 

employment with HCL.

You agree not to undertake employment whether full time or part time, as the Director/ Partner/member/employee of 

any other organization or entity engaged in any form of business activity without the consent of HCL . The consent may 

be given subject to any terms and conditions that the company may think fit and may be withdrawn at the discretion of 

the company.
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Annexure III

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED ONLINE TO FACILITATE PRE-EMPLOYMENT BGV 

(BACKGROUND VERIFICATION / VALIDATION) AND APPOINTMENT PROCESS IN HCL

S.No. Particulars (To be submitted to the Recruiter/Online of the BGV link)

1
Highest Qualification -  Degree Certificate, All Years Mark sheets. Provisional Degree Certificate required for 

courses completed in the last 6 months from the current date

2
Permanent/Current Address Proof – Passport, Ration Card, Voter ID, Driving License, , Rental agreement or 

Lease agreement etc.

3
Previous Employer – Relieving and Experience Letter, latest salary slips & offer letter with Employee ID 

Number

4 A duly filled and signed copy of the BGV(Joining Form) Form and LOA (letter of authorization)

5 Identity Verification - Copy of valid passport and PAN card required

 Additional documents (To be submitted on request – Only if required)

1. Highest Qualification- Admit card, college and university official’s (Registrar and Director) detail

2. Previous Employer – Direct HR Contact, PF account details, bank statement showing salary transfer and Form 

16, If company is active, employer’s active address.

Things to Remember

1. The information provided in Resume and background verification form must be same.

2. Information provided in background verification form must be accurate.

3. Period of stay mentioned in the background verification form should be correct and in continuation 

(without any GAP).

4. Any Gap in Employment or Education must be informed explicitly to the recruiter.

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to submit 

these documents along with the mandatory documents.

List of Documents required for joining / induction day (Hard Copies)

S. No Document Name Number of Photocopies

1 
Latest Offer/Appointment Letter with Cost to Company (CTC and ALL 

ANNEXURES) 
1

2 Extension Letter (if the Date of Joining in the offer letter is past dated) 1

3 Passport –Front copy only - for Name & DOB proof. 1

4 10th Mark sheet, only if passport is not available.  1
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5 PAN CARD as ID Proof (Only if passport is not available) 1

6 Passport Size Photographs (Only with white background) 3

 Please ensure all documents are Self-attested (Photocopies). 

 Please ensure that the photocopies are clearly visible as dark and hazy photocopies are not accepted. 

 Please avoid clicking pictures of documents and taking printouts. 

 Please do not send soft copies through Emails. 

 Please bring a copy of your Aadhar card on the Induction day, so that HCL onboarding team can ensure the right 

information is passed on for EPF (Employee Provident Fund) / EPS (Employee Pension Scheme) / UAN (Universal 

Account Number) account creation/porting etc.

 HCL will only validate the accuracy of the Aadhar Card details for EPF/EPS/UAN and shall not store or use Aadhar 

card information for any other purposes.

 Please keep your PF account number (immediate previous employment), UAN information handy as these 

details are required on the induction day. 

 Induction Timings are 0900 to 1830 IST. 

 Please ensure your BGV Status is Green, before the Date of Joining, check with your Recruiter on the 

progress/Status.

 All storage Media Devices e.g. laptop, Pen Drives etc. are not allowed inside the campus.

You are required to report to HCL Onboarding Team for completing joining formalities on the day of joining by 9:00 a.m. 

at your respective location of joining as following:

Location of HCL Onboarding Team for joining formalities:

S. No Location Address 

1 NOIDA Mondays and Thursdays: Triveni Induction Room, First Floor, KNMA Tower, Gate number 1, HCL 

Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India) 

Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower – 1, Gate 

number -1, HCL Technology Hub, Plot No 3A, Sector 126, Noida - 201313. UP (India)

2 CHENNAI HCL Technologies Ltd,Sez Unit-2 (Sdb2 Buid), Eclot-Special Economic Zone, 602/3, Shollinganallur 

Village, Shollinganallur-Medavakkm High Road, Chennai-600119

3 BANGLORE HCL Technologies Ltd, SAL (602), 6th Floor, Tower 4, Special Economic Zone (SEZ), 129, Jigani 

Industrial Area, Bommasandra-Jigani Link Road, Bangalore – 562 106

4 KOLKATA HCL Technologies Ltd,Level-4, Building -A3 Unitech Infospace, Dh Street, Rajarhat, Kolkata-700091

5 HYDERABAD HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Pvt Ltd, H-01, Level -2 , Hitec City 2-

Survey No. 30,34,35 & 38, Madhapur, Hyderabad-500081

6 PUNE HCL Technologies Ltd,Blue Bell, Tower-7, Level- Upper Ground Floor , Wing (A&B), Magarpatta, 

Sez, Pune-411013

7 MUMBAI HCL Comnet Ltd,Arena Tower, Ground Floor, Road No 12, Midc, Andheri East, Opp Goldfinch 

Hotel, Mumbai-400093

8 LUCKNOW HCL Technologies Ltd,HCL IT City, SDC-01, 2nd Floor – Induction Room, Chack Gajaria Farms, 

Sultanpur Road, Lucknow, Uttar Pradesh-226002

9 MADURAI HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Economic Zone, Survey No. 1/2, 1/3, 

1/19, 1/20, 4/1, 2/1, 2/2, 4/2, & 5, Plot No. 5&7,Ilandhaikulam Village-Madurai-Tamil Nadu-

625020

10 Nagpur HCL Technologies Ltd, Plot No.5, Sector 12, Mihan SEZ, Nagpur
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11 Coimbatore State Street Hcl Services | Human Resources | Module - 201, 202, 203, 204 And 206 – 2Nd Floor, 

Tidelpark Coimbatore Limited, Coimbatore - 641014,Extn : 04226657526|

12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers,Third 

Floor,Kesarapalli,Gannavaram,Krishna District 521102
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ANNEXURE IV

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE BENEFITS

To facilitate an easy understanding of your compensation structure (Cost to Company, CTC), the various components 

have been categorized under the following broad heads: 

Basic Salary 

Monthly Allowances

Variable Pay 

Retirals & Insurances Benefit

Disclaimer:  

Your individual compensation structure may not necessarily have all the components as applicable to the 

respective Band.

The details for each component falling under these heads are explained as following: 

BASIC SALARY 

The Basic Salary is standard across organization and brought to a certain value of the CTC. Basic salary has an impact on 

various other components such as the PF contribution, medical insurance cover, Gratuity, HRA etc. and hence has to be 

balanced so as not to substantially reduce the employee's take home salary. 

MONTHLY ALLOWANCES 

 House Rent Allowance (HRA): The HRA is payable maximum Up to 100% of the Basic Salary and paid monthly. 

This includes the Company Leased Accommodation value. For those who are not staying in a rented 

accommodation, can declare the same in the system post joining and this amount would be paid as taxable 

component.

 Food Wallet: Food Wallet is a voluntary benefit and is applicable for payments related to food and non- 

alcoholic beverages only. Once enrolled, the benefit should be availed within HCL Cafeterias or food joints 

outside HCL campus which serves only food and non-alcoholic beverages. This Food Wallet cannot be used in 

any other outlet other than designated food outlet.

 Holiday Allowance: Holiday Allowance is payable maximum up to INR 50,000 spread over 12 months.

 Advance Statutory Bonus: Applicable where monthly gross does not exceed INR 21,000 (excluding variable 

component) as per the Payment of Bonus Act. 

 Compensatory Allowance: Compensatory Allowance is a buffer component that adjusts the amount of CTC 

against all other fixed components. 

 VARIABLE PAY
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The scope of “Variable Pay” in your compensation structure will be governed based on your “employee group” in HCL.

Performance Bonus (PB): 

Performance Bonus (PB) is payable in accordance with the Company’s Bonus Policy (sales / delivery / functional support) 

as applicable at that time. The quantum of pay-out will be subject to the current year’s Bonus Policy and will be 

calculated based on your individual contributions against your Key Performance Parameters (KPP) as well as the 

company's performance.

PB is payable at the end of the performance review cycle. To be eligible for the bonus pay-out, you need to be active on 

the rolls of the company at the time of reward distribution as per Performance review and Reward cycle.

Engagement Performance Bonus (EPB): Engagement Performance Bonus is a variable component payable on a monthly 

basis. Pay-out against this component will be governed by the EPB policy (as amended from time to time) that is 

applicable to your employee group

RETIRALS & INSURANCES BENEFIT

You and your dependents will be covered under Social Security as per the law and Insurance Benefits policy offered by 

the company. The amount mentioned under ‘Insurance and Medical Benefits’ in your compensation structure is 

applicable towards various insurances (Medical Insurance, Term Life Insurance, Personal Accident Insurance).

. 

Medical Insurance: Some of the salient features of the Group Health Medical Insurance policy are as follows

 The policy covers Hospitalization expenses and Maternity expenses. 

 By default, the employees (who are not covered under the ESI Act, 1948] will be mandatorily covered 

under the benefit. The benefit will also be available to cover Spouse, dependent children, dependent 

parents/in-laws, dependent brothers who are unemployed but below the age of 25 and sisters (unmarried 

& unemployed), additionally, by declaring them as dependants and on confirming that they are NOT 

covered under any other employer-sponsored medical scheme (e.g., Central Government Health Scheme) 

and that they are wholly or substantially dependent on you for their medical needs.

 The premium payable depends on the dependants declared.

 The hospitalization coverage limit will be same as defined in compensation structure. 

 Company reserves the right to amend the benefit plan and shall keep all employees informed/updated.

 You may refer ‘Medical Insurance policy’ for further details.

 Coverage under ESI: The employee will be covered under Employee State Insurance Scheme in accordance with the 

applicable norms and amendments made during time to time or any further amendment which may come into force 

during the employment tenure under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be covered by default under HCL’s medical insurance benefit. Option to 

enroll under medical insurance is available as well; however, in such a case, the additional cost of annual medical 

premium has to be borne by the employee as per terms and conditions elucidated under Medical Insurance policy.

*The employee & employer contribution will be payable as per current prescribed rates under ESI Rules. 
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 Employer's contribution to Provident Fund: As per statutory requirements, an employee has to contribute 12% of 

the basic salary towards Provident Fund (PF). HCL contributes matching amount to PF. Out of employer's 

contribution, 8.33% of monthly basic or INR. 1,250/- whichever is lower is remitted to PF authorities towards 

Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension after superannuation, except 

those who had opted out of EPS as per Form-11 declaration.  

*The percentage and amount is in compliance with the current PF Act.

 

 Gratuity: As per statutory requirements, it is employer’s statutory liability to pay 15 days Basic salary (15/26 of a 

monthly Basic) for every completed year of service to each of his employees on their exit, for any reason after five 

years of continuous service, subject to maximum limit of INR 20.00 lakhs.

 Term Life Insurance (including EDLI):  At HCL, you will be covered under the Term-life Insurance which provides 

safety net to family in case of death of the employee due to any reasons. The applicable amount is mentioned in your 

offer letter.

 Disability Insurance: You are also covered against any permanent or partial disability that may arise due to an 

accident. The amount payable by Insurer for a disability shall depend on nature of the disability. The amount 

mentioned in your offer letter is the maximum amount paid by Insurer as per the nature of a disability. You may refer 

‘Personal Accident Insurance’ policy for further details.

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and 

hope our relationship will go a long way! 

Disclaimer

You will be liable to pay all applicable taxes on your income as per the local laws. You will also be responsible for filing 

your personal Income Tax returns. You acknowledge that the Company is not in any way influencing, guiding, suggesting 

on aspects of taxation or tax saving measures in any form and that the same is individual’s decision / personal choice.

Please note that all components mentioned above may or may not be a part of your compensation structure. HCL 

reserves the right to alter, append or withdraw the benefits extended either in part or in full based on management’s 

discretion.

 

We look forward for you being an integral part of this arduous yet fulfilling journey towards excellence and growth and 

hope our relationship will go a long way! 

HCL Technologies will correspond with you on the address & contact details mentioned below :- 

Permanent Address:  1-35,prasadampadu

Vijayawada, Vijayawada, 

Andhra Pradesh, India, 521108

Email ID:  bhargavirajvemuri@gmail.com

Telephone Number:  9515905137
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sravani vikkurthi1506 <sravanivikkurthi@gmail.com>

TCS Offer Letter 
3 messages

TCS Recruitment - Entry Level <recruitment.entrylevel@tcs.com> 16 October 2021 at 23:52
Reply-To: recruitment.entrylevel@tcs.com
To: sravanivikkurthi@gmail.com

Dear Sravani Vikkurthi,  

Congratulations! We are delighted to inform you that you have been successfully completed our initial selection process. We are pleased to share the TCS Offer Letter with you.
 
Your Offer Letter is available to in your NextStep account.
 
Follow the instructions given below to accept your Offer Letter:  

1. Connect to the internet and click on the link: https://nextstep.tcs.com.
2. Login to the system using your Login Credentials.
3. To accept the offer letter, click on Offer Letter.
4. Click on I Accept button to accept the offer
5. Once you accept the offer letter, you can download the same.

We will be in touch with you to keep you abreast of the latest happenings at TCS.
Looking forward to hearing from you soon!

For any query, please contact 1800-209-3111(toll free) / ilp.support@tcs.com

Warm Regards, 
Talent Acquisition Group 
TATA Consultancy Services

TCS NextStep (https://nextstep.tcs.com) can also be accessed from Android and iPhone. 

=====-----=====-----===== 
Notice: The information contained in this e-mail 
message and/or attachments to it may contain  
confidential or privileged information. If you are  
not the intended recipient, any dissemination, use,  
review, distribution, printing or copying of the  
information contained in this e-mail message  

https://nextstep.tcs.com/
mailto:ilp.support@tcs.com
https://nextstep.tcs.com/


and/or attachments to it are strictly prohibited. If  
you have received this communication in error,  
please notify us by reply e-mail or telephone and  
immediately and permanently delete the message  
and any attachments. Thank you

DT20218438782_OL.pdf 
728K

TCS Recruitment - Entry Level <recruitment.entrylevel@tcs.com> 17 October 2021 at 00:13
Reply-To: recruitment.entrylevel@tcs.com
To: sravanivikkurthi@gmail.com
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sravani vikkurthi1506 <sravanivikkurthi@gmail.com> 6 January 2022 at 10:17
To: sravani vikkurthi1506 <sravanivikkurthi@gmail.com>

[Quoted text hidden]
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Mphasis_Letter of Intent! 
1 message

Mphasis - Campus Hiring <campushires@mphasis.com> Thu 28 Oct, 2021 at 5:35 PM
To: vurimimanojkumar4@gmail.com <vurimimanojkumar4@gmail.com>
Cc: placementofficer@gecgudlavalleru.ac.in <placementofficer@gecgudlavalleru.ac.in>

Ref.No- MPHTH_CC2022-2233

 

Dear Sai Manoj Kumar Vurimi,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position
at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with Mphasis.
The gross compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis.
In case of default, an amount of INR 1,00,000 will be recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business
requirement. In case of any location constraints, we will not be able to take your candidature
forward and will proceed with LOI Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications
Development, Applications Testing, Application Production Support etc. as per business
requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be
the right place for you to build a long fruitful career. We believe we have a historic opportunity of
building a world class company. We also believe Mphasis is very unique in several ways, some of which
are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 



Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.       Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2.       Securing the required percentage in the evaluation at the end of your 3 months training
program at Mphasis

3.    Satisfactory completion of the background verification process that Mphasis will conduct at
the time of your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30,
2023. In the event you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding
date, this Letter of Intent stands revoked and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further
information, write to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its
customers and is intended for use only by the individual or entity to which it is addressed, and may

mailto:campushires@mphasis.com


contain information that is privileged, confidential or exempt from disclosure under applicable law. If you
are not the intended recipient or it appears that this mail has been forwarded to you without proper
authority, you are notified that any use or dissemination of this information in any manner is strictly
prohibited. In such cases, please notify us immediately at mailmaster@mphasis.com and delete this mail
from your records. 

mailto:mailmaster@mphasis.com


Mphasis_Letter of Intent! 
1 message

Mphasis - Campus Hiring <campushires@mphasis.com> Thu, 28 Oct 2021 at 5:31 pm
To: srivalliyanapu@gmail.com <srivalliyanapu@gmail.com>
Cc: placementofficer@gecgudlavalleru.ac.in <placementofficer@gecgudlavalleru.ac.in>

Ref.No- MPHTH_CC2022-2153

 

Dear Jaya Srivalli Yanapu,

 

College Name: Gudlavalleru Engineering College.

 

Greetings from Mphasis!!

 

Congratulations on clearing the preliminary interview. We would like to offer you a conditional position at Mphasis Ltd.
The details of the offer of the conditional position are enumerated below:

 

You will be offered the position of ‘Associate Software Engineer’ in Band 5, Level 2 with Mphasis. The gross
compensation will be INR 4,00,000(INR Four Lakhs only) per annum.
A training agreement for 24 months from your date of joining needs to be signed with Mphasis. In case of
default, an amount of INR 1,00,000 will be recovered from the employee.
You are required to work in any shift as per business requirement.
You are required to be flexible to relocate to any Mphasis location as per the business requirement. In case of
any location constraints, we will not be able to take your candidature forward and will proceed with LOI
Cancellation
You are required to perform any role within Applications Tower of Mphasis – Applications Development,
Applications Testing, Application Production Support etc. as per business requirement.

 

As you are currently in your final year of graduation and are gearing to start working, Mphasis can be the right place for
you to build a long fruitful career. We believe we have a historic opportunity of building a world class company. We also
believe Mphasis is very unique in several ways, some of which are:

Equal strengths in APPs, ITO and BPO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewards empowerment
Flawless execution and leadership

 

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1.    Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate percentage, as set
by Mphasis, in the final academic examinations

2.       Securing the required percentage in the evaluation at the end of your 3 months training program at
Mphasis



3.       Satisfactory completion of the background verification process that Mphasis will conduct at the time of
your joining.

4.    On successful verification of documents and certificates provided by you.

 

Your joining date will be communicated after you clear the above conditions.

 

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is subject to the
recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the right to cancel or recall this
letter of intent at any time without assigning any reason.

 

Mphasis intends to onboard 2022 passing out candidates anytime between June 1, 2022 to April 30, 2023. In the event
you fail to respond to Mphasis within 15 days of Mphasis’s communicating the onboarding date, this Letter of Intent stands revoked
and terminated.

 

Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

 

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any further information, write
to campushires@mphasis.com.

 

 

Thanks and Regards

 

Mphasis – Campus Team

 

 

Information transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is privileged,
confidential or exempt from disclosure under applicable law. If you are not the intended recipient or it appears that this
mail has been forwarded to you without proper authority, you are notified that any use or dissemination of this
information in any manner is strictly prohibited. In such cases, please notify us immediately at mailmaster@mphasis.com
and delete this mail from your records. 

mailto:campushires@mphasis.com
mailto:mailmaster@mphasis.com


 

Letter of Appointment 

Ref. No: ICSL/Employee/5412BR/14069/August 10, 2022 
Date : August 10, 2022 
 

Suvarnaganti Mahendra 

Door no-3/122, Near panchayat road, Tadanki 
Pammidimukkala (mandal), Krishna 

Krishna, Andhra Pradesh 

521256, India 

Dear Suvarnaganti Mahendra, 
 

Congratulations! With reference to your application and subsequent discussions/interview you had with us, we are pleased to 

offer you the position of Associate Software Engineer with Infinite Computer Solutions (India) Limited (“Company” or 
“Infinite”) on the following terms and conditions. 

Date of Joining: You are requested to join us on or before August 18, 2022. In the event you are not able to join us on this 

specified date, the offer would stand withdrawn unless the extension of joining date is granted in writing. On the date of your 

joining, you are requested to meet the Joining Coordinator to complete the joining formalities at Infinite Computer 

Solutions (India) Ltd. #157, EPIP Zone, PhaseII, Kundalahalli, Mahadevapura Post, Whitefield,  Bangalore 

560066. 

Salary (on Cost to Company): Your salary on a 'cost to the company (CTC) basis' will be as per the details herein enclosed 

under Annexure 1. 
 

Tax Implications on Salary: You will be liable to pay all applicable taxes on your income as per the prevailing laws. You are 

individually responsible for all declarations and implications arising thereof for all personal Income Tax purposes. 

Work Location: Your initial work location will be Bangalore - Campus. The work location can change based on the 

organizational requirements. 
 

Notice Period: Your employment with the Company can be terminated either by the Company or by you by giving the other 

party 60 days advance notice. You are required to carefully read the notice period clause in the Terms of Employment attached 

to this Letter of Appointment. 

Your employment with Infinite will be governed by the attached Terms of Employment. You are required to read carefully and 

understand these Terms of Employment as a part of accepting this offer. As further detailed in the terms of employment the 

offer of your employment with Infinite is subject to satisfactory completion of background verification and reference checks 

which may occur at any time prior to or after your effective date of joining. 

To indicate your acceptance of this offer and employment with Infinite, please submit a copy of this Letter of Appointment, 

Terms of Employment, Annexure 1 - Compensation, Annexure 2 – IFBP (If applicable) with your signature on each page. In 

addition, please provide all the documentation identified in Annexure 3. 
 

We wish you exciting times and infinite possibilities with us and look forward to a mutually fruitful association 

 

 

 
Sincerely, 
For Infinite Computer Solutions (India) Limited 

Nitin Dipt Prakash 

Vice President - Human Resources 

 
Acknowledged and agreed 

 
Suvarnaganti Mahendra 

Date: 

 

 

 

 
Infinite Computer Solutions (India) Limited 
exciting times...infinite possibilities... 
CIN : U72200HR1999PLC089980 

 
Corporate Office 

157, EPIP Zone, Phase 2, Kundalahalli, 
Whitefield, Bangalore - 560066. 

 
Registered Office 

4th Floor, Plot No. 21, Institutional Area, Sector - 44, 
Gurugram - 122001, Haryana, India. 

 

www.infinite.com info@infinite.com   +91 80 4193 0000  +91 80 4193 0009 +91 124 3301800   +91 124 3301867 

18/08/2022

http://www.infinite.com/
mailto:info@infinite.com


 

 

Terms of Employment 
 

Your employment at Infinite Computer Solutions (India) Limited ("Company" or "Infinite") will be governed by Company’s 

policies, as modified, from time to time and at the sole discretion of the company, upon notice to you. The Terms of  

Employment contained herein must be read as a part of Company’s current policies. 

Full Time Employment 

This is a full time employment with the Company and you shall devote yourself exclusively to the business of the Company. 

You will not take up any other work/assignment for remuneration (part time or otherwise) or work on advisory capacity or be 

interested either directly or indirectly (except as shareholder or debenture holder) in any other trade or business during your 

employment with the company without prior permission in writing or any such or similar engagement that would conflict with 

the business/ customer interest of Infinite. 

Roles and Responsibilities 

The roles, responsibilities and duties appropriate to your designation or your employment, will be specified by Company from 

time to time. Company may at any time, in its sole discretion, upon notice to you, alter or otherwise modify these roles, 

responsibilities and duties. Further, at any time, you may be required to provide services, directly or indirectly, to Company and 

its affiliates and their employees, contractors and clients. In view of the trust and confidence reposed in you, you must 

effectively perform to ensure results and you will be expected to work extra hours to achieve the set targets, whenever the 

job so requires. 

Working Hours 

You are expected to comply with the normal working hours as declared by the Company or project requirements. You may be 

required to work on a shift basis. Company may, at any time and its sole discretion, change the shift timings upon notice to 

you. 

Transfer and Deputation 

Your services are liable to be transferred in such capacity as the Company may from time to time be determined by the 

business/ customer needs to any other location, department, establishment, sister company or branch of the company 

anywhere in the world, with/without any change in terms and conditions of employment at the sole discretion of the 

management. In such a case, you will be governed by the rules and service conditions applicable to new assignments and 

locations. 

You may also be sent on training, deputation assignments to sister or associate companies or to third parties whether in India 

or abroad and are expected to participate in them 

You will be governed by the rules and regulations in these regards as may be applicable to you from time to time. 
 

Notice Period/ Termination of Employment 

Your employment with the Company can be terminated either by the Company or by you by giving the other party specified  

days of advance notice (refer to the Letter of Appointment or recent communication to know your notice period days). 

The responsibility of ensuring the completion of the knowledge transfer within the defined notice period lies with the employee, 

failing which the relieving date may be extended at the discretion of the management. The relieving date may also be extended 

incase the project is at a critical juncture. 

If the Company relieves you before the completion of the notice period, the gross salary for the balance notice period would be 

paid to you. If at your request, the Company agrees to relieve you before serving the full notice period, you will be liable to pay 

the Company the gross salary for the balance notice period. However, please note that accepting any such early relieving 

request would be entirely at the discretion of the Company. 

Company may terminate your employment immediately, with or without notice and without compensation in lieu of notice 

period on the occurrence of your involvement in: 

(a) Embezzlement, intoxication or illegal drug abuse, unauthorized absence, unauthorized disclosure or misuse of the 

Company's Confidential Information, gross insubordination, or receipt or attempted receipt of any impermissible rebate, bribe  

or other similar remuneration or consideration in connection with any potential or existing opportunity for the Company and its 

affiliates and their employees, contractors and clients; 

(b) Misconduct (willful, intentional or otherwise) during or in connection with the performance of your obligations hereunder or 

being arrested, charged or convicted in a criminal proceeding or similar proceedings that involves a matter which Company 

believes, in its sole discretion, may affect the performance of your obligations, whether or not such matter is directly related to 

the affairs of the Company and/or its affiliates and their employees, contractors or clients; and/or 

(c) Any act of moral turpitude. 



 

Consequences of Termination of Employment 

Upon termination or expiration of your employment, for any reason, or as otherwise requested by Company, you will return to 

the Company: 

(a) Any property belonging to the Company, such as a laptop, computer, mobile phone, access card and other devices with 

details of any passwords or user ids installed therein; and 

(b) All Confidential Information and any Work Product, including any documents and information, of whatever description or in 

whatever form, tangible or intangible, in your possession, together with copies, notes or summaries of such documents and 

your own working papers which are derived of or based on such documents. 

- Upon termination or expiration of your employment, for any reason, amounts due or payable, from or to you by the 

Company shall be settled in full and an acknowledgment of such settlement shall be recorded in writing. 

- Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its sole discretion,  

pursue any remedy available in law or in contract to ensure settlement of any amounts owed by you hereunder, including costs 

and expenses incurred towards your training. Further, Company shall be entitled to, at its sole discretion withhold the relieving 

letter and all other documents regarding your employment hereunder. 

- In the event of you taking up an alternate employment, it is obligatory on your part, not to join any of Infinite's 

Client/Customer organizations, without a written consent from Infinite for a period of one year from the date of your 

separation. 

Retirement 

You will retire from the services of the Company on completion of 60 years. For this purpose the date of birth as declared in  

the date of birth proof submitted at the time of joining will be treated as final. You may be retired earlier if found medically 

unfit. 

Background and Reference Check 

The Letter of Appointment is issued on the understanding that all information/documents provided by you while joining (In the 

application / employee data form / during the interview) is true & are liable to be verified at any time during & after the period 

of your employment with the company. In the event, that any declaration been given or furnished by you to the company is 

proved to be false or found to have been willfully suppressed/ altered confidential proofs of evidence, your services with the 

company would be terminated. Termination of services on grounds of Background Verification will not be eligible for any notice 

period or compensation in lieu of notice period. The company at any time may choose to verify all your credentials as deemed 

necessary by the company and the client. 

Technology and Confidentiality Agreement 

You may be required to sign technology and confidentiality agreements with the Company or any other client as required at the 

time of joining and during the tenure with the company. You are required to adhere to all terms and conditions mentioned in 

the agreement 

Confidential Information 

You will not at any time without the consent of the Functional Head or any other nominated representative of the Company,  

disclose or divulge or make public except on legal obligations, any information regarding the company's affairs or 

administration or research carried out, whether the same may be confined to you or become known to you in the course of  

your service or otherwise. 

You agree, as part of your employment hereunder, you will have access, directly or indirectly, to certain Confidential Information 

of Company and its affiliates and their employees, contractors and/or clients. During the term of your employment and 

thereafter, you shall: (a) hold the Confidential Information in the strictest confidence; (b) not disclose or use or attempt to use 

or disclose, the Confidential Information, except as expressly permitted by the Company and solely for the purpose of which 

such Confidential Information was disclosed to you; (c) not disclose or divulge the Confidential Information to or for the benefit 

any third person or entity without the prior authorization of the Company; (d) give prompt notice to Company of any actual or  

attempted unauthorized use or disclosure of the Confidential Information. 

Intellectual Property 

You agree that any rights, title and interest whatsoever, including, but not limited to, patents, copyright, trade secret and 

design rights, mask rights, whether registerable or not, arising or created as a result of the development of and/or the 

application of any tangible or intangible work product or materials produced by you during or as a consequence of your 

employment, whether alone or in conjunction with others and whether during normal working hours or not, including, but not 

limited to, any invention, design, discovery, improvement, computer program, documentation, or other material which you 

conceive, discover or create during or in consequence of employment shall belong exclusively to the Company. 



 

Indemnification 

You agree to indemnify the Company and its affiliates for any losses or damages sustained by Company and its affiliates which 

is caused by you or related to your breach of any of the provisions contained in this Terms of Employment. 

Conflict of Interest 

During your employment with Infinite it is intended to avoid conflict between your interest as an employee and the interest of  

the Company in dealing with suppliers, customers and all other organizations or individuals doing or seeking to do business  

with the Company. Further, if any 'Conflict of Interest' does arise in future, you will promptly report the same in writing to the 

management immediately. 

These Terms of Employment will be construed in accordance with and governed by the Laws of India. These Terms of 

Employment, together with the Letter of Appointment (and any attachments thereto), are the exclusive and entire agreement 

between the parties relating to its subject matter, and supersedes all prior and contemporaneous discussions, agreements,  

negotiations, representations, and proposals relating to the subject matter thereof. 

 
Sincerely, 
For Infinite Computer Solutions (India) Limited 

Nitin Dipt Prakash 
Vice President - Human Resources 

 

Please confirm that you have read, understood and agree to the above Terms of Employment by signing below 

Signature:    

Name:    
 

Date:    

Mahendra Suvarnaganti

18/08/2022



 

 
Annexure – 1 

Compensation Package for Suvarnaganti Mahendra 
 

Grade : E1 

Components Monthly Yearly 

Basic 15000.00 180000.00 

House Rent Allowance 7500.00 90000.00 

Educational Allowance 200.00 2400.00 

Advance Statutory Bonus 3000.00 36000.00 

Infinite Flexible Benefit Plan (IFBP *) 6773.17 81278.04 

Leave Travel Allowance  7500.00 

Annual Total Fixed Compensation (A) 32473.17 397178.04 

PF (Employer Contribution) 1800.00 21600.00 

GMC, GPA & GTL  22582.00 

Gratuity  8640.00 

Annual Total Benefits (B)  
52822.00 

Annual Total Compensation (A + B)  
450000.04 

 

*Please refer annexure 2 for IFBP details 
 

The Mediclaim insurance covers self, spouse, two children and parents from the date of joining of the employee. 

You will be eligible for gratuity as per the provisions of Gratuity Act 1972 

 
 

Service Agreement :Your service agreement will be valid for 24 months. In case you decide to leave Infinite before the completion 

24 months, you will be liable to pay and amount mentioned in the service Agreement. The content of the service agreement dated 

  to be read as part and parcel of this document without prejudice to each other. 

 
Sincerely, 
For Infinite Computer Solutions (India) Limited 

Nitin Dipt Prakash 
Vice President - Human Resources 

 

 

Accepted on: …… /……. /……. 
 

Signature:  

Name: Suvarnaganti Mahendra

18/08/2022



 

Annexure - 2 (Grade E1 to E4) 
 

Infinite Flexible Benefit Plan (IFBP): You can choose the amount against various components available under Infinite 

Flexible Benefit Plan (IFBP) depending on your grade and eligibility as per the policy. Rest of the amount becomes taxable 

income. 

The eligibility for choosing the components from Infinite Flexible Benefit Plan (IFBP) according to the grade is as follows: 
 

Grade Meal Vouchers NPS (Max) 

E1 to E4 2,200/- 10% of the basic component 

 

*The above mentioned amount is the maximum limit that can be opted under each category. Refer to the Compensation & 

Benefits Policy for more details 

Meal Vouchers : The amount chosen against this will be loaded to the meal card on monthly basis. 
 

National Pension Scheme (NPS): The amount chosen to contribute towards NPS needs to be a minimum of Rs. 6000/- 

along with registration and administrative charges per year with a maximum limit of 10% of your Annual Basic to an extent of 

1lakh for Tax exemption under Section 80CCD (2) 



 

Annexure – 3 
 

Submission of Documents: You need to scan all the original documents and upload in the link provided to you by the offer 

team. At the time of joining, photocopy of the following documents should be submitted. Please carry original copies for  

verification. 

 

1. SSLC/ 10th Mark Sheet 
 

2. PUC/ PDC/ +2 Mark Sheet 
 

3. Degree/ Graduation Certificate/ Convocation Certificate 
 

4. Degree/ Graduation Marks cards (All Semesters or consolidated) 
 

5. Post Graduation Certificate/ Convocation Certificate 
 

6. Post Graduation Marks cards (All Semesters or consolidated) 
 

7. Certificates of any other Qualification 
 

8. Copy of Passport 
 

9. Copy of PAN Card 
 

10. Copy of Aadhar Card 
 

11. Passport size photographs - 4 
 

12. Relieving letter or Acceptance of resignation letter from the immediate previous employer or Hard copy of the resignation 

acceptance mail duly signed & sealed by the authorized signatory 

13. Last 3 months pay slips- immediate previous employer 
 

14. Copy of salary revision or the offer letter (whichever is latest) - immediate previous employer 
 

15. Experience letter of all previous employments 
 

16. Copy of updated resume 

 

 
Please note: Joining formalities will not start if any of the applicable documents are missing on the day of joining. 
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Ref:  IDSL/HR/ 22-23/OFF-019/2022-23 

Ms. NAGA SIRISHA SIDDABATHULA 
D/O Kanaka Druga Prasad.S  
H.No: 2-22,  Chal lapal l i ,   Kr ishna Distr ict  
Mobile No:  9133078238  
Emai l  Id :  s i r iprasad0808@gmail .com  

Da te:  1 0/0 5/2022 

Dear Ms. NAGA SIRISHA SIDDABATHULA  
 

Sub: Offer of Appointment for the Position of 
Graduate Engineer Trainee  

 
With  reference to  your  appl icat ion and subsequent  interv iew held with  us ,  we are p leasure to  appoint  
you as Graduate Engineer Trainee  and your work  locat ion  wil l  be at  Hyderabad on the fo l lowing 
terms and condit ions:  

1.  DATE OF EMPLOYMENT 

You shal l  jo in  us on or before:  16/05/2022.  
2.  EMOLUM ENTS 

i . Your  annual  remunerat ion  wil l  be Rs.  2,16,000/-  (Rupees Two Lakhs Sixteen Thousand Only)  
on  Cost  to  Company basis  (Ref er Annexure enclosed) .  

ii.  Your  performance wi l l  be assessed annual ly and accord ingly  your remunerat ion  wil l  be 
revised based upon your  performance rat ing.  Increments  /  promot ion wi l l  depend upon the 
so le d iscret ion of  the management  and also  subject  to the prof i tab i l i ty  of  the organizat ion.  

iii .  You wil l  be ent i t led  to  other benef its  as  p er  P ol ic ies of  the Company,  framed from t ime to  
t ime,  as appl icab le to  your  Grade.  

iv.  The Company may per iodica l ly ,  modify any remunerat ion,  benef it ,  fac i l i ty  or perquisi te that  
has been extended to  you as per  company pol icy.  

v.  You are expected to  keep your remunerat ion  deta i ls  conf identia l .  

3.  JOB RESPONSIBILITY  
i. You wi l l  perform such funct ions,  dut ies and hold responsibi l i t ies  and wil l  report  to  your  

immediate Report ing off icer as assign ed by the Management from t ime to  t ime.  
ii. Your  services shal l  be  governed by the Service  Rules/  Standing Orders  as may be framed by  

the Management  from t ime to  t ime.  

4.  PROBATION PERIOD 
i .  You wi l l  in it ia l ly  be on Probat ion  for  a  period  of  S ix  Months from the date of jo in ing.  

i i .  After  complet ion  of  S ix  Months of  service,  your performance wil l  be assessed and i f  found 
sat is factory ,  your appointment  wil l  be confi rmed in  wr it ing as Regular  Employee.  I f  
performance is  not  sat isfactory,  Probat ion  wil l  be further extended for  a  per iod  of  three 
months.  

INTERACTIVE DATA SYSTEMS LTD 
(An ISO 9001 – 2008 Company) 

@59, KAUVERI HILLS, MADHAPUR, HYDERABAD, TELANGANA- 500033, INDIA 
TEL: 040 – 29567337, 48517777, WEBSITE: www.idslinfo.com 

EMAIL: info@idslinfo.com; GSTIN: 36AACCI3537P1Z6 
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i i i .  I f  you desire to  resign while on  probat ion  per iod,  you have to  serve one month not ice period 
with  the approval  of  the management.  

 

5.  SECRECY 
i .  You wi l l  mainta in str ict  conf idence of  the informat ion which  is  provided or g iven to your 

access  by  the Employer dur ing the tenure of  your employment .  Any breach of  the same wi l l  
resu lt  in  breach of  the terms of employment and the Employer  has  r ight  to  take str ingent 
act ion against  you which  might resu lt  in  tak ing appropr iate cr iminal  action.  The Employer  has 
a  r ight  to f i le  a  c ivi l  case as wel l  as to  recover  the damages caused due to such breach by  the 
Employee.  

i i .  The Employee agrees not  to use or cause to  be used for own benefi t  or  for the benef i t  of  any 
th ird  part ies  or  to d isc lose to  any  th ird  party  in  any manner,  d irect ly  or ind irect ly  the 
information concern ing to  the internal  organizat ion or bus iness  st ructure of  Employer or  i ts  
customers,  or  the work  assignments or  capabi l i t ies of  any off icer or  E mployee,  Propr ietary 
Informat ion,  Customer's  Conf ident ia l  In formation,  trade secrets or  any  other  knowledge or  
information,  except  that  which is  publ ic  knowled ge,  or  relat ing to  the business of  Employer  or  
i ts  customers at  any t ime dur ing or after Employee's term of  employment with  Employer ,  
without  pr ior  wr it ten consent  of  Employer .  

6.  CONFLICT OF INTEREST 

Employment  with  the Company is  intended for whole t ime and you shal l  devote exclus ively  to  the 
business of  the Company.  You wi l l  not  take up any other  work for remunerat ion  (part  t ime or  
otherwise)  or  work on advisory  capaci ty  or  be interested direct ly  or  ind irect ly ,  dur ing employment  
with  the Company or without wri tten  permission  from the Company. 
7.  PRE-  EMPLOYM ENT MEDICAL CHECK-UP 

As per  company pol icy,  you have to  undergo pre-employment medica l  Check-up at  the company 
authorized hospita l  before date of  join ing.  Th is  offer  i s  subject  to  your being found medica l ly  f i t  in 
the pre-employment medica l  Check-up.  

8.  CONTINUATION OF SERVICE  

Your  employment  i s  subject  to  you being medical ly  and physica l ly  f i t .  The Company shal l  have a  
r ight  to  terminate your services  at  any  t ime by  g iving one month notice period  or  sa lary  in  l ieu  
thereof,  i f  you are fou nd to  be suffering fro m any contagious,  infect ious or  terminal  d isease or  
otherwise found to  be medica l ly  unfi t .  
9.  TRANSFER  

i . You are l iable to  be t ransferred to any of our exist ing Projects/  Units/  Off ices/  departments  
or that  may be set  up  in  future or any of our s ister concerns or p lace o f  work of our Company 
anywhere in  Ind ia.  

ii. You wi l l  work under the supervis ion as  may  be decided upon by the management from t ime 
to  t ime at  transferred locat ion. 

iii . You shal l  d i l igently  and sat isfactor i ly  carry  out  instruct ions g iven to  the best  of your  
competency .  

10.  IRREGULARITY/MIS-CONDUCT  

In  the event of any  i rregular ity/misconduct  committed by  you dur ing employment  in  the company,  
the management shal l  in it iate appropriate disc ipl inary act ion  based on nature of  i rregular ity  / 
misconduct .  

 

 

 






























































































